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MOUNT ROYAL COLLEGE 
CALENDAR STATEIVIENT 

THIS CALENDAR SETS FORTH AT THE TIME OF ITS PUBLICATION, THE INTENTION 
OF THE COLLEGE, WITH RESPECT TO ALL MATTERS CONTAINED THEREIN. THE 
COLLEGE RESERVES THE RIGHT WITHOUT PRIOR NOTICE TO DEVIATE FROM 
WHAT APPEARS IN THE CALENDAR, EITHER IN ORDER TO SERVE THE BEST IN­
TERESTS OF THE COLLEGE, OR BECAUSE OF CIRCUMSTANCES OR OCCURRENCES 
BEYOND THE COLLEGE'S REASONABLE CONTROL. THE COLLEGE EXPRESSLY 
DENIES RESPONSIBILITY OR LIABILITY TO ANY PERSON WHO MAY SUFFER LOSS 
OR WHO MAY BE OTHERWISE ADVERSELY AFFECTED BY SUCH CHANGE. 

Mount Royal College students are expected to familiarize themselves with the general informa­
tion outlined in this Calendar as well as the information pertaining to the program in which they 
are enrolled. 

In addition, students are personally responsible for the continuing completeness and accuracy 
of their individual academic records and for ensuring that they satisfy the graduation requirements 
of the program in which they are enrolled. 

By the act of applying for admission to Mount Royal College, every student agrees to be bound 
by the rules and regulations in existence or as made, modified or amended from time to time 
by the Board of Governors of Mount Royal College, or persons who by virtue of delegation of 
authority may make, modify, or amend rules. 

Not all courses listed in this Calendar will be offered in the 1987 - 1988 academic year. Students 
should consult a copy of the Mount Royal College Schedule of Classes prior to registration. 



INFORMATION FOR STUDENTS 

HOW TO USE THIS CALENDAR 
The Calendar is basically comprised of four (4) major sections: 

• Academic Regulations and Policies 
• Program Descriptions 
• Course Descriptions 
• Outline of Services Available for Students 

The Table of Contents and Index will provide more detailed information on the Calendar con­
tent. A glossary is also provided for unfamiliar terms. 

The Calendar contains very important information. It is the responsibility of each student to 
familiarize him/herself with the Calendar's content. Particular attention should be paid to the first 
section which contains such details as: admission procedures, registration information, examina­
tion policy, academic disqualification poUcy, general graduation requirements and grading practices. 

Students should also refer to the Academic Schedule in the Calendar which outlines significant 
dates and timelines (e.g. registration, drop/add periods, examination dates, holidays, deadline dates 
for refunds). , 

HOW TO RECEIVE THIS CALENDAR 
* 

IN PERSON Calendars may be purchased in person for $3.00 a copy. The Bookstore sells Col­
lege Calendars during regular Bookstore business hours. The Bookstore does not mail Calendars. 
Calendars are also sold at the front counter of the Registrar's Office during normal hours of opera­
tion. Please note that Calendar prices are subject to change. 

BY MAIL Calendars are mailed from the Office of the Registrar and Director of Admissions for 
$4.00 a copy in Canada and $6.00 a copy for out-of-country mailing. Cheques or money orders 
must be made out to Mount Royal College. Please note that Calendar prices are subject to change. 

MAILING LIST Mount Royal College maintains a permanent list of secondary and post-secondary 
institutions and public libraries within the province of Alberta to which Calendars are mailed. 
Other institutions and organizations are asked to re-submit their Calendar requests annually. A 
limited number of Calendiars will be mailed free of charge to educational institutions, govern­
ment agencies and certain corporations in Canada. Others may order Calendars for $4.00 a copy. 

OTHER PUBLICATIONS 
The College produces a detailed Handbook for Prospective Students and various brochures on 
the programs and services offered at Mount Royal College. These publications may be ordered 
free of charge from: 

The Office of the Registrar 
Mount Royal College 
4825 Richard Road S.W. 
Calgary, Alberta, Canada T3E 6K6 
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ACADEMIC SCHEDULE 

FALL SEMESTER 1987 

- first day to apply for admission to Fall Semester January 26, 1987 
- submission of Intent to Register for Fall 1987, 

continuing students February 16-March 6,1987 
- advance registration, continuing students only March 23-April 3, 1987 
- Full fees for Fall 1987 semester due (registered students only) . July 17, 1987 
- last day to apply for admission* July 17, 1987 
- regular registration period, '* new students and 

continuing students August 24-28, 1987 
- first day of classes August 31, 1987 
- registration adjustment (drop/add) period . . . . . August 31-September 11, 1987 
- last day to cancel advance registration for full refund 

less deposit September 11, 1987 
- first day to apply for Winter Semester 1988 October 15, 1987 
- Convocation October 18, 1987 
- last day to withdraw from a course or program with 

award of W grade November 6, 1987 
- last day of classes December 9, 1987 
- final examination period** December 10-21, 1987 
- Fall Semester 1987 ends December 21, 1987 

FALL SEMESTER HOLIDAYS 

- Labour Day September 7, 1987 
- Thanksgiving Day October 12, 1987 
- Remembrance Day November 11, 1987 
- Christmas Holidays December 25, 26, 1987 
- New Year's Day January 1, 1988 

WINTER SEMESTER 1988 

- first day to apply for admission for Winter 1988 October 15, 
• submission of Intent to Register for Winter 1988 

continuing students October 12-23, 
• advance registration, continuing students only November 9-27, 
• last day to apply for admission* November 27, 
• regular registration period, * new students and 

continuing students December 17-23, 
first day of classes January 4, 
registration adjustment (drop/add) period January 4-15, 
last day to cancel registration for full refund less deposit . . January 15, 
first day to apply for admission to Fall Semester 1988 January 25, 
last day to apply to graduate in 1988 February 1, 
reading and Olympic break February 13-26, 
submission of Intent to Register for Fall 1988 
continuing students February 23-March 6, 
last day to withdraw from a course or program with 
award of W grade March 25, 
last day of classes April 28, 
final examination period** April 29 - May 9, 
Winter Semester 1988 ends May 9, 
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ACADEMIC SCHEDULE 

1988 
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WINTER SEMESTER HOLIDAYS 

- Olympics February 13-26, 1988 
- Good Friday April 1, 1988 
- Easter Monday ; April 4, 1988 

SPRING SEMESTER 1988 

Students are encouraged to register early. Fees must be paid at the time of 
registration. 

- advance registration for continuing students April 11-15, 1988 
- first day to apply for admission for 6 and 8 week courses* . . . April 18, 1988 
- regular registration period April 18-29, 1988 
- last day for registration adjustment May 6, 1988 
- no fee refunds after May 6, 1988 
- first day of classes May 10, 1988 
- last day to withdraw from 6 week courses June 7, 1988 
- last day* of classes for 6 week courses June 21, 1988 
- final examination period for 6 week courses June 22-23, 1988 
- Spring Semester 1988 ends for 6 week courses June 23, 1988 
- last day to withdraw from 8 week courses June 17, 1988 
- last day of classes for 8 week courses July 5, 1988 
- final examination period for 8 week courses** July 6-7, 1988 
- Spring Semester 1988 ends for 8 week courses July 7, 1988 

SPRING SEMESTER HOLIDAYS 

- Victoria Day May 23, 1988 
- Canada Day July 1, 1^88 
- Calgary Stampede Parade Morning July 8, 1988 
- Heritage Day August 1, 1988 

- *Late admission and registration are subject to the approval of the 
Registrar. 
- •* * Students must be available for final examinations up to the last day 
of the examination period as specified in the Academic Schedule. 

- A non-refundable application processing fee of $10 must accompany 
every application for admission or re-admission to the College. 



MOUNT ROYAL COLLEGE: AN INTRODUCTION 
Mount Royal College is a co-educational, non-
denominational, publicly supported, post-secondary in­
stitution. 

The College operates under legislation known as The Col­
leges Act and The Department of Advanced Education Act 
of the Province of Alberta. The conduct, management, and 
control of the College and all its property, revenue, and 
business affairs are vested in the Board of Governors of 
Mount Royal College. The Board consists of eleven 
members, including the College President, a faculty 
member, a staff member, a student member, and seven 
public representatives, appointed by the Lieutenant 
Governor in Council. The Academic Council, a body 
representative of the College community, reviews and 
develops policies concerning the College's academic ac­
tivities and recommends academic policies to the Board. 

Administrative officers appointed by the Board are 
responsible for the implementation of policy and the 
operation of the College. The President is the chief ex­
ecutive officer of the College. 

The Students' Association of Mount Royal College is a 
legally incorporated body under The Societies Act. It is 
responsible for a wide range of extra-curricular activities 
and the appointment of student representatives to Col­
lege committees. The Students' Council, elected to 
manage the business affairs of the Association, is the of­
ficial medium of communication between the students of 
Mount Royal College, the College administration and the 
Board of Governors. 

MOUNT ROYAL COLLEGE AS A COMMUNITY 
COLLEGE 

Mount Royal College first opened its doors in downtown 
Calgary on September 8, 1911, under the sponsorship of 
the Methodist Church. Situated on the corner of 7th 
Avenue and 11th Street S.W., Calgarians grew familiar 
with the unique building and participated actively in the 
many cultural community events hosted by the College's 
Conservatory of Music and Speech Arts. 

Mount Royal College became one of the Secondary 
Schools of the United Church of Canada, following the 
Church's establishment in 1925. In 1931, Mount Royal 
College began offering first-year university courses in af­
filiation with the University of Alberta, an arrangement 
which would continue for 20 years, until a University 
facility was built in Calgary. 

Efforts to keep abreast of ever-changing times and ad­
vances in post-secondary education were compounded in 
the 1940's by the Second World War. War-time marked 
changes in the College's educational scope. Engineering 
courses were initiated in the University Department, and 

graduates of Petroleum Engineering courses were ac­
cepted for transfer to the University of Oklahoma, the Col­
lege's first link with a U.S. institution. 

A new era began on September 1, 1966, when Mount 
Royal College became a public institution operating under 
The Colleges Act and The Department of Advanced 
Education Act of the Province of Alberta. By now, enroll­
ment stood at more than 1,400 students, and space and 
parking at the downtown location were problems. The 
main building had begun to deteriorate, and students were 
forced to dodge traffic to get to class. The decision was 
made to build a new $15 million campus located away 
from the downtown core. 

In 1972, the Lincoln Park Campus in southwest Calgary 
opened. The new campus would provide for the needs 
of thousands of students and its "open-learning" design 
was geared for future expansion. Approximately 3,400 
students enrolled in courses that year, ranging from Avia­
tion to Interior Design to University Transfer. The Col­
lege's "open door" policy was emphasized to encourage 
students with varied educational backgrounds to study 
at the College. 

The Mount Royal College Conservatory of Music and 
Speech Arts had, by this time, developed a national 
reputation for music excellence, providing both private 
and group lessons through specialized instruction. Con­
servatory students were earning acclaim wherever they 
performed. 

The boom years in Alberta saw changes in student needs, 
which have been reflected in continual and significant 
developments in program offerings and instructional 
methods. In 1981, the College returned to the downtown 
core with the opening of the Downtown Centre, and also 
reached out to rural constituents through the Big Coun­
try Educational Consortium. 

The business orientation of students and their needs for 
educational and career upgrading resulted in expanded 
efforts in Continuing Education and Extension, and in a 
new emphasis on part-time adult students. 

Several new endeavours have been initiated in recent 
years, including establishment of the Academy of Music 
for gifted music students; the Mount Royal College School 
of Dance, the official school of the Alberta, Ballet Com­
pany in Calgary; and partnership in the Canadian Centre 
for Learning Systems. Steps have been taken toward of­
fering more co-operative education academic programs, 
which include four semesters of classes and two semesters 
of work in a given field of study. Currently, co-op pro­
grams are available in Business Administration (Accoun­
ting) and Computer Science (Information Systems). 

In addition, a need for increased space at the Lincoln Park 
campus was recognized when, in 1982, the provincial 
government approved a $66 million expansion and 
renovation of the facility scheduled for completion in 
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1989. Mount Royal College further expanded in 1985 by 
opening a Downtown Campus at 7th Avenue and 11th 
Street S.W. 

The future looks bright for Mount Royal College which, 
by 1990, should be serving an increased student popula­
tion in fully renovated facilities at the Lincoln Park Cam­
pus. Now that the College has passed its 75th anniversary 
year, it looks to the future — to traditions yet to be 
estabhshed. 

MISSION STATEMENT 

Mount Royal College is a public community college whose 
primary mission is to provide education and training of 
a consistently high quality to adults through academic pro­
grams and activities that are responsive to the current and 
evolving community needs of Calgary and region. 
The College believes that the aim of education is realized 
both in the acquisition of new knowledge and skills and 
the attainment of the wisdom and judgement indispen­
sable to their proper application. 

The uniqueness of Mount Royal College lies in the diver­
sity and flexibility of its broadly-based curriculum which 
combines the strength of a liberal education with the 
essential career and academic preparation of its students. 
Its extensive curriculum allows students to overcome 
academic deficiencies by enrolling in matriculation or 
preparatory courses while commencing college and 
university programs. Such a curriculum has the advan­
tage of providing a base upon which to build lifelong lear­
ning opportunities. 

To fulfill its mandate, the College provides adults with 
credit instruction in one-year certificate and two-year 
diploma programs, transfer courses, matriculation 
equivalent courses and preparatory courses. Full and part-
time students are served by a wide variety of day and 
evening courses. In addition, the College provides 
numerous credit-free courses and activities to students of 
all ages. In particular, the College offers: 

- academic credit programs in the first two years of post-
secondary education, many of which are transferable to 
other institutions; 
- one or two-year career credit programs, including 
speciaUzed post-basic programs; 
- vocational and training programs and services which 
meet community employment needs; 
- community services and credit-free courses appropriate 
to the College's resources and educational role; 
- high school matriculation equivalent courses which 
satisfy Alberta university entrance requirements; 
- preparatory courses and services designed to assist 
students in meeting the requirements of College 
programs. 

In order to provide programs, services and instruction 
which are relevant and sound, the College promotes: 

- excellence in its teaching; 
- evaluation of its programs, services, and instruction; 
- comprehensive institutional planning; 
- innovation in instructional methods; 
- flexibility in delivery of programs and services. 

Through its flexible admissions policy, the College en­
courages adults of diverse educational backgrounds to 
take advantage of the educational opportunities available 
at the College. To ensure that students are well prepared 
to meet the challenges of post-secondary education, the 
College maintains an integrated system of assessment, 
counselling, advising and placement to assist students in 
their choice and realization of appropriate educational 
goals. The College requires that every student possess a 
reasonable proficiency in basic skills and certain programs 
maintain particular entrance requirements. In order to 
assist students, the College also provides a complement 
of student services, learning resources and recreational 
activities in support of its programs and activities. 

THE MOUNT ROYAL COLLEGE EXPANSION 
PROJECT 

Mount Royal College is currently involved in a major 
facility expansion. The $66 million project includes con­
struction of approximately 29,000 gross square metres of 
new space and renovation of the existing facility. Schedul­
ed for completion in 1990, the expansion will allow the 
College to almost double its current student population. 
During the academic year, some disruptions and changes 
in class locations and course offerings may be necessary. 

THE MOUNT ROYAL COLLEGE CALENDAR 

This Calendar is published once a year by the Registrar's 
Office of Mount Royal College. The Calendar serves to 
provide an official list of academic courses, programs, 
poUcies, and regulations regarding admissions, examina­
tions and fees, as well as general information about the 
College. It also serves as an official and historical record 
of Mount Royal College. 

If there is any doubt as to the interpretation of the con­
tents of this Calendar, inquiries can be directed to the Of­
fice of the Registrar. 



ADMISSIONS 

INITIAL INQUIRY 

Inquiries relating to admission should be directed to the 
Registrar and Director of Admissions, Mount Royal Col­
lege, 4825 Richard Road S.W., Calgary, Alberta, T3E 6K6. 
Telephone (403) 240-3722. 

GENERAL ADMISSIONS INFORMATION 

Applicants seeking admission to diploma and certificate 
programs must possess the equivalent of an Alberta High 
School Diploma or have left high school and be 18 years 
of age or older by the last day of the semester to which 
they are being admitted. All applicants are required to sub­
mit official transcripts of their high school record, whether 
they have received a diploma or not. 

All documents (including transcripts) used for admission 
purposes become the property of Mount Royal College 
and will not be returned to nor photocopied for the ap­
plicant. Documents submitted by applicants who are not 
accepted or who do not attend are destroyed after the start 
of the semester for which admission was requested. A let­
ter mailed to a new applicant or readmitted student's ad­
dress as shown on the record in the Registrar's Office will 
be deemed adequate notification to the applicant for all 
matters concerning the College. It is the applicant's 
responsibility to notify the College of any change in ad­
dress. The College will not be responsible for incorrect 
mailing and for missed deadlines due to the applicant's 
failure to report a change of address or failure to have sup­
porting admission documents delivered to the College by 
the dates required. 

Students who have deficiencies in their Alberta High 
School Diploma may attempt to upgrade their status by 
enrolling in high school equivalency courses. While these 
courses will not be credited towards a student's high 
school diploma, they are accepted as alternative entrance 
requirements by Alberta universities. 

Due to the range and depth of materials covered, students 
may be required to complete additional admission re­
quirements for admission to specific programs. For more 
details on admission requirements to individual programs, 
see the section entitled "Academic Programs". 

Students intending to continue their studies at university 
should consult the calendar of the university they wish 
to attend to ensure that they meet the requirements of 
the faculty of their choice. It is strongly recommended 
that students possess Alberta Grade 12 Senior Matricula­
tion or equivalent, or alternatively complete two 
semesters at the College and qualify for admission to a 
university in Alberta in accordance with the Letter of 

Recommendation poUcy outlined in the "University 
Transfer" section of this Calendar. 
Applicants from Outside Alberta 

While some College level programs do not require that 
a student have the Alberta Grade 12 Senior Matnculatioti 
or equivalent (providing that the student is 18 years of 
age), students from outside Alberta interested in a College-
level program with academic admission requirements or 
a university transfer program should consult the chart 
under "Matriculation From Outside Alberta" in the 
"University Transfer" section of this Calendar m order 
to determine what certificates from other provinces are 
accepted as equivalent to Alberta Grade 12 Senior 
Matriculation. 

ENGLISH LANGUAGE PROFICIENCY 

The language of instruction and communication at Mount 
Royal College is English. Regardless of country of origin 
or citizenship status, all applicants whose native language 
is not Enghsh must demonstrate proficiency in the English 
language before they will be permitted to enroll in a 
regular program of study. This demonstration may take 
any one of several forms: 

1. Successful completion of the equivalent of two years 
of full-time instruction in an English language second­
ary institution in Canada. This program of instruction 
is to have included English 20 and 30 (or their 
equivalents) with a minimum mark of 60% in each of 
the two courses; 

2. Successful completion of a full-year or more of course 
work, including an introductory course in English, in 
an accredited post-secondary institution where English 
is the language of instruction and from which transfer 
credit is normally allowed by Mount Royal College; 

3. Presentation of results of the Test of English as a 
Foreign Language (TOEFL). Details and apphcations for 
this test may be obtained from Test of English as a 
Foreign Language, Box 899, Princeton, New Jersey, 
08540, U.S.A. 

a. AppUcants presenting a TOEFL score of 565 or 
higher will be considered as having demonstrated 
English language proficiency and may register in a 
normal course load. 

b. Applicants presenting a TOEFL score of 535 to 564 
will usually be considered as having a minor 
language deficiency. Such applicants may be granted 
admission into the College but will be required to 
register in the advanced level credit English As a Se­
cond Language (EASL) program. They may take one 
or two subjects in addition to the EASL courses, sub­
ject to the approval of the EASL advisor, until the 
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English deficiency has been corrected. Application 
should be made to the Registrar, 

c. An applicant presenting a TOEFL score of less than 
535 will be considered as having a major English 
language deficiency. Canadian citizens and perma­
nent residents presenting TOEFL scores less than 
535 should contact the Languages Department. Such 
applicants may be admitted into a non-credit pro­
gram of study in EASL. Non-credit students may take 
only EASL courses. 

Student visa applicants with a TOEFL score of less than 
535 will not be admitted. 

Please note that EASL courses do not count toward fulfill­
ment of College graduation requirements. Upon suc­
cessful completion of the advanced level, EASL students 
will be permitted to apply for admission to the program 
of their choice. Registration will only be permitted after 
Basic Skills Assessment Testing and all other admission 
requirements have been satisfied. 

The TOEFL score of 565 is considered a minimal require­
ment. Students applying for admission to some programs 
may be required by the Departments to write other ex­
aminations to assess admissibihty to the desired programs. 

FOREIGN STUDENT ADMISSION 

Overseas applications are accepted for the Fall semester 
only. Foreign students studying at another institution in 
Canada may be considered for admission to the Winter 
semester. For details on how to apply, refer to the sec­
tion on "Admission Procedures". All foreign students will 
be required to complete the same Basic Skills Assessment 
Test and other screening requirements needed as a con­
dition of admission to a College program. 

General Information 

Depending upon immigration regulations and the im­
migration status of the applicant. Mount Royal College 
considers admission for non-Canadians who hold student 
visa status only. Students who are in Canada on a tourist 
or visitor's visa will not be given a letter of acceptance 
regardless of TOEFL score or academic qualifications. 

Students who apply for admission under the student visa 
status will not be issued an official student visa until they 
have submitted their Letter of Acceptance to the Depart­
ment of Employment and Immigration Canada. A copy 
of the Student Visa must be presented to the Admissions 
Office before a student will be allowed to register. 

Students are solely responsible for all arrangements 
relating to their immigration status. 

Transfer from Other Institutions 

Applicants who entered Canada on a student visa to at­

tend another educational institution must complete at 
least one semester at that institution before their applica­
tion to attend Mount Royal College can be considered. 

Students who have attended another post-secondary in­
stitution in Canada will be required to submit official 
transcripts of their academic record from that institution. 

Fees 

Foreign students are required to pay additional fees. See 
section entitled "Fees". 

Application Deadlines 

Applications and all supporting documentation must be 
submitted by the following dates: 

Outside Canada 

Fall Semester - May 1 

Within Canada 

Fall Semester - July 1 
Winter Semester - Nov. 15 

English Language Proficiency 

The language of instruction and communication at Mount 
Royal College is English and foreign students whose 
native language is not English will be required to 
demonstrate proficiency in the English language before 
they will be considered for admission. 

Applicants must demonstrate proficiency in EngUsh by 
submitting the official results of the Test of English as a 
Foreign Language (TOEFL). No exceptions or exemptions 
will be made to this regulation. Applicants who achieve 
a score on the TOEFL of 565 or higher may be considered 
for admission to a regular program at Mount Royal Col­
lege. Applicants who achieve a score on the TOEFL of 
535 to 564 may be considered for admission to the ad­
vanced level of the English as a Second Language Pro­
gram, although priority for admission to this program is 
given to landed immigrants and permanent residents. 

Student visa applicants with a TOEFL score of less than 
535 will not be admitted. For more detailed information, 
please refer to the section on the previous page entitled 
"EngUsh Language Proficiency". 

Foreign student applicants should be aware that a TOEFL 
score of 600 or higher is required in order to. transfer to 
The University of Calgary. 

MEDICAL REQUIREMENTS 

Mount Royal College requires proof of a tuberculin skin 
test within three months of admission or re-admission to 
the College. Applicants who have a positive reaction to 
the skin test are further required to present evidence of 
a medical follow-up examination and a negative chest x-
ray. Tubercuhn test results must be forwarded directly 
to Health Services. 

11 



Applicants with chronic health problems that may require 
medical attention while attending the College must notify 
the Health Services Department. 

Applicants for certain College programs may also be re­
quired to have a medical examination prior to acceptance. 
At the time of the examination, their physician must com­
plete the College's Medical History Form. Apphcants who 
need a medical examination will be notified after submit­
ting their application form. 

See also "Services for Students and the Community -
Health Services". 

TRANSFER CREDIT AND 
APPLICATION OF CREDIT 

Credit transferred from other institutions will be accepted 
only upon a student's admission to a program and/or the 
student's continued success in the program. 

The amount of transfer credit given is limited by the 
Residence Requirement. See "College Programs" and 
"Graduation Requirements". The last 50% of the work 
completed toward the award of a Mount Royal College 
parchment must be completed at the College, except 
where prior written approval has been given by the dean 
of the appropriate faculty. 

The appropriate forms for requesting consideration of 
previous knowledge and experience must be obtained 
from and returned to the Registrar's Office. 

1. Transfer Credit 

Only those courses accepted and required for graduation 
will be recorded as transfer credit courses on a Mount 
Royal College transcript. 

Mount Royal College may grant credit for work completed 
at another accredited post-secondary educational institu­
tion. Only courses completed at post-secondary institu­
tions (other than The University of Calgary) with the 
equivalent of a "C" grade or better in subjects equivalent 
to current offerings at Mount Royal College will be con­
sidered. 

Mount Royal College will accept for transfer credit grades 
awarded by The University of Calgary just as The Univer­
sity of Calgary will accept grades awarded by Mount 
Royal College. Transfer credit for more than one course 
from The University of Calgary will be granted only if 
the overall GPA of all courses to be transferred to Mount 
Royal College is greater than or equal to 2.0. 

Application for transfer credit must be made through the 
Admissions section of the Registrar's Office. 

Time Limitation 

The maximum period of validity for the application of 

credits for any course toward a Mount Royal credential 
shall be six years from the date of the successful comple­
tion of that course. Notice of such exceptions to this would 
be subject to the approval of the dean of the faculty on 
the recommendation of the chairperson of the disciplme; 
such exceptions are to be forwarded by the dean of the 
faculty to the Academic Standards Committee at the end 
of each semester. 

Unspecified credit for courses which Mount Royal Col­
lege does not currently offer will not be considered unless: 
a) the courses for which unspecified credit is sought 

originate from an accredited, post-secondary institution 
and; 

b) are at the same or higher level than courses offered by 
Mount Royal College. In that case, students may 

be granted unspecified credit up to a maximum of nine 
credits. Only higher level courses in which a student 
has achieved a grade of 'C or better will be considered. 

Procedure: The department in which credit is sought will 
be asked by the Registrar's Office to assess the higher level 
courses offered and will recommend the amount of 
unspecified credit to be awarded up to a maximum of nine 
credits. 

Transfer credit requests should be accompanied by the 
following required information: 
- Official transcript with grade, year course taken, 
institution, etc. 
- Calendar description 
- Number of hours of instruction 
- Course outline, syllabus, etc. (required by some 
departments) 

2. Articulation Arrangement - Secretarial Arts 

The Secretarial Arts and Office Administration Depart­
ment of Mount Royal College has an articulation agree­
ment whereby Alberta high school students may apply 
for advanced standing in the Secretarial Arts programs of 
the College. This arrangement will allow a student to com­
plete a two-year diploma program in a shorter period of 
time. The articulation fee is $35 per subject. For complete 
details, refer to the section on "College Programs-
Secretarial Arts and Office Administration". 

3. Worlc Experience Credit 

The Department of Criminology may grant advanced stan­
ding for knowledge and experience gained without under­
taking formal studies. Recognition is given when the 
previous knowledge and experience is equivalent to that 
which would have been gained through formal studies 
at Mount Royal College. 

4. Credit by Examination (Challenge Examination) 

Many students enter the College with work and other ex­
perience that may reflect subject matter of courses offered 
for credit at the College. The procedure of challenge ex­
amination is a method of recognizing the experience. 
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Students who feel that they are entitled to such credit may 
apply for credit by examination. The relevant departmetit 
shall have the responsibility to evaluate each student's 
application and determine which courses may be 
challenged, subject to the following specified regulations. 

Each department shall compile a list of courses for its area 
which shall not be considered for credit by examination, 
and these courses shall be published in the College Calen­
dar each year. 

All Mount Royal College courses (in addition to all 2000 
or higher level courses) that CANNOT be challenged by 
examination are listed below. 
ADMN 

AIRE 

COMM 

COMP 

CRIM 

DRMA 

EACE 

1154 
1181 
1182 
1183 
1210 
1220 
1221 
1222 
1224 
1225 
1226 
1227 
1228 

1100 
nil 
1202 

1112 
1114 
1116 
1120 
1132 
1141 
1144 
1161 
1180 

1213 
1273 
1275 

nil 
1207 

1100 
1101 
1106 
1107 
1108 
1109 
1110 
1114 

1177 
1277 

1229 
1230 
1232 
1234 
1236 
1250 
1254 
1256 
1257 
1258 
1259 
1260 
1261 

1205 
1209 
1210 

1201 
1202 
1203 
1204 
1210 
1211 
1212 
1219 

1277 
1278 
1281 
1282 

1211 

1265 
1267 
1268 
1273 
1274 
1275 
1276 
1277 
1292 
1296 
1331 
1350 

1220 
1230 

1221 
1222 
1225 
1232 
1243 
1250 
1260 
1261 
1274 

1283 
1284 
1287 
1288 

1244 

1115 
1120 
1128 
1200 
1215 
1218 
1220 
1221 

1222 
1223 
1226 
1227 
1228 
1229 
1230 

EASL 

ECON 

ENGL 

ENGR 

IDST 

LESR 

LING 

MATH 

MUSC 

NURS 

PBMH 

PHED 

PHYS 

PLSC 

PREP 

REHB 

1138 
1139 
1140 
1141 

1220 

1030 
nil 
1210 
1211 
1212 

1120 
1203 

1121 
1122 
1140 
1141 
1160 
1161 

1133 
1150 
1232 

1210 

1207 
1209 
1224 

1115 
1119 
1122 
1214 

1150 
1151 
1152 
1153 
1154 
1155 

1315 
1325 
1335 

1114 
1143 

1235 

1221 

0109 

1121 
1222 

1142 
1143 
1144 
1146 

1221 

1213 
1214 
1215 
1217 

1210 
1214 

1210 
1211 
1212 
1214 
1221 
1222 

1243 
1245 
1250 

1211 

1225 
1250 

1215 
1216 
1219 
1220 

1250 
1251 
1252 
1253 
1254 

1345 
1355 
1365 

1215 
1218 

1236 

1222 

1147 
1148 
1149 

1220 
1221 
1229 
1241 
1243 

1215 
1319 

1244 
1260 
1261 
1262 
1270 
1271 

1254 
1267 
1290 

1307 
1309 

1221 
1222 
1223 
1224 

1255 
1256 
1257 
1258 
1259 
1261 

1391 
1396 

1290 

1309 
1311 

1261 1262 

1280 1281 
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SECR 

SLWK 

SPCH 

SOSC 

1202 
1216 
1217 
1218 
1224 
1231 
1256 
1260 

1110 
1186 
1211 

1110 
n i l 

1129 

1030 

1261 
1262 
1253 
1271 
1279 
1280 
1283 
1285 

1212 
1213 
1286 

1211 
1212 

1286 
1287 
1288 
1291 
1292 
1294 
1295 

1294 
1295 

1221 
1223 
1229 

Procedures 

1. In order to obtain credit by examination a person must 
be a registered student at the start of the semester and 
when the examination is written. 

2. Students may obtain the Credit By Examination Form 
from the Registrar's Office. The student will complete the 
form and take it to the appropriate department. 

3. The department shall evaluate the student's request for 
credit by examination and determine if credit for the 
course may be obtained in this manner. The decision of 
the department shall be recorded on the form. The stu­
dent shall then bring the form to the Registrar's Office 
and pay a non-refundable fee of $35.00. Payment of the 
fee will be recorded on the form. 

4. The date of payment shall be deemed to constitute an 
official request for credit by examination. Requests for 
credit by examination must be received by the end of the 
fourth week of classes in any semester. Students must 
write the exam within two weeks after the submission 
of a request for such an examination. 

5. The examination will be graded by the department 
which shall determine whether the student clearly shows 
above average knowledge of the subject matter. The 
grading shall be either "CR" - Challenge Credh, or "NC" 
- No Credit. Under no circumstances will a letter grade 
be given. Courses for which credit Is received In this man­
ner will, therefore, contribute to the student's total credits. 

6. The Registrar shall notify students regarding the status 
of their course challenge. 

7. A student may request a review of a challenge examina­
tion grade or appeal the grade awarded through the nor­
mal appeal process. However, students are not allowed 
to rewrite an examination for credit. 

Limitations 

1. The purpose of challenge examinations is to allow 
students to successfully complete their studies within 
Mount Royal College. They are not to be used to aid 
students in transfer to another Institution. Any courses 
offered at Mount Royal College that are at the 2000 level 
or higher may not be granted credit by examination. 

2. Students may not apply for credit by examination in 
any course in which they are currently or have previous­
ly been registered at any institution. However, courses 
taken over six years ago may be challenged. 

3. No student may apply for credit by examination In a 
lower level course If credit has been received for a higher 
level course. 

4. In cases where prerequisites exist, students may 
challenge only those courses for which they have the 
prerequisites. 

5. No student may receive credit by examination In more 
than one course wlthm a given subject matter, nor in more 
than a total of three courses at the College. 

6. Students should be aware that credit received m courses 
challenged at Mount Royal College is guaranteed only 
toward graduation requirements at the College. Other in­
stitutions may not grant transfer credit towards diplomas 
or degrees for courses successfully completed by 
challenge examination. 

,30 f-: 
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ADMISSION PROCEDURES 

FULL-TIME STUDENTS 

Submit to the Registrar and Director of Admissions: 

1. A completed Mount Royal College Application Form, 
available from the Registrar's Office or from the Hand­
book for Prospective Students, which Is distributed to 
Alberta high school guidance offices. 

2. A non-refundable $12.00 application processing fee 
(cheque or money order made out to "Mount Royal 
College"). g 

3. An official transcript of your academic record from any 
high school, college, technical institute or university you 
have attended. An official transcript Is sent directly from 
the Department of Education, and/or from other Institu­
tions maintaining such records, to the Registrar's Office 
at Mount Royal College. 

It is the appUcant's responsibility to ask the Department 
of Education or other issuing Institutions tg send official 
transcripts. Applicants who are currently enrolled in 
Grade 12 subjects may report on their subjects in progress 
by completing the Marks Report Form but still must have 
an official transcript sent after they have written the 
departmental examinations In June. 

a) If you attended high school In Alberta write to: 
Alberta Education 
Student Evaluation and Data 

Processing Services 
Devonian Building 
11160 Jasper Avenue 
Edmonton, Alberta 
T5K 0L2 

b) If you attended high school outside of Alberta, write 
to the last high school you attended. Foreign students 
must have their academic records certified by a respon­
sible official within the Department of Education In the 
applicant's home country. 

Transcripts submitted to Mount Royal College become the 
property of the College. Neither the originals nor copies 
will be released to students or anyone outside the Col­
lege. The transcripts, and other supporting documents, 
of applicants who are not admitted, or who do not attend, 
are shredded shortly after the start of the applled-for 
semester. If a student wishes to reapply, a new set of 
documents must be suppUed. 

4. A completed Medical History Form upon request. 
Medical examinations are necessary for some programs. 
Applicants will be notified if this Is required after sub­
mitting the Application Form. 

5. Permanent Residents and Other Non-Canadian Citizens 

In addition to steps 1 - 4, include: a copy of your passport, 
showing permanent resident (landed Immigrant) status. 

or a copy of the permit or visa that allows you to reside 
In Canada. Applicants who are not citizens will not be ac­
cepted until proof of status has been received. 

6. Foreign Visa Students Only 

There are two categories of visa students: those entering 
Canada for the first time, and those presently studying 
in Canada at another Institution. Applicants who entered 
Canada on a student visa to attend another educational 
Institution must complete at least one semester at that In­
stitution before their application to attend Mount Royal 
can be considered. 

a) All visa students entering Canada for the first time must 
complete steps 1 through 5 above and must also submit 
the official results of the Test of English as a Foreign 
Language (TOEFL Test) if their native language is not 
EngUsh. Student visa applicants with a TOEFL score of 
less than 535 will not be admitted. 

b) All visa students presently studying In Canada must 
complete steps 1 through 5 above and must also submit 
the following documents In support of their application: 

I) two official transcripts from the Canadian educational 
Institution to which the applicant was originally admit­
ted. Original transcripts must be sent directly from the 
originating Institution to Mount Royal College. 

II) Official results of the Test of English as a Foreign 
Language (TOEFL Test) if their native language Is not 
English. Student visa applicants with a TOEFL score 
of less than 535 will not be admitted. 

lll)a copy of their current student visa. 

Admission will be dependent upon space being available. 
Applicants may not be notified of their admissibility un­
til just prior to the beginning of classes. 

APPLICATION DEADLINES 

Fall Semester - The College begins accepting applications 
on the last Monday in January for a program commenc­
ing In the upcoming Fall Semester. 

Winter Semester - On the 15th of October, or the first 
Monday following should the 15th fall on a weekend, the 
College starts accepting applications for the Winter 
Semester. Since the College usually has many more ap­
plicants than available positions, It is wise to apply early. 
Foreign students should see the previous section on ap­
plication deadlines under "Foreign Student Admission". 

Late Applications 

Apphcations must be submitted by the last day of appUca-
tlon specified in the Academic Schedule. If, because of 
extraordinary circumstances, an Individual has not been 
able to apply prior to the date shown In the Academic 
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Schedule, permission to apply late must be sought from 
the Registrar. Under no circumstances will a request to 
apply late be considered after a program has been filled. 
See also the section entitled "Late Registration" In this 
section of the Calendar. 

LIMITATION ON ENROLLMENT 

While every effort is made to admit all qualified ap­
plicants, the demand in some programs makes this im-

' possible. Enrollment in Mount Royal College courses must 
be limited to the number of students that can be accom­
modated by the resources available while maintaining an 
acceptable quality of education. 

As a result, all programs of study at Mount Royal College 
have a quota on the number of students admitted. All ap­
plicants must submit official transcripts of their high 
school records and, in addition, may be required to com­
plete additional requirements for specific programs. Ad­
mission decisions are made as applicant files become 
complete. Therefore, it Is advisable to complete all re­
quirements as early as possible. 

All students who are given a letter of acceptance will be 
required to pay a $50.00 non-refundable deposit within 
two weeks of notification of acceptance Into the program. 
The deposit wiU apply toward tuition fees for the semester 
In which the student is admitted. The balance of fees is 
due at the time of registration. 

Failure to pay the deposit will result In cancellation of ac­
ceptance. The vacancy thus created will be offered to a 
qualified student on the wait list. 

Registration In specific courses Is subject to the availability 
of those courses at the time the student registers. Class 
space Is limited In many areas and assigned on a "first-
come, first-served" basis. Delay In registering In a pro­
gram of studies may result in the unavailability of many 
courses to the student. 

PART-TIME STUDENTS 

For purposes of admission to the CoUege, a part-time stu­
dent is one who wlU enroU in one or two courses only. 
These students may apply and register at certain specified 
times and registration Is dependent upon course 
avallabiUty. 

Students who wish to enroll in three or more courses are 
required to apply in advance, complete program screen­
ing requirements, write the Basic Skills Assessment Test, 
and meet with an academic advisor prior to registration 
at the College. 

Students who wish to apply for a Student Loan must apply 
as full-time students and register in a minimum of 9 
credits to be eligible for a student loan. 

RE-ADMISSION 

Students who have interrupted their program and wish 
to return to College must complete the application pro­
cedures, pay the non-refundable application processing 
fee, and be accepted on each return. To qualify for Mount 
Royal College graduate status, re-admltted students must 
fulfill the current graduation requirements of the year of 
their re-entry. 

RE-ADMISSION AFTER DISQUALIFICATION 

See "Disqualification Appeal Procedures" section of this 
Calendar. 

CONDITIONAL ACCEPTANCE 

Students who are registered In high school subjects while 
they are seeking admission to the Fall semester may be 
granted conditional acceptance based upon a written 
report listing the courses In which the student Is current­
ly registered and/or has completed. 

Admissibility will be reviewed upon receipt of official 
transcripts of final high school marks. If official transcripts 
do not verify admissibility, or are not received by August 
1, the conditional acceptance will be withdrawn and ad­
mission will be denied. 
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REGISTRATION 

GENERAL INFORMATION 

Registration In Mount Royal College requires agreement 
by the student to be bound by the rules and regulations 
of the College, accepting that these may be amended from 
time to time. Only a student who has been admitted or 
re-admltted may register. The completion of a Registra­
tion Form and other documents indicated by the 
Registrar's Office comprises the agreement referred to 
above. See the "Fees and Deposits" section of this Calen­
dar for Registration and Late Registration Fees. 

Student Responsibility 

Students are personally responsible for the continuing 
completeness and accuracy of their course registration as 
shown on their Registration Form. To ensure that courses 
selected are appropriate to the program, including the 
number of courses required to complete requirements for 
graduation, particular care should be exercised with 
regard to the selection of courses. Studants are also 
responsible for any change of registration made necessary 
by the results of examinations. Counsellors and program 
advisors are available to assist students in the selection 
of a program and relative courses. 

The official withdrawal date from a course or program 
Is the date the student first advises the Registrar's Office 
of his/her Intent to withdraw. This date will be used for 
fee refund purposes. 

Audit Student 

Auditors are students who have been granted permission 
in writing by an instructor to attend lectures in a course 
on the understanding that they may not participate in 
assignments or examinations. Such permission will be 
contingent upon seats In the course being available. Once 
he/she has registered to audit a course, a student may not 
change to credit, nor will the student who has registered 
for credit In a course be permitted to change to audit. 
Audit courses will be reflected on the student's perma­
nent record with the symbol "X". 

The student may, in succeeding semesters, take any 
course for credit which has been previously audited. 

Auditors must present a signed Permission To Audit Form 
to the Registrar's Office. Final permission to audit a course 
cannot be given until the number of students registered 
In the class for credit is known. 

Registration Procedures For FuU-Time Students 

New and Re-admitted FuU-Time Students: 

1. Before you can register, you must have received a let­
ter of acceptance and a Personal Data Form. 

2. Complete Basic Skills Assessment/Entrance Testing. 

3. Consult with your program advisor to select courses 
and obtain approval. 

4. Go to the registration area on the registration dates In­
dicated and draw up your schedule of classes. Bring your 
Personal Data Form and signed registration form with ad­
visor's signature with you to registration. 

5. Use the Fee Remittance copy from your Registration 
Form to pay the Finance Department cashier your full tui­
tion and fees. 

6. You are now finished registration and ready to start 
your classes. 

7. Obtain your student Identification card at the 
Registrar's Office during the second week of classes. 

Continuing FuU-Time Students: 

1. Continuing students who are staying In the same pro­
gram will complete an Intent To Register Form and will 
register during the advanced registration period. Contin­
uing students who wish to enter a new program must 
apply to Admissions and receive a letter of acceptance. 
2. Make an appointment with your program advisor. 

3. See your program advisor to select courses and obtain 
approval. 

4. Go to the registration area on the registration dates in­
dicated and plan your schedule of classes. Bring your last 
semester's identification card to registration with you. 

5. Use the Fee Remittance copy of your Registration Form 
to pay the Finance Department cashier your full tuition 
and fees. 

6. You have now completed registration and are ready 
to begin classes. 

7. Have your identification card validated at the 
Registrar's Office during the second week of classes. 

For additional information on each of these steps, read 
the specific Information on registration In this section of 
the Calendar. 

HOW TO REGISTER 

After being admitted to the College, students should read 
the registration Information In this section of the Calen­
dar and follow the steps as outlined: 
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Registration Procedures For Part-Time Students 

New and Re-admitted Part-Time Students: 
1. Go to the registration area during the registration dates 
and times Indicated and plan your program of studies. 

2. Once you obtain a seat you will complete the applica­
tion procedures. 

3. Use the Fee Remittance copy of your Registration Form 
to pay the Finance Department cashier your application 
fee and full tuition. 

4. You have now completed registration and are ready 
to begin classes. 

5. Obtain your Identification card from the Registrar's Of­
fice during the second week of classes. 

Continuing Part-Time Students: 

1. Bring last semester's identification card with you to ad­
vance registration. 

2. Go to the advance registration area on the dates and 
at the times Indicated and plan your schedule of classes. 
Bring your student identification card with you. 

3. Use the Fee Remittance Copy of your Registration Form 
to pay the Finance Department cashier your full tuition 
and fees. 

4. You have now finished registration and are ready to 
begin classes. 

5. Have your Identification card validated at the 
Registrar's Office during the second week of classes. 

For further Information on each of these steps, read the 
specific registration Information In this section of the 
Calendar. 

Wait List Procedures 

1. If the class you requested is full and there are no sec­
tions available at alternate times, you should ask to be 
placed on the Walt List. 

2. You must check all Approved Add Lists which will be 
posted outside the Registrar's Office and throughout the 
College during the first two weeks of classes. 

3. If your name appears on one of these lists you should 
begin attending classes. 

4. If you have been approved to take the course you will 
be billed for course fees at a later date. If you receive the 
class and do not attend, you must either drop the class 
or cancel your registration In writing at the Registrar's Of­
fice prior to the end of the second week of classes to be 
ehglble for a refund (see Refund Policy). 

5. If you decide not to attend the class or If you fall to 
check the Approved Add Lists and do not notify the 
Registrar's Office, you are still obligated to pay full fees 
for the course. 

6. Failure to follow the above procedures could result In 
an " F " grade In the class requested. 

Personal Data Form 

Upon completion of admission requirements and declara­
tion of admissibihty, new full-time students will receive 
a Personal Data Form. Upon receipt of this form, the full-
time student is permitted to attend basic skills assessment 
testing, and then make an appointment with a program 
advisor to prepare for the registration process. 

Availability of Courses 

REGISTRATION IN SPECIFIC COURSES IS SUBJECT 
TO THE AVAILABILITY OF THOSE COURSES AT THE 
TIME THE STUDENT REGISTERS. 

Skills Assessment 

All new full-time students are required to write the Basic 
Skills Assessment Test In order to determine their 
strengths and weaknesses in reading and writing. The 
resuks of the test will be used by the program advisor in 
consultation with the student for planning an academic 
program that Is suitable to the student's abilities and re­
quirements. The Director of Student Services may waive 
this requirement under special circumstances. 

Program Advising Services 

Advising is an integral part of the registration process for 
full-time students. Specialized program advisors are 
available and must be consulted by full-time students 
when planning a program and completing the Registra­
tion Form. Program advisors and counsellors provide con­
tinuing academic counselling and guidance throughout 
the student's career at the College. 

Students Who Register Against An Advisor's Recom­
mendation 

Any student who insists on registering In a course for 
which he/she does not have the recommended prepara­
tion, will be required to sign a waive of consent form 
acknowledging that the student Is doing so against the ad­
vice of the CoUege and mdicatlng that no special assistance 
beyond that available to all other students Is expected. 

Registration Dates 

Students must register on the registration dates announced 
In the College Calendar. See the Academic Schedule. 
Dates are subject to change. Contact the Registrar's Of­
fice for current information on registration. Apphcations 
for admission should be completed and sent to the Of­
fice of the Registrar well In advance of the registration 
day. 

Schedule of Classes 

The courses offered In each semester are listed In the 
Schedule of Classes pubUshed several months prior to the 
commencement of the semester. The College reserves the 
right to make any changes It deems necessary and to ad­
just the student's registration to meet this schedule. 
Timetable Information is available at the Registrar's 
Office. 
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Maximum Student Course Load 

Students normally carry from fourteen (14) to nineteen 
(19) credits per semester depending on the program of 
study. Only students who have completed all courses In 
a semester with a grade of "D" or better and have ob­
tained a semester GPA of 3.0 or higher at Mount Royal 
CoUege may be permitted to register for course overload 
In the next semester. (This policy Is suspended for the 
1987-88 academic year.) 

Students who seek permission for course overload should 
present a copy of their own transcript to the chairperson 
or advisor along with the Registration Form for signature. 
A student with a less than satisfactory academic perfor­
mance record may be advised to take a course load reduc­
ed to below the normal load shown In the Calendar. 

The College can at any time refuse to grant a student per­
mission to enroll In more courses than the normal pro­
gram load. Students transferring from other Institutions 
are not eligible for course overload In their first semester 
at Mount Royal CoUege. ^ 

Late Registration 

A student is required to complete registration by the last 
day of registration specified In the Academic Schedule. 
No student will be permitted to register after classes have 
commenced. If, because of extraordinary circumstances, 
a student has not been able to register prior to the date 
shown In the Academic Schedule, permission to register 
late must be sought from the Registrar's Office. Such 
students. If approved for registration, will be required to 
pay a late registration fee of $30. This fee will not be ap­
plied toward tuition. Late registration will only be ac­
cepted In those courses which have available space. 
Drop/add privileges will not be open to late registrants. 
Under no circumstances will requests for late registration 
be accepted after the last day of the first week in which 
classes have commenced. 

Dates specified In the Academic Schedule are subject to 
change. Contact the Registrar's Office for current Infor­
mation on Registration. 

Incomplete Registration 

Failure to satisfy any of the admission or registration re­
quirements may result In the removal of a student from 
aU classes. 

Simultaneous Enrollment 

Students who are registered In diploma or certificate pro­
grams at Mount Royal College may be granted permis­
sion to take a limited number of courses at other 
post-secondary Institutions, which if completed suc­
cessfully (see poUcy on Advanced Credit) will be Includ­
ed for credit toward their program at Mount Royal 
College. Such permission must be obtained before the stu­

dent registers and Is always at the discretion of the Dean 
of the faculty In which the student Is registered. The 
number of courses that can be completed Is also limited 
by the number of transfer credits permitted toward a par­
chment by the department concerned. (See policy on 
Jlesldence Requirement.) Permission must be obtained on 
a Letter of Permission Form prior to taking the courses, 
and It Is the student's responslbUlty to ensure that the Col­
lege receives the official transcript Indicating the results. 

A student enrolled In Mount Royal College should not 
enroll simultaneously In another educational Institution 
without prior permission from the Registrar of Mount 
Royal College and the Registrar of the other educational 
Institution the student wishes to attend. A Letter of Per­
mission Form will be required in order to complete the 
approval process. 

Identification Cards 

Identification cards are required for all students who wish 
to check out resources from the Library and Resource 
Islands and use the facilities and equipment of the 
Students' Association and the College. A card proves that 
a student Is registered at the College. 

The card Is validated for use each semester upon presen­
tation of proof of payment of all tuition fees. If a student 
loses this Identification card. Its loss should be reported 
to the Library or Resource Islands immediately. Until the 
loss of the card has been reported, a student is responsi­
ble for all equipment checked out with this card. A new 
card will be Issued by the Registrar's Office for an 
an appropriate fee. 

Confirmation of Registration 

At each registration session and after Drop/Add, students 
are given a confirmation notice showing the courses In 
which they are registered. It Is the responsibility of the 
student to notify the Registrar's Office of any discrepan­
cy and to arrange for correction. If a student stops atten­
ding a course Usted on the notice and does not take proper 
withdrawal action, he/she will be awarded an 'F' grade. 
The College does not automatically withdraw those 
students with unpaid tuition fees or those who have fail­
ed to withdraw but are no longer attending classes. 
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CHANGE OF REGISTRATION 

GENERAL INFORMATION 

Programs should be carefuUy planned under the guidance 
of a program advisor so that changes In registration will 
not be necessary. After a student has completed registra­
tion, changes may be made only through the Office of the 
Registrar and Director of Admissions by means of a 
Drop/Add Form completed and signed by the full-time stu­
dent's advisor. Normally, changes may be made only dur­
ing the Registration Adjustment Period as announced In 
the Academic Schedule. 

Course Cancellation by the College 

All courses must meet minimum registration re­
quirements. Therefore, the appearance of a course in the 
Schedule of Classes Is no guarantee that It will be taught. 

A course cancelled by the College, for whatever reason. 
Is automatically dropped from the student's registration 
and, where applicable, tuition refunds may be given. 

Change of Program 

Students wishing to change their program of study must 
re-apply and complete an Application Form available at 
the Registrar's Office. All requests for limited enrollment 
programs are subject to the approval of the department 
chairperson. 

Withdrawal From A Course After Registration Ad­
justment (Drop/Add) Period: 

The courses for which a student is registered at the close 
of the Registration Adjustment Period constitute that stu­
dent's official registration and semester load. 

After the Registration Adjustment Period and up until the 
tenth week of the semester or two-thirds of the schedul­
ed length of the course has been completed, a student can 
withdraw or be withdrawn as Usted below. 

a) Withdrawal From a Course 

A student can withdraw from one or more (but not all) 
courses without the approval of the instructor by submit­
ting a Course Withdrawal Form. A copy of the Course 
Withdrawal Form shall be forwarded Immediately by the 
Registrar to the Instructor concerned. Students who stop 
attending classes and do not follow the proper withdrawal 
procedures will be recorded as having failed the course. 
Students wishing to withdraw from the last course In 
which they are registered must follow the CoUege 
withdrawal procedures listed below. 

b) Instructor Initiated Withdrawal 

An Instructor may withdraw a student from a course and 
award a "W" grade when the student: 
1. has not completed assignments, tests, or examinations 

and/or; 

2. has failed to meet cUnlcal, lab, practlcum, or other stan­
dards of performance set out by the Instructor in the 
course outline. 

After the tenth week of the semester or two-thirds of the 
scheduled length of the course has been completed, an 
Instructor may remove a student from class for any one 
of the reasons shown in 1 or 2 above. However, an "F" 
grade must be awarded. For exceptions, see Special 
Withdrawal Policy below. 

Students withdrawn by an instructor wiU be notified In 
writing by the Registrar and will have ten working days 
to respond In writing to the Registrar stating the reason 
why they should not be withdrawn. 

Failure to appeal or respond to notification of withdrawal 
wUl result In the automatic award of a "W" grade on the 
student's transcript. Complaint Forms may be obtained 
from the Registrar's Office. 

Withdrawal From the College 

Students who find it necessary to stop attending the Col­
lege must withdraw officially by means of a Complete 
Withdrawal Form. Until a student officially withdraws, 
the student remains registered In all courses and wlU, at 
the end of the semester, receive grades appropriate to the 
performance demonstrated In each course. Students who 
follow the proper procedure will have the course record­
ed on their transcript with grades of "W", provided com­
plete withdrawal action Is taken by the date specified in 
the Academic Schedule. 

Students should be forewarned that If a combination of 
seven "W" grades Is accumulated, they will be dis­
qualified from the College. 

Students Involved In any form of withdrawal should con­
tact the appropriate program advisor to ensure that the]^ 
are not jeopardizing their chances for graduation. 

Students are advised that if withdrawal results In a course 
load of nine credits or less, they make themselves Ineligi­
ble for financial assistance. (This policy Is under review.) 
See the section In this Calendar entitled "Financial Aid 
and Scholarships". 
It Is the responsibility of the student to Inform the 
Registrar's Office in writing If he/she Intends to discon­
tinue attending class, as some Instructors do not exercise 
Instructor Initiated withdrawal rights. They Insist that 
students who discontinue attending a course submit 
withdrawal forms or be awarded an "F" grade. . . . . 

Telephone withdrawals will not be accepted. 
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Special Withdrawal Policy 

After the tenth week of the semester or after two-thirds 
of the scheduled length of the course has been completed, 
students in attendance may not withdraw or be 
withdrawn from any course or from the College. 
Withdrawals will not be accepted after this date, with the 
exception of the following: 

1. Illness that is verified by a doctor's certificate; 

2. severe domestic affUctlon verified with a letter from 
the Counselling Deparment. 

A "W" grade wiU not be given after the deadline unless 
the above conditions have been met. 
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FEES AND DEPOSITS 
The payment of all fees and deposits Is compulsory. The 
Board of Governors reserves the right to change fees and 
deposits when necessary and without notice. Fees and 
deposits are due on the dates shown In the Academic 
Schedule. 

The Registration Form constitutes the student's Invoice 
- no other Invoice will be Issued. 

New students and re-admltted students must pay fuU tui­
tion fees at the time of registration. 

Continuing students taking part In advance registration 
are required to pay a $50.00 non-refundable Intent to 
Register deposit with the submission of the Intent to 
Register Form. The balance of their tuition and fees for 
Fall semester must be paid In full by July 17, otherwise 
registration will be cancelled. The balance of tuition and 
fees for Winter or Spring semester are due at the time of 
registration. Although the deposit Is non-refundable. It wUl 
be applied against regular tuition fees. 

All new students pay a non-refundable $50.00 Program 
Acceptance Deposit. The Program Acceptance Deposit for 
new students confirms their acceptance Into a program. 
Although the deposit Is non-refundable. It wUl be applied 
against regular tuition fees. 

Students who present evidence of sponsorship by a 
government agency or a student loan will not be required 
to make payment at the time of registration. Students must 
register In 9 or more credits to qualify for government 
loans. 

NON-PAYMENT OF FEES 

Non-payment of any assessed fees will mean that until 
all financial obligations attributable to fees, deposits, and 
non-return of equipment, material or library books are 
settled, student grades, transcripts, diplomas, scholar­
ships, medals, prizes and standing will not be Issued. 

Returned Cheques Any student who presents a cheque 
that Is returned by the bank (e.g., N.S.F., Stop Payment, 
Account Closed, etc.) will be placed on a "Bad Cheque 
List" for 3 years and any future payments must be made 
by cash, certified cheque or money order. 

Fee Refunds 

Refunds are only offered to students who follow formal 
withdrawal or cancellation procedures before the 
deadlines shown In the Academic Schedule. For the Fall 
and Winter semesters, no refunds will be issued after the 
end of the second week of classes. For the Spring 
semester, no refunds will be issued after the commence­
ment of classes. 

In calculating the refund, the College retains all non­

refundable deposits, and will refund the balance of fees 
paid. 

Fee Reassessment Due to Registration Adjustments 

After the registration adjustment period Is complete, 
statements will be Issued to those students with outstan­
ding balances. Refunds wlU be Issued for those students 
who have overpaid. 

SCHEDULE OF SPECIAL FEES 

Application Processing Fee 

A non-refundable application processing fee of $ 12.00 
must accompany every application requesting admission 
or re-admlsslon to the College. Apphcations received 
without the fee will not be processed. The fee will not 
apply against normal tuition fees. A cheque or money 
order made payable to Mount Royal College should ac­
company every application. 

Audit Student Fee 

Students choosuig to audit a course wlU pay a fee of $11.00 
per credit. See "Registration" section of this Calendar for 
audit regulations. 

Challenge Examination Fee 

The fee is $35.00 per course. See "Admissions" section 
of this Calendar for challenge examination regulations. 

College Calendar 

The CoUege Calendar Is available from the Registrar's Of­
fice. The cost Is $3.00 per copy if obtained on campus, 
$4.00 per copy If mailed within Canada, and $6.00 per 
copy if mailed outside Canada. , 

Convocation Regalia Rental Fee 

Students taking part in convocation wlU pay a $10.00 
regalia rental fee. 

Credit Extension Course Fee 

To offset extra costs Involved, a supplementary fee may 
be assessed for credit extension courses given off campus. 

Deferred Final Examination Fee 

Students wishing to defer a final exam are assessed a 
$35.00 fee. This fee Is waived In cases of medical exemp­
tion. See "Academic Regulations" section of this Calen­
dar for details. 

Duplicate Document Fee 

Students requesting copies of College-originated 
documents from the Registrar's Office are required to pay 
$1.00 for each copy requested. Examples of these 
documents are schedule of classes, acknowledgement of 
student status, etc. 
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Electronic Access Card Fee 

An Electronic Access Card Is available to aU Computer 
Science majors at a cost of $10.00 per semester. $5.00 wlU 
be refunded If the card Is returned In good condition. This 
Card Is also available at the same cost, upon department 
approval, to students not enrolled In the Computer 
Science program. 

Evaluation Fee For Transfer Credit 

Students seeking transfer credit for a course taken out­
side Alberta will be assessed a fee of $10.00 per course 
evaluated. 

Identification Card Replacement Fee 

A lost student identification card will be replaced by the 
Registrar's Office for a fee of $5.00. See the "Registration" 
section of this Calendar for I.D. card regulations. 

Intent to Register Deposit 

All continuing students pay a non-refundable $50.00 In­
tent to Register Deposit as part of their total ^ee payment. 
The Intent to Register Deposit confirms intention to 
register. Although the deposit Is non-refundable. It will 
be applied against regular tuition fees. 

Late Registration Fee 

AU students registering after the regular registration dates 
shown In the Academic Schedule will pay an additional 
fee of $30.00. This fee will not be refunded, nor Is It ap­
plied to regular tuition fees. 

Locker Rental Fee 

Large lockers are available for rent for $10.00 per 
semester. Small lockers rent for $5.00 per semester. 
Locker rental payments can be made at the Fee Office. 
At the end of the paid locker rental period, contents must 
be removed from the locker, otherwise they will be turn­
ed over to our Lost and Found Department and will be 
disposed of, If not claimed. In 45 days. 

Lockers are also available through the Physical Education 
Equipment Room. They also offer a convenient towel ser­
vice. The fee Is $15.00 per year for locker and towel 
sevlce. 

Mount Royal College does not accept responsibility for 
any damage to the contents or loss of Items from lockers 
that have been rented to students and/or other parties. 

Lock Deposit Fee 

Students will pay a $5.00 lock deposit fee per academic 
year, refundable on return of the lock. 

Parchment Replacement Fee 

Students are required to pay a $25.00 fee for replacement 
of parchments. 

Parking Fee 

Day students, wishing to park on campus, wlU pay a park­
ing fee of $10.00 per term. 

Program Acceptance Fee 

All new students pay a non-refundable $50.00 Program 
Acceptance Deposit. The Program Acceptance Deposit for 
new students confirms their acceptance Into a program. 
Although the deposit Is non-refundable, It will be applied 
against regular tuition fees. 

Any continuing students or re-admitted students re­
questing a program change pay a non-refundable $50.00 
Program Acceptance Deposit. The Program Acceptance 
Deposit for re-admltted or continuing students Is a con­
ditional acceptance subject to disqualification status at the 
time of registration. Although the deposit Is non­
refundable. It will be applied against regular tuition fees. 

Schedule of Classes Fee 

Copies of the Student Schedule of Classes are available 
for $1.00 each from the Registrar's Office. 

Secretarial Arts Articulation Fee 

This fee of $35.00 per course covers the cost of the 
preparation of examinations and the Invlgilation and 
marking of papers for Secretarial Arts students entering 
the Secretarial Arts Program under the articulation ar­
rangement. See the "Admissions" section of this Calen­
dar for articulation arrangements. 

Seniors Tuition Fee 

Residents of Alberta who are 65 years of age or older at 
the time of commencement of studies will pay a tuition 
fee of $2.00 per credit. This is subject to the availability 
of space in the chosen course. Contact the Registrar's Of­
fice for further details. 

Spring Session Fee 

Students who enroll for Spring session courses will be 
charged the Building Fund Fee, In addition to all tuition 
and general fees, but wlU not be charged the Student Ac­
tivities Fee. The schedule of Special Fees also applies to 
Spring semester. In addition, there Is a $4.00 per credit 
surcharge. 

Transcript Fee 

Costs for transcripts are $3.00 for the first copy, and $ 1.00 
for each additional copy ordered at the same time. Official 
transcripts bearing the College seal and signature of the 
Registrar wUl be Issued only to educational Institutions 
and potential employers. Students wlU be Issued only 
unofficial transcripts, without the College seal. 
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EXPLANATION OF FEE SCHEDULES 

Building Fund and Planning Fee 

This fee is levied each semester and is used by the 
Students' Association for provision of student-owned 
areas and space. 

Foreign Student Non-Resident Fee 

All foreign students with student visa status applying for 
admission to Mount Royal College for the first time, and 
for subsequent semesters, wlU be required to pay a non­
resident fee that Is Included In the fee schedule for foreign 
students. 

Student Activities Fee 

This fee is levied each semester and is intended to pro­
vide financial support for the administration and opera­
tion of all Students' Association activities. The Student 
Activities Fee includes a fee of $2.50 for the Students' 
Association newspaper. 

Student Accident Insurance Fee 

This fee Is levied each semester and Is Intended to pro­
vide students with the following benefits: 

Accident Expense Reimbursement - For treatment com­
mencing within 30 days of an accident; covers eligible ex­
penses resulting from the accident (for up to 3 years from 
the date of accident). Eligible expenses Include hospital, 
ambulance, registered nursing, treatment by a chiroprac­
tor or osteopath, rental of crutches, appliances and 
hospital type bed, prescribed drugs, splints, trusses, 
braces, physiotherapy recommended by a physician and 
up to $10,000.00 for Special Out-of Province benefits as 
specified In the contract. 

Dental Accident Reimbursement - Covers, within four 
years from the date of accident, dental treatment required 
as a result of Injury to whole or sound teeth in accordance 
with the Provincial Dental Association Fee Schedule. 
Treatment must begin within 30 days of the accident. In 
the event treatment cannot be completed within four 
years, covers up to $300.00 per tooth upon completion 
of permanent restorative treatment. 

Principal Sum Indemnity - Covers up to $3,000.00 for 
accidental death and from $50.00 to $25,000.00 for 
dismemberment, permanent and total loss of use without 
actual dismemberment, or loss of sight as defined In the 
contract If such loss occurs within one year from the date 
of Injury. Should death resuU from an Injury sustained 
In any bus, streetcar, subway coach, train or any school 
vehicle, the Principal Sum payable will be doubled. 

Confinement Disability - Pays a monthly benefit of 
$100.00 If, within 30 days of an accident. Injury resuUs 
In home or hospital confinement which continues for at 
least six consecutive months and prevents attendance at 

any type of classes. Benefit wlU be payable, so long as 
confinement continues, starting at the seventh month for 
maximum of twenty months. 

Permanent Total Disability Benefit - Pays a lump sum 
of $30,000.00 (less amount of any other benefit payable 
under this plan) If, within 100 days of an accident, the 
Insured student becomes totally and permanently disabl­
ed as a result of the accident and such disability Is con­
tinuous for twelve consecutive months. Insured must be 
prevented, by such disability, from ever engaging In any 
occupation or employment for compensation or profit. 

Fracture or Dislocation Benefits - Pays from $10.00 to 
$300.00 for specified bone fractures or dislocations. 

Other Benefits - Other eligible benefits for special treat­
ment travel, emergency transportation, prosthetic ap­
pliances, eye glasses, dentures, removable teeth, contact 
lenses, private tuition expense, special clothing aUowance, 
rehabilitation, and dread disease are also provided. 

When Coverage Applies - Those students who have 
enrolled in a minimum of three courses are covered for 
all accidents on a 24-hour basis for the Course Term. 

For those students who have enrolled In less than three 
courses, coverage applies only while such students are 
In or on College buildings or premises for the purpose of 
attending classes, or while they are In attendance at or 
participating In any CoUege activity approved and super­
vised by a proper authority of the College. 

Exclusions and Limitations - The poUcy does not cover: 
Sickness or disease either as a cause or effect except 
as otherwise provided (e.g. under Dread Disease 
Expense); 

Suicide or any attempt threat; 

Injury that Is compenslble under any Worker's Com­
pensation Act, or Criminal Injuries Compensation 
Board, except In the case of Accidental Death; 

Air Travel other than while riding as a fare paying 
passenger In a licensed passenger aircraft provided by 
an Incorporated passenger carrier. Aviation students 
are covered under a separate policy. 

No benefits or expenses are payable under the policy for 
treatment or services which are Insured services or basic 
health services under the Provincial Medical Care or 
Hospital Plan of the Province in which the Insured Is resi­
dent. Amounts payable under this plan for dental expense 
wlU be reduced by any amount paid or payable under any 
other dental plan or poUcy. 

Coverage takes effect from the date you commence classes 
at the College and terminates at the end of the Course 
Term. 

For application forms and further Information contact 
Health Services. 
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Tuition and General Fees 

Tuition and general fees cover accident insurance, cam­
pus recreation, athletic fees and laboratory fees. For ad­
ditional fees, see specific course descriptions In this 
Calendar. The cost of textbooks and other materials rele­
vant to College courses Is not Included In tuition, general 
fees and other special fees. 

REGULAR SEMESTER FEE SCHEDULE 

Excluding audit, foreign, senior citizen and aviation 
students. The Board of Governors reserves the right to 
change fees and deposits when necessary and without 
notice. 

Credits Tuition & Student Building 
General Activities Fund 

1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 

$ 73.60 
95.20 
116.80 
138.40 
160.00 
181.60 
203.20 
224.80 
246.40 
268.00 
289.60 
311.20 

$ .00 
.00 
.00 
.00 
.00 

16.00 
16.00 
16.00 
27.50 
27.50 
27.50 
27.50 

$5.00 
5.00 
5.00 
5.00 
5.00 
5.00 
5.00 
5.00 
7.50 
7.50 
7.50 
7.50 

Total 
Fees 

$ 78.60 
100.20 
121.80 
143.40 
165.00 
202.60 
224.20 
245.80 
281.40 
303.00 
324.60 
346.20 

13 credits and over - add $2.85 per credit. 

FOREIGN STUDENT FEE SCHEDULE 

The Board of Governors reserves the right to change fees 
and deposits when necessary and without notice. 

Credits 

1 
2 
3 
4 
5 
6 
7 
8 
9 

10 
11 
12 

Tuition & 
General 
$ 83.70 
115.40 
147.10 
178.80 
210.50 
242.20 
273.90 
305.60 
337.30 
369.00 
400.70 
432.40 

Student 
Activities 

$ .00 
.00 
.00 
.00 
.00 

16.00 
16.00 
16.00 
27.50 
27.50 
27.50 
27.50 

Building 
Fund 
$5.00 

5.00 
5.00 
5.00 
5.00 
5.00 
5.00 
5.00 
7.50 
7.50 
7.50 
7.50 

Total 
Fees 

$ 88.70 
120.40 
152.10 
183.80 
215.50 
263.20 
294.90 
326.60 
372.30 
404.00 
435.70 
467.40 

SCHEDULE OF SPECIAL FEES 

Special Course Fees 
Business Administration 
-ADMN 1267 

Physical Education 
-PHED 1215 
-PHED 1297 

$40.00 

$30.00 
$50.00 

Special Program Fees 

Music Performance Diploma 

Students enroUed in the Music Performance Diploma wlU 
pay a fee of $100.00 per semester for private Instruction. 

Other students will pay an hourly rate as established by 
the Conservatory of Music and Speech Arts, 

Speech Diploma 

Students enrolled In the Speech Diploma will pay a fee 
of $130.00 per semester for seml-prlvate speech In­
struction. 

Aviation 

In addition to regular tuition and general fees, flight train­
ing fees are approximately $ 15,000.00 for a student In the 
two-year Aviation Diploma starting with a private pilot's 
licence. Students wlU be required to deposit $3,000.00 for 
each semester. Deposits are made with the Finance 
Department at the time of registration. Flight training fees 
are subject to change depending on operating costs for air­
craft and related services. 

Co-operative Education 

Mount Royal College has developed co-operative educa­
tion options in Accounting and Financial Management and 
In Computer Information Systems. These programs allow 
students to blend academic study with relevant paid work 
experience. The course requirements are Identical to the 
normal Accounting and Financial Management patterns 
and Computer Information Systems patterns. In addition 
to regular tuition fees, an administration fee of $135.00 
per semester will be charged. 

13 credits and over - add $2.85 per credit. 
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FINANCIAL AID AND SCHOLARSHIPS 

GENERAL INFORMATION 

This section contains Information about awards and finan­
cial assistance administered by the College as well as Pro­
vincial and Federal Government Assistance tenable at the 
College. 

Apphcations or further Information may be obtained 
from: 

Financial Aid and Awards Office 
Mount Royal College 
4825 Richard Road S.W. 
Calgary, Alberta 
T3E 6K6 

Payment of fees Is a first charge against any assistance 
received from the College or the Provincial and Federal 
Assistance Plans. 

Students who are citizens of countries other than Canada 
and who have been admitted to Canada on the basis of 
a student visa, are not eUglble for financial aid as describ­
ed hereafter. 

Students from another province must apply to the govern­
ment of their province of residence. Should the province 
of residence refuse assistance, students may be ehgible 
to receive a loan only under the Canada Student Loans 
Program. 
Students may apply for loans at any time but should note 
that payments wlU not be available untU classes have com­
menced at the College. Student loans may take up to eight 
weeks to process. Financing should be planned accor­
dingly. 
The Students' Finance Board Is presently authorized to 
loan up to $4,300.00 per academic year as an Alberta Stu­
dent Loan and Canada Student Loan combined. Additional 
loans may be avaUable to students enrolled in a year of 
study which is longer than the normal academic year. 
Special grants are available to students who demonstrate 
need In excess of this amount. 

Withdrawals 
Students who withdraw, or drop to part-time status (below 
9 credits), before the completion of the academic term for 
which assistance was provided, will be required to repay 
a proportionate amount of the total assistance awarded 
Immediately. 

GOVERNMENT LOANS 

Government regulations require that social Insurance 
numbers must be recorded on loan apphcations. Students 
must enroll In a minimum of NINE credits to be eligible 
for student loans. 

The Canada Student Loan Plan 
The Canada Student Loans Program Is a federal govern­
ment program which Is administered by provincial 
authorities. Under this plan, full-time students are per­
mitted to borrow on the basis of financial need, up to 
$3,570.00 per academic year (two consecutive semesters). 

Applicants must be Canadian citizens or have permanent 
resident status at the time of application. 

No interest or payments on principal are required during 
the period of full-time attendance at the College, and for 
six months thereafter. Loans may be repaid over a period 
of up to ten years, depending upon the accumulated 
amount of debt Incurred. 

The Province of Alberta Assistance Program 
Under the Students' Finance Act, assistance Is available 
to full-time (9 credits or more) students attending Mount 
Royal College. 

AppUcants must be Canadian citizens or have permanent 
resident status. Prior to applying for assistance, applicants 
must have Uved in Alberta for twelve consecutive months 
as a non-student before the first day of classes. The same 
residence requirements apply to parents or guardians of 
a dependent student. 

SCHOLARSHIPS AND AWARDS 

The College assumes liability for the payment of scholar­
ships, bursaries, prizes and other awards only to the ex­
tent that expected gifts from donors, or returns from 
particular Investments of endowed funds, are realized. 
Awarding of all assistance Is co-ordinated by the Com­
mittee on Academic Awards to ensure an equitable 
distribution of awards among applicants. The College 
reserves the right to make whatever changes cir­
cumstances may require. Including cancellation of par­
ticular awards. 

Payment of fees Is a first charge against assistance receiv­
ed from the College or the Provincial and Federal Loans 
Programs. 

Unless otherwise stated, completed applications for 
Mount Royal College Scholarships must be received by 
the Financial Aid and Awards Office by October 31. 
Where no application information Is shown, the award 
Is made automatically without application. Applications 
for Community Scholarships should be completed and 
returned to the appropriate address on the dates specified 
by the donors. 

Application forms and scholarship booklets describing all 
assistance may be obtained from: 

Financial Aid and Awards Office 
Mount Royal College 
4825 Richard Road S.W. 
Calgary, Alberta T3E 6K6 
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ACADEMIC REGULATIONS 
Academic regulations wlU be found throughout this Calen­
dar and may not necessarily be contained In the section 
which follows. 

GRADUATION 

ACADEMIC SEMESTERS 

Mount Royal College operates on a 16 week semester 
system. The fall semester normally begins In September 
and ends in December. The winter semester begins In 
January and ends In April. Full-time students normally 
enroll for the fall and winter semesters. 

The CoUege offers a spring semester which begins In May 
and ends In June. Although course offerings are more 
limited than during fall and winter semesters, courses 
from most departments are Included. Credits earned may 
be applied to a student's program in the same manner as 
credits acquired In other semesters. For more informa­
tion, please contact the Registrar's Office, Mount Royal 
CoUege. • 

CREDIT HOURS 

Traditionally, one hour of credit (credit hour) has In­
dicated an hour of lecture or tutorial class per week/per 
semester. With the changing Instructional mode, one hour 
of credit Indicates the comparable amount of learning 
which Is actually attained through some combination of 
lectures, tutorials, seminars, laboratory or field placement 
activities together with directed Independent and/or In­
dividualized study. (Under Review) 

Changes In regulations governing programs may be made 
from time to time. Students who have not Interrupted 
their program will be given the option of graduating In 
accordance with the old regulations or completing their 
program under the new regulations governing their cur­
rent registration. Such students should make their choice 
known to their program advisor and the Registrar's Of­
fice at the time of their application for graduation. 

Where a required course for graduation Is no longer of­
fered, the Department Chairperson may specify an alter­
native. In extreme cases where students cannot complete 
their program under the old regulations, they wlU be phas­
ed into the new program without disadvantage. Students 
who interrupt their program by a break of one semester 
or more will be required to comply with new regulations 
contained In the Calendar In existence when they register. 

CORRECTION OF GRADES 

Once recorded In the Office of The Registrar and Direc­
tor of Admissions, an Instructor may not request that a 
student's grade be changed unless the first grade was In 
error. A Change of Grade Form must be submitted certi­
fying the reasons why the first grade Is In error. The Form 
must be signed by the Instructor and the Chairperson of 
the Department offering the course. Requests for a 
Change of Grade should reach the Registrar's Office no 
later than 30 days after the opening of the next semester. 
Under no circumstances will instructor initiated grade 
changes be accepted after this period. 

ATTENDANCE POLICY 

Students are allowed to attend a course once they have 
officially registered and are enrolled on a credit or audit 
basis, and have paid the appropriate fees. 

It Is the responslblUty of the student to attend all classes. 
It Is the poUcy of the College to require a student to con­
form to the particular attendance requirements establish­
ed by the Instructors. STUDENTS ARE WARNED 
THAT THEY STAND A CHANCE OF LOSING THEIR 
SEAT IN A CLASS IF THEY FAIL TO ATTEND THE 
CLASS ON THE FIRST DAY IT MEETS. In the situa­
tion where circumstances prevent a student from attend­
ing the first class, notification of the instructor of expected 
absence wiU ensure that the seat In the class Is held. 

t-.:.: 

EXAMINATION POLICY 

AU final examinations must be scheduled by the Registrar 
except those which are take-home examinations, oral ex­
aminations or terminal projects. In courses where an alter­
native means of final assessment other than a final 
examination is more appropriate, the department 
chairperson shall recommend to the dean the alternative 
type of assessment. Indicating Its rationale, and the dean's 
decision shall be final. Information about all such cases 
shall be forwarded to the Academic Standards Committee. 

In calculating the final grade average, the final examina­
tion shall comprise not less than 25 percent or more than 
40 percent of the final grade. Any tests carried out dur-
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Ing the last two weeks of lectures may not account In total 
for more than 10 percent of the final grade, except In the 
case of laboratory or oral testing, take-home examinations 
or terrnlnal projects. 

Students must be available for examinations up to the 
last day of the examination period as specified in the 
Academic Schedule. 

Other regulations related to the conduct of examinations 
appear on a special examination notice and In the ex­
amination booklets. 

POSTING THE FINAL EXAMINATION 
TIMETABLE 

The final Examination Timetable shall be prepared and 
posted by the Registrar's Office no later than eight weeks 
before the end of a semester. 

DETERMINATION OF FINAL GRADE 

Each Instructor responsible for a course Is required to 
make available to each member In the class, within two 
weeks of the first day of classes In that course, a typed 
statement of the method of grading and the weights to 
be assigned to the various components which are to be 
considered In determining the final grade (term papers, 
laboratory work, class participation, tests, final examina­
tion, etc.). This weighting may not be changed during the 
semester or at the time of grade reporting. 

DEFERRED EXAMINATION 

A student who Is unable, for a valid reason, to write a 
final examination at the scheduled time may apply for a 
deferred examination. The application must be supported 
by a medical certificate if the absence Is due to Illness or 
hospitalization, or by other appropriate evidence. The 
medical statement should Indicate the specific date and 
time that the student was attended to and that the nature 
of the Illness supports deferment of the final examination. 
If the Intended absence Is due to religious conviction, the 
Registrar and Instructor must be Informed In writing of 
the conflict two weeks prior to the date of the ex­
amination. 

If a student becomes 111 or is notified of severe domestic 
affliction during an examination, he should report at once 
to the invigilating instructor, hand In his unfinished ex­
amination paper, and request that it be cancelled. If ill­

ness Is the cause, he must report directly to Student 
Heahh Services so that any subsequent application for a 
deferred examination may be supported by a medical cer­
tificate. In the case of evening students, a medical cer­
tificate must be obtained from a physician. The Instructor 
and chairman of the department should be informed of 
the clrcurhstances In writing, and the medical certificate 
delivered to the Registrar's Office within 48 hours after 
the scheduled examination. 

Should a student write an examination, hand in his 
paper for marking, and later report extenuating cir­
cumstances to support his request for cancellation of 
his paper and for another examination, such requests 
will not be considered. 

Students who have more than two exams per day schedul­
ed may request and shaU be granted a deferral of the third 
and subsequent examlnatlon(s) In the day by the ap­
propriate Instructor responsible for that examination. 

Loss of Privilege 

Students who are eUgible but do not apply for a deferred 
examination by the prescribed deadlines, shaU 
automatically lose this privilege. Students who have been 
granted deferred final examination privileges, but who do 
not show acceptable cause for not writing at the prescrib­
ed time, shall automatically lose the privilege of further 
deferral. 

The authority to grant or deny a deferred final examina­
tion Is vested with the chairperson of the department In 
which the course is offered. Under no circumstances Is 
the deferred examination to be granted after a student has 
written and failed the original examination. 

DEFERRED WORK 

Instructors are normally free, subject to any established 
departmental or faculty procedures, to administer their 
own policies regarding deadlines within term time for the 
completion of papers or assignments; students should be 
made fully aware of these policies. However, should ex­
tensions of time for completing term work be requested 
beyond the deadline for return of final course grades, the 
T Grade procedures must be followed. 

TRANSCRIPTS AND THE 
RELEASE OF INFORMATION 

A permanent record of all the student's courses, credits 
and grades earned, and address Information is kept at the 
Registrar's Office. 
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Each student's record Is comprised of two categories of 
mformatlon; that which Is regarded as a matter of "public 
record" and that which can only be released from the 
Registrar's Office under special circumstances. The 
"public record" Information of a student consists of In­
formation that the student is or was registered at the Col­
lege, between given dates and did or did not receive a 
diploma or certificate from the CoUege. Information 
which Is NOT part of the "pubUc record" includes racial 
origin, citizenship or Immigration status, age, parentage, 
religious affiliation, marital status, postal address or 
telephone number, and the academic record. This Infor­
mation may only be released to people outside the Col­
lege on application by the Individual whose record It Is, 
or by express permission of the President of the College. 
Information passed to a third party as a result of a 
telephone Inquiry will only say whether or not the stu­
dent Is currently enrolled, the program In which the stu­
dent Is or was enrolled, the dates of enrollment, diploma 
or certificate earned If any, and the date. 

Official transcripts, bearing the seal and signature of the 
Registrar, will be Issued only to educatlonaf Institutions 
and companies. A student will be Issued only unofficial 
transcripts, without the College seal. Transcripts will not 
be Issued to students who have not fulfilled their finan­
cial or other obligations to the College. 

RELEASE OF GRADES 

Only the Registrar's Office Is empowered to Issue official 
statements of results of transcripts or records. However, 
department chairpersons, or their delegates are authoriz­
ed to release final grades in any manner that will protect 
the confidentiality of Individual student grades. After the 
end of each College semester, a statement of grades Is 
mailed to each student. Grades wUl not be released to 
students unless their credentials and financial obligations 
at the College are In order. No final grades shall be dis­
closed or posted until the conclusion of the final examina­
tion period. 

NAME AND/OR ADDRESS CHANGE 

Every student Is required to report a local address at the 
time of registration and to report any change of address 
thereafter. A letter mailed to a student's address as cur­
rently on record In the Registrar's Office will be deemed 
adequate notification to the student for all matters con­
cerning the CoUege. In the case of change of address, 
notification Is made at the Registrar's Office. The College 
wiU not be responsible for incorrect mailing and for 

missed deadlines etc. due to the student's failure to report 
a change of address. Change of name should also be 
reported to the Registrar's Office. 

COUNTERFEITING AND ALTERING 

No person or persons shall reproduce, copy, misuse, 
tamper with, or alter. In any way, manner, shape, or form 
whatsoever, any official writing, record, document, or 
Identification form used or maintained by Mount Royal 
College. 

MARKS REVIEW AND GRIEVANCE 
PROCEDURES (UNDER REVIEW) 

The College believes students have a right to fair and 
equitable procedures for the lodging and hearing of com­
plaints. Such complaints may arise from College regula­
tions, policies and actions that might affect students 
directly. In keeping with this philosophy, the policy and 
procedures dealing with Marks Review and Grievance 
Procedures have been subjected to extensive review by 
the College Academic Standards Committee. At this time, 
the work of the Committee has not been formally ap­
proved by Academic Council. The final approval Is ex­
pected In the Immediate future. In the Interim, the policy 
and procedures shown In the 1985-86 edition of the Col­
lege Calendar will remain in effect. A copy of the afore­
mentioned policy and procedures may be obtained at the 
Registrar's Office. It Is also printed on the back of the 
Complaint Form which Is currently In use. 

The new policy and procedures will become effective as 
soon as approved by the College. Copies of the newly ap­
proved policy wUl be available at the Registrar's Office. 
When filing a complaint form, complainants are expected 
to familiarize themselves with the policy In effect. Com­
plaints of any nature about some facet or operation within 
the College community shall Initially be discussed with 
the person(s) against whom the complaint Is directed. 

NON-ACADEMIC CONDUCT 

The College reserves the right to suspend or to expel any 
student guilty of: 
- behaviour which, In the opinion of the CoUege, causes 

harm or injury to persons. 
- behaviour causing damage to College property or the 

property of the other persons whether on or off campus. 
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- conduct which seriously disrupts the educational ac­
tivities, services or events provided by the College for 
students or members of the community. 

- behaviour or conduct which Is otherwise unlawful or 
inappropriate. 

ACADEMIC DISQUALIFICATION POLICY 

Mount Royal College subscribes to the philosophical posi­
tion that students can carry the responsibility for contac­
ting the appropriate College agency when they find 
themselves In academic difficulty. For this philosophy to 
be meaningful, the CoUege provides a wide range of learn­
ing skills improvement programs designed to help 
students overcome academic difficulties. Academic pro­
gress Is evaluated at the end of each semester at which 
time students are given a grade report. When a student's 
academic performance equates to the standard shown 
below, the privilege of further registration is withdrawn 
and the student Is placed In a disqualified status. Dis­
qualification procedures are described below. 

Disqualification 

1. A student will be required to withdraw If his/her 
cumulative grade point average falls below 1.5 in any 
semester after the first semester in which the student 
was enroUed at the College except If his/her most re­
cent semester grade point average is 2.0 or greater. 

2. If a student's current or cumulative grade point average 
falls below 2.0 at any time, he/she shall be placed on 
warning or continued on warning. 

3. A fuU-tlme student shall not be disqualified In any case 
at the end of his/her first semester, except if his/her 
accumulative grade point average is less than 1.0. 

4. Disqualification for full-time students shall be brought 
about by the accumulation of seven W's. 

Part-time students are required to withdraw when: 

a) Their cumulative grade point average is below 1.5 at 
any time after they have attempted twelve or more 
credits. 

b) When seven or more "W" grades have been ac­
cumulated. 

The cumulative grade point average disqualification policy 
win apply only to students who have attempted twelve 
or more credits used In the calculation of their grade point 
average. 

Grades acquired in courses not carrying credit towards 
the cumulative grade point average will not be used in 
the calculation for disqualification, e.g. courses numbered 
0100-0199. 

"F" or "W" grades In courses taken over six years ago 
will not be considered for disqualification purposes. 
Students must notify the Registrar's Office In this case. 

Students who have negotiated an "I" grade contract with 
an Instructor which cannot be completed untU the expira­
tion of 60 days will be allowed to continue studies at the 
College provided successful completion of the contract 
will mean that they would no longer be In a dlsquaUfled 
category. If this Is not possible, disqualification holds. 
Students who do not successfully complete an "I" grade 
contract at the end of the 60 day period will be allowed 
to remain In the College until the end of the semester. 
They will then be placed In a disqualified status and re­
quired to withdraw. 

Notification of disqualification will be shown on the stu­
dent's semester grade report. If a student's grade report 
Is returned undelivered from the address of record, the 
Registrar's Office will attempt to contact the student by 
other means. The College cannot, however, be responsi­
ble for proper notification of disqualification If the stu­
dent has not given the Registrar's Office a correct mailing 
address. It will be assumed that material, which has been 
mailed and not returned, has been delivered to the ad­
dressee. 

The following chart summarizes the policy. 

Disqualification For Low Grade Point Average 
IF AND 

Your Academic Your Semester Your Cumulative 
Status WiU Be: GPA Is: GPA is: 

Good Standing 

Placed on 
Warning or 
Continued on 
Warning 

Placed on 
Warning or 
Continued on 
Warning 

Required to 
Withdraw 

Required to 
Withdraw* 

*In your first semester at the College. 

Disqualification For "W " (Withdrawal) Grades 

You will be required to withdraw fiom the CoUege If you 
accumulate seven or more "W" grades on your academic 
record (le. If you withdraw from seven or more courses). 

Greater than 
or equal to 2.0 

Greater than 
or equal to 2.0 

Less than 2.0 

Less than 2.0 

Less than 1.0 

Greater than or 
equal to 2.0 

Less than 2.0 
but greater than 
or equal to 1.5 

Less than 2.0 
but greater than 
or equal to 1.5 

Less than 1.5 

Less than 1.0 
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ACADEMIC DISQUALIFICATION 
APPEAL COMMITTEE 

An Academic Disqualification Appeal Committee will be 
established for the purpose of hearing petitions from 
students who have been disqualified because of their low 
cumulative grade point average or because of an 
accumulation of "W" grades. 

The Committee will consist of the following: 
- one representative from each of the Academic Faculties, 
I.e. Science and Technology, Business Studies and Applied 
Arts, Arts, and Community and Health Studies; 
- one representative appointed by the Students' 
Association; 
- one member of the professional counselling staff of 
Student Services. 

The Committee will be chaired by a Dean of Faculty and 
Is to be appointed by the Vice-President, Academic. 

DISQUALIFICATION APPEAL PROCEDURES 

1. Disqualification for Low Cumulative Grade Point 
Average 

(a) Students disqualified for the first time as a result of 
a low cumulative grade point average, if registered, 
will have their registration cancelled. Students will 
be required to sit out one Fall or Winter semester 
immediately following the semester in which they 
first became disqualified. A student who Is obliged 
to withdraw after the end of the Winter semester 
will not be permitted to register In the Spring 
semester. 

(b) Disqualified students who have Interrupted their 
program and wish to return to College must 
complete the appUcatlon procedure and pay the non­
refundable application processing fee as outlined 
under the "Admission Procedures" section of the 
calendar. They must be accepted on each return. 
Petitions for re-admlsslon must be received by the 
Registrar's Office by May 1 for possible re-admlsslon 
In the Fall Semester; and by November 1 for possible 
re-admlsslon In the Winter Semester; and by March 
1 for possible re-admlssion to the Spring Semester. 
Petition for Re-admlsslon forms can be obtained 
from the Registrar's Office. The students should 
follow the procedures outlined on the form. 

(c)Students should take the Disqualification 
Withdrawal Appeal form to the appropriate 
Department Chairperson (Dean or designate In the 
case of Arts and Science non-program registrants) 
depending on the program to which re-admlsslon Is 

sought. The Department Chairperson or Dean will 
signify to the Appeal Committee whether or not the 
petition Is supported. Students should then attach 
the following supporting documentation: (1) a letter 
written by the student explaining the circumstances 
of their academic status and why they feel they 
should be readmitted to the College; (2) any medical 
documentation if applicable; (3) any other 
supporting documentation (I.e., letter from 
Counselling, instructors, program co-ordlnators, 
etc.). The form and documentation should then be 
submitted to the Registrar's Office. 

(d)The Appeal Committee will review the requests on 
or before November 15 for the Winter admissions, 
on or before May 15 for the FaU applications, and 
on or before April 1 for the Spring a^llcatlons. 

(e)A successful appeal does not guarantee admission 
to full-time studies. This depends on when the 
application was received, the status of the program 
quota, and satisfaction of all admission 
requirements. Students who are re-admltted will 
continue to be on warning In their first semester and 
will be disqualified again If they do not maintain a 
cumulative grade point average of greater than or 
equal to 1.5 or If they accumulate seven or more 
"W" grades. 

(f) Students disqualified a second time for low grade 
point average will not be permitted to enroll in 
further credit courses In the College for a period of 
two years. 

(2)Disqualification for 7 or More "W" Grades 

(a) A student who feels that he or she has been 
inappropriately disqualified on the basis of seven or 
more "W" grades may initiate an appeal by 
submitting a Disqualification Withdrawal Appeal 
form to the Registrar's Office. Otherwise, re-
admisslon procedures and dates are as set out In 
(l)(b) above. 

(b)The appeal form for continuation must be submitted 
to the Registrar's Office as follows: 

- by the fifth day of the Winter Semester for 
continuation In the Winter; 

- by the third day of the Spring Semester for 
continuation In the Spring; 

- by August 1 for continuation In the Fall. 

(c)The Academic Disqualification Appeal Committee 
will meet as soon as possible after these dates to 
review the appeal and will consult Department 
Chairmen or Deans as necessary. 

(d)A student's registration. If he or she Is registered 
during the appeal period, will not be changed 
pending the Committee's decision. 
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(e) Should the appeal be upheld by the Committee, the 
student will continue to be on warning and must 
maintain a cumulative grade point average of greater 
than or equal to 1.5. No further "W" grades wiU be 
permitted. 

(f) Students who obtain additional ' ' W ' grades after 
having a withdrawal appeal upheld will not be 
permitted to register In any further credit courses 
for a period of two years, unless the circumstances 
of the previous successful appeal warrants this In 
the opinion of the appropriate Dean. 

(g) Should the appeal be rejected, students who have 
advance registered will have their registration 
cancelled with a full refund less the registration 
deposit. The student will not be permitted to petition 
for re-admlsslon for at least one Fall or Winter 
semester. 
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ACADEMIC STATUS 

GRADING SYSTEM 

Grade 
A 

A -
B-H 
B 

B -
C-i-
C 

c-
D-1-
D 

Grade 
Point 
Value 

4.0 

3.7 
3.3 
3.0 

2.7 
2.3 
2.0 

1.7 
1.3 . 
1.0 

Description 
Excellent - superior performance, 
showing comprehensive under­
standing of the subject matter. 

Good - clearly above average perfor­
mance with knowledge of subject 
matter generally complete. 

Satisfactory - basic understanding of 
the subject matter. 

Minimum pass - marginal perfor­
mance, generally Insufficient 
preparation for subsequent courses 
In the same subject. 
Fail - unsatisfactory performance or 
failure to meet course 
requirements. 

Symbols* 
I 

CR 
NC 
W 
X 
Y 
Q 

- Incomplete 
- Challenge credit** 
- No Credit** 
- Withdrawal 
- Audit 
- Non-Credit 
- Unasslgned Grade 

*Not calculated In GPA. 

** Refer to Credit by Examination under Admission Re­
quirements. 

The method by which instructors arrive at the final course 
grades, A to F as above, Is left to their discretion. Within 
different departments different percentages might be re­
quired for a "satisfactory" standing. However, the system 
used must be communicated to the students at the begin­
ning of the semester and should be stated In the course 
outline for each course. 

Instructors must convert their own method for determin­
ing course standing to the official grading system In repor­
ting final grades to the Registrar. The College will not 
undertake any official conversion or equation of letter 
grades with any percentage or other grading systems. 

I A student may receive an Interim grade of " I" If 
term work has not been completed to the satisfac­
tion of the Instructor. 

The decision as to whether or not the student wiU 

be permitted to enter Into a contract for the com­
pletion of a course will rest with the Instructor con­
cerned. If the Instructor is not available, the student 
should contact the appropriate chairperson. 

The agreement must be arranged prior to the 
deadline for submission of final grades to the 
Registrar's Office as published In the Academic 
Schedule, and must be completed within a max­
imum of 60 days after that time. 

At the end of the 60 day period the " I " grade will 
be changed to an "F" grade or another letter grade 
depending upon either successful completion or ter­
mination of a contractual agreement. 

W A student receives a "W" grade following official 
withdrawal from a course after the registration ad­
justment period. Students accumulating "W" grades 
must familiarize themselves with the implications 
this may have in relation to the Academic Dis­
qualification Policy as outlined In this Calendar. 

X The "X" grade is given for all courses audited. 

Y The "Y" grade Is given if the course Is taken for non-
credit. 

Q The "Q" grade is an unasslgned grade. 

Special Grading Conditions: Departments offering 
courses requiring a student to demonstrate a satisfactory 
standard of performance In designated skills before a pass­
ing grade In the course can be awarded may, subject to 
the approval of the Dean, use alternative grading systems 
for those courses. The grading of such courses may vary 
considerably from the normal grading system. In such 
cases, the grading system to be used must be com­
municated to the students In the course outUne distributed 
at the beginning of the semester. Failure to attain a pass­
ing standard for any component of such a course may 
result In a falling grade for the course. If the course Is a 
program requirement, the student may, in consequence 
of failure In the course, be required to withdraw from the 
program. 

GRADE POINT AVERAGE 

The grade point average is determined by dividing the 
total grade points earned by the number of credit hours 
attempted. The " I " , " W " , " X " , and " Y " 
grades are not Included In calculating the grade point 
average.* Preparatory courses (those numbered 
0000-0999) carry credit but are not counted towards a 
diploma, certificate, or the grade point average. 

Example: Assume a student earns the following grades: 
Administration - A, Chemistry - B, English - C, Geology 
- D, German - F, Mathematics - I, and Psychology - W. 
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Course C 
ADMN 1120 
CHEM 1030 
ENGL 1112 
GEOL 1204 
GERM n i l 
MATH 1240 
PSYC 1110 

Trade Points 
A 
B 
C 
D 
F 
I 

W 

Total Grade Points 
Total Credits 
G.P.A. 

*"I" and "W" 

* 

grades 

4 
3 
2 
1 
0 
0 
0 

C 
X 

X 

X 

X 

X 

X 

X 

Credits 
4 
4 
3 
4 
3 

3* 
3* 
18 

are not counted 

Points 
= 16 

12 
6 
4 
0 
0 
0 

38 

38 
18* 

= 2.11 

DEAN'S HONOUR ROLL 

A student who earns twelve (12) or more credit hours in 
a semester at Mount Royal College with a grade point 
average of 3.50 or higher will be placed on the Dean's 
Honour Roll for that semester. 

PRESIDENT'S HONOUR ROLL 

A student who earns twenty-four (24) or more credit hours 
In an academic year at Mount Royal CoUege with a grade 
point average of 3.75 will be placed on the President's 
Honour Roll. 

REPETITION OF A COURSE 

Students may repeat any course. When a course Is 
repeated, the original grade remains on the student's 
record and Is Included In the grade point average. 

A course may only be counted once for any program re­
quirement pertaining to graduation. 

INTEGRITY OF STUDENT WORK 

The principles of truth and honesty are fundamental to 
both instructors and students in the search for knowledge 
and learning. The College expects that both faculty and 
students will honour these principles in maintaining the 
academic standards of the College. 

Intellectual dishonesty may take many forms: e.g. the use 
of unauthorized materials In examinations; copying the 
work of others (plagiarism); cheating and other acts com-

34 

promlsmg the integrity of the examination procedures and 
the assignments of the Instructor. 
I. Responsibility of the Instructor 

1. The instructor is expected to exercise care In the plan­
ning and supervision of academic work so that honest ef­
fort wiU be positively encouraged. 
2. The Instructor shall notify the student, as soon as possi­
ble, of the dishonesty and shaU foUow the College policies 
and procedures that apply. 
3. The instructor Is responsible for the proctorlng of ex­
aminations. The use of substitute proctors Is allowable on­
ly on the consent of the chairperson of the department. 

II. Responsibility of the Student 

The student shall be aware that the following acts of 
academic dishonesty may have serious consequences: 

1. The copying of the works of others without giving credit 
to the author and submitting the work as one's own ideas 
(plagiarism). 

IN THE FIRST OFFENSE, the consequence of such an 
act shall be the reduction of the final grade, which may 
result In an "F" grade. 

2. The falsifying of the results of Investigations or 
laboratory experiments. 

IN THE FIRST OFFENSE, the consequence of such an 
act shall be the reduction of the final grade, which may 
result in an "F" grade. 

3. The use of unauthorized materials In a test or ex­
amination. 

IN THE FIRST OFFENSE, the consequence of such an 
act shall be the expulsion from and failure of the course. 

4. The copying of the work of another person In an ex­
amination or an assignment. 

IN THE FIRST OFFENSE, the consequence of such an 
act shall be expulsion from and failure of the course. 

5. The alteration of marks on an assignment or Ust. 

IN THE FIRST OFFENSE, the consequence of such an 
act shaU be expulsion from and failure of the course. 

6. The completion In part or total of any assignment or 
examination for another student. 

IN THE FIRST OFFENSE, the consequence of such an 
act shall be expulsion from and failure of the course. 

Consequences of Dishonesty 

Penalties for the above acts of dishonesty and cheating 
may be the reduction of the final grade, the loss of credit 
for the course, the failure of the course, and expulsion 
from the College. 
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In the case of a SECOND OFFENSE, the student shaU be 
expelled from the College, receive an "F" grade for those 
courses Involved, and a "Q" grade (no grade assigned) for 
other courses taken that semester. 

Ill.Procedures 

1. The instructor shall notify the student of the discovery 
of the violation as soon as possible, and notify the stu­
dent of the course of action. The Instructor shall keep a 
record of the violation and notify the chairperson and the 
Registrar. 

2. The Registrar's Office shall examine the student's 
record to determine If a second or subsequent event has 
occurred. In this event, the student's record and relevant 
documentation shall be forwarded to the Vice-President, 
Academic. The Registrar's Office shall notify the student 
of expulsion from the CoUege. 

IV. Appeal Procedures 

la. IN THE CASE OF THE FIRST OFFENSE, If the stu­
dent Is not satisfied with how the matter has Ijeen resolv­
ed, he/she may appeal the decision to the Department 
Chairperson. 
b . IN THE CASE OF THE FIRST OFFENSE, If the stu­
dent Is not satisfied with how the matter has been resolved 
by the Department Chairperson, he/she may appeal the 
decision In writing to the Dean of the Faculty. 
c. IN THE CASE OF THE FIRST OFFENSE, If the stu­
dent Is not satisfied with how the matter has been resolved 
by the Dean of the Faculty, he/she may appeal in writing 
to the Student Grievance Committee. 
2a. IN THE CASE OF A SECOND OR SUBSEQUENT OF­
FENSE resulting In automatic expulsion, the student may 
appeal the decision In writing to the Vice-President, 
Academic. 
b . If not satisfied with the decision of the Vice-President, 
Academic, the student may appeal In writing to the Col­
lege Grievance Committee. 

STATEMENT OF STUDENT RIGHTS 
AND RESPONSIBILITIES 

Mount Royal CoUege is a pubUc community college whose 
primary mission Is to provide education and training of 
a consistently high quality to adults through academic pro­
grams and activities that are responsive to the current and 
evolving community needs of Calgary and region. 

The CoUege consists of men and women dedicated, both 
Individually and as a community, to inquiry and analysis, 
to the accumulation and dissemination of knowledge, and 
to the creative and speculative exercise of the Imagina­
tion. The essential conditions for these pursuits are an at­
mosphere of freedom, and a respect and appreciation for 

the basic rights and responsibilities of all of the College's 
constituents. 

This Statement of Student Rights and Responlbllltles Is 
Intended to constitute a guideline to be observed by the 
Board of Governors, students, faculty, staff and ad­
ministrators of Mount Royal CoUege. It does not constitute 
a legal contract between the students and the CoUege, and 
It cannot override any coUective agreement or other legal­
ly enforceable contract where there Is conflict. The state­
ment Is not Intended to create a foundation for civil 
proceedings in the Courts of the Province of Alberta. 

The purpose of the statement Is to Identify a set of rights 
and responsibilities of the students enrolled In the credit 
programs of Mount Royal College. In the event of a 
perceived or alleged breach of the statement, a student, 
students or the Students' Association may seek resolution 
through established College procedures. 

Students enrolled In credit programs at Mount Royal Col­
lege should have rights and assume responsibilities. In ac­
cordance with applicable College policies and procedures, 
as set out below. All of the rights and responsibilities apply 
to full-time students (3 or more courses), and all except 
items 8, 9 and 10 apply to part-time students. 

1. RIGHT: To have their rights respected by fellow 
students, faculty, staff, administrators and other per­
sons associated with the College. 

RESPONSIBILITY: To respect the rights of feUow 
students, faculty, staff, administrators and other per­
sons associated with the College. 

2. RIGHT: To a College environment that compUes with 
institutional and relevant government regulations, 
policies and procedures. 

RESPONSIBILITY: To observe CoUege and relevant 
government regulations, policies and procedures In­
tended to protect the environment of the College. 

3. RIGHT: To participate and to be represented In the 
affairs of the College through the Students' CouncU 
and/or the Student Executive Committee of the Mount 
Royal Students' Association, an organization 
dedicated to be responsive and responsible to the stu­
dent body at large. 

RESPONSIBILITY: To be active members In good 
standing of the Students' Association, and to par­
ticipate when feasible in the democratic processes of 
the Association. 

4. RIGHT: To have access to current Information, 
printed In the College Calendar or, when such 
publication Is not timely, posted at the Registrar's Of­
fice and at locations other than the Lincoln Park cam­
pus where credit courses are offered, regarding 
academic regulations, poUcies and procedures, In-
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eluding admission and registration requirements and 
procedures, course description, course and program 
change and withdrawal procedures, program and 
graduation requirements, final examination policy 
and regulations, and transfer arrangements as out­
lined In the Provincial Transfer Guide. 

RESPONSIBILITY: To familiarize themselves with 
current Information regarding academic regulations, 
policies and procedures, and to follow those regula­
tions, policies and procedures, to the extent that such 
regulations, policies and procedures are printed In the 
CoUege Calendar or posted at the Registrar's Office 
and at locations other than the Lincoln Park campus 
where credit courses are offered. 

5. RIGHT: To the availability of both fuU-time and part-
time faculty members for assistance and consultation 
outside of scheduled class periods. 

RESPONSIBILITY: To monitor their academic pro­
gress and to seek help to resolve their academic or 
career choice difficulties. 

6. RIGHT: To the confidentiality of their transcript and 
the grade assigned for each course, except by their 
express written permission. The College reserves the 
right to confirm or deny questions concerning 
students' registration and/or completion of a program. 
The College reserves the right to make transcripts 
available for authorized purposes within the College 
without student permission. 

RESPONSIBILITY: To respect the confidentlaUty of 
the academic records of other students. 

7. RIGHT: To view In the Registrar's Office the Col­
lege's official student record as contained In their per­
manent file. 

RESPONISBILITY: To respect College regulations 
regarding the viewing of the official student record, 

8. RIGHT: To have access to a place in each core or re­
quired course of the program in which they are 
registered at least once during the normal length of 
the program for full-time students. 

RESPONSIBILITY: To take each core or required 
course of the program In which they are registered 
as soon as a place becomes available after the pre­
requisites for those courses have been met. 

9. RIGHT: To have the graduation requirements of the 
program In which they are registered remain un­
changed from those In effect when they registered In 
that program. If and when the requirements are 
changed, students registered In that program will be 
given the choice of which curriculum to follow ex­
cept where the change Is dictated by external 
agencies. 

RESPONSIBILITY: To endeavour to complete the 
program under the curriculum best suited to their per­
sonal circumstances In view of the reasons for the 
change. 

10. RIGHT: To have the length of the program In which 
they are registered remain unchanged from the length 
of the program when they registered in that program. 
If and when the length of a program Is changed, 
students registered in that program will be given the 
choice of which curriculum to follow except In cases 
where the length of the program Is dictated by exter­
nal agencies. 

RESPONSIBILITY: To endeavour to complete the 
program under the curriculum best suited to their per­
sonal circumstances In view of the reasons for the 
change. 

11. RIGHT: To have the opportunity to complete, within 
its normal duration, the program in which they are 
registered, as a fuU-time student. If and when that pro­
gram Is discontinued by the College. 

RESPONSIBILITY: To consider the reasons for the 
discontinuation of the program, and to endeavour to 
complete the program within Its normal duration for 
full-time students or choose an alternative based on 
that consideration. 

12. RIGHT: To be given a written outline, at the begin­
ning of the courses In which they are registered, of the 
objectives of the course, the evaluation system to be 
used, the requirements regarding class attendance and 
punctuality, the format and due dates of major 
assignments, as weU as penalties If they are to be 
employed. In the event that circumstances beyond the 
control of the Instructor compel substantial changes 
to course content and/or classroom procedures, rules 
and regulations, the students registered In the course 
will be given written notice of such changes. 

RESPONSIBILITY: To make themselves aware of 
and to follow the requirements of the written course 
outline even when they are absent from particular 
classes. 

13. RIGHT: To have course times, as scheduled in the 
College Timetable at the time of registration, remain 
unchanged except In exceptional circumstances as 
determined by the CoUege, and to have classes start 
and end at the scheduled times. JOL 

RESPONSIBILITY: To arrive on time for t S 
classes and to remain for the duration of those classes, 
except in exceptional circumstances. A 

14. RIGHT: To be notified, whenever possible, of c laF 
cancellations In advance of the class meeting. 

RESPONSIBILITY: To accept exceptional cir­
cumstances and to be prepared to spend the time 
other useful endeavours. 
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15. RIGHT: To the assurance that various sections of the 
same course have common course-specific objectives 
and comparable requirements and evaluation stan­
dards, and that these be described in the course 
outline. 

RESPONSIBILITY: To respect the faculty member's 
right to determine the course content. Instructional 
methodology, and evaluation procedures within the 
guidelines set for the course. 

16. RIGHT: To have access to a review with the instruc­
tor of In-course tests, examinations, and course 
assignments within 14 days after they have been 
evaluated, and to have supervised access to final ex­
aminations in the departmental office, without benefit 
of a review with the instructor or other College 
employee, within 14 days after the release of final 
grades from the College's Office of the Registrar. 

RESPONSIBILITY: To request a review or access to 
tests, examinations or course assignments, if they 
wish such review or access, within the 44-day time 
period. 

17. RIGHT: To have student views taken Into considera­
tion in College-sponsored evaluations of Instruction 
and student-oriented services, and to be assured that 
their Individual contributions will be kept con­
fidential. 

RESPONSIBILITY: To participate In such evalua­
tions when requested. 

18. RIGHT: To have appeal and grievance procedures 
established by the College and printed in the College 
Calendar or, when such publication Is not timely, 
posted at the Registrar's Office and at locations other 
than the Lincoln Park campus where credit courses 
are offered. 

RESPONSIBILITY: To make themselves aware of 
appeal and grievance procedures. 
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GENERAL GRADUATION REQUIREMENTS 
All students who expect to receive a parchment from 
Mount Royal CoUege must meet the graduation re­
quirements for either a diploma program or a certificate 
program as shown below. Several programs have special 
graduation requirements which must also be satisfied 
before a diploma or certificate can be awarded. The ad­
ditional requirements are shown In the program descrip­
tion section of the programs concerned. [See also 
"Academic Regulations - Change In Regulations".) 
Students are cautioned to note the general statements 
regarding graduation and the restrictions and Interpreta­
tions that follow. Students should consult the Registrar 
and Director of Admissions if they are uncertain about 
their graduation status. 

English Requirement 

- successful completion of English 1112 or 2201 (see 
below). 

Arts and Science Requirements 

- a minimum of 12 credits from approved Arts and Science 
courses. There are seven areas of approved Arts and 
Science courses and a student must take one course from 
any four of the seven different areas (see below). 

Program Pattern Requirements 

- successful completion of aU requirements for an approv­
ed program pattern in either a career diploma program 
or an Arts and Science diploma program with a major. 

DIPLOMA PROGRAMS 

AU diploma program patterns must be arranged by the 
student In consultation with the appropriate academic 
program advisor and according to the advice of the depart­
ment chairperson concerned. 

The diploma candidate must satisfy the following re­
quirements In order to graduate. 

Credit Requirements 

- a minimum of 60 credits or as specified In the program 
pattern (normally no more than 72 credits). 

Residence Requirement 

- the last 50 percent of the work completed toward a 
diploma must be completed at Mount Royal College, ex­
cept where prior written approval has been given on a 
Letter of Permission Form signed by the dean of the ap­
propriate faculty. 

Prior approval to complete course work at another institu­
tion will be recorded on a Letter of Permission Form 
which may be obtained at the Registrar's Office. The Let­
ter of Permission must be signed by a department chair­
man and dean of faculty and returned to the Registrar's 
Office. Action must be completed prior to commencement 
of the next semester following the last semester attended 
at Mount Royal. A copy of the Letter of Permission Form 
wUl be sent to the Institution at which the student intends 
to complete the outstanding course work. The outstan­
ding course work must be completed within two 
semesters after leaving Mount Royal College. 

Grade Point Average Requirement 

- an overall grade point average of 2.00 Is required. 

Advanced and Senior-Level Course Requirements 

- a minimum of 24 credits in 1200 or higher level courses 
(see below). 

RESTRICTIONS AND INTERPRETATIONS 
FOR DIPLOMA PROGRAMS 

Internal Program Transfer - Advanced Standing 

- Students who wish to use credits obtained under one 
Mount Royal College diploma program towards the 
graduation requirements of another diploma program may 
not transfer more than 30 credits. 

Advanced and Senior-Level Course Requirements 

- Unless a course Is Identified as having "prerequisites", 
it is not necessary to take the lower-numbered course of 
a sequence of courses first. 

English Requirement 

- Students wiU be placed In English 1112 or 2201 on the 
basis of Basic Skills Test results. 
- Students may substitute any other English course, ex­
cept 0100 or 1030, with the permission of the Department 
Chairman, provided that the final grade Is a ' C or higher. 

Arts and Science Requirement 

- No course shall be deemed to be part of the Arts and 
Science Requirements if: 
- It is less than 3 credits, 
- It Is numbered below 1110, or 
- It Is a high school equivalent (see list of high school 
equivalent courses In the section in this Calendar entitl­
ed "Transfer Program Pat te rns- The University of 
Calgary"). 

Any course required for graduation as program re­
quirements may not be presented to meet the Arts and 
Science Requlrenients. 

Students who fall to meet graduation requirements 
because they have not fulfilled the Arts and Science Re­
quirements should consuU the Registrar regarding peti­
tion procedures. 
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To comply with the Arts & Science requirements Usted 
In the program course outline, four courses must be 
chosen from four different areas. There are seven areas 
In total from which to choose. Please note the restrictions 
outlined above. 

The list of approved Arts and Science requirement 
courses and the respective areas is as follows: 

Area 1. Behavioral Sciences 
- all Anthropology courses 
- Interdisciplinary Studies 1212 
- all Psychology courses 
-Social Work 1110 
- all Sociology courses 

Area 2. Communications 
- all English courses except English 1030, English 0100 
- Interdisciplinary Studies 1121, 1122, 1221, 1222 and 

1223 
- aU Speech courses except Speech 1130 and 1131 

Area 3. Fine Arts, Physical Education 
- aU Drama courses except Drama 1100, 1106,»1107, 1108, 

1109, and 1200 
- Interior Design 1110, 1113, and 1221 
- Leisure Services 1111, 1290 and 1132 
- all Music courses (please note above restrictions) 
- Physical Education 1110, 1211, 1215, 1217, 1221, 1225 

and 1262. 

Area 4. Humanities 
- Classics 2211 
- all French courses* (see exceptions under course 

descriptions) 
- all German courses* (see exceptions under course 

descriptions) 
- Interdisciplinary Studies 1140, 1141, and 1244 
- all Latin courses* (see exceptions under course 

descriptions) 
- all Linguistics courses 
- all Philosophy courses 
- all Spanish courses* (see exceptions under course 

descriptions) 
- all Religion courses 

Area 5. Mathematical Sciences 
- Computer Science 1160, 1165 and 1170 
- aU Mathematics courses except Mathematics 0101,1010, 

1020, 1030 and 1031 
- aU Physics courses except Physics 1030 

Area 6. Natural Sciences 
- aU Biology courses (plus Physical Education 1224)* ex­

cept Biology 1110 
- aU Chemistry courses except Chemistry 1010,1020, and 

1030 
- all Geography courses except Geography 1208 and 1209 
- aU Geology courses 
- all Geophysics courses 

- Interdisciplinary Studies 1160, 1161, 1244, 1260, 1261 
and 1262 

- all Natural Science courses 

Area 7. Social Sciences 
- all Economics courses except Economics 1030 
- all History courses 
- InterdlscipUnary Studies 1270 and 1271 
- all Political Sciences courses 

*See course descriptions and "Courses that Cannot be Us­
ed for Graduation Purposes" below. 

Program Pattern Requirements 
- All restrictions on program patterns noted under the 
specific pattern must be met. 
- Approved Options are courses related to the program 
chosen in consultation with and approved by the ap­
propriate program advisor. 
- Electlves are courses which may be freely chosen by the 
student. Even though advisors may recommend certain 
electlves, students are free to select their own electlves 
providing they meet the entrance requirements for those 
courses. 

Directed Readings Restriction 

- No more than one course, not to exceed 4 credits, of 
directed readings can be used for graduation purposes. 

Courses That Cannot Be Used For Graduation 
Purposes 

- Courses used for admission purposes. 
- Courses numbered from 0000 to 0999. 
- No course may be presented to fulfill more than one 
graduation requirement Example: English 1112 or 2201 
may not be presented as an Area 2 communications 
course. 

No high school equivalent course (level 30 or lower) may 
be used for graduation purposes except where designated 
In the program pattern. 

CERTIFICATE PROGRAMS 

All certificate program patterns must be arranged by the 
student in consultation with the appropriate academic 
program advisor and according to the advice of the pro­
gram chairperson concerned. 

Credit Requirements 

- as specified in the program pattern (normally a minimum 
of 30 credits). 

Residence Requirement 

- a minimum of 15 credits earned at Mount Royal College. 
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Grade Point Average Requirement 

- an overall grade point average of 2.00 Is required. 

Program Pattern Requirements 

- successful completion of all requirements for an approv­
ed certificate program. 

RESTRICTIONS AND INTERPRETATIONS 
FOR CERTIFICATE PROGRAMS 

Internal Program Transfer - Advance Standing 

- Students who wish to use credits obtained under one 
Mount Royal College certificate program towards the 
graduation requirements of another certificate program 
may not transfer more than 15 credits. 

Advanced and Senior-Level Courses 

- Unless a course is Identified as having "recommended 
preparation" or "prerequisites". It Is not necessary to take 
the lower numbered course of a sequence of courses first. 

Program Pattern Requirements 

- All restrictions on program patterns noted under the 
specific pattern must be met. 
- Approved options are courses related to the program 
chosen In consultation with and approved by the ap­
propriate program advisor. 
- Electlves are courses which may be freely chosen by the 
student. Even though advisors may recommend certain 
electlves, students are free to select their own electlves 
providing they meet the entrance requirements for those 
courses. 

Directed Readings Restriction 

- No more than one course, not to exceed 4 credits, of 
directed readings can be used for graduation purposes. 

Courses that Cannot Be Used For Graduation 
Purposes 

- Courses used for admission purposes. 
- Courses numbered from 0000 to 0999. 
- No course may be presented to fulfill more than one 
graduation requirement. 
- No high school equivalent course (level 30 or lower) ex­
cept where designated In the program pattern (see list of 
high school equivalent courses In the section In this Calen­
dar entitled "Transfer Program Patterns—The Universi­
ty of Calgary"). 

TIME LIMITATION - DIPLOMA OR 
CERTIFICATE COURSE WORK 

The maximum period of validity for the application of 
credits for any course toward a Mount Royal credential 
shall be six years from the date of the successful comple­
tion of that course. Students may request a waiver of this 
restriction by petitioning that an exception to this poUcy 
be approved. Notice of such exceptions to this policy 
would be subject to the approval of the dean of the facul­
ty on the recommendation of the chairperson of the 
discipline; such petitions for exceptions are to be forward­
ed by the dean of the faculty to the Academic Standards 
Committee at the end of each semester. 

APPLICATION TO GRADUATE 

All students who are candidates for the award of a 
diploma or certificate are responsible for notifying the Col­
lege of their Intention to graduate. They must complete 
the Application to Graduate Form prior to the deadline 
In the "Academic Schedule" outlined at the front of this 
Calendar. Forms are avaUable in the Registrar's Office. 

Candidates graduate In accordance with conditions shown 
In the Calendar of the year In which they enrolled, pro­
vided there has been no break In their attendance at the 
CoUege. If a student has taken a break, the conditions of 
graduation contained In the Calendar under which he 
returned wlU govern the student. See also "Changes In 
Regulations" In the "Academic Regulations" section of 
this Calendar. 
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INSTRUCTIONAL DEPARTMENTS 

FACULTY OF ARTS 

Dean, K. Robson 240-6960 

Department of Behavioral Sciences 

Chairperson, M. Roberts 240-6425 
Faculty: 
B. Gamble, Psychology; C. Heath , Sociology; M. Kanwar, 
Sociology; L. Korella, Psychology; E. McDougall, 
Psychology; F. Miles, Psychology, CounseUlng; B. Pashak, 
Sociology, Education; M. Roberts, Psychology; G. Stawn, 
Sociology. 

Diploma Program: 

Arts and Science with a Major In Behavioral Sciences 

Department of Economics and Political Science 

Chairperson, G. Flanagan 240-6533 
Faculty: 
W. Davles, Economics, Political Science; M. Fellows, 
Economics; G. Flanagan, Economics; M. Meftln, Political 
Science; M. Seredlak, Economics; D. Thomas, Political 
Science. 
Diploma Program: 

Arts and Science with a Major In Social Sciences 

Department of English: 

Chairperson, H. Garand 240-6451 
Faculty: 
N. Besner, English; M. Bogdanowlcz, English; R. Collier, 
English; J. Cooper, EngUsh; J. Flanagan, English; H. 
Garand, English; W. Monday, English; P. Morrison, 
English; E. MuUen, English; D. Niemi, English; J. Pa-
quette, English; R. Parbs, EngUsh; K. Robson, English. 
Diploma Program: 
Arts and Science with a Major In English (and Com­
munications) 

Department of Fine and Performing Arts 

Chairperson, L. du Fort 240-6121 
Faculty: 
T. Besse, Drama; L. du Fort, Drama. 

Diploma Programs: 
Speech 
Arts and Science with Majors In Speech and Theatre Arts 

Courses: 

Also offered by the Department are courses in Speech. 

Department of Humanities 

Chairperson, G. Papas 240-6542 
Faculty: 
D. Baker, History; T. Brown, History; S. Godlovltch, 
Philosophy, Interdisciplinary Studies; H. MacLeod, 
History, Interdisciplinary Studies, Social Science; R. 
McDougaU, History; G. Papas, Philosophy; P. Roome, 

History, Interdisciplinary Studies; R. Thomson, Religion, 
Interdisciplinary Studies; T. Wood, Philosophy. 

Diploma Programs: 
Arts and Science with Majors in Canadian Studies and 
Humanities 

Courses: 
Also offered by the Department are courses In Canadian 
Studies. 

Department of Languages 

Chairperson, B. Glazer 240-6530 
Faculty: 
M. Brydon, French, Latin; D. Daum, English as a Second 
Language; B. Glazer, English as a Second Language, 
French; E. Rosenberg, French, German; L. Smith, 
Spanish; E. Sorensen, Linguistics, English as a Second 
Language, Classics. 

Learning Skills Centre 

Co-ordinator, P. Franklin 240-5934 
Faculty: 
R. Rose, Learning Skills. 
Staff: 
D. Bridge, Learning Skills; G. Clouston, Learning Skills. 

FACULTY OF BUSINESS STUDIES 
AND APPLIED ARTS 

Dean, D. Thomas 240-6962 

Department of Business Administration 

Chairperson, I. Wilson 240-6833 
Faculty: 
M. Bellas, General Business & Marketing; T. Brown, 
Marketing; J. Hyde, Marketing; J. McCuUough, Accoun­
ting; M. Pasternak, Communications; B. Pier, Accounting; 
R. Rohl, Accounting; B. Scoble, Accounting; T. Taylor, 
Mathematics and Statistics; I. Wilson, Human Resources. 

Diploma Programs: 
Business Administration 

Certificate Programs: 
Business Administration, Public Administration 

Courses: 

For course offerings, see Administration. 

Department of Communications 

Chairperson, R. MacDonald 240-6909 
Faculty: 
J. Bakers, Journalism; M. Chlklnda, Broadcasting (Radio); 
E. Dixson, Public Relations; B. Leemburg, Broadcasting 
(Television); R. MacDonald, Journalism; G. Montgomery, 
Broadcasting (Television); D. Zablnskl, Broadcasting 
(Radio and Television). 
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Diploma Programs: 
Broadcasting, Journalism, Public Relations 

Courses: 

For course offerings, see Communications. 

Department of Interior Design 

Chairperson, J. Smith 240-6100 
Faculty: 
C. CampbeU, S. Craig-Mason, R. Peterson, J. Smith, A. 
Wawruch. 
Diploma Programs: 
Interior Design 

Department of Secretarial Arts and Office Ad­
ministration 

Chairperson, To be appointed 240-6548 
Faculty: 
R. Allan, Accounting, Data Processing, Fundamentals of 
Business; T. Kinoshlta, Accounting, Data Processing, 
Word Processing; M. Kirk, Legal, Office Procedures, Typ­
ing; E. May, Communications, Typing, Office Procedures. 

Dlplonia Programs: 
Secretarial Arts 

Certificate Program: '' 
Secretarial Arts 

Courses: 
For course offerings, see Secretarial Arts. 

FACULTY OF COMMUNITY 
AND HEALTH STUDIES 

Dean, D. Stouffer 240-6988 

Department of Criminology 

Chairperson, K. HoUington 240-6379 
Faculty: 
R.C. Harris, Criminology; R.K. Burke, Criminology; 
K. HoUington, Criminology; R. LaHaye, Criminology; 
G. Brayton, Child Care Worker; C.A. Probert, Child Care 
Worker. 

Diploma Programs: 
Majors In Corrections, Law Enforcement, Criminology, 
Child Care Worker 

Certificate Programs: 
Majors in Corrections, Law Enforcement, and Security 

Department of Leisure Services and Physical 
Education 

Chairperson, T. Wright 240-6509 
Faculty: 
L. Braden, Leisure Services; J. JarreU, Physical Education; 
C. KllUngsworth, Leisure Services; G. Koroluk, Physical 

Education; D. Nelson, Physical Education; D. Turner, 
Physical Education; D. Watts, Physical Education; 
J. Webster, Hockey Coach; R. Weight, Leisure Services; 
T. Wright, Leisure Services. 

Diploma Programs: 
Leisure Facilities Operations 
Leisure Services (Recreation Management) 
Leisure Services (Recreation Therapy) 
Physical Education 

Department of Nursing and Allied Health 

Chairperson, D. Hlnde 240-6883 
Faculty: 
D. Asqulth, Diploma Nursing; L. Davles, Diploma Nurs­
ing; C. Doherty, Diploma Nursing; C. Drobot, Diploma 
Nursing; M. Dunkl, Diploma Nursing; Y. Hayne, Diploma 
Nursing; D. Hlnde, Diploma Nursing; D. Hunt, Diploma 
Nursing; F. Jackson, Diploma Nursing; C. Jones, Diploma 
Nursing; L. Judd, Diploma Nursing; R. McLean, Diploma 
Nursing; C. McRae, Diploma Nursing; J. Miller, Diploma 
Nursing; S. Moore, Post Basic Mental Health; 
M. Montgomery, Diploma Nursing; M. Mott, Diploma 
Nursing; M. Osborne, Post Basic Mental Health; 
D. Roblchaud, Diploma Nursing; D. Spauldlng, Diploma 
Nursing; D. Taylor, Diploma Nursing; J. Van Neste-
Kenney, Diploma Nursing; M. Will, Diploma Nursing; 
J. Woolgar, Diploma Nursing. 

Diploma Programs: 
Nursing 

Certificate Program (Registered Nurses): 
Post-Basic Mental Health Nursing 

Courses: 
For course offerings, see Allied Health, Natural Science 
and Nursing. 

Department of Social Services 

Chairperson, M. Lemlskl 240-6448 
Faculty: 
J. Baxter, Rehabilitation; P. Carlappa, Early Childhood; 
M. Clark, RehablUtation; M. Edmonds, Social Work; 
J. Hagerman, Social Work; M. Lemlskl, Social Work; 
R. Mellow, Social Work; K. Mortlmer-Rae, Social Work; 
B. Purves-Smith, Social Work; B. Shepherd, Early 
Childhood; J. Walnwrlght, Early Childhood; A. Wlght-
Felske, RehablUtation. 

Diploma Programs: 
Early Childhood Education and Development 
Rehabilitation Services 
Social Service Careers 
Arts and Science with a Major in Applied Social Sciences 

Certificate Programs: 
Early Childhood Education and Development 
RehablUtation Services 
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FACULTY OF CONTINUING EDUCATION 
AND EXTENSION 

Dean, J. Lathrop 240-6859 
Credit Extension and Part-Time Studies, Director, R. 
McDougaU 240-6871 

Arts Area, Community Programmer, M. Motter-Hodgson 
240-6864 

Business Studies and AppUed Arts Area, Community Pro­
grammer, C. Poole 240-6014 

Community and Health Studies Area, Community Pro­
grammer, D. Bonner 240-6868 

Fitness Centre Program Administrator, C. VandeGraft 
240-6525 

C.P.R. Program Administrator, R. Dickson 240-6090 
Science and Technology Area, Community Programmer, 

C. Besner 240-6013 

FACULTY OF SCIENCE 
AND TECHNOLOGY 

Dean, A. Kershaw 240-6166 

Department of Aviation 

Chairperson, S. Clarke 240-6156 
Faculty: 
S. Clarke; R. Elliot; B. Foster; B. Marcotte; N. Slssons. 

Diploma Program: 
Aviation 

Courses: 
For course offerings, see Air Flight Training, Electronics: 

Department of Chemical and Biological Sciences 

Chairperson, I. Paul 240-6173 
Faculty: 
A. Buchanan, Biology; R. Calosing, Chemistry; S. Corff, 
Biology; K. Cummins, Chemistry; D. Leask, Environmen­
tal Technology; F. Muhammad, Biology; I. Paul, Biology; 
R. Sloan, Environmental Technology; Y. Swendson, 
Biology; G. Trump, Chemistry; I. Wheeler, Occupational 
Hygiene Technology; E. Woytowlch, Chemistry. 

Diploma Programs: 
Environmental Technology 
Occupational Hygiene Technology 
Arts and Science with a Major In Natural Science 

Certificate Program: 
Environmental Technology 
Occupational Hygiene Technology 

Courses: 
Also offered by the Department are courses In Electronics 
and Natural Science. 

Department of Geography and Community Design 
and Planning 

Chairperson, S. Thompson 240-6174 
Faculty: 
R. Langemann, Geography; B. Stacey, Geography and 
Planning; R. Thlrnbeck, Geography; S. Thompson, 
Planning. 

Diploma Programs: 
Community Design and Planning 
Arts and Science with a Major in Community Design and 

Planning 

Certificate Program: 
Community Design and Planning 

Department of Geology and Petroleum Sciences 

Chairperson, L. Hanson 240-6165 
Faculty: 
W. Haglund, Geology; L. Hanson, Petroleum Geology; 
J. Cox, Geology; S. Kirk, Law. 

Diploma Programs: 
Petroleum and Mineral Resource Land Management 
Arts and Science with a Major In Petroleum Land 

Management 

Certificate Program: 
Petroleum and Mineral Resource Land Management 

Courses: 
Also offered by the Department are courses In 
Geophysics, Petroleum, Geology and Petroleum and 
Mineral Resource Land Management. 

Department of Computer Science and Information 
Systems 

Chairperson, G. Cross 240-6148 
Faculty: 
G. Cross, S. GUI, P. Kelly, C. MacKlmmle, K. Tam. 

Diploma Program: 
Arts and Science with a major In Computer Science In­
formation Systems 

Certificate Program: 
Computer Science. 

Department of Mathemat ics , Phys ics , and 
Engineering 

Chairperson, G. Narayan 240-6154 
Faculty: 
S. Brindley, Mathematics; D. Dang, Engineering; 
J. Kenyon, Mathematics; D. Macnab, Mathematics'; 
H. Morrill, Mathematics; G. Narayan, Physics; J. Penfold! 
Physics; A. Plaxton, Mathematics; R. Stllwelli 
Mathematics; Q. Syed, Physics; J. Terray, Mathematics! 
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Diploma Programs: 
Arts and Science with Majors in Engineering and 

Mathematical Sciences. 

CONSERVATORY OF MUSIC 
AND SPEECH ARTS 

Director: N. Burgess 240-6821 
Assistant Director: D. Rea 
Co-ordlnator, Credit Program: S. Nadler 
Faculty: 
See Academic Staff listing at back of Calendar. 

Diploma Program: 
Music Performance. 

ACADEMIC SERVICES 

Dean, A. Dyment 240-6068 

Student Services: 
Director, J. MacNeU 240-6364 
Counselling Department 240-6362 
Counsellors: L. Armstrong; M. Birdwell; G. Dean; C. 
Loveday; P. McVlcar; F. Miles; R. Tierney; S. Winlaw. 
Co-ordinator,College Preparation Program, L. Armstrong 

240-6362 
Career Resource Centre Co-ordinator, B. Scott 240-6368 
Financial Aid and Awards Officer, A. Laureshen 240-6306 
Student Employment Co-ordlnator, L. Leduc 240-6308 

Health Services 240-6326 
Doctors: R. Hartog; M. Rawling. 
Nurses; M. Siewert; M.E. Conboy. 

Registrar's Office 
Registrar, F. Fowlow 240-6346 
Assistant Registrar (Records and Registration), L. Nlewin-

skl 240-6347 
Assistant Registrar (Admissions and Liaison), D. Munson 

240-6062 
Educational Liaison Co-ordlnator, N. Plato 240-6350 
Supervisor (Admissions), A. St. Cyr 240-6355 
Supervisor (Records), E. May 240-6356 

Library 
College Librarian, 240-6134 
Public Services Librarians: 
Media and Resource Islands, Y. Fu 240-6132 
Library Information, J. Weweler 240-6135 
Library Circulation, P. Taylor 240-6126 
Instruction Librarians, M. MlUard, C. Slnanan 240-6128 
Technical Services Librarian, I. Watt 240-6137 

Electronic Equipment Services 
Manager, L. Konig 240-6567 

Media Production 
Manager, D. Lemky 240-6570 

Educational Development Centre 
Co-ordinator, E. Hogan 240-6041 
Instructional Designer, D. Bennett 240-6043 

Registration and Information Kiosk (Continuing 
Education) 
Co-ordlnator, L. McNab 240-6392 
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ACADEMIC PROGRAMS 
Mount Royal CoUege offers instruction leading to the 
award of a diploma or certificate as follows: 

DIPLOMAS 

- Mathematical'Sciences 
- Natural Sciences 
- Social Sciences 

Petroleum Land Management 
Speech (under review) 
Theatre Arts 

The Diploma Program (Two Year Career) is designed to 
prepare a student for immediate career employment upon 
graduation. Studies may be pursued In the following areas: 

Aviation 
Broadcasting 
Business Administration 
Child Care Worker 
Community Design and Planning 
Criminology 
-Corrections 
-Law Enforcement 
Early Childhood Education and Development 
Environmental Technology 
Information Systems • 
Interior Design 
Journalism 
Leisure Facilities Operations 
Leisure Services: 
- Recreation Management 
- Recreation Therapy 
Music Performance 
Nursing 
Occupational Hygiene Technology 
Petroleum and Mineral Resource Land Management 
Physical Education 
Public Relations 
Rehabilitation Services 
Secretarial Arts and Office Administration 
Social Service Careers 
Speech (under review) 

ARTS AND SCIENCE DIPLOMAS 

The Arts and Science Diploma Program (with a major) Is 
designed to prepare students for transfer to select degree-
granting universities for continuation of studies. Majors 
may be pursued In the following areas: 

Applied Social Sciences (under review) 
Behavioral Sciences 
Canadian Studies 
Community Design and Planning 
Computer Science 
Engineering (under review) 
General Studies: 

- English (and Communications) 
- Humanities 

CERTIFICATES 

These programs, usually one year in duration are 
specifically designed to prepare graduates for Immediate 
employment or to assist practitioners In the field In 
upgrading their skills. Studies may be pursued In the 
following areas: 

Business Administration 
Community Design and Planning 
Computer Science 
Criminology 
- Law Enforcement 
- Corrections 
- Security 
- In Service 
Early Childhood Education and Development 
Environmental Technology 
Occupational Hygiene Technology 
Petroleum and Mineral Resource Land Management 
Post Basic Mental Health Nursing 
Public Administration (under review) 
Rehabilitation Services 
Secretarial Arts & Office Administration 

UNIVERSITY TRANSFER PROGRAMS 

University Transfer Programs are designed to prepare 
students for transfer to select degree-granting Institutions. 
Students In this category are not working towards Mount 
Royal College diplomas or certificates. 

Bachelor of Arts 
Bachelor of Commerce/Administration 
Bachelor of Education 
Bachelor of Engineering 
Bachelor of Physical Education 
Bachelor of Science 

MISCELLANEOUS PROGRAMS 

College Preparation Program 
Completing Matriculation 
English as a Second Language 
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General Arts and Science 
-High School Upgrading 
-General Interest 
-High School/University Transfer Combined 

The CoUege reserves the right to make changes In the In­
formation stated in this Calendar without prior notice. 

TRANSFER OF CREDIT TO 
OTHER EDUCATIONAL INSTITUTIONS 

It Is the responsibility of students who Intend to transfer 
to another Institution after completing studies at Mount 
Royal College, to ensure that courses taken at the College 
are acceptable to the receiving Institution. As a safeguard 
against refusal to grant advanced credit, students should 
obtain confirmation In writing from the receiving Institu­
tion that the courses they Intend to offer for advanced 
credit are acceptable. 

Students should consult the "Alberta Provincial Transfer 
Guide" and/or the calendar of the receiving Institution 
for further details regarding transfer and advanced credit 
arrangements. 

Transfer of Credit to The University of Calgary 

Students transferring to The University of Calgary must 
have achieved a grade standing which would allow them 
to proceed In a degree program at The University of 
Calgary. Advanced credit Is not awarded for "D" level 
or equivalent grades except In the case of The University 
of Calgary courses offered at Mount Royal CoUege. See 
also the section In this Calendar entitled "Transfer Pro­
gram Patterns—The University of Calgary" and The 
University of Calgary Calendar. 

Transfer of Credit to Alberta Universities 

Mount Royal CoUege has agreements with several Alber­
ta universities which cover the transfer of credit from the 
CoUege to these institutions. Under the terms of these 
agreements. It Is possible for students to transfer approx­
imately one or more years of credit to universities In 
Alberta. Students should consult the ' 'Alberta Provincial 

Transfer Guide" for detailed Information. Students with 
partial matriculation may enroU In university transfer 
courses while completing their matriculation re­
quirements. (See also the sections entitled "Admissions" 
and "University Transfer ".) 

ENGLISH AS A SECOND 
LANGUAGE STUDIES 

Individuals who are not native speakers of English may 
pursue non-credit upgrading courses at the beginning and 
Intermediate levels and credit EASL courses at the advanc­
ed level. (See also the sections entitled "English as a Se­
cond Language Proficiency" and "CoUege Courses — 
English as a Second Language".) 

COLLEGE PREPARATION PROGRAM 

Individuals Interested In returning to school for career 
training or retraining who wish to upgrade their basic 
skills while earning some credit towards their chosen 
career program, may choose to take a preparatory 
semester In this program. 

SERVICEMEN'S OPPORTUNITY COLLEGE 

The Servicemen's Opportunity CoUege at Mount Royal 
College offers servicemen, members of the Royal Cana­
dian Mounted Police, and their spouses the opportunity 
to participate In various educational (diploma and cer­
tificate) programs while eUmlnatlng the residence re­
quirements. Should students leave the Calgary area, they 
will be allowed to transfer back to Mount Royal College 
those credits earned elsewhere that confirm successful 
completion of an equivalent course. Registered students 
will be allowed six years to complete the program. 
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AVIATION 

PROGRAMS OFFERED 

Diploma —Aviation 

PROGRAM CONSULTANTS 

Dean, Faculty of Science and Technology 
A. Kershaw 

Chairperson, Department of Aviation 
S.J. Clarke 

GENERAL INFORMATION 

The Aviation Program is designed to meet the re­
quirements of Canada's airlines. It provides sf\idents with 
a Commercial Pilot's Licence and Multlenglne Instrument 
Rating together with a strong science background and the 
aeronautical subjects associated with flight In modern 
high performance transport aircraft. Students who wish 
to continue their education at university are encouraged 
to take appropriate university transfer courses. 

The program is certified by the Department of Transport, 
Government of Canada. The Instructors are all licensed 
Airline Transport rated Pilots with class 1 and 2 Instuc-
tlonal categorization. 

Admission Requirements Applicants must possess the 
equivalent of an Alberta High School Diploma or have left 
high school and be 18 years of age or older by the last 
day of the semester to which they are being admitted. 

Academic: 

Mathematics 30 and Physics 30 

Physical: 

Medical clearance to Commercial Pilot Standards by a 
Transport Canada approved doctor. Applicants should be 
aware that the major airlines do have vision, height, and 
weight restrictions which are more stringent than the 
basic D.O.T. requirements. 

Personal: 

The College does not Impose any age limitations. 

Private Pilot's Licence: 

AppUcants must possess a Private Pilot's Licence at the 
time of registration. Possession of a Private Pilot's Licence 
Is not essential prior to bemg interviewed. Applicants may 
be provisionally accepted at the Interview subject to their 
being in possession of a Private Pilot's Licence at the time 

of registration. AppUcants should be aware that the earlier 
they are Interviewed and provlslonaUy accepted, the more 
time will be avaUable to them to obtain theh Private Pilot's 
Licence. 

Due to the nature of the profession, enrollment limits, and 
the costs involved. It is necessary to carefuUy screen ap­
plicants. Applicants are advised to apply early and to 
complete all admission requirements as early as pos­
sible. Each completed application will be reviewed In 
order of receipt. Students who expect to complete 
academic requirements by June of any year should not 
wait for their final transcripts before applying. Applica­
tions will be accepted on or after the last Monday In 
January In any year for entry the following September. 
Applicants who meet the basic admission requirements 
win be further reviewed through pre-admlsslon assess­
ment tests and an Interview by a panel at the College, 
prior to acceptance Into the program. The assessment and 
interview occur on selected days during the six month 
period prior to the start of the semester. 

Program Deposit AU students accepted into the Avia­
tion Program wiU be required to pay a $50 non-refundable 
deposit within two weeks of notification of acceptance 
Into the program. 

Flight Training Fees The fees for this portion of the pro­
gram vary considerably with the equipment used. Because 
of the rapid escalation In gasoline prices and aircraft In­
surance, It Is also extremely difficult to estimate costs. The 
fees will also vary for Individual students. However, for 
planning purposes, the sum of $15,000,00 may be used. 

Students in the Aviation Program will be required to 
deposit $3,000.00 for each semester. This sum must be 
deposited with the Finance Department at the time of 
registration. 

Financial Assistance Alberta residents may be eligible 
for a yearly maximum of the following, depending on the 
evaluation of the loan form submitted. 

Canada Student Loan: 
Government of Alberta Loan: 
Total 

$3,570.00 
$ 730.00 
$4,300.00 

A Supplementary Assistance Grant of $2,500.00 Is 
, available if there Is demonstrated need for assistance ex­
ceeding $4,300.00. Grants to a maximum of $2,000.00 
may be provided to dependent students whose programs 
of study are not avaUable within normal commuting 
distance of their parents' home. 

Advance savings to complement the loan funds are essen­
tial. AU fees for the program are to be paid to Mount Royal 
College. 
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Continuance in the Program In addition to the general 
graduation requirements: 
1. A minimum grade of ' C Is required In all AIRE 

courses 
2. A running Grade Point Average of 2.0 Is required 

In the mathematics and physics courses. 
3. Continuing satisfactory progress Is required In 

flight training. 

Students who fall to meet any of the above requirements 
will be required to withdraw from the Aviation Program 
and drop AIRE courses. 

CURRICULUM 

Diploma — Aviation 
Semester 1 Credits 
Arts and Science Requirement 3 
Air FUght Training 1100 -

Theory of FUght and Navigation 3 
Air Flight Training 1130 - Aircraft Engines 3 
Mathematics 2251 - Calculus with Applications I 

or Mathematics 1207 - Mathematics for 
Engineers I 3-4 

Physics 1235 - Mechanics and Light 4 

Total Credits 16-17 

Semester 2 Credits 
Arts and Science Requirement 3 
Air Flight Training 1109 - Aviation 

Meteorology (Introductory) 4 
Air Flight Training 1111 - Commercial 

Pilot's Licence 3 
Mathematics 2253 - Calculus with Applications II 

or Mathematics 1209 - Mathematics 
for Engineers II 3-4 

Physics 1236 - Mechanics, Electricity 
and Magnetism 4 

Total Credits 17-18 

Semester 3 Credits 
English 1112 or 2201 (see note below) 3 
Arts and Science Requirement 3 
Air Flight Training 1122 - Electronics 3 
Air Flight Training 1202 - Multi-Engine 

Instrument Rating 3 
Air Flight Training 1209 - Aviation Meteorology 

(Advanced) 4 

Total Credits 16 

Semester 4 Credits 
Arts and Science Requirement 3 
Air Flight Training 1205 - Advanced Operations and 

Performance, Navigation and Flight Planning . . . . 3 
Air Flight Training 1210 - Aircraft Engines and Systems 3 
Air FUght Training 1220 - Avionics 3 
Air Flight Training 1230 - Navigation Guidance 

and Control 3 
Physical Education 1173 - Wilderness Survival 

Techniques 1 

Total Credits 16 

Total Credits for Graduation 65-67 

For 'Restrictions and Interpretations' concerning the pro­
gram requirements for English, Elective, and Arts and 
Science courses, refer to the section entitled "Graduation 
Requirements". 
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BROADCASTING 

PROGRAMS OFFERED 

Diploma - Broadcasting 

PROGRAM CONSULTANTS 

Dean, Faculty of Business Studies and Applied Arts 
D. Thomas 

Chairperson, Department of Communications 
R. MacDonald 

GENERAL INFORMATION 

The Broadcasting Program at Mount Royal CoUege trains 
students in the basic skills necessary to qualify for entry 
level positions In the broadcasting Industry. 

Theoretical training and laboratory workshops In radio 
and television are combined with practical experience In 
on-campus and off-campus radio and television produc­
tion faclUtles. Students will undertake production of cable 
TV programs and will be assigned to Internships. 

The program of study emphasizes broadcast journalism, 
announcing, commercial and program writing, and 
radio/TV production. 

University Transfer There is no degree In broadcasting 
offered in Canada other than at Ryerson Polytechnlcal In­
stitute, Toronto, an Institution which does not accept 
transfer students. Students may transfer to select Cana­
dian universities which offer degrees In communications, 
where Mount Royal College's two-year diploma program 
may be given one year transfer credit. Several universities 
In the U.S. accept our two-year program as two years and 
offer degree programs In radio, television, and film. 
Anyone contemplating pursuing a degree should discuss 
his/her plans with the Department advisor to obtain max­
imum transferability. 

Admission Requirements Applicants must possess the 
equivalent of an Alberta High School Diploma or have left 
high school and be 18 years of age or older, by the last 
day of the semester to which they are being admitted. Ap­
pUcants must also have passed Typing 10 or Its equivalent. 

Additional Admission Procedures In addition to 
meeting general admission requirements, diploma pro­
gram apphcants will be screened to ensure they meet basic 
standards that will give them a realistic chance for suc­
cess In the Broadcasting Program. These screening pro­
cedures Include compulsory attendance at a departmental 
testing program and submission of a portfolio. After ap­

plying for admission, applicants will be sent further In­
structions regarding these screening procedures. 

Students will be tested for basic reading and writing skills. 

Program Deposit All students accepted Into the Broad­
casting Program will be required to pay a $50 non­
refundable deposit, within two weeks of notification of 
acceptance Into the program. 

Continuance in the Program Students who fail to 
achieve at least a minimum of a 'C grade in any required 
course In the program will be disqualified and will not 
be allowed to continue In the program In the subsequent 
semester. This grade requirement does not apply to 
English 1112 or 2201, the four Arts and Science required 
courses, or electlves. Students who have been disqualified 
may apply for re-admlsslon to the program and must 
repeat any required courses In which the ' C minimum 
was not met. A minimum grade of ' C Is required In all 
Communications and required courses In order to qualify 
for a diploma. 

CURRICULUM 

Diploma - Broadcasting 
Semester 1 Credits 
English 1112 or 2201 (see note below) 3 
Arts and Science Requirement 3 
Communications 1116 - Introduction to Radio 

Operations 3 
Communications 1112 - Introduction to Radio Writing 3 
Communications 1114 - Introduction to Broadcast 

Journalism 3 
Speech 1111 - Oral Interpretation 1 3 

Total Credits 18 

Semester 2 Credits 
Arts and Science Requirement 3 
Communications 1201 - Radio Operations 3 
Communications 1202 - Radio Writing 

and Programming 3 
Communications 1203 - Broadcast Journalism 

(Radio) 3 
Speech 1211 - Oral Interpretation II 3 

Total Credits 15 

Spring Semester (6 Weeks) Credits 
Communications 1205 - Radio Practlcum 2 
Communications 1209 - TV Operations 2 

Total Credits 4 

Semester 3 Credits 
Arts and Science Requirement 3 
Communications 1144 - Introduction to Photography 3 
Communications 1240 - Television Operations . . . . 3 
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Communications 1241 - Television Commercial 
Writing/Producing 3 

Elective 3 

Total Credits 15 

Semester 4 Credits 
Arts and Science Requirement 3 
Communications 1204 - Broadcast 

Journalism (Television) 3 
Communications 1211 - Introduction to 

Television - Production 6 

Elective 3 

Total Credits 15 

Total Credits for Graduation 67 
For 'Restrictions and Interpretations' concerning the pro­
gram requirements for English, Elective, and Arts and 
Science courses, refer to the section entitled "Graduation 
Requirements". 
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BUSINESS ADMINISTRATION 

PROGRAMS OFFERED 

Diploma - Business Administration 

Certificate - Business Administration - Financial 
Management 

Certificate - Business Administration - Human Resources 
Administration 

Certificate - Business Administration - Marketing 
Management 

Certificate - Business Administration - Applied Informa­
tion Management 

University Transfer - Business Administration 

PROGRAM CONSULTANTS 

Dean, Faculty of Business Studies and Applied Arts 
D. Thomas • 

Chairperson, Department of Business Administration 
I. Wilson 

GENERAL INFORMATION -
DIPLOMA PROGRAMS 

The program leading to a Diploma In Business Administra­
tion has five objectives: 
1. to provide the student with the basic tools to ap­

preciate and understand the junior and mid-
management functions of business; 

2. to contribute to the liberal education of the 
student; 

3. to provide basic training in specific areas such as 
accounting, marketliig management, and human 
resource administration; 

4. to provide courses which are transferable or ex­
empt In universities and professional societies such 
as C.M.A., C.G.A., C.I.M., and P.M.A.C; 

5. to provide a basis for effective self-learning through 
exposing the student to the broad, underlying fields 
of knowledge which are basic to business, such as 
the humanities, social, and natural sciences. 

Methods of Instruction Combinations of lecture, 
tutorial, directed study. Independent study, and labs are 
used. The average class sizes are In the range of 25-35 to 
allow Interaction between faculty and students and 
students themselves. The Case Method Is an Integral part 
of some courses to develop skills In problem solving. 

Admission Requirements AppUcants wUl be required 
to have a high school diploma with a 50% average In 
English 30 or 33 and Math 30, 31 or 33. Preference wlU 

be given to those with English 30 and Math 30 over 60%. 

Mature applicants (defined as 18 years of age and older, 
who have been out of high school for at least one year), 
will write a series of entrance examinations. These will 
include a short departmental Math test, a reading test, and 
a critical thinking test. 

Program Deposit AU students accepted into Business Ad­
ministration Programs will be required to pay a $50 non­
refundable deposit within two weeks of notification of ac­
ceptance into the program. 

CURRICULUM -
DIPLOMA PROGRAMS 

Certain Business Administration courses are allowed as 
credit against the C.M.A. and C.G.A. programs of studies. 
For more Information, the student should see the Business 
Administration Department. 

Diploma - Accounting and Financial Management 
The accounting pattern was developed for students con­
sidering a career In accounting and financial management. 
As well as the required administration courses, students 
will be exposed to specialized areas such as financial, 
managerial, and Income tax accounting, computer science, 
and business mathematics. 

Students wishing to continue their studies toward cer­
tification In one of the professional accounting societies 
(Society of Management Accountants of Alberta - C.M.A., 
or Certified General Accountant - C.G.A.) should contact 
the Business Administration Department, since a number 
of courses have exemption status. 

Semester 1 Credits 
English 1112 or 2201 (see note below) 3 
Arts and Science Requirement 3 
Administration 1120 - Principles of Accounting . . . . 4 
Administration 1130 - Principles 

of Management 3 
Administration 1160 - Business Mathematics 

and Statistics .• 3 

Total Credits 16 

Semester 2 Credits 
Arts and Science Requirement 3 
Administration 1210 - Business Communications . . 3 
Administration 1220 - Financial Accounting 4 
Administration Elective 3 
Economics 2201 - Principles of Microeconomics, 

OR Economics 2203 -
Principles of Macroeconomics 3 

Total Credits 15 
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Semester 3 Credits 
Arts and Science Requirement 3 
Administration 1221 - Intermediate Accounting I . . 4 
Administration 1224 - Management Accounting . . . . 4 
Administration 1230 - Business Law 3 
Approved Option* 3 

Total Credits 17 

Semester 4 Credits 
Arts and Science Requirement 3 
Administration 1222 - Intermediate Accounting II . . 4 
Administration 1227 - Managerial Finance 3 
Approved Option* 3 
Approved Option* 3 

Total Credits 16 

Total Credits for Graduation 65 

* An approved option is any Business Administration, 
Computer Science or Economics course, excluding ADMN 
1131, and ECON 1150. 

For 'Restrictions and Interpretations' concerning the pro­
gram requirements for English, Elective, and Arts and 
Science courses, refer to the section entitled "Graduation 
Requirements''. 

Co-operative Education Program in Accounting 

Mount Royal CoUege has developed a co-operative educa­
tion option In Accounting and Financial Management. The 
primary objective of this program Is to allow students to 
blend academic study with relevant paid work experience. 
This comprehensive form of education provides an op­
portunity for students to: 

- apply acquired knowledge to practlcalwork settings; 
- develop professionalism and human relations skills; 
- develop additional knowledge from "real work" ex­

periences. 

Over the two years needed to complete the Accounting 
and Financial Management Co-operative Education Op­
tion, students wlU acquire eight (8) months (2 terms of 
4 months) of hands-on, co-operative work experience with 
employers. The work terms will be recorded on a stu­
dent's transcript with a Pass or Fall grading noted. This 
Pass/Fall designation will carry no credit weight. 

Co-operative education effectively links theory and prac­
tice and provides a superior form of education. THE 
COURSE REQUIREMENTS ARE IDENTICAL TO THE 
NORMAL ACCOUNTING AND FINANCIAL MANAGE­
MENT PATTERN. 

For further Information please contact the Co-operative 
Education Co-ordlnator at 240-6844 or 240-6915. _ 

Diploma - Marketing Management 
The marketing pattern was developed for students con­
sidering a career In one of the marketing fields. As weU 
as the required administration courses, students will be 

exposed to specialized areas such as: professional 
salesmanship, advertising, sales management, marketing 
research, consumer behaviour, and marketing analysis. 

Semester 1 Credits 
English 1112 or 2201 (see note below) 3 
Arts and Science Requirement 3 
Administration 1120 - Principles of Accounting 4 
Administration 1130 - Principles of Management . . 3 
Administration 1160 - Business Mathematics 

and Statistics 3 

Total Credits 16 

Semester 2 Credits 
Arts and Science Requirement 3 
Administration 1150 - Principles of Marketing 3 
Administration 1154 - Professional Salesmanship . . 3 
Administration 1220 - Financial Accounting 4 
Economics 2201 - Principles of Microeconomics, 

OR Economics 2203 -
Principles of Macroeconomics 3 

Total Credits 16 

Semester 3 Credits 
Arts and Science Requirement 3 
Administration 1210 - Business Communications . . 3 
Administration 1257/* 1 - Industrial Marketing 3 
Administration 1258/*2 - Marketing Research 3 
Administration 1259/* 1 - Intermediate Marketing . . 3 

Total Credits 15 

Semester 4 Credits 
Arts and Science Requirement 3 
Administration 1230 - Business Law 3 
Administration 1350/* 3 -
Marketing Strategy Planning 3 
Marketing Option /*4 3 
Approved Option /*5 3-4 

Total Credits 15-16 

Total Credits for Graduation 62-63 

*1 . Prerequisite - Administration 1150 
*2. Prerequisite - Administration 1150, 1160 
*3. Prerequisite - Administration 1120, 1130, 1160, 1150, 

1210, 1220, 1257, 1258, 1259 
*4. Choose one of: Administration 1267, Administration 

1253 (Prerequisite: Admin. 1150), Administration 
1254 (Prerequisite: Admin. 1130, 1150), Administra­
tion 1268, Administration 1256 (Prerequisite: Admin. 
1150) 

*5. Any Business Administration, Economics or Com­
puter Science course excluding ADMN 1131 and 
ECON 1150. 

For 'Restrictions and Interpretations' concerning the pro­
gram requirements for English, Elective, and Arts and 
Science courses, refer to the section entitled "Graduation 
Requirements". 
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Diploma - Human Resources Administration 
This pattern was developed for students considering a 
career In Personnel and Human Resources Administra­
tion. As weU as the required administration courses, 
students will be exposed to speciaUzed areas such as selec­
tion and Interviewing, compensation and benefits ad­
ministration, organizational behaviour, and labour 
relations. 

Semester 1 Credits 
English 1112 or.2201 (see note below) 3 
Arts and Science Requirement 3 
Administration 1120 - Principles of Accounting . . . . 4 
Administration 1130 - Principles of Management . . 3 
Administration 1160 - Business Mathematics 

and Statistics 3 

Total Credits 16 

Semester 2 Credits 
Arts and Science Requirement 3 
Administration 1170 - Personnel Administration . . . 3 
Administration 1210 - Business Communlca1:lons . . 3 
Administration 1220 - Financial Accounting 4 
Economics 2201 - Principles of Microeconomics, 

OR Economics 2203 -
Principles of Macroeconomics 3 

Total Credits 16 

Semester 3 Credits 
Arts and Science Requirement 3 
Administration 1273 - Labour Relations 3 
Administration 1274 -

Employee Selection and Recruiting 3 
Administration 1230 - Business Law 3 
Approved Option* 3 

Total Credits 15 

Semester 4 Credits 
Arts and Science Requirement 3 
Administration 1276 - Organizational Behaviour . . . 3 
Administration 1277 - Employee Training and 

Development OR Administration 1275 -
Compensation and Benefits Administration 3 

Approved Option* 3 
Approved Opjlon* 3 

Total Credits 15 

Total Credits for Graduation 62 

* An approved option Is any Business Administration, 
Computer Science, or Economics course, excluding 
ADMN 1131, or ECON 1150. 

/ 

For 'Restrictions and Interpretations' concerning the pro­
gram requirements for EngUsh, Elective, and Arts and 
Science courses, refer to the section entitled "Graduation 
Requirements". 

Diploma - General Business Administration 
This pattern was developed for students who wish to ob­
tain a rounded education in Business Administration. As 
well as the required administration courses, students will 
be exposed to speciaUzed areas In accounting, marketing, 
human resources administration, and Integrative business 
material. 

Semester 1 Credits 
EngUsh 1112 or 2201 (see note below) 3 
Arts and Science Requirement 3 
Administration 1120 - Principles of Accounting . . . . 4 
Administration 1130 - Principles of Management . . 3 
Administration 1160 -

Business Mathematics and Statistics 3 

Total Credits 16 

Semester 2 Credits 
Arts and Science Requirement 3 
Administration 1150 - Principles of Marketing 3 
Administration 1170 - Personnel Administration . . . 3 
Administration 1210- Business Communications . . . 3 
Administration 1220 - Financial Accounting 4 

Total Credits 16 

Semester 3 Credits 
Arts and Science Requirement 3 
Administration 1154 - Professional Salesmanship . . 3 
Administration 1224 - Management Accounting . . . . 4 
Economics 2201 - Principles of Microeconomics, OR 

Economics 2203 - Principles of Macroeconomics . 3 
General Business Option* 3 

Total Credits , 16 

Semester 4 Credits 
Arts and Science Requirement 3 
Administration 1230 - Business Law 3 
Administration 1331 - Integrative Cases 

in Business Management 3 
Administration Option** 3 
Administration Option** 3 

Total Credits : 15 

Total Credits for Graduation 63 

* General Business Options: 
Administration 1227 - Managerial Finance 
Administration 1232 - How to Start an Independent 

Business 
Administration 1253 - Retail Management 
Administration 1257 - Industrial Marketing 
Administration 1258 - Marketing Research 
Administration 1276 - Organizational Behaviour 

* * An approved option Is any Business Administration (In­
cluding General Business Options), Computer Science, or 
Economics course, excluding ADMN 1131, and ECON 
1150. 
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For 'Restrictions and Interpretations' concerning the pro­
gram requirements for English, Elective, and Arts and 
Science courses, refer to the section entitled "Graduation 
Requirements". 

Diploma - Materials Management 
The materials management pattern was developed In con­
junction with the Purchasing Management Association of 
Canada. Students considering careers In materials 
management areas such as purchasing, traffic and 
transportation, production, and production and Inventory 
control should take this pattern. Opportunities for careers 
Include positions such as junior buyer, expedltor, traffic 
co-ordlnator, shipping and warehousing/distribution. 

Semester 1 Credits 
Enghsh 1112 or 2201 (see note below) 3 
Arts and Science Requirement 3 
Administration 1120 - Principles of Accounting . . . . 4 
Administration 1130 - Principles of Management . . 3 
Administration 1160 -

Business Mathematics and Statistics . 3 

Total Credits 16 

Semester 2 Credits 
Arts and Science Requirement 3 
Administration 1150 - Marketing Management 3 
Administration 1170 - Personnel Administration . . . 3 
Administration 1220 - Financial Accounting 4 
Economics 2201 - Principles of Microeconomics, OR 

Economics 2203 - Principles of Macroeconomics . 3 

Total Credits 16 

Semester 3 Credits 
Arts and Science Requirement 3 
Administration 1210 - Business Communications . . 3 
Administration 1267 - Principles of Buying 3 
Administration 1266 - Principles of Inventory 

and Operations Control 3 
Approved Option* 3 

Total Credits 15 

Semester 4 Credits 
Arts and Science Requirement 3 
Administration 1230 - Business Law 3 
Administration 1268 - Principles of Transportation . 3 
Approved Option* 3 
Approved Option* 3 

Total Credits 15 

Total Credits for Graduation 62 

* An approved option is any Business Administration, 
Computer Science or Economics course, excluding ADMN 
1131 and ECON 1150. 

For 'Restrictions and Interpretations' concerning the pro­
gram requirements for English, Elective, and Arts and 

Science courses, refer to the section entitled "Graduation 
Requirements". 

UNIVERSITY TRANSFER IN 
BUSINESS ADMINISTRATION 

For Information on university transfer to the Faculty of 
Management, University of Calgary refer to the section 
entitled "Programs In Affiliation With The University of 
Calgary" located in this Calendar. A sample pattern of 
study for transfer students attending Mount Royal Col­
lege Is outlined. 

For information on university transfer to the School of 
Management, University of Lethbrldge refer to the sec­
tion of this Calendar entitled "Special Programs That 
Transfer To Other Universities". 

Admission Requirements The requirements for en­
trance are a high school diploma with 50% in English 30 
and Math 30. Preference will be given to students with 
60% or more in these two subjects. Those students not 
meeting the above requirements should consult the 
Department of Business Administration reqardlng en­
trance Into the program. 

GENERAL INFORMATION -
CERTIFICATE PROGRAMS 

Four patterns have been designed to provide students with 
a sound foundation In business. The timetable Is arrang­
ed so that the part-time and evening students, as weU as 
regular students, can be accommodated. 

Admission Requirements The certificate programs are 
primarily Intended for the working adult who has express­
ed a desire to improve his/her business knowledge or who 
desires a change In career. 

These programs are specialized In nature and cover four 
areas of career Interest. Students will take a small number 
of required courses and speciaUze in one of the following 
areas: Financial Management, Marketing Management, 
Human Resources Administration, or AppUed Informa­
tion Management. 

Departmental approval Is required for admission. 
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CURRICULUM -
CERTIFICATE PROGRAMS 

Certificate - Financial Management 
Semester 1 Credits 
Administration 1120 - Principles of Accounting . . . . 4 
Administration 1160 - Business Mathematics 

and Statistics 3 
Administration 1210 - Business Communications . . 3 
Administration 1276 - Organizational Behaviour . . . 3 
Approved Option 3 

Total Credits 16 

Semester 2 Credits 
Administration 1220 - Financial Accounting 4 
Administration 1230 - Business Law 3 
Administration 1261 - Applied Statistical Analysis . . 3 
Approved Option 3 
Approved Option • 3 

Total Credits . 1 6 

Total Credits for Graduation 32 

Students will choose their approved options from the 
following Usts. See the "Mount Royal College Courses" 
section of this Calendar for course titles and descriptions. 

Semester 1 - Approved Options 

Administration 1228 
Administration 1229 
Administration 1260 
Computer Science 1160 
Economics 2201 
Economics 2203 

Semester 2 - Approved Options 

Administration 1170 
Administration 1221 
Administration 1222 
Administration 1224 
Administration 1225 
Administration 1226 

Certificate - Human Resources Administration 
Semester 1 Credits 
Administration 1130 - Principles of Management . . 3 
Administration 1170 - Personnel Administration . . . 3 
Administration 1210 - Business Communications . . 3 
Economics 2201 - Principles of 

Microeconomics, OR Economics 2203 -
Principles of Macroeconomics 3 

Approved Option* 3 

Total Credits 15 

Semester 2 Credits 
Administration 1274 -

Employee Selection and Recruiting 3 
Administration 1276 - Organizational Behaviour . . . 3 
Approved Option* 3 
Approved Option* 3 
Approved Option* 3 

Total Credits 15 

Total Credits for Graduation 30 

* Two of the approved options must be selected from the 
following: Administration 1273, 1275 and 1277. An ap­
proved option Is any course offered by the Business Ad­
ministration Department or approved by the chairperson. 

Certificate - Marketing Management 
Semester 1 Credits 
Administration 1150 - Principles of Marketing 3 
Administration 1130 - Principles of Management . . 3 
Administration 1154 - Professional Salesmanship . . 3 
Administration 1160 -

Business Mathematics and Statistics 3 
Administration 1210 - Business Communications . . 3 

Total Credits 15 

Semester 2 Credits 
Administration 1256/*2 -
Advertising and Sales Promotion 3 
Administration 1254/* 1 - Sales Management 3 
Administration 1258/*2 - Marketing Research 3 
Administration 1257/*2 - Industrial Marketing 3 
Approved Optlon/*3 3 

Total Credits 15 

Total Credits for Graduation 30 

Notes: 
*1. Prerequisite: Administration 1130, 1150, 1154 
*2. Prerequisite: Administration 1150 
*3. Any Business Administration, Economics or Com­

puter course. Suggested: Administration 1115, 1230, 
1253, 1266, 1267, 1268, 1276; Computer Science 
1160, or other computer courses; or Economics 2201 
or 2203. 

Students wlU choose their approved options from the 
following Ust. See the "Mount Royal College Courses" sec­
tion of this Calendar for course titles and descriptions. 

Administration 1115 
Administration 1253 
Administration 1254 
Administration 1261 
Administration 1267 
Economics 2201 
Economics 2203 

Other courses may be chosen with permission of the 
Business Administration advisor. 
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Certificate - Applied Information Management 
Semester 1 Credits 
Administration 1130 - Principles of Management . . 3 
Administration 1191 - Introduction to Business 

Information Systems 3 
Administration 1192 - Introduction to Records 

Management 3 
Administration 1193 - Basic Forms Design 3 
Approved Option* 3 

Total Credits 15 

Semester 2 Credits 
Administration 1196 - Micrographics for Technicians 

OR Administration 1296 - Micrographics for 
Managers 3 

Administration 1292 -
Advanced Records Management 3 

Approved Option* 3 
Approved Option* 3 
Approved Option* 3 

Total Credits . 15 

Total Credits for Graduation 30 

* Administration 1170, 1196, 1210, 1265, 1276, 1293, 
Secretarial Arts 1156, 1256, Computer Science 1160. 
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CANADIAN STUDIES 

PROGRAMS OFFERED CURRICULUM 

Diploma - Arts and Science - Canadian Studies (under 
review) 

PROGRAM CONSULTANTS 

Dean, Faculty of Arts 
K. Robson 

Chairperson, Department of Humanities 
G. Papas 

GENERAL INFORMATION 

The following describes the Canadian Studies Pro­
gram however it is not being offered in 1987-88. 

With the renewed Interest in Canadian Identity, the Cana­
dian Studies Program provides students with the oppor­
tunity to Integrate knowledge about Canada from many 
subject areas. Through studying Canada's past and pre­
sent In relation to national and international relationships, 
the student gains knowledge about the economics, 
geography, politics, history, and social stratification of 
Canada. Some universities In Canada and the United 
States are offering degree programs In Canadian Studies. 
Students who choose to take twenty-four credit hours 
from the listed courses below will be eligible to receive 
a Diploma In Arts and Science with a major In Canadian 
Studies. Please note that aU students wishing to receive 
this diploma must take Canadian Studies 1200 In their 
fourth semester. It is recommended that aU students In 
this pattern take at least one Social Science, English 1220 
- 1221 and at least one semester of French. 

Admission Requirements Applicants must possess the 
equivalent of an Alberta High School Diploma or have left 
high school and be 18 years of age or older by the last 
day of the semester to which they are being admitted. 

Program Deposit All students accepted into the Cana­
dian Studies Program wlU be required to pay a $50 non­
refundable deposit within two weeks of notification of ac­
ceptance into the program. 

Diploma - Canadian Studies 
First Year Courses 

Economics 1110, 1111 
French 1110, 1111 
Geography 1110 
Interdisciplinary Studies 1270, 1271 
Criminology 1110 
Political 1110, n i l , 1120, 1221 
(All students In this pattern must take Canadian Studies 
Seminar 1200). 

Second Year Courses 

Anthropology 1213* 
Canadian Studies Seminar 1200* 
Communications 1221, 1222 
English 1220, 1221 . 
French 1230, 1231 
History 1220, 1221, 1323 
Interdisciplinary Studies 1270, 1271 
Sociology 1216* 

* Please note that these courses have recommended 
preparations. See the "Mount Royal College Courses" sec­
tion of this calendar for course titles and descriptions. 

New college courses which have primarily Canadian con­
tent may be considered for credit towards a Diploma In 
Canadian Studies. For Information contact the Chairper­
son of the Department of Humanities. 

This is a possible pattern of study that a student might 
follow: 

Semester 1 Credits 
EngUsh 1112 or 2201 (see note below) 3 
Arts and Science Requirement 3 
First Year Canadian Studies Courses 6 
Elective 3 

Total Credits 15 

Semester 2 Credits 
Arts and Science Requirement 3 
First Year Canadian Studies Courses 6 
Elective 3 
Elective 3 

Total Credits 15 
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Semester 3 Credits 
Arts and Science Requirement 3 
Arts and Science Requirement 3 
Second Year Canadian Studies Courses 6 

Elective 3 

Total Credits 15 

Semester 4 Credits 
Second Year Canadian Studies Courses 3 
Canadian Studies Seminar 3 
Elective 3 
Elective 3 
Elective 3 
Total Credits 15 

Total Credits for Graduation 60 

For 'Restrictions and Interpretations' concerning the pro­
gram requirements for EngUsh, Elective, and Arts and 
Science courses, refer to the section entitled "Graduation 
Requirements''. 

.t.iKj--

• ' f t?;^ . ; : ;r \ '^-V*. ' i : : : . •• ., •-
•••>• V. . . > : < ^ . ' ^ . " ' - U ^ . ^ . > 

'.. ' K ' ^ •• "•'. ''^. 

58 

L J 



CHILD CARE WORKER 

PROGRAM OFFERED 

Diploma - Child Care Worker 

PROGRAM CONSULTANTS 

Dean, Faculty of Community and Health Studies 
D. Stouffer 

Chairperson, Department of Criminology 
K. HoUington 

GENERAL INFORMATION 

Somewhere between early childhood and adulthood Is a 
group of children temporarily or permanently separated 
from their parents. They live in receiving homes, deten­
tion centres, group homes and residential treatment cen­
tres. They have known neglect, failure, emotional stress 
or family breakdown. They need skilled child care 
workers to help them overcome their problems. Child care 
workers need a Child Care Program. 

If you are In sound physical and emotional health, are of 
good character, and have a capacity for creative Involve­
ment with children, consider child care counselling. As 
a staff member In a treatment centre, you would do group 
and Individual counselling, lead recreational activities, 
handle domestic chores and write reports. It's much like 
being a substitute parent - a good parent - but you would 
be part of a team. Medical people, social workers, 
teachers, psychiatrists, psychologists and legal advisors 
contribute to a group living program. 

Expect shift work, weekend work and. In some cases, live-
In jobs. Expect to be Indoors and outside. There are 
frustrating moments, moments when you can't see any 
progress, but each day will challenge your InteUlgence, 
humour, patience, compassion, energy and Imagination. 

Age and experience are Important. Most centres will on­
ly consider workers over 21. Maturity Is valued. Paid or 
volunteer experience with groups of school-age children 
wlU help you get your foot In the door. You'll also need 
a driver's license. 

Admission Requirements Applicants must possess the 
equivalent of an Alberta High School Diploma or have left 
high school. AU apphcants must be 19 years of age or older 
by May 1 In the year In which they apply. 

A limited number of students are accepted. Biographical 
Information and letters of reference which attest to your 
good character are required. You wlU also be screened 

to ensure that you meet basic standards that wlU give you 
a reasonable chance for success In the program. 

Program Deposit AU students accepted into the ChUd 
Care Worker Program will be required to pay a $50 non­
refundable deposit, within two weeks of notification of 
acceptance Into the program. 

CURRICULUM 

Diploma - Child Care Worker 
Semester 1 Credits 
English 1112 or 2201 (see note below) 3 
Arts and Science Requirement 3 
Child Care Worker 1110 - Fundamentals of Human 

Communicating 3 
Child Care Worker 1141 - Practicum I 3 
Leisure Services 1133 - Recreation For Youth 3 

Total Credits 15 

Semester 2 Credits 
Arts and Science Requirement 3 
ChUd Care Worker 1131 - The Profession of 

Child Care 1 
Child Care Worker 1142 - Practlcum II 3 
Child Care Worker 1232 - Caring For The 

Disturbed Child 3 
AUled Health 1120 - Basic Child HeaUh 3 
Psychology 1240 - Life Span Development 3 

Total Credits 16 

Semester 3 Credits 
ChUd Care Worker 1221 - Youth Counselling 3 
Child Care Worker 1215 - Treatment Methods I . . . 3 
Child Care Worker 1241 - Practicum III 6 
Psychology 1217 - Abnormal Psychology 3 
Criminology 1208 - Young Persons In Conflict 

With The Law 3 

Total Credits 18 

Semester 4 Credits 
Arts and Science Requirement 3 
Arts and Science Requirement 3 
Child Care Worker 1225 - Treatment Methods II . . 3 
Child Care Worker 1242 - Practlcum IV 6 
Sociology 1212 - The Family . 3 

Total Credits 18 

Total Credits for Graduation 67 

For 'Restrictions and Interpretations' concerning the pro­
gram requirements for EngUsh, Elective, and Arts and 
Science courses, refer to the section entitled "Graduation 
Requirements". 

59 



COLLEGE PREPARATION 

PROGRAMS OFFERED CURRICULUM 

CoUege Preparation Program 

PROGRAMS CONSULTANTS 

Co-ordinator, College Preparation Program 
L. Armstrong 

GENERAL INFORMATION 

Many students are Interested In returning to school for 
career training or retraining. Students who have been out 
of school for a long time and/or have not completed a high 
school diploma may find themselves weak In the basic 
sklUs needed to succeed at college or university. They may 
also need to build confidence In their career choice and 
personal goals. For these students, the College Prepara­
tion Program may be the answer. 

To help students develop their basic learning abilities, the 
program will cover skills In the areas of writing, 
mathematics, reading, studying, and the use of learning 
resources. In addition, the program assists students In 
determining the most appropriate career choice and/or 
educational direction. Throughout the program, students 
will also attend credit courses offered by the College. In 
this way, they may earn some credit towards their chosen 
career. Students can rely on Individual help and support 
throughout the "Prep" program. Learning packages have 
been designed to allow students to work at their own pace. 
A counsellor/Instructor meets regularly with each student 
and with the group as a whole. There will be opportunities 
to discuss common concerns. By sharing concerns and be­
ing a part of this group, students should find that the sup­
port they get from each other makes the transition back 
to school much easier. 

Admission Requirements This program is specifically 
designed for students without a high school diploma. Ap­
plicants must be 18 years of age or older by the last day 
of the semester to which they are being admitted. This 
Is a limited enrollment program. 

Various forms of financial assistance are available to eUgl­
ble apphcants to cover such costs as tuition, books, child 
care, transportation and living expenses. 

Program Deposit AU students accepted Into the College 
Prep Program wiU be required to pay a $50 non­
refundable deposit, within two weeks after notification 
of acceptance Into the program. 

The "Prep" program Is one semester In length (approx­
imately 16 weeks) and can be taken In either the faU or 
winter. The program will vary according to the individual 
needs of the student but "typically" Includes courses In 
the foUowlng areas: 

- an English course at the student's level of development; 
- a Mathematics course at the student's level of 

development;* 
- one or two electlves chosen by the student; 
- a career workshop; 
- reading and study skills courses; 
- college preparation courses. 

* Not a requirement. 

Students who feel that this may be the best program for 
them must contact the College's Counselling Department 
before applying. 
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COMMUNITY DESIGN AND PLANNING 

PROGRAMS OFFERED 

Diploma - Community Design and Planning 
Diploma - Arts and Science - Community Design and 

Planning 
Certificate - Community Design and Planning 

PROGRAM CONSULTANTS 

Dean, Faculty of Science and Technology 
A. Kershaw 

Chairperson, Department of Community Design and 
Planning 

S. Thompson 

GENERAL INFORMATION -
DIPLOMA PROGRAMS 

Community Design and Planning Involves the study of 
the relationship between people In a community and their 
physical and social needs. Community planning Involves 
such diverse topics as transportation networks, economic 
patterns, landscaping, health and recreation. 

Mount Royal College offers a program to train urban and 
regional planning assistants. The planning assistant is in­
volved In the research, preparation and presentation of 
data, and plans as part of a team with the planner. 
Graduates of the program will be skilled In the collection 
and preparation of field data; they will have a basic 
understanding of planning concepts, municipal ad­
ministration and land development, and will be familiar 
with various analytical techniques and graphic presenta­
tion employed In planning. 

Admission Requirements Applicants must possess the 
equivalent of an Alberta High School Diploma or have left 
high school and be 18 years of age or older by the last 
day of the semester to which they are being admitted. 

Program Deposit All students accepted Into Communi­
ty Design and Planning will be required to pay a $50 non­
refundable deposit, within two weeks of notification of 
acceptance Into the program. 

UNIVERSITY TRANSFER 

Arrangements have been made to link the Community 
Design and Planning Program with a Bachelor of Arts pro­
gram at Athabasca University. Mount Royal CoUege 

courses completed in the Planning program can be con­
sidered as meeting the partial requirements of the 
Bachelor of Arts at Athabasca University. 

The arrangement Is to provide for an employment-
oriented education In planning at Mount Royal College, 
coupled with the long range objective of providing 
students with the opportunity to continue studying 
towards a degree from Athabasca University, while be­
ing employed. Athabasca University is a fully accredited 
university which offers undergraduate programs for 
admits who, for various reasons, are unable to attend a 
conventional university. Athabasca University Is an open 
university using methods of distance education to make 
university learning accessible to people wherever they 
are. 

Students who are Interested in this joint program should 
contact the Co-ordlnator of Community Design and Plan­
ning at Mount Royal CoUege (1-240-6174) or the Head of 
Social Sciences at Athabasca University (1-452-9990) for 
further details. 

CURRICULUM 

Diploma - Community Design and Planning 

Semester 1 Credits 
Full semester courses 
English 1112 or 2201 (see note below) 3 
Planning 1111 - Introduction 

to Planning and Planning Theory 3 

First-half semester courses (one-half semester) 
Planning 1112 - Planning Graphics I 2 
Planning 1116 - Air Photo 

Interpretation for Planning 2 
Planning 1124 - Planning Data 

Collection - Physical 2 

Second-half semester courses (one-half semester) 
Planning 1113 - Planning Graphics II 2 
Planning 1117 - Cartography for Planning 2 
Planning 1125 - Planning Data Analysis - Physical . 2 

Total Credits 18 

Semester 2 Credits 
Full semester courses 
Planning 1121 - General Planning -

Approaches and Issues 3 
Arts and Science Requirement . ' 3 

First-half semester courses (one-half semester) 
Planning 1120 - Environmental Planning: 

An Introduction to the Natural Environment I . . . 2 
Planning 1122 - Planning Graphics III 2 
Planning 1126 - Planning Data 

Collection - Soclo-Economlc 2 
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Second-half semester courses (one-half semester) 
Planning 1123 - Planning Graphics IV 2 
Planning 1127 - Planning Data 

Analysis - Soclo-Economlc 2 
Planning 1130 - Environmental Planning: 

An Introduction to the Natural Environment II . . 2 

Total Credits 18 

Semester 3 Credits 
Full-semester courses 
Planning 1203 - Statutory Planning 3 
Arts and Science Requirement 3 

First half-semester courses (one-half semester) 
Planning 1128 - Introduction to 

Municipal Engineering 2 
Planning 1211 - Planning Practice 2 
Planning 1214 - Planning Statistics 2 

Second half-semester courses (one-half semester) 
Planning 1129 - Introduction to 

Subdivision and Site Planning 2 
Planning 1212 - Applied Theory 2 
Planning 1215 - Statistical Analysis 2 

Total Credits 18 

Semester 4 Credits 
Full-semester courses 
Arts and Science Requirement 3 
Arts and Science Requirement 3 
Planning 1250 - Studio 4 

First half-semester courses (one-half semester) 
Planning 1218 - Municipal Engineering 2 
Planning 1222 - Presentation Techniques 2 

Second half-semester courses (one-half semester) 
Planning 1219 - Subdivision and Site Planning 2 
Planning 1223 - Introduction to Model Making . . . . 2 

Total Credits 18 

Total Credits for Graduation 72 

Course Substitutions: 
1. Geography 1230 or 1231 may be substituted for Plan­
ning 1116/1117. 
2. Geography 1110 or 2201 may be substituted for Plan­
ning 1120/1130, 
3. Environmental Quality Control 1110, Mathematics 
1224 or any introductory statistics course may be 
substituted for Planning 1214/1215. 

For 'Restrictions and Interpretations' concerning the pro­
gram requirements for English, Elective, and Arts and 
Science courses, refer to the section entitled "Graduation 
Requirements". 

Diploma - Arts and Science - Community Design 
and Planning 
Students who anticipate seeking a university degree in 
Planning or a closely related field, may select an Arts and 
Science Diploma with a Major In Community Design and 
Planning. Students should discuss their plans with the 
Community Design and Planning Advisor to obtain max­
imum transferability to the institution to which they ex­
pect to transfer. 

AU students registering In this program must do so In con­
sultation with a departmental advisor. 

Semester 1 Credits 
English 1112 or 2201 (see note below) 3 
Arts and Science Requirement 3 
Planning 1111 - Introduction to 

Planning and Planning Theory 3 
Approved Program Option 3-4 
Geography 2201 - Man and Environment I 4 

Total CredUs 16-17 

Semester 2 Credits 
Arts and Science Requirement 3 
Planning 1121 - General Planning 

- Approaches and Issues 3 
Geography 2203 - Man and Environment II 4 
Sociology 1216 - Urban Sociology 3 
Elective 3 

Total Credits 16 

Semester 3 Credits 
Arts and Science Requirement 3 
Approved Program Option 3-4 
Approved Program Option 3-4 
Political Science 2201 - Man and the State 3 
Elective 3 

Total Credits 15-17 

Semester 4 Credits 
Arts and Science Requirement 3 
Approved Program Option 3-4 
Approved Program Option 3-4 
Economics 2201 - Principles of Microeconomics . . . 3 
Elective 3 

Total Credits 15-17 

Total Credits for Graduation 62-67 

For 'Restrictions and Interpretations' concerning the pro­
gram requirements for EngUsh, Elective, and Arts and 
Science courses, refer to the section entitled "Graduation 
Requirements". 
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GENERAL INFORMATION 
CERTIFICATE PROGRAM 

CURRICULUM 

This program provides good basic or upgrading training 
in planning for persons who already possess experience 
In planning or related post secondary education. 

Admission Requirements Applicants must possess the 
equivalent of an Alberta High School Diploma or have left 
high school and be 18 years of age or older by the last 
day of the semester to which they are being admitted. 

This certificate program Is restricted to people who have 
experience In a planning office, or who already have a 
related diploma or degree and wish to upgrade and refine 
skills In planning and to receive certification In the plan­
ning field. 

All students registering in this program must do so In con­
sultation with the Community Design and Planning Pro­
gram Advisor. 

Certificate - Community Design and Planning 
Semester 1 Credits 
Full-semester courses 
English 1229 - Report and Letter Writing 3 
Planning 1111 - Introduction to 

Planning and Planning Theory 3 
Planning 1203 - Statutory Planning 3 

First half-semester courses (one-half semester) 
Planning 1211 - Planning Practice 2 
Approved Program Option 2 

Second half-semester courses (one-half semester) 
Approved Program Option 2 
Approved Program Option 2 

Total Credits 17 

Semester 2 Credits 
Full-semester courses 
Planning 1121 - General Planning 

- Approaches and Issues 3 
Approved Program Option 3-4 
Approved Program Option 3-4 
Approved Program Option 3-4 
Approved Program Option 3-4 
Approved Program Option 3-4 

Total Credits 18-23 

Total Credits for Graduation 35-40 

Approved Options - These courses must be approved by 
the appropriate program advisor. Approved Planning op­
tions may consist of two half semester courses. 

63 



COMPUTER SCIENCE AND 
INFORMATION SYSTEMS 
PROGRAMS OFFERED 

Diploma - Information Systems 
Diploma - Information Systems - Co-operative Education 

Program 
Diploma - Arts and Science - Computer Science 
Certificate - Computer Science 

The Certificate Programs are under revision. Contact the 
Department (240-6149) for current Information. 

PROGRAM CONSULTANTS 

Dean, Faculty of Science and Technology 
A. Kershaw 

Chairperson, Department of Computer Science and In­
formation Systems 

G. Cross 

A career In computing offers a challenging and rewarding 
environment. However, the profession is also a deman­
ding one. Industry is seeking employees with higher skiU 
levels than In the past, and good grades are necessary to 
be admitted to a university program. Consequently, a 
great deal of work is required to be successful In the 
diploma programs. 

These programs offer two career paths Into the computer 
field. The Information Systems Diploma is a two-year 
career program, which Includes an optional co-operative 
education program providing practical work experience. 
The two-year Arts and Science Diploma In Computer 
Science prepares students to transfer to university. 

Program Deposit All students accepted into Computer 
Science will be required to pay a $50 non-refundable 
deposit, within two weeks of notification of acceptance 
Into the program. 

ARTS AND SCIENCE DIPLOMA -
COMPUTER SCIENCE 

GENERAL INFORMATION -
DIPLOMA PROGRAMS 

With the Increased use of computers In all areas, the de­
mand for employees with computer skills will continue 
to Increase. Positions such as computer operators, 
technical analysts, programmers, systems analysts, and 
project leaders are available In the computer field. Per­
sonnel In large data centres specialize, but in small 
organizations several of these tasks may be performed by 
one person. New careers In Information Centres and as 
specialists In emerging areas of computer technology are 
appearing In Industry. There are also related areas, such 
as sales, which are less technical but require a broad 
knowledge of computers. 

If you are considering a career In the computer field, you 
should be able to think, write, and speak clearly and 
logically; you should also enjoy solving problems. It is 
essential that you be able to work quickly and neatly, pay­
ing attention to detail and demonstrating some creativi­
ty. Mathematical ability Is important, particularly in 
scientific and university computing. Typing speed and ac­
curacy are assets. 

A university degree is usually required to work as a senior 
systems analyst or project leader. However, operating and 
entry-level programming jobs and positions In smaller 
organizations are open to coUege graduates. With ex­
perience and demonstrated ability, you will move to a 
more responsible position. 

The Arts and Science Diploma is designed for students 
who wish to transfer to a university degree program in 
Computer Science. It Is possible to complete between one 
and two years towards a university degree at Mount Royal 
CoUege. Although all courses are not transferable, the pro­
gram provides the foundation for success In university. 
Students should consult a Computer Science advisor to 
ensure that they will meet the admission requirements 
of the university they have chosen, and to maximize their 
transfer credit. The first year of the curriculum listed 
below will be slightly modified for Diploma students 
wishing to transfer directly after completing one year at 
Mount Royal College. 

Admission Requirements Applicants must either have 
the equivalent of an Alberta High School Diploma or be 
a mature student (one who Is 18 years of age or older and 
has been out of high school for at least one year). Ap­
plicants must also have the equivalents of Mathematics 
30 and EngUsh 30. Minimum grades of 50% are required, 
but preference will be given to applicants with 60% or 
over. 

Students who do not meet the admission requirements 
may apply to enroll In the College for academic upgrading 
and reapply to the Computer Science Diploma program 
after successful completion of the necessary courses. A 
Computer Science advisor should be consulted regarding 
choice of courses. 
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Graduation Requirements In addition to the College 
requirements Usted In the section entitled "General 
Graduation Requirements", a minimum grade of 'C must 
be attained in aU Computer Science courses. A student 
may not repeat a Computer Science course more than 
once. 

CURRICULUM 

Diploma - Arts and Science - Computer Science 
Semester 1 Credits 
English 1112 or 2201 (see note below) 3 
Computer Science 1170 - Introduction To Computer 

Systems (or a higher level computer course 
with permission of the Department Chairman) . . . 3 

Computer Science 2211 - Introduction to 
Computer Science I 3 

Mathematics 2211 - Linear Methods I 3 
Mathematics 2251 - Calculus I .' 3 

Total Credits 15 

Semester 2 Credits 
Computer Science 1287 - COBOL 1 . , 4 
Approved Computer Science Option 3 
Mathematics 2271 - Discrete Mathematics 3 
Philosophy 2205 - Introductory Logic 3 
Arts and Science Requirement 3 

Total Credits 16 

Semester 3 Credits 
Computer Science 1277 - Data Structures 4 
Approved Computer Science Option 3 
Approved Computer Science Option 3 
Arts and Science Requirement 3 
Arts and Science Requirement 3 

Total Credits 16 

Semester 4 Credits 
Computer Science 1213 - Assembly 

Language Programming . 4 
Approved Computer Science Option 3 
Approved Option 3 
Approved Option 3 
Arts and Science Requirement 3 

Total Credits . .„ 16 

Total Credits for Graduation 63 

For 'Restrictions and Interpretations' concerning the pro­
gram requirements for English, Elective, and Arts and 
Science courses, refer to the section entitled "Graduation 
Requirements". 

DIPLOMA - INFORMATION SYSTEMS 

The Information Systems Diploma prepares students for 
employment In the computer field Immediately upon 
graduation. Many of the courses In the program are also 
university transferable. Prior to 1987-88, this program was 
the Business Applications stream of the Arts and Science 
Diploma, 

The program provides a solid foundation In programm­
ing skills and In analysis and design, as well as a basic 
understanding of business organizations. The develop­
ment of problem solving and communications skills Is 
stressed through a combination of computer, business, 
and arts and science courses. Graduates are prepared to 
work effectively and efficiently as junior programmers 
and as analysts on small projects, and are equipped to 
assume progressively more senior positions. 

Admission Requirements Applicants must have the 
equivalent of an Alberta High School Diploma with 
Mathematics 30 and either EngUsh 30 or 33. Minimum 
grades of 50% are required, but preference wiU be given 
to applicants with 60% or over. Mature applicants with 
several years of work experience may request to write 
Department entrance examinations In lieu of the academic 
admission requirements. 

In addition to the basic admission requirements, ap­
plicants will be further screened prior to acceptance Into 
the program. An aptitude test and a written statement of 
career objectives will be used to evaluate the applicant's 
likelihood of success In the program. A personal Interview 
may also be required. Applicants will be sent further In­
structions regarding these screening procedures after ap­
plying for admission. 

Students should apply early and complete all admission 
requirements as quickly as possible. Each completed ap­
plication wUl be reviewed In order of receipt. Applications 
will be accepted on or after the last Monday In January 
for entry the following September. 

Students who do not meet the admission requirements 
may apply to enroll In the College for academic upgrading 
and reapply to the Information Systems Diploma program 
after successful completion of the necessary courses. A 
Computer Science advisor should be consulted regarding 
choice of courses. 
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Graduation Requirements In addition to the College 
requirements listed In the section entitled "General 
Graduation Requirements", a minimum grade of 'C must 
be attained in all Computer Science courses. A student 
may not repeat a Computer Science course more than 
once. 

Co-operative Education 

The Information Systems Diploma program Includes a co­
operative education option. Its primary objective is to pro­
vide students with an opportunity to integrate paid work 
experience In the computer field with their academic 
study. This comprehensive form of education allows 
students to: 
- apply course work to practical work situations; 
- develop communications and professional skills; 
- acquire additional knowledge from work experiences. 

Over the full two years required to complete the co­
operative education program, students will spend two 
four-month work terms on the job with co-operating 
employers. Co-operative education effectively links theory 
and practice, and provides a superior form of education. 
The course requirements are the same as In the normal 
Information Systems Diploma. 

The sequence of academic semesters and work terms Is: 
Sept-Dec Jan-April May-August 

Year 1 Semester 1 Semester 2 Work Term 1 
Year 2 Semester 3 Work Term 2 Semester 4 

The work terms will be recorded on a student's transcript 
with a Pass or Fall grading noted. This Pass/Fall designa­
tion will carry no credit weight. 

Admission to the eo-op program will be at the beginning 
of the student's second semester and will be based on 
academic standing, communications skills, and ability to 
adapt to a work environment. For further Information, 
contact the Co-operative Education Co-ordinator at 
240-8960. 

CURRICULUM 

Diploma - Information Systems 
Semester 1 Credits 
English 1112 or 2201 (see note below) 3 
Computer Science 1170 - Introduction to 

Computer Systems 3 
Computer Science 2211 - Introduction to 

Computer Science I 3 
Administration 1120 - Principles of Accounting 

OR Administration 1130 - Principles of 
Management 3-4 

Arts and Science Requirement 3 

Total Credits 15-16 

Semester 2 Credits 
Computer Science 1273 - Procedural 

Programming Languages 4 
Computer Science 1287 - Cobol I 4 
Approved Administration Option 3 
Approved Administration Option 3 
Arts and Science Requirement 3 

Total Credits 17 

Semester 3 Credits 
Computer Science 1277 - Data Structures 4 
Computer Science 1281 - Systems I (Analysis) 3 
Computer Science 1288 - Cobol II 4 
Arts and Science Requirement 3 
Elective 3 

Total Credits 17 

Semester 4 Credits 
Computer Science 1278 - Database 

Management Systems 3 
Computer Science 1282 - Systems II (Design) 3 
Approved Option* 3 
Approved Option* 3 
Arts and Science- Requirement 3 

Total Credits 15 

Total Credits for Graduation 64-65 

For 'Restrictions and Interpretations' concerning the pro­
gram requirements for English, Elective, and Arts and 
Science courses, refer to the section entitled "Graduation 
Requirements". 

*Thls is a list of suggested approved options which are 
relevant to a career in the computer field. The list is not 
exhaustive. Consult a Computer Science advisor If you 
wish to take any other course as an approved option. 

Note: Some of these courses have prerequisites. Please 
consult the "Mount Royal College Courses" section of this 
Calendar. 

Accounting Pattern - Administration 1120, 1220, 1224 and 
1226. 

Management Pattern - Administration 1130, 1170 and 
1276. 

Sales Pattern - Administration 1150, 1154, 1256 and 1257. 

Other Business Courses - Administration 1192, 1193, 
1225, 1232, 1260, 1261, 1292, and 1293. 

Other Areas - any Computer Science course except 1160, 
1163 and 1165; Criminology 1213; Economics 2201, 2203; 
Electronics 1220; any Geology course; Geophysics 1210; 
Interdisciplinary" Studies 1121, 1223, and 1271; Petroleum 
1124; Philosophy 2205; Political Science 1222; Secretarial 
Arts 1116; and Speech 1110 and 1112. 
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ADMISSION REQUIREMENTS -
CERTIFICATE PROGRAM 

Enrollment Is limited to those with relevant work ex­
perience or previous post-secondary education. Applicants 
must either possess the equivalent of an Alberta High 
School Diploma, OR, be a mature student (one who Is 18 
years of age or older and has been out of high school for 
at least one year). Applicants must also have the 
equivalents of Mathematics 30 and either English 30 or 
EngUsh 33. Alternate entrance testing for mature students 
Is under review. 

Both Stream A and Stream B can be used as a concen­
trated Diploma program. As well, the computer options 
in Stream B can be chosen to meet the needs of business 
end-users who require a thorough knowledge of computer 
appUcatlons. Contact the Department to discuss individual 
circumstances and qualifications. 

CURRICULUM 

Stream A - Certificate - Computer Programming and 
Analysis 
Semester 1 Credits 
Computer Science 1170 -

Introduction To Computer Systems 3 
Computer Science 2211 - Introduction to 

Computer Science I 3 
Approved Computer Science Option 3-4 
Approved Business Administration Option 3-4 
One of: 

Mathematics 2251 -
Calculus With Applications I (3) 
OR 
Mathematics 1207 -
Differential and Integral Calculus (4) 

_ 3-4 

Total Credits 15-18 

Semester 2 Credits 
One of: 

Computer Science 1283 - Numerical 
Methods (3) 
OR 
Computer Science 1277 - Data Structures 
and Non-Numerical AppUcatlons (4) 

•: 3-4 
Computer Science 1213 -

Assembly Language Programming 4 
Approved Computer Science Option 3 

Mathematics 1224 -
Introduction To Statistics 4 

Approved Business Administration Option 3 

Total Credits 17-18 

Total Credits for Graduation 32-36 

Stream B -Certificate - Business Procedures 
Programming 
Semester 1 Credits 
One of: 

Computer Science 1170 -
Introduction To Computer Systems (3) 
OR 
Computer Science 1160 -
Operations and Concepts (3) 

3 
Approved Computer Science Option 3-4 
Administration 1120 -

Principles of Accounting 4 
Administration 1160 -

Business Mathematics and Statistics 3 
Administration 1130 -

Principles of Management 3 

Total Credits 16-17 

Semester 2 Credits 
Computer Science 1281 - Systems I 3 
Approved Computer Science Option 3-4 
Approved Computer Science Option 3 
Any one of the following option categories: 

Option 1 - Accounting/Finance: 
Administration 1224 - Management Accounting (4) 
Administration 1227 - Managerial Finance (3) 
Option 2 - Quantitative Analysis: , 
Administration 1261 -

Applied Statistical Analysis (3) 
Administration 1260 -

Systems and Procedures for Management, 
or Administration 1265 - Management 
Information Systems (3) 

Option 3 • Marketing: 
Administration 1150 - Marketing Management (3) 
Administration 1258 - Marketing Research and 

Consumer Behaviour (3) 
Option 4 - Human Resources: 
Administration 1170 -

Personnel Administration (3) 
Administration 1275 -

Wage and Salary Administration (3) 6-7 

Total Credits 15-17 

Total Credits for Graduation 31-34 
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CRIMINOLOGY CAREERS 

PROGRAMS OFFERED 

Diploma - Corrections 
Diploma - Law Enforcement 
Diploma - Criminology 
Diploma - Correctional Officer - Whltehorse Extension 
Certificate - Law Enforcement 
Certificate - Corrections 
Certificate - Security 
Certificate - Correctional Officer - Whltehorse Extension 
Certificate - Correctional Officer - Southern Alberta 

Extension 

PROGRAM CONSULTANTS 

Dean, Faculty of Community and Health Studies 
D. Stouffer 

Chairperson, Criminology Department 
K. HoUington 

GENERAL INFORMATION 

Mount Royal College has two related justice programs. 
One Is a career-oriented program while the other Is a 
university transfer program In criminology. Some courses 
are common to both programs. 

Criminology may be defined as "the objective, systematic 
study of how criminal laws are enacted, why some peo­
ple break these laws, how we and our representatives 
react to the breaking of law, and our methods of dealing 
with convicted offenders". 

Career Programs Both a Certificate and Diploma In the 
Criminology field are offered. Students may choose bet­
ween a Corrections option, a Law Enforcement option or 
a Security option. Persons desiring to enter the field direct­
ly from their college experience will find these programs 
of Interest. Persons wishing to upgrade their qualifications 
win benefit from the Certificate programs. 

University Program In addition to the Diploma pro­
grams the department offers two years transferability to 
university. Students will follow course patterns consis­
tent with the requirements of Simon Eraser University. 
Graduates of the College's diploma program in 
Criminology are eligible to receive credit for the first two 
years of the bachelor's degree in criminology offered at 
Simon Eraser University. See the section In this calendar 
entitled "Special Programs That Transfer To Other 
Universities" for more complete Information. 

Mount Royal CoUge is pursuing transfer arrangements 
with other Canadian universities In the criminology area. 
This Includes a proposal currently being discussed with 
the University of Ottawa for transfer credits for their 
Criminology Program. The Criminology Department Pro­
gram Advisor has details of these arrangements. 

Criminology courses are also Interesting electlves for 
students In general programs. 

In-Service Programs Agreements have been made with 
various justice agencies to provide programs for serving 
justice personnel. These courses are delivered on site. 
Details are available from Criminology Department Ad­
visors. 

Admission Requirements - Diploma Programs All 
Criminology Career applicants must have the equivalent 
of an Alberta High School Diploma or have left school and 
be 18 years of age or older by the last day of the semester 
to which they are being admitted. 

In addition to meeting the general admission re­
quirements, diploma program applicants will be screen­
ed to ensure they meet basic standards that will give them 
a realistic chance for success In the Criminology Career 
Program. These screening procedures wiU usually Include 
submitting additional background Information, com­
pleting a series of basic skills tests and attending an in­
terview. After applying for admission, applicants will be 
sent further Instructions regarding these screening pro­
cedures. 

Applicants who are advised that they need academic 
upgrading in order to be accepted Into the diploma pro­
gram may reapply for admission after successfully com­
pleting the necessary courses. 

Program Deposit All students accepted Into a 
Criminology Careers Diploma program will be required 
to pay a $50 non-refundable deposit within two weeks 
of notification of acceptance Into the program. 

Practicum Placements The number of practlcum 
placements avaUable Is often limited. Placement of all 
quaUfled students in a practlcum situation cannot be 
guaranteed. Therefore, aU students will be expected to 
compete for placement opportunities In a variety of ways 
Including academic performance, professional suitabili­
ty, fitness and conduct, and volunteer community service. 

CURRICULUM 

Diploma - Law Enforcement 
Semester 1 Credits 
English 1112 or 2201 (see note below) 3 
Arts and Science Requirement 3 
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Criminology 1110 - Introduction to the 
Justice System 3 

Criminology 1111 - Introduction to Human Relations 3 
Physical Education 1115 - Fitness and Self Defense 3 
Elective 3 

Total Credits 18 

Semester 2 Credits 
Arts and Science Requirement 3 
Criminology 1208 - Young Persons In Conflict 

With The Law 3 
Criminology 1211 - Human Relations Seminar 3 
Criminology 1226 - The Administration of Justice . . 3 
Allied Health 1183 - Principles of First Aid 2 
Elective 3 

Total Credits 17 

Semester 3 Credits 
Arts and Science Requirement 3 
Criminology 1207 - Interviewing 3 
Criminology 1240 - Issues In Law Enforcement . . . . 3 
Criminology 1243 - Introduction To Crlmln<plogy . . 3 
Elective 3 

Total Credits 15 

Semester 4 Credits 
Arts and Science Requirement 3 
Criminology 1212 - Evidence and Procedures 3 
Criminology 1224 - Criminal Law 3 
Criminology 1234 - Emotional Abnormality 3 
Elective 3 

Total Credits 15 

Total Credits for Graduation 65 

For 'Restrictions and Interpretations' concerning the pro­
gram requirements for English, Elective, and Arts and 
Science courses, refer to the section entitled "Graduation 
Requirements". 

Diploma - Corrections 
Semester 1 Credits 
English 1112 or 2201 (see note below) 3 
Arts and Science Requirement 3 
Criminology 1110 - Introduction to the 

Justice System 3 
Criminology 1111 - Introduction to Human 

Relations 3 
Allied Health 1183 - Principles of First Aid 2 
Criminology 1208 - Young Persons In Conflict 

With The Law 3 

Total Credits 17 

Semester 2 Credits 
Arts and Science Requirement 3 
Arts and Science Requirement 3 
Criminology 1207 - Interviewing 3 
Criminology 1211 - Human Relations Seminar 3 

Criminology 1230 - Introduction To Corrections . . . 3 
Elective 3 

Total Credits 18 

Semester 3 Credits 
Arts and Science Requirement 3 
Criminology 1232 - Personality Assessment 3 
Criminology 1234 - Emotional Abnormality . 3 
Criminology 1235 - Casework Methods and Practice 3 
Criminology 1244 - Intervention Strategies In 

The Justice Process 3 
Elective 3 

Total Credits '. ; 18 

Semester 4 Credits 
Criminology 1225 - Correctional Field Practicum . . 8 
Criminology 1226 - The Administration of Justice . . 3 
Criminology 1243 - Introduction To Criminology . . 3 

Total Credits 14 

Total Credits for Graduation 67 

For 'Restrictions and Interpretations' concerning the pro­
gram requirements for EngUsh, Elective, and Arts and 
Science courses, refer to the section entitled "Graduation 
Requirements", 

Diploma - Criminology 
Semester 1 Credits 
Criminology 1110 - Introduction To The 

Justice System 3 
Criminology 1208 - Young Persons In Conflict 

With The Law 3 
EngUsh 2201 - Composition 3 
Arts and Science Requirement 3 
Elective 3 

Total Credits 15 

Semester 2 Credits 
Criminology 1226 - Administration of Justice 3 
Criminology 1243 - Introduction to Criminology . . . 3 
Psychology 2205 - Principles of Psychology 3 
Arts and Science Requirement 3 
Elective 3 

Total Credits 15 

Semester 3 Credits 
Criminology 1224 - Criminal Law 3 
Criminology 1245 - Psychological Explanations of 

Criminal and Deviant Behaviour 3 
Psychology 2215 - Behavioural Statistics 3 
Arts and Science Requirement 3 
Elective 3 

Total Credits 15 

Semester 4 Credits 
Criminology 1230 - Introduction to Corrections . . . . 3 

69 



Criminology 1246 - Sociological Explanations of 
Criminal and Deviant Behaviour 3 

Criminology 1260 - Research Methods 3 
Sociology 2201 - Introductory Sociology 3 
Arts and Science Requirement 3 

Total Credits 15 

Total Credits For Graduation 60 

For 'Restrictions and Interpretations' concerning the pro­
gram requirements for English, Elective, and Arts and 
Science courses, refer to the section entitled "Graduation 
Requirements". 

Diploma - Correctional Officer - Whltehorse 
Extension 
Semester 1 Credits 
English 1112 or 2201 (see note below) 3 
Criminology 1199 - 15 credits for Yukon Staff 

College Inservlce education 15 

Total Credits 18 

Semester 2 Credits 
Arts and Science Requirement 3 
Arts and Science Requirement 3 
Criminology 1110 - Introduction to the Justice 

System 3 
Criminology 1207 - Interviewing 3 
Criminology 1208 - Young Persons In Conflict With 

the Law 3 

Total Credits 15 

Semester 3 Credits 
Arts and Science Requirement 3 
Arts and Science Requirement 3 
Criminology 1232 - Personality Assessment 3 
Criminology 1235 - Casework Methods and 

Practice 3 
Criminology 1244 - Intervention Strategies In the 

Justice Process 3 

Total Credits 15 

Semester 4 Credits 
Criminology 1299 - Directed Reading 3 
Criminology 1243 - Introduction to Criminology . . . 3 
Elective - any approved course 3 
Elective - any approved course 3 
Elective - any approved course 3 
Elective - any approved course 3 

Total Credits 18 

Total Credits for Graduation 66 

For 'Restrictions and Interpretations' concerning the pro­
gram requirements for English, Elective, and Arts and 
Science courses, refer to the section entitled "Graduation 
Requirements". 

GENERAL INFORMATION -
CERTIFICATE PROGRAMS 

Criminology certificates with a major in Law Enforce­
ment, Security and Corrections are available. These pro­
grams are Ideally suited for practitioners In the justice field 
wishing to upgrade their quaUflcatlons. Should apphcants 
wish to proceed to a diploma program, they should be 
guided by the Residence Requirement. 

Admission Requirements The certificate applicant 
must meet the general program requirements which state 
that applicants must possess the equivalent of an Alberta 
High School Diploma OR be 18 years of age or older by 
the last day of the semester to which the student is being 
admitted. 

Certificate program applicants should also be actively In­
volved In the justice system. 

CURRICULUM 

Certificate - Law Enforcement 
Semester 1/2 Credits 
Criminology 1212 - Evidence and Procedures 3 
Criminology 1224 - Criminal Law 3 
Criminology 1207 - Interviewing 3 
Criminology 1240 - Issues In Law Enforcement . . . 3 

Students must complete an additional 9 credits in 
Criminology courses taken only from the core Ustlngs for 
the major of study. Students must also complete 9 approv­
ed option credits in any discipline approved by the 
Criminology Program Advisor. 

Total Credits For Graduation . 30 

Certificate - Security 
Semester 1/2 Credits 
Criminology 1117 - Security Administration 3 
Criminology 1207 - Interviewing 3 
Criminology 1212 - Evidence and Procedures 3 
Criminology 1213 - Security: Loss Prevention 

Management 3 
Criminology 1214 - Physical Security 3 
Criminology 1224 - Criminal Law 3 

Students must complete an additional 3 credits in 
Criminology courses taken only from the core listings for 
the major of study. In addition, students must complete 
9 approved option credits In any discipline approved by 
the Criminology Program Advisor. 

Total Credits For Graduation 30 
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Certificate - Corrections 
Semester 1/2 Credits 
Criminology 1207 - Interviewing 3 
Criminology 1230 - Introduction To Corrections . . . 3 
Criminology 1232 - Personality Assessment 3 
Criminology 1235 - Casework Methods and Practice 3 

Students must also complete an additional 9 credits In 
Criminology courses taken only from the core listings for 
the major of study. Students must also complete 9 approv­
ed option credits In any discipline approved by the 
Criminology Program Advisor. 

Total Credits For Graduation 30 

Certificate - Correctional Officer - Whltehorse 
Extension 
Credits for prior learning at Correctional Staff 

Colleges 15-18 

Students must complete an additional 15-18 credits In 
Criminology courses taken only from the coreJlstlngs for 
major of study 15-18 

Total Credits For Graduation 30-36 

Certificate - Correctional Officer - Southern 
Alberta Extension 
Credits for prior learning at Alberta Solicitor General Staff 

College 15-18 

Students must complete an additional 15-18 credits in 
Criminology, courses taken only from the core listings for 
the major of study 15-18 

Total Credits for Graduation 30-36 
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EARLY CHILDHOOD EDUCATION 
AND DEVELOPMENT 
PROGRAMS OFFERED 

Diploma - Early Childhood Education and Development 
Certificate - Early Childhood Education and Development 

PROGRAM CONSULTANTS 

Dean, Faculty of Community and Health Studies 
D. Stouffer 

Chairperson, Department of Social Services 
M. Lemlskl 

Co-ordlnator, Diploma Program 
J. Walnwrlght 

Co-ordlnator, Certificate Program 
B. Shepherd 

GENERAL INFORMATION 
DIPLOMA PROGRAM 

The Early Childhood Education Programs at Mount Royal 
CoUege are designed to prepare graduates for employment 
as child development workers in a variety of early 
childhood settings. An individual may enter the one-year 
certificate or the two-year diploma program. Students 
develop skills In understanding children's Intellectual, 
emotional, physical and social needs. 

An Individual working with children requires a firm foun­
dation and understanding of the growth, development and 
behaviour of young children. Required courses In the pro­
gram Include psychology, sociology, the family, early 
childhood education, childhood development, child 
health. Interpersonal relations, and community resources. 
Students also take a variety of Arts and Science courses 
as well as electlves. 

The number of field placements In both the diploma and 
certificate programs may be limited. Students will be con­
sidered for field placement assignments based on 
academic performance, professional suitability, fitness 
and conduct. Placements will be subject to the approval 
of the Department of Social Services. General Interest 
students may be able to register for special course offer­
ings when available, without being in the two-year 
diploma program, or the certificate program. Departmen­
tal permission is necessary. 

Admission Requirements AppUcants must possess the 
equivalent of an Alberta High School Diploma or have left 
high school and be 18 years of age or older by the last! 
day of the semester to which they are being admitted. All' 
applicants must write the Basic Skills Assessment Test 
prior to admission and must be eligible for EngUsh 1112 
or higher. 

One week of volunteer or employment experience In a 
preschool setting approved by Mount Royal College is a 
prerequisite to acceptance Into the diploma program. This 
must be five consecutive days of full-time work, 6-8 hours 
per day. It Is recommended that this experience be with 
normal chUdren and not exceptional chUdren. A Ust of par­
ticipating centres Is available from the Registrar and/or 
the Program Advisor. Applicants will not be considered 
unless they finish the volunteer employment experience 
and submit the "Volunteer Experience Form" to the 
Registrar's Office before August 1. 

Applicants are also required to submit additional 
biographical Information and a Mount Royal CoUege 
Medical Form, signed by a physician. 

After applying for admission, applicants will be sent fur­
ther Instructions about these additional requirements. 

Program Deposit All students accepted Into the Early 
ChUdhood Education and Development Diploma Program 
wiU be required to pay a $50 non-refundable deposit, 
within two weeks of notification of acceptance Into the 
program. 

CURRICULUM 

Diploma - Early Childhood Education and 
Development 
Semester 1 Credits 
English 1112 or 2201 (see note below) 3 
Arts and ScieAce Requirement 3 
Arts and Science Requirement 3 
Early Childhood Education and 

Development 1100 - History and Philosophy 3 
Psychology 1111 - Contemporary 

Topics In Psychology 3 
Sociology 1110 - Introduction to Sociology 3 

Total Credits 18 

Semester 2 Credits 
Early Childhood Education and 

Development 1101 - Methods 3 
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Early Childhood Education and 
Development 1207 - Infant Development 3 

Early Childhood Education and Development 1105 -
Play and the Developing Child 3 

Early Childhood Education and Development 1107 -
Child Development I 3 

Early Childhood Education and 
Development 1280 - Field Work 6 

Total Credits 18 

Semester 3 Credits 
Arts and Science Requirement 3 
Early Childhood Education and Development 1202 -

Psychological Study of the Exceptional Child . . . . 2 
Early Childhood Education and Development 1201 -

Models and Trends In the Education of 
the Young ChUd 2 

Early Childhood Education and 
Development 1103 - Child and Community 3 

Early Childhood Education and 
Development 1281 - Field Work 6 

Total Credits .' 16 

Semester 4 Credits 
Arts and Science Requirement 3 
Allied Health 1213 - Nutrition and Health 2 
Early Childhood Education and 

Development 1203 - Administration 2 
Psychology 1230 - Behaviour Modification 3 
Psychology 1221 -

Effective Interpersonal Behaviour 3 

Total Credits 13 

Total Credits for Graduation 65 

For 'Restrictions and Interpretations' concerning the pro­
gram requirements for English, Elective, and Arts and 
Science courses, refer to the section entitled "Graduation 
Requirements". 

GENERAL INFORMATION -
CERTIFICATE PROGRAM 

The certificate program in Early Childhood Education and 
Development has been designed to provide workers who 
are currently employed In child-care settings with an op­
portunity to upgrade their knowledge and skills on a part-
time basis. 

The program has been divided Into three, self-contained 
semester units of sixteen weeks each. This will allow 
students the option of either completing the certificate 
within one full year of study, or extending the program 
over a period of several years. 

AU courses wlU be scheduled in the evenings. Certificate 
program students should expect to be on campus for one 
or two evenings a week during each sixteen week 
semester. 

Admission Requirements Applicants must possess the 
equivalent of an Alberta High School Diploma, or have 
left high school and be 18 years of age or older by the 
last day of the semester to which they are being admitted. 

The certificate program Is restricted to workers who are 
currently employed in the field of early childhood educa­
tion. A limited number of positions may be available for 
individuals who possess some related post-secondary 
education, who have previously been employed In child-
care settings, or who present evidence of a particular abili­
ty to profit from further study In this area. 

Program Deposit All students accepted Into the Early 
Childhood Education and Development Certificate Pro­
gram wUl be required to pay a $50 non-refundable deposit 
within two weeks of notification of acceptance Into the 
program. 

CURRICULUM 

Certificate - Early Childhood Education 
and Development 
Semester 1 (Fall) Credits 
Early Childhood Education and Development 1179 -

Introduction to Early Education 
(History and Theory) 2 

Early Childhood Education and 
Development 1185 - Observation SklUs 1 

Early Childhood Education and 
Development 1189 - Child Development 4 

Early Childhood Education and 
Development 1188 - Child Discipline 1 

Total Credits 8 

Semester 2 (Winter) Credits 
Early Childhood Education and Development 1186 -

Mental HeaUh of the Preschool Child 2 
Early Childhood Education and 

Development 1190 - Family Organization 3 
Early Childhood Education and 

Development 1284 - Issues in Early Education . . . 3 

Total Credits 8 

Semester 3 (Spring*) Credits 
Early Childhood Education and Development 1178 -

Play and The Developing Child 2 
AUled Health 1182 - Child Health l 
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Allied Health 1184 - ChUdren's 
Nutrition and Diets 1 

Early Childhood Education and Development 1182 -
Early Education Creative Expression I 2 

Early Childhood Education and Development 1183 -
Early Education Creative Expression II 2 

Total Credits 8 

*The spring semester runs from the beginning of May 
to the end of July for this program only. 

Practicum Credits: 
In addition to three semesters of course work, students 
must complete the foUowlng two practicum courses: 
Early Childhood Education and Development 1177 -

Practicum Preliminary 3 
Early ChUdhood Education and 

Development 1277 - Practicum Final 3 

Total Credits 6 

Total Credits for Graduation 30 
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ENGINEERING 

PROGRAMS OFFERED CURRICULUM 

Diploma - Arts and Science - Engineering 
(Under review) 

PROGRAM CONSULTANTS 

Dean, Faculty of Science and Technology 
A. Kershaw 

Chairperson, Department of Mathematics, Physics, and 
Engineering 

G. Narayan 

GENERAL INFORMATION 

The Arts and Science Diploma - Engineering is under 
review and therefore no students will be accepted 
into the program for 1987-88. HOWEVER, students 
may still apply for the University Transfer Engineer­
ing Program. 

Mount Royal College's Engineering Program Is designed 
to fulfill between one and two years of a four year 
bachelor's degree In engineering. The program Is design­
ed to accommodate widely varying Interests In engineer­
ing Including civil, electrical, mechanical, petroleum, and 
chemical. An engineer Is an applied scientist acting as a 
link between the pure scientist and man's use of his 
discoveries. 

The Engineering Program focuses on the math-science 
curriculum seeking to develop appropriate skills In these 
areas. Arts and Science requirements must also be com­
pleted for possible university transfer. Those students ap­
plying for Engineering must complete the courses Usted 
below. 

Transfer to The University of Calgary Those students 
wishing to transfer directly to The University of Calgary 
should consult a program advisor. Mount Royal College 
offers the first year and some second year courses of The 
University of Calgary's Engineering Program. 

Admission Requirements Applicants must possess the 
equivalent of an Alberta High School Diploma or have left 
high school and be 18 years of age or older by the last 
day of the semester to which they are being admitted. Ap­
pUcants must have completed Math 30, Math 31 and 
Physics 30, with a mark of no less than 50% In each and 
an average of no less than 60% in all three. In order to 
be considered for clear admission. Students wUh a defi­
ciency in mathematics, physics, chemistry, and English 
will enroll In courses at the level appropriate to their pro­
ficiency. 

Diploma - Arts and Science - Engineering 
Semester 1 Credits 
EngUsh 1112 or 2201 (see note below) 3 
Geology 1120 - Physical Geology 4 
Engineering 1120 - Engineering 

Problems and Orientation 1 
Mathematics 1207 (formerly MATH 1120) -

Mathematics for Engineers I 4 
Chemistry 1210 - Physical Chemistry 4 
Arts and Science Requirement 3 

Total Credits 19 

Semester 2 Credits 
Arts and Science Requirement 3 
Engineering 1203 - Statics 3 
Engineering 1213 - Engineering Computation 3 
Mathematics 1209 (formerly MATH 1219) -

Mathematics for Engineers II 4 
Chemistry 1211 - Inorganic Chemistry 4 

Total Credits 17 

Semester 3 Credits 
Arts and Science Requirement 3 
Chemistry 1212 - Organic Chemistry 4 
Physics 2269 - Optics and Wave Motion 4 
Mathematics 1307 (formerly MATH 1220) -

Mathematics for Engineers III 4 
Elective 3 

Total Credits 18 

Semester 4 Credits 
Arts and Science Requirement 3 
Engineering 1215 - Electricity and Magnetism 4 
Mathematics 1309 (formerly MATH 1221) -

Mathematics for Engineers IV 4 
Engineering 1214 - Dynamics 4 
Elective 3 

Total Credits 18 

Total Credits for Graduation 72 

For 'Restrictions and Interpretations' concerning the pro­
gram requirements for EngUsh, Elective, and Arts and 
Science courses, refer to the section entitled "Graduation 
Requirements". 
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ENVIRONMENTAL TECHNOLOGY 

PROGRAMS OFFERED 

Diploma - Environmental Technology 
Certificate - Environmental Technology 

PROGRAM CONSULTANTS 

Dean, Faculty of Science and Technology 
A. Kershaw 

Chairperson, Department of Chemical and Biological 
Sciences 

I. Paul 
Program Co-ordlnator 

G. Trump 

GENERAL INFORMATION -
DIPLOMA PROGRAM 

Today our quality of life and health is often jeopardized 
by products of our society; 

- toxic chemicals, 
- sewage, 
- pesticides, 
- hazardous and Industrial wastes. 

These products are responsible for the pollution of our 
land, water, air and soil. The well-being of ecosystems 
and organisms may be compromised by these toxic 
materials. 

The dangers associated with these hazardous materials 
can be reduced by; 

- recognizing the problems, 
- evaluating the environmental parameters, and 
- initiating adequate control methods. 

Public awareness on the part of governments and many 
Industries has established strong and active departments 
responsible for preventing pollution, by diagnosing and 
providing solutions for control of environmental pro­
blems. Environmental technologists are trained to iden­
tify and evaluate actual or potential environmental 
hazards. They may work Independently, or provide 
technical support to professional pollution control 
specialists - engineers, chemists, biologists and others. 

On completion of the program, graduates may apply to 
the Alberta Society of Engineering Technologists for cer­
tification. 

Admission Requirements Applicants must possess the 
equivalent of an Alberta High School Diploma or have left 
high school and be 18 years of age or older by the last 
day of the semester to which they are being admitted. In 
addition to meeting the general admission requirements, 
It is strongly recommended that diploma program ap­
plicants have completed 30 level courses In chemistry and 
math. Registration In the program may be limited. 

Program Deposit AU students accepted Into En­
vironmental Technology will be required to pay a $50 
non-refundable deposit, within two weeks of notification 
of acceptance Into the program. 

CURRICULUM 

Diploma - Environmental Technology -
Air Pollution Studies 
Semester 1 Credits 
English 1112 or 2201 (see note below) 3 
Environmental Quality Control 1110 -

An Introduction to Statistics 3 
Biology 1110/2201 - Fundamentals of Biology 4 
Biology 1210 - Ecology 4 
Chemistry 1182 - Introductory College Chemistry . . 4 

Total CredUs 18 

Semester 2 Credits 
Environmental Quality Control 1215 -

Instrumentation 3 
Chemistry 1213 - Quantitative Chemical Analysis . . 4 
Electronics 1220 - Basic Electronics 3 
Geography 1230* - Cartography , . 3 
Natural Science 1111 - An InterdlscipUnary 

Approach to Environmental Problems 3 

Total Credits 16 

* Planning 1116 and 1117 may be substituted for 
Geography 1230. 

Semester 3 Credits 
Arts and Science Requirement 3-4 
Environmental Quality Control 1214 - Methods of 

Air Sampling And Analysis 3 
Electronics 1221 - Basic Electronics and 

Continuous Monitoring 3 
Geography 1208 - Weather and Climate 2 
Geography 1209 - Meteorological Instrumentation . 2 
Approved Option 3.4 

Total Credits 16-18 
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Semester 4 Credits 
Arts and Science Requirement 3-4 
Arts and Science Requirement 3-4 
Arts and Science Requirement 3-4 
Environmental Quality Control 1223 -

Air Pollution Control 3 
Approved Option 3-4 

Total Credits 15-19 

Total Credits for Graduation 65-71 

For 'Restrictions and Interpretations' concerning the pro­
gram requirements for English, Elective, and Arts and 
Science courses, refer to the section entitled "Graduation 
Requirements". 

Semester 4 Credits 
Arts and Science Requirement 3-4 
Arts and Science Requirement 3-4 
Approved Option 3-4 
Environmental Quality Control 1225 -

Water Pollution II 3 
Microbiology 1218 - Introductory Microbiology . . . . 4 

Total CredUs 16-18 

Total Credits Required for Graduation . . . 66-71 

For 'Restrictions and Interpretations' concerning the pro­
gram requirements for EngUsh, Elective, and Arts and 
Science courses, refer to the section entitled "Graduation 
Requirements". 

Diploma - Environmental Technology -
Water Pollution Studies 
Semester 1 Credits 
English 1112 or 2201 (see note below) 3 
Environmental Quality Control 1110 - ,, 

Introduction to Statistics 3 
Biology 1110/2201 - Fundamentals of Biology 4 
Biology 1210 - Ecology 4 
Chemistry 1182 - Introductory College Chemistry . . 4 

Total Credits 18 

Semester 2 Credits 
Environmental Quality Control 1215 -

Instrumentation 3 
Chemistry 1213 - Quantitative Chemical Analysis . . 4 
Electronics 1220 - Basic Electronics 3 
Geography 1230* - Cartography . 3 
Natural Science 1111 - An Interdisciplinary 

Approach to Environmental Problems 3 

• Total CredUs 16 

*Plannlng 1116 and 1117 may be substituted for 
Geography 1230. 

Semester 3 Credits 
Arts and Science Requirement 3-4 
Environmental Quality Control 1216 -

Water Pollution I 3 
Biology 1219 - Limnology 4 
Electronics 1221 - Basic Electronics and 

Continuous Monitoring Instrumentation 3 
Arts and Science Requirement 3-4 

Total Credits 16-19 

GENERAL INFORMATION -
CERTIFICATE PROGRAM 

This program provides a good basic training In the theory 
and techniques of environmental control. It Is aimed at 
those Individuals possessing on-the-job experience of an 
environmental nature and/or a diploma In a related field. 
The timetable may be arranged to accommodate part-time 
and evening students who are employed full-time and 
who wish to broaden their background. Certain courses 
are designed to allow students. In consultation with the 
Instructor and advisor, to select specific topics to be 
covered during the course. These topics will be selected 
with the Intent of making them relevent to the student's 
Interests and needs. 

On completion of the program, graduates can petition the 
Alberta Society of Engineering Technologists for cer­
tification. 

Admission Requirements Applicants must meet the 
general College admission requirements. The certificate 
program is restricted to persons with experience In en­
vironmental management and/or related fields. Students 
petitioning for registration In this program do so in con­
sultation with the program advisor. 

Students may progress at their own rate, however It Is 
recommended that the certificate requirements be com­
pleted within three years. 

Laboratory requirements wlU depend upon the student's 
background. 

Enrollment may be limited in the program. , 

Non-Certificate Students Persons wishing to take cer­
tain courses In the program but not Intending to obtain 
a certificate may register for those courses wUh the per­
mission of the program advisor. 
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CURRICULUM 

Certificate - Environmental Technology -
Air Sampling and Analysis 
Semester 1 Credit^ 
Environmental Quality Control 1110 -

An Introduction to Statistics '. 3 
Environmental Quality Control 1214 -
Methods of Air Sampling Analysis 3 
Environmental QuaUty Control 1199 - Directed 

Readings In Air Pollution - Approved Option . . . . 3 
Department Approved Option 3-4 
Geography 1208 - Weather and Climate 2 
Geography 1209 -

Meteorological Instrumentation 2 

Total CredUs 16-17 

Semester 2 Credits 
Environmental Quality Control 1215 -

Instrumentation 3 
Environmental Quality Control 1223 -

Air Pollution Control 3 
Biology 1210 - Ecology 4 
Environmental Quality Control 1299 - Directed 

Readings in Air Pollution Approved Option . . . . 3-4 
Electronics 1220 - Basic Electronics and 

Continuous Monitoring Instrumentation 3 

Total Credits 16-17 

Total Credits for Graduation 32-34 

Certificate - Environmental Technology -
Water Sampling and Analysis 

Semester 1 Credits 
Environmental Quality Control 1110 -
An Introduction to Statistics 3 
Environmental Quality Control 1216 -

Methods of Water Pollution Analysis 3 
Environmental Quality Control 1199 - Directed 

Readings In Water Pollution 
- Approved Option 3-4 

Biology 1219 - Limnology 4 
Environmental Quality Control 1299 -

Directed Readings In Water Pollution 3 

Total CredUs 16-17 

Semester 2 Credits 
Environmental Quality Control 1215 -

Instrumentation 3 
Environmental Quality Control 1225 -

Water PoUution Control 3 
Biology 1218 - Microbiology 4 
Biology 1210 - Ecology 4 
Electronics 1220 - Basic Electronics 3 

Total CredUs 17 

Total Credits for Graduation 33-34 
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GENERAL STUDIES 

PROGRAMS OFFERED 

Diploma - Arts and Science - General Studies wUh 
majors In: 

Behavioral Sciences 
English (and Communications) 
Humanities 
Mathematics 
Natural Sciences 
Social Sciences 

PROGRAM CONSULTANTS 

Dean, Faculty of Arts 
K. Robson 

Dean, Faculty of Science and Technology 
A. Kershaw 

requirements: 
-at least 7 courses from the Arts and Science Requirements 
area which constitutes the major, Including a minimum 
of 4 courses from one of the disciplines in the major, and 
-at least 5 courses from the Arts and Science Requirements 
area from areas other than that of the major. 

Graduation Requirements Minimum Credits 
English 1112 or 2201 3 
Arts and Science Requirements -

(4 of 7 areas) 12 
Program Requlrement-

(major area of study - must include at least 
5 additional Approved Options from Arts and 
Science Areas) 36 

(max. 48) 
Electlves 9 

Total Credits for Graduation 60 

For further information contact the Office of the Registrar or 
the department offering the major area of study. 

GENERAL INFORMATION 
CURRICULUM 

This program is designed to provide a range of College 
courses transferable to various post-secondary educational 
Institutions In Canada and other countries. The diploma 
Indicates successful completion of a diversified, 
university-level program of studies. 

Because of the variation In entrance requirements to dif­
ferent post-secondary Institutions, students should con­
sult the calendar of the institution to which they seek 
transfer. This can be done at Mount Royal College In con­
sultation with an academic advisor who will assist 
students in planning a program that conforms to the re­
quirements of the Institution chosen. 

Admission Requirements Applicants to all Arts and 
Science Diploma Programs must possess the equivalent 
of an Alberta High School Diploma or have left high 
school and be 18 years of age or older by the last day of 
the semester to which they are being admitted. 

Program Deposit All students accepted Into Arts and 
Science Diploma Programs will be required to pay a $50 
non-refundable deposit within two weeks of notification 
of acceptance Into the program. 

Required Courses General Arts and Science students 
choosing Behavioral Sciences, English (and Communica­
tions), Mathematics, HumanUies, Natural Sciences, or 
Social Sciences as a major must complete these program 

Arts and Science Diploma 
Semester 1 Credits 
English 1112 or 2201 (see note below) 3 
Arts and Science Requirement 3 
Approved Options In Major Area of Study 9 

Total CredUs 15 

Semester 2 Credits 
Arts and Science Requirement 3 
Approved Options In Major Area of Study 9 
Elective 3 

Total CredUs < 15 

Semester 3 Credits 
Arts and Science Requirement 3 
Approved Options in Major Area of Study 9 
Elective 3 

Total CredUs 15 

Semester 4 Credits 
Arts and Science Requirement 3 
Approved Options In Major Area of Study 9 
Elective 3 

Total Credits 15 

Total Minimum Credits for Graduation 60 

For 'Restrictions and Interpretations' concerning the pro­
gram requirements for EngUsh, Elective, and Arts and 
Science courses, refer to the section entUled "Graduation 
Requirements". 
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INTERIOR DESIGN 

PROGRAMS OFFERED 

Diploma - Interior Design 
(Interior Design Assistant) 

PROGRAM CONSULTANTS 

Dean, Faculty of Business Studies and Applied Arts 
D. Thomas 

Chairperson, Department of Interior Design 
J. Smith 

GENERAL INFORMATION 

The field of Interior design specializes In the development 
of aesthetically unified and functional environments for 
both residential and commercial projects. Program re­
quirements emphasize the study and development of prac­
tical design skills. Fundamentals of design, design 
analysis, space planning and programming, building con­
struction and materials, the effects of colour, texture, and 
lighting, technical drawing, specification writing, creativi­
ty and a knowledge of business practices are all essential 
components of the profession. 

The Interior Design Program at Mount Royal CoUege pro­
vides students with the skills and knowledge necessary 
to work as Interior Design Assistants to professional 
designers, architects, housing developers, and others. The 
emphasis of the Interior Design Program at Mount Royal 
College Is to prepare the graduate to enter the design field 
Immediately. Recognition as a qualified Interior Designer 
will require several years of work experience In the In­
terior design Industry and/or further education. Students 
should note that professional quaUflcatlons vary from pro­
vince to province. 

Students intending to transfer to other educational Institu­
tions should be aware that acceptance Into these programs 
Is solely dependent on the receiving Institution. Credit for 
studies at Mount Royal College Is reviewed on an In­
dividual basis at most Institutions. 

A great deal of work outside the classroom is required to 
provide the student with the understanding necessary to 
complete the program. 

THIS PROGRAM IS ACCREDITED BY THE FOUNDA­
TION FOR INTERIOR DESIGN EDUCATION AND 
RESEARCH. 

Admission Requirements Applicants must possess the 
equivalent of an Alberta High School Diploma or have left 
high school and be 18 years of age or older by the last 
day of the semester to which they are being admitted. 

In addition to meeting the general admission re­
quirements, diploma program apphcants will be screen­
ed to ensure that they meet basic standards that wlU give, 
them a realistic chance for success in the Interior Design 
Program. These screening procedures usually Include 
compulsory attendance at a departmental orientation pro­
gram, and submission of a portfolio. After applying for 
admission, applicants will be sent further instructions 
regarding these screening procedures. 

NOTE: APPLICATIONS MUST BE RECEIVED WITHIN 
THE FIRST SIX (6) WEEKS, AFTER THE LAST MON­
DAY IN JANUARY FOR THE FOLLOWING ACADEMIC 
YEAR. 

Program Deposit All students accepted into the Interior 
Design Program wiU be required to pay a $50 non­
refundable deposit, within two weeks of notification of 
acceptance Into the program. 

Continuance in the Program Students who fail to 
achieve a minimum grade of ' C (2.0 GPA) In each of aU 
required core courses In the program will not be allowed 
to continue In Interior Design core courses In the subse­
quent semester, and must repeat any required core 
courses in which the ' C minimum was not met. This 
grade requirement does not apply to the English require­
ment, the four Arts and Science courses, and approved 
options. A minimum grade of 'C is required In all Interior 
Design core courses in order to qualify for a diploma. 

CURRICULUM 

Diploma - Interior Design 
Semester 1 Credits 
English 1112 or 2201 (see note below) 3 
Arts and Science Requirement 3 
Interior Design 1150 - Design I 5 
Interior Design 1152 -

Technical Design and Drafting I 5 
Interior Design 1156 - Graphic Presentation I 2 
Interior Design 1158 - Materials I 1 
Interior Design 1164 - Interior Design Business 

Principles and Practices I i 

Total CredUs £0 

Semester 2 Credits 
Arts and Science Requirement 3 
Interior Design 1151 - Design II 5 
Interior Design 1157 - Graphic Presentation II . . . . 2 
Interior Design 1159 - Materials II 1 
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Interior Design 1163 - Technical Design and 
Drafting II 5 

Interior Design 1165 - Interior Design Business 
Principles and Practices II 1 

Approved Option* 3 

Total Credits 20 

*Approved options Include: INDS 1110, 1113, 1221, 1227. 
AU students proceeding to second year are required to 
complete summer work, Interior Design 1211. 

Students who completed the requirements for Semester 
1 and 2 are eligible to continue In Semesters 3 and 4. 

Semester 3 Credits 
Arts and Science Requirement 3 
Interior Design 1211 - Summerwork 1 
Interior Design 1250 - Design III 4 
Interior Design 1252 - Technical Design and 

Drafting III 5 
Interior Design 1256 - Graphic Presentation III . . . . 2 
Interior Design 1258 - Materials III 1 
Interior Design 1264 - Interior Design Business 

Principles and Practices III 1 

Total CredUs 17 

Semester 4 Credits 
Arts and Science Requirement 3 
Interior Design 1251 - Design IV 4 
Interior Design 1253 - Technical Design and 

Drafting IV 5 
Interior Design 1257 - Graphic Presentation IV . . . . 2 
Interior Design 1265 - Interior Design Business 

Principles and Practices IV 1 

Total CredUs 15 

Total Credits for Graduation 72 

For 'Restrictions and Interpretations' concerning the pro­
gram requirements for English, Elective, and Arts and 
Science courses, refer to the section entitled "Graduation 
Requirements". 

..^^ 
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JOURNALISM 

PROGRAMS OFFERED 

Diploma - Journalism 

PROGRAM CONSULTANTS 

Dean, Faculty of Business Studies and Applied Arts 
D. Thomas 

Chairperson, Department of Communications 
R. MacDonald 

GENERAL INFORMATION 

Program Deposit All students accepted Into the Jour­
nalism Program will be required to pay a $50 non­
refundable deposU wUhln two weeks of notification of ac­
ceptance Into the program. 

Continuance in The Program Students who fail to 
achieve at least a minimum of ' C grade In any required 
course In the program will be disqualified from the pro­
gram and will not be allowed to continue In the program 
in the subsequent semester. This grade requirement does 
not apply to EngUsh 1112 or 2201, the four Arts and 
Science required courses, and electlves. Students who 
have been dlsquaUfled may apply for re-admlsslon to the 
program and must repeat any required courses In which 
the 'C minimum was not met. 

A minimum grade of ' C Is required In all Communica­
tions and required courses In order to qualify for a 
diploma. 

This program Is designed to give students the academic 
background and skills required for modern journalism. 
Courses are taught In a classroom-newsroom setting In 
which students are responsible for the publication of a 
newspaper. All student assignments are designed to pro­
vide practical experience In the various phases of 
newspaper production Including reporting, editing, and 
publication design. 

After two years of study at Mount Royal College, students 
have either gone directly Into employment or have gone 
to universities to complete degrees. Students have usual­
ly been employed by small and medium-size dally 
newspapers and an Increasing number of weekly 
newspapers, primarily in Western Canada. Students who 
wish to complete degrees have transferred to some 25 
American universities in the Pacific Northwest, Califor­
nia and the Midwest. In Canada, students transfer 
primarily to Carleton University. 

Admission Requirements AppUcants must possess the 
equivalent of an Alberta High School Diploma or have left 
high school and be 18 years of age Or older by the last 
day of the semester to which they are being admitted. 

Applicants will be required to submit a portfolio outlin­
ing their background and Including samples of their 
writing. They must also have passed Typing 10 or its 
equivalent. All applicants who meet the basic admission 
requirements will be further screened at a testing session. 
Students will be tested for basic reading, writing, and 
critical thinking skills. In addition, students will be 
evaluated on their performance in current affairs tests, 
writing submissions, and an Interview. 

CURRICULUM 

Diploma -Journalism 
Semester 1 Credits 
English 1112 or 2201 (see note below) 3 
Communications 1120 -

Introduction to Journalism 3 
Communications 1180 -

History of the Mass Media 3 
Political Science 1120 3 
Secretarial Arts 1131 - Beginning Shorthand 

(Forkner) 3 

Total CredUs 15 

Semester 2 Credits 
Arts and Science Requirement 3 
Arts and Science Requirement 3 
Communications 1212 - General Reporting 3 
Political Science Elective* 3 
Communications 1141 -

Introduction To Photojournalism 3 : 

Total Credits 15 

* Students are recommended to take PoUtlcal Science 
1110. 

Semester 3 Credits 
Arts and Science Requirement 3 
Arts and Science Requirement 3 
Communications 1219 - Editing I 4 
Communications 1222 - Reporting Public Affairs ,. 3 
Communications 1243 - Advanced PhotojournaUsm 

or Elective 3 

Total CredUs . .. . • 16 
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Semester 4 Credits 
Communications 1221 - Senior Editing 3 
Communications 1225 -

Senior Public Affairs Reporting 3 
Communications 1274 - Problems of Mass Media I . 3 
Communications 1280 -

Magazine Writing and Production 3 
Communications 1290 - Journalism Practlcum 3 

Total Credits 15 

Total Credits for Graduation 61 

In semester four. Communications 1290 Is the only course 
students take during the month of January. In the re­
mainder of the semester four courses are taken February 
through April at an accelerated rate. This means no non­
communications courses can be taken In semester four. 

For 'Restrictions and Interpretations' concerning the pro­
gram requirements for English, Elective, and Arts and 
Science courses, refer to the section entitled "Graduation 
Requirements". 
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LEISURE SERVICES 

PROGRAMS OFFERED 
- utilize communUy resources such as social, public and 
civic service agencies, In planning weU-balanced leisure 

Diploma - Leisure Services (Recreation Management) 
Diploma - Leisure Services (Recreation Therapy) 
Diploma - Leisure Facilities Operations 

PROGRAM CONSULTANTS 

Dean, Faculty of Community and Health Studies 
D. Stouffer 

Chairperson, Department of Leisure Services and Physical 
Education 

T. Wright 

services. 

GENERAL INFORMATION 

This program Is designed to offer students a broad educa­
tion In the field of leisure services. Graduates of the pro­
gram become recreation workers In various community 
recreation agencies, Institutions, municipal parks and 
recreation departments, commercial enterprises, and in­
dustrial settings. 

Leisure Services Is a two-year career program which at­
tempts to teach the principles of recreation leadership. 
It is designed to emphasize the Importance of the total 
development of each Individual's physical, social, emo­
tional, and psychological needs in the social environment 
of recreational activities. 

In order to be successful, the graduate should have ac­
quired the foUowlng competencies which have been Iden­
tified In the Leisure Services course work. Students with 
a Diploma In Leisure Services will be able to: 

- use their recreation philosophy as a foundation for their 
work; 
- acknowledge ethical standards and their application to 
leisure services; 
- have sufficient knowledge of program areas In the field 
of leisure to maintain a balanced program; 
- apply knowledge of normal physical, psychological, and 
social development of man to program planning and 
leadership; 
- apply the techniques of communication and leadership 
to groups; 
- develop a personal comprehensive leadership style; 
- develop a program planning style which takes Into con­
sideration clients' needs, skill progression, objectives, 
facilities and resource management, budget, evaluation 
and administrative theory; 

Admission Requirements Applicants for aU Leisure Ser­
vices Programs must possess the equivalent of an Alber­
ta High School Diploma or have left high school and be 
18 years of age or older by the last day of the semester 
to which they are being admitted. 

All students making application for a diploma program 
wlU complete a questionnaire designed by the Department 
In order to determine a student's previous education, prac­
tical experience in recreation, general understanding of 
the profession, and a statement of the student's future 
career plans. 

A faculty committee will review the assessment tests ad­
ministered to all entering students. 

AU applications, questionnaires and testing resuUs wlU be 
reviewed by the Department to determine successful ap­
plicants. A personal Interview may be requested by the 
Department. 

Program Deposit AU students accepted Into the Leisure 
Services Programs will be required to pay a $50 non­
refundable deposit, within two weeks of notification of 
acceptance Into the program. 

CURRICULUM 

Diploma Programs 

The two year professional diploma course for prospective 
Leisure Service workers has been designed to offer three 
routes: 
Leisure Services (Recreation Management) 
Leisure Services (Recreation Therapy) 
Leisure Services (Leisure Facilities Operations) 

Program development should be discussed with a Leisure 
Services advisor. 

Diploma - Leisure Services 
(Recreation Management) 
Semester 1 Credits 
English 1112 or 2201 (see note below) 3 
Arts and Science Requirement 3 
Leisure Services 1111 - Education for Leisure 3 
Leisure Services 1131 - Direct Leadership 3 
Leisure Services 1150 - Practlcum I 2 

Total CredUs 14 

Semester 2 Credits 
Arts and Science Requirement 3 
Arts and Science Requirement 3 
Leisure Services 1210 - Program Planning 3 
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Leisure Services 1213 -
Survey of Facility Planning 3 

Leisure Services 1261 -
Survey of Disabling Conditions 3 

AUled Health 1183 - Principles of First Aid 2 

Total CredUs 17 

Semester 3 Credits 
Leisure Services 1147 - Introduction to 

Voluntarism 3 
Leisure Services 1240 - Leadership Theory 3 
Leisure Services 1243 - Administration 

of Leisure Services 3 
Leisure Services 1246 -Marketing for Recreation 

and Sport 3 
Leisure Services 1250 - Practlcum II 4 

Total CredUs 16 

Semester 4 Credits 
Leisure Services 1175 - Introduction to Tourism . . . 3 
Leisure Services 1254 - Research Project . . ^ 3 
Arts and Science Requirement 3 
Elective 3 
Elective 3 

Total Credits 15 

Total Credits for Graduation 62 

For 'Restrictions and Interpretations' concerning the pro­
gram requirements for English, Elective, and Arts and 
Science courses, refer to the section entitled "Graduation 
Requirements". 

Diploma - Leisure Services 
(Recreation Therapy) 

Semester 1 Credits 
English 1112 or 2201 (see note below) 3 
Arts and Science Requirement 3 
Leisure Services 1111 - Education for Leisure 3 
Leisure Services 1131 - Direct Leadership 3 
Leisure Services 1150 - Practlcum I 2 

Total Credits 14 

Semester 2 Credits 
Arts and Science Requirement 3 
Arts and Science Requirement 3 
Leisure Services 1260 - Program Planning In 

Institutions for the Handicapped and 
Disabled 3 

Leisure Services 1261 - Survey of Disabling 
Conditions 3 

Leisure Services 1270 - Leisure Counselling 3 
Allied Health 1183 - Principles of First Aid 2 

Total Credits 17 

Semester 3 Credits 
Leisure Services 1240 - Leadership Theory 3 
Leisure Services 1250 - Practicum II 4 
Leisure Services 1266 - Music and Movement 

Activities in Recreation Therapy 3 
Leisure Services 1268 - Creative Arts In 

Recreation Therapy 3 
Leisure Services 1274 - Leisure Services 

for the Elderly 3 

Total Credits 16 

Semester 4 Credits 
Leisure Services 1147 - Introduction to 

Voluntarism 3 
Leisure Services 1254 - Research Project 3 
Arts and Science Requirement 3 
Elective 3 
Elective 3 

Total CredUs 15 

Total Credits for Graduation 62 

For 'Restrictions and Interpretations' concerning the pro­
gram requirements for EngUsh, Elective, and Arts and 
Science courses, refer to the section entitled "Graduation 
Requirements". 

Diploma - Leisure Services ' 
(Leisure Facilities Operations) 
This Is a two-year joint program between the Southern 
Alberta Institute of Technology and Mount Royal CoUege. 
Students must spend the first year of the program at SAIT. 
The second year will be at Mount Royal CoUege. 

It Is designed to prepare individuals who are interested 
In pursuing a career In facility operations including both 
the programming and maintenance-operations functions. 

Although geared to meeting the needs of smaller 
municipalities, opportunities for employment are also 
available In larger urban areas. 

SAIT Year 

Term 1 
Introductory Letter Writing 
Effective Letter Writing 
Orientation 
Technical Mathematics 
Human Relations 
Indoor Facilities 
Drafting 
Recreational Activities 
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Term 2 
Swimming Pool Operations 
Facility Management 
Low Pressure Boilers 
Building Maintenance I 
First Aid and Safety 

Term 3 
Ice Making and Maintenance 
Building Maintenance II 
Mechanical Room Maintenance 
Electrical Fundamentals 
Energy Management 

Term 4 
Turf Construction and Irrigation 
Outdoor Facilities 
Surveying 
Camps and Waterfronts 
Small Engines 
Building Maintenance III 

Mount Royal CoUege Year 

Semester 1 Credits 
Leisure Services 1147 - Introduction to 

Voluntarism 3 
Leisure Services 1240 - Leadership Theory 3 
Leisure Services 1243 - Administration 

of Leisure Services 3 
Leisure Services 1246 - Marketing for Sport 

and Recreation 3 
Leisure Services 1250 - Practicum II 3 

Total CredUs 16 

Semester 2 Credits 
Arts and Science Requirement 3 
Arts and Science Requirement 3 
Leisure Services 1210 - Program Planning 3 
Administration 1130 - Principles of Management . . 3 
English 1112 , 3 

Total CredUs 15 

Total MRC Credits for Graduation 31 

For 'Restrictions and Interpretations' concerning the pro­
gram requirements for English, Elective, and Arts and 
Science courses, refer to the section entitled "Graduation 
Requirements". 
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MUSIC PERFORMANCE 

PROGRAMS OFFERED 

Diploma - Music Performance 

PROGRAM CONSULTANTS 

Director, Conservatory of Music and Speech Arts 
N. Burgess 

Co-ordinator, Music Performance Program 
S. Nadler 

GENERAL INFORMATION 

Young musicians headed for professional career^ In music 
discover that their success will depend primarily on the 
sklUs and competencies they demonstrate as performers. 
In high schools. In universities, and at music schools, 
students find it difficult to develop the requisite perfor­
mance skills because the academic requirements of these 
programs leave students with Insufficient time to prac­
tice, and few opportunities to perform. 

In response to the special needs of young musicians who 
may have the potential to become professional per­
formers. Mount Royal CoUege has developed a new 
Diploma Program in Music Performance. Our new pro­
gram is different In that It alters the balance of the con­
ventional music performance program by placing the 
emphasis on the development of performing skills. 

Music Performance will allow students about five hours 
a day for concentrated practice and will give them the op­
portunity to develop their performance skills under very 
careful guidance. A student's average weekly schedule 
wUl include two hours of private lessons, two hours 
chamber ensemble, three hours of combined literature, 
repertoire and master class, four hours of theory, three 
hours of liberal studies (Arts and Science), three hours of 
orchestral ensemble or choir, and perhaps of greatest Im­
portance, time to practice and opportunities to perform. 

The program is designed to prepare students for positions 
in professional performing organizations or for further 
studies at Institutions like the JuUlard School of Music, 
the Banff Centre, the Manhattan School of Music, or the 
Royal College of Music In London. In addition, students 
may be Interested In furthering their studies In performer 
diploma programs offered at the University of Western 
Ontario or Indiana University. Others may elect to enter 
degree programs at a variety of universities. 

To accomodate those students who wish to continue their 
studies In university degree programs/ the diploma pro­
gram has been developed in close consultation with a 
number of prominent universities. All have agreed, In 
principle, to transfer privileges and most have entrance 
tests which would allow for placement In advanced levels 
If competencies are demonstrated. 

Admission Requirements Applicants must possess the 
equivalent of an Alberta High School Diploma or have left 
high school and be 18 years of age or older by the last 
day of the semester to which they are being admitted. 

Note: Those students lacking Alberta Senior Matricula­
tion requirements should be advised that they will en-
counter difficulty should they wish to transfer to other 
Canadian Institutions. "' 

Additional Admission Requirements AppUcants who 
meet the general requirements above will be selected on 
the basis of their standing in the foUowlng: 

Performance Background 
Applicants must exhibit proof of performance skills at, 
or equivalent to, at least a Grade IX Conservatory Level. 

Audition 
Applicants will be required to have a half-hour audition 
at which they must play representative works from dif­
ferent periods. 

Placement Tests 
Placement tests In music theory, history and keyboard are 
required. 

Program Deposit All students accepted Into the Music 
Performance Program will be required to pay a $50 non­
refundable deposit within two weeks of notification of ac­
ceptance Into the program. There Is also an additional fee 
of $100 per semester over and above the standard Col­
lege fees. 

CURRICULUM 

Diploma - Music Performance 

Semester 1 Credits 
Arts and Science Requirement 3 
MUSA 1131 - Piano Instruction 

for Non-Piano Playing Students 1 
MUSC 1104 - Chamber Ensemble I 2 
MUSC 1108 - Repertoire/LUerature 2 
MUSC 1109 - Theory of Music I 3 
One of MUSC 1115, 1214, 1215, or 1216 -

Chorus OR One of MUSC 1119, 1219, 1220, 
or 1221 Orchestra j 

MUSD 1100 - Principal Instrument and Voice 4 

Total CredUs 15 
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Semester 2 Credits 
Arts and Science Requirement 3 
MUSA 1231 - Piano for Non-Piano Playing Students II 1 
MUSC 1120 - Chamber Music II 2 
MUSC 1121 - Repertoire/Literature II 2 
MUSC 1123 - Theory of Music II 3 
One of MUSC 1214, 1215, or 1216 - Chorus OR 

One of MUSC 1219, 1220, or 1221 Orchestra . . . . 1 
MUSD 1200 - Principle Instrument or Voice 4 

Total CredUs 16 

Semester 3 Credits 
English 1112 or 2201 (see note below) 3 
Arts and Science Requirement 3 
One of MUSC 1215 or 1216 - Chorus OR 

One of ^ U S C 1220, or 1221 Orchestra 1 
MUSC 1230 - Chamber Music III 2 
MUSC 1231 - Repertoire/LUerature III 2 
MUSC 1232 - History of Music I 3 
MUSD 1300 - Principal Instrument or Voice 4 
MUSA 1331 - Piano (If required) 1 

Total CredUs 19 

Semester 4 Credits 
Arts and Science Requirement 3 
MUSC 1216 - Chorus IV OR MUSC 1221 -

Orchestra IV 1 
MUSC 1240 - Chamber Ensemble IV 2 
MUSC 1241 - Repertoire/LUerature IV 2 
MUSC 1242 - History of Music II 3 
MUSC 1250 - Recital 2 
MUSD 1400 - Principal Instrument or Voice 4 
MUSA 1431 - Piano (If required) 1 

Total CredUs 18 

Total Credits for Graduation 65-69 

For "Restrictions and Interpretatatlons" concerning the 
program requirements for English, Elective, and Arts and 
Science courses, refer to the section entitled "Graduation 
Requirements". 

Students will be exempted from piano study If they can 
display a level of playing at least equivalent to Grade 6. 
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NURSING 

PROGRAMS OFFERED 

Diploma - Nursing 
Certificate - Post-Basic Mental Health Nursing 

PROGRAM CONSULTANTS 

Dean, Faculty of Community and Health Studies 
D. Stouffer 

Chairperson, Department of Allied Health 
D. Hinde 

GENERAL INFORMATION - DIPLOMA 

This program Is designed to promote the necessary skills 
In providing nursing care, primarily in the clinical setting. 
It Is also designed to help students develop an awareness 
of how the individual and/or family relates to their com­
munity. 

The program provides theory and practice which will 
enable students to assess patient problems, plan. Imple­
ment, and evaluate patient care. The helping relationship 
is emphasized to assist students In functioning at a begin­
ning level nursing position. 

In addition to specific nursing courses, the program In­
cludes social and biological science courses which pro­
vide students with principles to be applied to the practice 
of nursing. Students obtain experience In a variety of 
clinical settings (inclusive of acute care areas such as 
maternity, medicine, surgery, psychiatry, and may obtain 
clinical experience In extended care areas such as 
geriatrics or rehabilitation). 

The nursing program Is 88 weeks In length comprised of 
4 regular semesters, 2 spring semesters, and a final sum­
mer Internship experience designed to facilitate transition 
into the nursing work-force. 

After successful completion of the Nursing Program (aU 
required nursing courses and support courses, according 
to the grading policies established by the nursing facul­
ty), the student is eUglble and required to write the Cana­
dian Nurses' Association Testing Service Examination. 
Successful completion of the C.N.A.T.S. Examination 
enables the student to apply for registration with the pro­
fessional association (Alberta Association of Registered 
Nurses). 

Once registration Is granted by the professional associa­
tion (Alberta Association of Registered Nurses), the 
graduate of the Diploma Nursing Program Is able to prac­
tice nursing as a Registered Nurse. 

THIS PROGRAM IS EVALUATED AND APPROVED AC­
CORDING TO THE REGULATIONS GOVERNING 
NURSING EDUCATION PROGRAMS IN THE PRO­
VINCE OF ALBERTA LEADING TO NURSING 
REGISTRATION, AS PUBLISHED BY THE AUTHORI­
TY OF THE UNIVERSITIES CO-ORDINATING COUN­
CIL (MAY 1982). 

Admission Requirements - Diploma 

Regular Admission * 

1. Alberta High School Diploma or equivalent, and 
2. 60% minimum average In five (5) matriculation Grade 

12 subjects (as listed below) and a mark of no less than 
50% In: 
(a) English 30 
(b) Biology 30 
(c) one other science: Chemistry 30, Physics 30, 

Mathematics 30, Mathematics 31 
(d)and two other subjects: Economics 30, a language 

30 other than English, Social Studies 30, or an addi­
tional science. 

For out-of-province equivalents, see the section called 
"Matriculation From Outside Alberta" located In the 
University Transfer section. 

Mature Admission* 
1. Minimum age - 23 years 

and 
2. 60% average and a mark of no less than 50% in: 

(a) EngUsh 30 
(b) Biology 30 
(c) One of: Chemistry 30, Mathematics 30, 

Mathematics 31, Physics 30, Economics 30, a 
language 30 other than English, Social Studies 30. 

AU applicants are required to have: 

1. a recent medical examination; 
2. updated Immunization (upon acceptance Into the 

program); 
3. completed pre-admlsslon assessment tests; 
4. Basic SklUs Assessment Test (pre-admlsslon testing and 

basic skills assessment are compulsory); 
5. on accepted admission to the program and prior to the 

first day of classes, students are required to have and 
present vaUd and current Cardlo-pulmonary Resuscita­
tion (Basic Life Support) certification. 

All applicants will be reviewed with respect to admission 
requirements and Information obtained from pre­
admission assessment tests by the Diploma Nursing Pro­
gram Admissions Committee. A personal interview may 
be required upon request of the Admissions Commit­
tee/Nursing Faculty. 
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Nursing Is a Umlted enrollment program. Students are ad­
vised to apply early and to complete all admission re­
quirements as quickly as possible. Each completed 
application will be reviewed In order of receipt. Students 
who expect to complete academic requirements by June 
of any year should not wait for their final transcripts 
before applying. Applications will be accepted on or after 
the last Monday in January for the following academic 
year. Applications will be accepted until full enrollment 
Is reached. 

*Note: Post-secondary courses can not be used to satisfy 
the high school entrance requirements. 

Program Deposit All students accepted Into the Nurs­
ing Program will be required to pay a $50 non-refundable 
deposit within two weeks of notification of acceptance 
Into the program. FaUure to pay this deposit results In the 
forfeit of a place in the program. The $50 will be credited 
to tuition when you enter the program. 

Auditing Courses Special permission must be granted 
by the Nursing Department for students to audit nursing 
theory courses. Students who audit theory courses are not 
allowed to participate In clinical experiences. 

Continuance in the Program In order to be considered 
as continuing students of record In the Nursing Program, 
students must maintain a minimum ' C grade In concur­
rent corequisite nursing courses (theory courses and ap-
phed clinical courses). See Grading Policies: Nursing 
Courses. 

Students who fall to maintain the required ' C average In 
concurrent corequisite nursing courses will be withdrawn 
from the Nursing Program. 

In addition, students who fall to maintain a minimum 
grade of ' C In required non-nursing or support courses 
will be withdrawn from the Nursing Program. 

Students who are no longer students of record In the Nur­
sing Program may apply for readmlssion to the Nursing 
Program. Students may repeat nursing courses only at the 
discretion of, and with permission of, the Diploma Nurs­
ing Faculty. 

Credit Policy Nursing Courses (Concurrent corequisite 
theory and applied clinical practice courses): 

In order to receive credit for concurrent corequisite nur­
sing courses, students are required to maintain a 
minimum of a 'C grade In each nursing course. Failure 
In an applied cUnical course precludes the student receiv­
ing credit for the concurrent theory course. Failure In a 
theory course precludes the student receiving credit for 
the concurrent cUnlcal course. 

Failure to receive credit In either situation results In 
withdrawal from the nursing program as above, and 
students must reapply for admission. 

If readmlssion Is granted, students are required to repeat 
both concurrent corequisite nursing courses and to main» 
tain a minimum of a ' C grade In concurrent corequisite 
nursing courses to be considered students of record in the 
program. 

Clinical Course Probation Policy Students who are 
having difficulty maintaining a satisfactory level of per­
formance (minimum ' C grade) In applied cUnlcal practice 
courses may be put on probation at any time throughout 
the course. A clinical probation contract must be com­
pleted by the Instructor and copies provided for the stu­
dent and Instructor. In addition, the following policies 
apply: 

(a) Students may go on clinical probation only once after 
completing Nursing 1150/1151. Subsequent perfor­
mance in all clinical courses must be satisfactory \ 
(minimum 'C' grade) or an Instructor Initiated 
withdrawal will occur. 

(b) Students will not proceed to the next set of concur­
rent corequisite nursing courses on clinical probation 
except in extenuating circumstances. In which case the 
length of probation will be determined by the Instruc­
tors Involved after consultation with the Program Co­
ordinator and Department Chairman. Extenuating cir­
cumstances shall not apply to Nursing 1261: Nursing 
Internships. Students may not proceed from Nursing , 
1258/59 into Nursing 1261 on clinical probation. 

(c) Students may be placed on probation In a clinical 
course at any time. 

(d) Clinical probation Is an Instructional prerogative. A 
student may fail a clinical practice course at any time 
during that course If the clinical performance of that 
student Is questionable In relation to her/his delivery 
of safe patient care. 

Readmlssion Any student who discontinues or is 
withdrawn from the Nursing Program must apply for 
readmlssion. This readmlssion appUcatlon must be receiv­
ed by the Registrar's Office at least eight weeks prior to 
the last day of classes In the semester preceding the 
semester to which the appUcant wishes to re-enter. The 
request for readmlssion must be submitted to the AUled 
Health Department, Diploma Nursing Faculty, for ap­
proval. 

Graduation Requirements In addition to the general 
graduation requirements, a minimum grade of 'C is re­
quired In aU nursing courses and In: Biology 1212, 1220, 
1221; Psychology 2205, 1240; English 1112 or 2201; and 
Sociology 2201. 

Students will be required to meet all of the program re­
quirements In order to be awarded a diploma in nursing. 
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CLASS EXEMPTION ROUTE OPTION 

As part of a pilot study, graduates of Alberta Vocational 
Centre Competency Based Nursing Assistant Program 
(1980) are eUglble to apply for class exemptions In Nurs­
ing 1150 and Nursing 1151 In the first semester. 

For further Information about this Class Exemption Route, 
Alberta Vocational Centre graduates may contact the 
Registrar's Office or the Nursing and Allied Health 
Department ON APPLICATION TO THE DIPLOMA 
NURSING PROGRAM. 

REGISTRATION EXAMINATIONS 

Students who have successfully completed the nursing 
program requirements, and who have been awarded the 
diploma In nursing, are eligible and required to write the 
Canadian Nurses' Association Testing Service Examina­
tion. The C.N.A.T.S. Examination Is administered by the 
Professional Examinations Office as prescribed by the pro­
fessional Examinations Board In nursing of the Univer­
sities Co-ordinating Council. Students eligible to write the 
C.N.A.T.S. Examination must: 

(l)make application to write the C.N.A.T.S. Examination 
for the Professional Examinations Office, so that the 
completed application and required fees are received 
by the Professional Examinations Office at least ten 
weeks prior to the desired/scheduled writing dates. 

(2)pay the required fees to wrUe the C.N.A.T.S. Ex­
amination. 

(3)request program transcripts, which confirm their pro­
gram completion and awarding of the Diploma In Nur­
sing from Mount Royal College, be forwarded to the 
Professional Examinations Office and the Alberta 
Association of Registered Nurses. 

Program candidates are required to successfully pass the 
C.N.A.T.S. Examination to qualify for registration with 
the professional association (Alberta Association of 
Registered Nurses). 

The Diploma Nursing Program will be notified as to the 
success of aU candidates In the C.N.A.T.S. Examination 
and subsequent qualification for registration In Alberta. 
Students must apply for Temporary Work permits from 
the Alberta Association of Registered Nurses In order to 
work In Alberta from the time of program completion un­
tU such time as they are notified of successful qualifying 
scores on the C.N.A.T.S. Examination and receive official 
registration status. 

Guidelines for Students to Complete Courses in 
Specific Content Area 

Requirements are stipulated by the Professional Associa­
tion (Alberta Association of Registered Nurses) for the 
wrUlng of the C.N.A.T.S. Examination. Students who have 
failed their Examination twice, and foreign students 
and/or other nurses with course deficiencies, are required 
to repeat recommended courses or take new course work. 

Students must apply to the Nursing and Allied HeaUh 
Department for written permission to enter a specific 
course In the Nursing Program. If an equivalent course 
can be presented to meet the stipulated requirement, the 
student may be aUowed admission Into the program. In 
addition, students must apply to the Professional Associa­
tion (Alberta Association of Registered Nurses)/Profes-
slonal Examinations Board for approval to enroll In the 
specific course. 

GRADUATE NURSES FROM COUNTRIES 
OTHER THAN CANADA 

Graduates from countries other than Canada must meet 
the following requirements: 
(1) Confirmation from the Alberta Association of 
Registered Nurses that the applicant is a graduate nurse 
from another program/country; that she/he would be eligi­
ble to write the C.N.A.T.S. Examination; and that she/he 
would be eligible to practice nursing in Alberta upon suc­
cessful completion of a course. 

(2) Pass an English proficiency test (oral/aural and writ­
ten) administered by Mount Royal College. 

(3) Personal interview may be required upon request of 
the Admissions Committee. 

(4) Review major curriculum threads, college policies, 
assignment expectations and clinical expectations prior 
to or Initially in the course. 

If the student does obtain admission, it is required that 
the student: 

(1) Be considered as any other student In the course and 
that she/he be responsible for the behaviours stated in the 
course outline. 

(2) Be subject to grading/continuance and credit policies 
outlined in this calendar and as per the course outline. 

The Nursing and Allied Health Department of Mount 
Royal College will notify the Alberta Association of 
Registered Nurses of the student's eUglbUUy to rewrite 
the C.N.A.T.S. Examination upon satisfactory completion 
of the necessary content, if satisfactory clinical and 
academic progress has been achieved as outlined above. 
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CURRICULUM 

Students wishing to take required non-nursing courses 
prior to admission to the Nursing Program should con­
tact program advisors regarding policies. 

Diploma - Nursing 
Semester 1 (FaU, first year) Credits 
English 1112 or 2201 (see note below) 3 
Nursing 1150 - Introductory Concepts of 

Nursing Process ^ 7 
Nursing 1151 - AppUed Introductory 

Nursing Process 4 
Biology 1220 - Anatomy and Physiology I 4 
Math 1003 (one credU, not 

credited toward graduation) -

Total Credits 18 

Semester 2 (Winter, first year) Credits 
Nursing 1152 - Introductory Medical-

Surgical Nursing 6 
Nursing 1153 - Applied Introductory 

Medical-Surgical Nursing Process 5 
Biology 1221 - Anatomy and Physiology II 4 
Psychology 2205 - Introductory Psychology I 3 

Total CredUs 18 

Spring Semester (8 weeks) Credits 
Nursing 1154 - Intermediate Medical-

Surgical Nursing 3 
Nursing 1155 - AppUed Intermediate 

Medical-Surgical Nursing Process 3 
Sociology 2201 - Introductory Sociology 3 

Total Credits 9 

Semester 3 (FaU, second year) Credits 
Each student must complete four of the following 8 week 
nursing courses In this semester. Concurrent nursing 
courses must be taken In the same semester. 
Nursing 1250 - Care of the Family: Advanced 

Medical-Surgical Nursing (3) 
and 
Nursing 1251 - AppUed Advanced 

Medical-Surgical Nursing Process (3) 

OR 
Nursing 1252 - Care of the Family: Maternity Nursing(3) 
and 
Nursing 1253 - Applied Maternity Nursing Process .(3) 

OR 
Nursing 1254 - Care of the Family: Mental Health 

Nursing (3) 
and 
Nursing 1255 - Applied MentalHealth Nursjng Process (3) 

OR 
Nursing 1256 - Care of the Family: Pediatric Nursing (3) 
and 
Nursing 1257 - Applied Pediatric Nursing Process . .(3) 

Nursing Courses (4 courses x 3 credits) 12 
Microbiology 1212 - Microbiology and Infectious 

Diseases In Health Care 4 
Psychology 1240 - Life Span Development 3 

Total CredUs 19 

Semester 4 (Winter, second year) Credits 
Each student must complete the four remaining nursing 
courses of those Usted above, which were not completed 
In the fall semester: 
Nursing courses (4 courses x 3 credits) 12 
Approved Option 3 
Approved Option 3 

Total Credits 18 

Spring Semester II (8 weeks) Credits 
Nursing 1258 - Professional and Career 

Responsibilities 2 
Nursing 1259 - Integrated Nursing Practice 6 

Total Credits 8 

Summer Semester I (8 weeks) Credits 
Nursing 1261 - Nursing Internship 5 

Total Credits .5 

Total Credits for Graduation 95 
For "Restrictions and Interpretations" concerning the pro­
gram requirements for EngUsh, Elective, and Arts and 
Science courses, refer to the section entitied "Graduation 
Requirements". 

• ^ 
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NURSING - POST-BASIC MENTAL HEALTH 

GENERAL INFORMATION 

The certificate program Is designed for post-basic study 
for registered nurses wishing to develop skills and exper­
tise in the areas of Mental Health Nursing. It Is a 
competency-based program and as a clinical course Is 
designed to prepare the practitioners to deal effectively 
with mental health concerns In a variety of settings such 
as psychiatric units of general hospitals, mental hospitals, 
forensic units, auxiliary hospitals, community mental 
health settings and In other areas of Alberta's expanding 
mental health care facilities. 

Pattern of Study: Distance Delivery (Home Study) 

Distance delivery refers to a method of presenting course 
material which minimizes instructor/student one-to-one 
contact. Theory courses are designed using a combina­
tion of the following: 

* 
1. Independent Study 
2. Teleconferences 
3. On-campus workshops 
4. Instructor/student telephone conferences 

Computer managed learning allows students to proceed 
at their own pace. 

Students may assume either a part-time or full-time 
equivalent status (12 credits or more). Each course will 
require from six to eight hours per week study time, plus 
an hour-long teleconference approximately every three 
weeks. There Is a day long on-campus workshop required 
for most courses. 

Part-time students wlU be granted five years from the time 
of Initially beginning the Post-Basic Mental Health Nurs­
ing courses to complete requirements for the certificate, 
however, most students complete the program In two to 
three years. 

Clinical practica are arranged for each student by the pro­
gram faculty depending on the student's learning needs, 
skUl development and competence, as assessed by pro­
gram faculty, and on availability of clinical facilities. In 
some situations a preceptor In the agency provides super­
vision and guidance to the student during the practica. 

University Transfer 

The Post-Basic Mental HeaUh Nursing Certificate Program 
is transferable to these universities as follows: 

2. University of Alberta — 6 course credit Nursing courses 
In the Post-R.N. Program. 

Please see the Program Co-ordlnator for further Informa­
tion regarding transfer credit. 

Admission Requirements t 

1. Students must meet minimum admission requirements 
for either Regular Admission or Mature Admission as 
set out in the Mount Royal College Academic Calen­
dar. Special Admission may be granted to an applicant 
who does not possess the equivalent of high school 
matriculation but who Is currently a Registered Nurse 
and presents evidence of professional competence and 
the ability to profit from further study. 

2. Graduation from an approved school of nursing and 
current active registration with the Alberta Association 
of Registered Nurses, or, if from another province or 
country, eligibility for registration with the A.A.R.N. 

3. Evidence of basic preparation In psychiatric/mental 
health nursing In a Basic Nursing Program. 

Additional Admission Requirements and Procedures 

Applicants must submit the foUowlng documents with 
their application: 

1. A completed Mount Royal College Admission form 
(avaUable from the Registrar's Office). 

2. Evidence of current registration with the Alberta 
Association of Registered Nurses, or evidence of 
eligibility for registration In the form of a letter from 
the A.A.R.N. 

3. Two official transcripts from any post-secondary 
educational Institution attended. 

4. Two official nursing school transcripts. 
5. A letter of reference from the Basic Nursing Program 

or from the latest employer. 
6. Two letters of reference — two professional references 

or one personal and one professional. 
7. One official high school transcript. 
8. Basic Life Support Certificate In Cardiopulmonary 

Resuscitation (must be obtained prior to cUnlcal prac­
tica). For Information contact the Allied Health and 
Nursing Department. 

9. A completed Additional Program Information form 
available from the Allied Health and Nursing 
Department. 

10. An interview will be required, eUher personal or by 
telephone. 

1. University of Calgary 
Post-R.N. Program. 

• 9 course credU electlves In the 
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The application deadline for admission to the full-time 
program beginning In September Is JUNE 15. AU 
documentation should be received by this date. 

The application deadlines for admission to the part-time 
program beginning In September and January are MAY 
15 and NOVEMBER 15 respectively. AU documentation 
should be received by these dates. 

If the class Is not full, applications will be accepted until 
the last day to apply for admission listed in the Mount 
Royal CoUege academic schedule. 

Credit by Examination Students wishing to challenge 
Post-Basic Mental Health Nursing 1305 — Theoretical 
Basis for Mental Health must have the written permis­
sion of the Program Co-ordlnator, before making applica­
tion for credit by examination. 

Financial Assistance Information regarding financial 
assistance Is available from the Alberta Association of 
Registered Nurses, the Students' Finance Board and Stu­
dent Services, Mount Royal College. 

Evaluation Procedures 

1. The evaluation of student performance Involves the col­
lection of data concerning the student's knowledge, 
skills and behaviour so that the student may receive 
ongoing, realistic and accurate information on his/her 
performance, and so Instructors may gain some 
measure of their effectiveness, and the CoUege may cer­
tify that graduates of this program are professionally 
competent. 

2. Some evaluation procedures (whether examinations, 
role-playing exercises, simulated patient situations, or 
work with actual patients) are designed mainly to pro­
vide Immediate feedback to the student and the Instruc­
tor. These are called learning evaluations and are not 
used for calculation of grade point average. 

3. Evaluation will also Include methods such as self-
evaluation of participation In seminars and peer evalua­
tion of group projects. Evaluation guidelines will be 
suppUed for these methods. 

4. Supervised examinations are exercises In which the per­
formance of each student is evaluated against a defin­
ed, minimally acceptable performance level. If a 
student falls below that level, the student must 
demonstrate, after remedial learning, that an acceptable 
level of performance has been reached. Minimal level 
of performance acceptable for knowledge competen­
cies will generally be a "C" grade unless otherwise 
designated. One examination re-write will be allowed 
for theory courses. 

5. The program Is directed towards problem-solving and 
application of knowledge and skill. Clinical evaluations 
will test the student's factual knowledge and the abili­
ty to utilize It to solve problems. 

6. Clinical objectives or competencies will be developed 
jointly by the student and the program instructor In 
consultation with the preceptor. These must be com­
pleted and submitted within the first two weeks of the 
practlcum. For only those students requiring te-
orlentation to psychiatry, clinical objectives have been 
developed. 

7. In aU cases, a failure In a cUnlcal practlcum wlU mean 
failure from the Post-Basic Mental HeaUh Program, 
regardless of academic grade. Students may re-enter the 
program only at the discretion, and with the permis­
sion of, the Department Chairman and Program 
Faculty. 

Certificate Requirements 

A minimum grade of "C" In all courses unless otherwise 
Indicated and a total of 36 credits are required for the com­
pletion of the Post-Basic Mental Health Nursing Cer­
tificate. 

CURRICULUM 

Certificate — Post-Basic Mental Health Nursing 
Courses Credits 
PBMH 1305 — Theoretical Basis for 

Mental HeaUh Nursing* 2 
PBMH 1315 - Mental Disorders — Part One 2 
PBMH 1325 — Psychiatric Assessment 

and Nursing Process 2 
PBMH 1335 - Somatotheraples and 

Alternative Healing Therapies 2 
PBMH 1345 — Intervention Modes - Part One . . . 2 
PBMH 1391 - Clinical Practlcum I 9 
PBMH 1315 - Mental Disorders - Part Two 2 
PBMH 1345 - Intervention Modes - Part Two . . . 2 
PBMH 1355 - Community Mental Health Nursing 2 
PBMH 1365 — Issues and Trends In Professional 

Practice 2 
PBMH 1396 - Clinical Practlcum II 9 

Total Credits for Graduation 36 

Students must complete the total program of studies in 
order to graduate. 

•Students may apply for credit by examination for this 
course If previous experience Indicates it Is appropriate 
(see previous note). 
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OCCUPATIONAL HYGIENE TECHNOLOGY 

PROGRAMS OFFERED 

Diploma - Occupational Hygiene Technology 
Certificate - Occupational Hygiene Technology 

PROGRAM CONSULTANTS 

Dean, Faculty of Science and Technology 
A. Kershaw 

Chairperson, Department of Chemical and Biological 
Sciences 

I. Paul 

Co-ordlnator, Occupational Hygiene Technology Program 
I. Wheeler 

GENERAL INFORMATION 

In Industry, workers may be exposed to working en­
vironments which may cause or contribute to Ill-health. 
These hazards Include: 
- toxic chemicals 
- physical agents, such as noise, heat, stress and radiation 
- biological agents 
- ergonomlc concerns, caused by poorly designed tools or 
work stations 

Workers may be protected from these hazards using 
suitable control methods such as substitution of less hazar­
dous processes or materials, properly designed ventila­
tion systems, process Isolation and personal protection. 
Increased awareness of the potential health effects and 
the cost of Industrial Illness has heightened the Interest 
of employers towards evaluation and control of workplace 
hazards. Of particular Interest are health effects which 
become evident only after several years of exposure. 

Occupational hygiene technologists are trained to Iden­
tify and evaluate workplace health hazards, and in some 
cases recommend suitable control measures. They may 
work independently or provide technical support to an 
occupational hyglenlst and other occupational health pro­
fessionals. 

At present, there Is a demand for skilled professionals and 
technologists In the field of occupational hygiene. Employ­
ment opportunities exist with municipal, provincial and 
federal government agencies, consulting companies, and 
with major companies In the oil, chemical, mining and 
manufacturing industries. 

A two-year Diploma Program and one-year Certificate 
Program are offered in Occupational Hygiene Technology. 
The Diploma Program Is designed to accomodate recent 
high school graduates and mature students with Utile or 
no related experience. The Certificate Program Is aimed 
primarily at students with some related experience or 
training, especially those currently working In Industry 
who require upgrading In the field of Occupational 
Hygiene. 

Admission Requirements Applicants must possess the 
equivalent of an Alberta High School Diploma or have left 
high school and be 18 years of age or older by the last 
day of the semester to which they are being admitted. 

In addition to meeting general admission requirements. 
It Is strongly recommended that diploma program ap­
plicants have completed level 30 courses In chemistry, 
math and physics. 

Applicants may be screened by an Interview on campus 
to ensure that they have a realistic chance for success In 
the program. After applying for admission, applicants wUl 
be sent further information about screening procedures. 

Program Deposit AU students accepted into the Occupa­
tional Hygiene Technology Program will be required to 
pay a $50 non-refundable deposit within two weeks of 
notification of acceptance into the program. 
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CURRICULUM 

Diploma - Occupational Hygiene Technology 
Semester 1 Credits 
Enghsh 1112 or 2201 (see note below) 3 
Environmental Quality Control 1222 -

Occupational Environments 4 
Environmental Quality Control 1110 -

Introduction to Statistics 3 
Biology 1216 - Human Physiology 4 
Chemistry 1182 - Introductory College 
. Chemistry 4 

Total Credits 18 

Semester 2 Credits 
Arts and Science Requirement 3-4 
Environmental QuaUty Control 1215 - Instrumentation 3 
Environmental Quality Control 1226 -

Industrial Toxicology 4 
Electronics 1220 - Basic Electronics 3 
Chemistry 1212 - Organic Chemistry 4 

Total Credits 17-18 

Semester 3 Credits 
Arts and Science Requirement 3-4 
Environmental Quality Control 1214 - Methods of Air 

Sampling and Analysis 3 
Environmental Quality Control 1232 - Advanced 

Topics In Occupational Hygiene 4 
Environmental Quality Control 1234 - Occupational 

Safety 3 
Electronics 1221 - Basic Electronics and Continuous 

Monitoring Instrumentation 3 

Total CredUs . . / 16-17 

Semester 4 Credits 
Arts and Science Requirement 3-4 
Arts and Science Requirement 3-4 
Environmental QuaUty Control 1227 -

Industrial Ventilation 3 
Environmental Quality Control 1231 -

Advanced Investigative Techniques 3 
Chemistry 1213 - Quantitative Chemical Analysis . . 4 

Total Credits 16-18 

Total Credits for Graduation 67-71 

For "Restrictions and Interpretations" concerning the pro­
gram requirements for English, Elective, and Arts and 
Science courses, refer to the section entitled ' 'Graduation 
Requirements". 

Certificate - Occupational Hygiene Technology 
Semester 1 Credits 
Environmental Quality Control 1110 -

Introduction to Statistics 3 
Environmental QuaUty Control 1214 - Methods 

of Air Sampling and Analysis 3 
Environmental QuaUty Control 1222 -

Occupational Environments 4 
Environmental Quality Control 1232 - Advanced 

Topics In Occupational Hygiene 4 
Environmental Quality Control 1234 -

Occupational Safety 3 

Total CredUs 17 

Semester 2 Credits 
Environmental Quality Control 1215 -

Instrumentation 3 
Electronics 1220 - Basic Electronics OR 

Electronics 1221 - Basic Electronics and 
Continuous Monitoring Instrumentation 3 

Environmental Quality Control 1226 -
Industrial Toxicology 4 

Environmental Quality Control 1227 -
Industrial Ventilation 3 

Environmental Quality Control 1231 - Advanced 
Investigative Techniques in Occupational 
Hygiene 3 

Total Credits 16 

Total Credits for Graduation 33 
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PETROLEUM AND MINERAL RESOURCE 
LAND MANAGEMENT 

PROGRAMS OFFERED 

Diploma - Petroleum and Mineral Resource Land 
Management 
Certificate - Petroleum and Mineral Resource Land 
Management 

PROGRAM CONSULTANTS 

Dean, Faculty of Science and Technology 
A. Kershaw 

Acting Chairperson, Department of Geology and 
Petroleum Sciences 

W. Haglund 

GENERAL INFORMATION - DIPLOMA' 
PROGRAM 

Petroleum and Mineral Resource Land Management 
(PMLM), developed in co-operation with the Canadian 
Association of Petroleum Landmen and the petroleum In­
dustry, was offered for the first time In the fall of 1978. 
PMLM Includes a two-year diploma program for people 
who wish to start a career In the field and a certificate 
program Intended for those already employed In the field. 
Both programs may be completed part-time. In the late 
afternoon and evening. 

The landperson, a business representative of a mineral 
or petroleum company. Is usually attached to the explora­
tion department. The company Is not concerned with ac­
quiring land Itself, It needs the mineral rights; the right 
to explore for and to extract oil and gas or hard and soft 
rock minerals. While most mineral rights are owned by 
governments In the name of the Crown, occassionally, 
private property owners and other companies hold them 
too. The landperson negotiates with these owners to pur­
chase mineral rights on behalf of the company. 

Increased emphasis on petroleum and mineral explora­
tion has created a need for addUlonal qualified landper-
sons. Graduates have a good background to become either 
a landperson, a management trainee for a producing com­
pany, or a lease broker. Careers In hard and soft rock 
minerals and real estate development may also be open 
to PMLM graduates. WhUe the oU industry is heavily con­
centrated in Calgary, career opportunUies In mineral 
resource companies extend all across Canada. 

Admission Requirements Applicants must possess the 
equivalent of an Alberta High School Diploma or have left 
high school and be 18 years of age or older by the last 
day of the semester to which they are being admitted. 

Program Deposit Mount Royal accepts a limited number 
of applications on a "first-come, first-served basis" for the 
two year diploma program In Petroleum and Mineral 
Resource Land Management. 
AU students accepted Into the diploma program In 
Petroleum and Mineral Resource Land Management wlU 
be required to pay a $50 non-refundable deposit within 
two weeks of notification of acceptance into the program. 

CURRICULUM 

Diploma - Petroleum and Mineral Resource Land 
Management 
Semester 1 Credits 
English 1112 or 2201 (see note below) . 3 
Petroleum 1124 -

Introduction to the Petroleum Industry 3 
Petroleum and Mineral Resource 

Land Management 1112 - Real Property Law . . . . 3 
Petroleum and Mineral Resource 

Land Management 1114 - Oil and Gas Law I . . . . 3 
Arts and Science Requirement 3 

Total Credits 15 

Semester 2 Credits 
Administration 1160 - Business Mathematics and 

Statistics, OR Economics 2201 - Intermediate 
Economic Theory - Microeconomics I 3 

Geology 1120 or Geology 1201 - Physical Geology . 4 
Petroleum and Mineral Resource Land 

Management 1214 - Oil and Gas Law II 3 
Arts and Science Requirement 3 
Arts and Science Requirement 3 

Total CredUs 16 

Semester 3 Credits 
Administration 1120 - Principles of Accounting OR 

Administration 1121 - Financial Accounting 
Concepts 4 

Administration 1260 - Systems and Procedures for 
Management, OR Economics 2203 -
Principles of Macroeconomics 3 

Geology 1205 - Historical Geology 4 
Petroleum 1237 - DrlUlng and WeU Completion . . . 3 
Arts and Science Requirement 3 

Total CredUs 17 
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Semester 4 Credits 
Petroleum 1224 - Petroleum Geology 3 
Three approved options. Including choices from the 
following: 

Administration 1226 - Petroleum Accounting . . . (3) 
Administration 1230 - Business Law (3) 
Computer Science 1160 - Operations and Concepts, 

OR Computer Science 1165 -
BASIC Programming (3) 

Geology 1211 - Principles of Stratigraphy and 
Sedimentation (4) 

Geophysics 1210 - Principles of Geophysics . . . . (3) 
Petroleum and Mineral Resource Land Management 

1212 - International Law . (3) 
Arts and Science Requirement 3 

Total CredUs 15-16 

Total Credits for Graduation 63-64 

For "Restrictions and Interpretations" concerning the pro­
gram requirements for English, Elective, and Arts and 
Science courses, refer to the section entitled, "Gradua­
tion Requirements". 

GENERAL INFORMATION -
CERTIFICATE PROGRAM 

The one-year program leading to the Certificate In 
Petroleum and Mineral Resource Land Management Is In­
tended for people who hold a Bachelor's degree. 

Admission Requirements The Certificate Program in 
Petroleum and Mineral Resource Land Management has 
been developed for people who hold a Bachelor's degree. 
No work experience Is necessary. 

The Department of Geology and Petroleum Sciences will 
require an Interview with the appUcant. 

CURRICULUM 

Certificate - Petroleum and Mineral Resource Land 
Management 
Semester 1 Credits 
Petroleum 1124 - Introduction to the 

Petroleum Industry 3 
Petroleum and Mineral Resource Land 

Management 1112 - Real Property Law 3 
Petroleum and Mineral Resource Land 

Management 1114 - Oil and Gas Law I 3 
Approved Option 3 
Approved Option 3 

Total Credits 15 

Semester 2 Credits 
Petroleum and Mineral Resource Land 

Management 1214 - OU and Gas Law II 3 
Petroleum and Mineral Resource Land 

Management 1220 - Field Services 3 
Petroleum and Mineral Resource Land 

Management 1221 - Lease Records 3 
Approved Option 3 
Approved Option ,. 3 

Total Credits 15 

Total Credits for Graduation 32 

Approved Options must be chosen In conjunction with 
the program advisor. Oil and Gas Law I must be suc­
cessfully completed before Oil and Gas Law II Is at­
tempted. 
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PETROLEUM LAND MANAGEMENT 

PROGRAMS OFFERED CURRICULUM 

Diploma - Arts and Science - Petroleum Land 
Management 

PROGRAM CONSULTANTS 

Dean, Faculty of Science and Technology 
A. Kershaw 

Acting Chairperson, Department of Geology and 
Petroleum Sciences 

W. Haglund 

GENERAL INFORMATION 

The Petroleum Land Management Program prepares 
students for a career In the business part of the petroleum 
Industry. The program Is designed as the first two years 
of a four year university program in Petroleum Land 
Management at the Universities of Colorado, Oklahoma 
or Texas. Diploma students basically study a general 
business, math, and science curriculum, preparing them 
for transfer and specialization. 

While studying at Mount Royal College, an Individual 
fuIfUIs arts and science requirements In addition to com­
pleting courses In math, physics, geology, business and 
petroleum. Business, math and science courses provide 
the requirements for transfer. 

A high school Mathematics 30 course Is highly recom­
mended for entrance into this program. 

Admission Requirements Applicants must possess the 
equivalent of an Alberta High School Diploma or have left 
high school and be 18 years of age or older by the last 
day of the semester to which they are being admitted. 

Program Deposit All students accepted Into Petroleum 
Land Management will be required to pay a $50 non­
refundable deposit, within two weeks of notification of 
acceptance Into the program. 

Diploma Program - Arts and Science - Petroleum 
Land Management 
General Pattern 

Mount Royal College grants an Arts and Science Diploma 
with a major In Petroleum Land Management to students 
who complete the minimum requirements outlined In the 
following four semesters. This Arts and Science diploma 
will assist In transferability to some university programs 
but does not prepare students for employment. 

However, those students wishing to transfer to the 
Universities of Colorado, Oklahoma, or Texas should take 
semester 1 and 2 and then refer to the specific third and 
fourth semester outlines on the following page. 

Semester 1 Credits 
English 1112 or 2201 (see note below) 3 
Petroleum 1124 - Introduction to the 

Petroleum Industry 3 
Administration 1121 - Financial Accounting Concepts 4 
Economics 2201 - Principles of Microeconomics . . . 3 
Mathematics 2211 - Linear Methods I 3 

Total CredUs 16 

Semester 2 Credits 
Administration 1224 - Management Accounting . . . . 4 
Economics 2203 - Principles of Macroeconomics . . . 3 
Geology 1201 - Physical Geology 4 
Mathematics 2251 - Calculus I 3 
Speech 1110 - Fundamentals 3 

Total CredUs 17 

Semester 3 Credits 
Arts and Science Requirement 3 
Arts and Science Requirement 3 
Geology 1205 - Historical Geology 4 
Approved Option 3 
Approved Option 3 

Total CredUs 16 

Semester 4 Credits 
Arts and Science Requirement 3 
Arts and Science Requirement 3 
Petroleum 1224 - Petroleum Geology 3 
Approved Option 3 
Approved Option 3 

Total CredUs 15 

Total Credits for Graduation 64 
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For "Restrictions and Interpretations" concerning the pro­
gram requirements for English, Elective, and Arts and 
Science courses, refer to the section entitled "Graduation 
Requirements". Students planning to transfer to the 
University of Oklahoma are advised to enroll In Ad­
ministration 1120 Instead of 1121, and 1220 Instead of 
1224. 

University Transfer Pattern 
In order to receive credit for all courses completed at 
Mount Royal College, transfer students must fulfill the 
requirements of ONE of the three universities listed 
below. Students should note that these courses are 
specified by the three universities concerned and are sub­
ject to change without notice. Therefore, courses must be 
selected In consultation with the program advisor. 

Transfer to the University of Colorado: 

Semesters 3 and 4 Credits 
Geology 1205 4 
Petroleum 1224 3 
Administration 1131 3 
Chemistry 2201 4 
Geology 1211 or Geophysics 1210 3-4 
Political Science 1110 or 2205 3 
Psychology 1110 or 2205 3 
Psychology 1211, 1213, 1214, or 1250 3 
Arts and Science Requirement 

(Area 2, 3, 4, or 5) 3 

Total Credits 29-30 

Transfer to the University of Oklahoma: 

Semesters 3 and 4 Credits 
Geology 1205 4 
Petroleum 1224 3 
Behavioral and Social Science - Area 1 and 7 6 
English n i l 3 
History 1212 or 1213 3 
Humanities - Area 4 9 
Mathematics 2253 3 

Total CredUs 31 

Transfer to the University of Texas: 

Semesters 3 and 4 Credits 
Geology 1205 4 
Petroleum 1224 3 
Behavioral Science or Humanities - Area 1 or 4 . . . 3 
EngUsh n i l and any 1200 Level English Course .. 6 
Chemistry 2201 and 2203 8 
Geology 1211 4 
History 1212 and 1213 6 

Total CredUs 34 
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PHYSICAL EDUCATION 

PROGRAMS OFFERED 

Diploma - Physical Education - General 
Diploma - Physical Education - Aquatic Administration 
Diploma - Physical Education - Athletic Therapy 
Diploma - Physical Fitness Leadership 
Diploma - Sports Administration 
University Transfer 

PROGRAM CONSULTANTS 

Dean, Faculty of Community and HeaUh Studies 
D. Stouffer 

Chahperson, Department of Leisure Services and Physical 
Education 

T. Wright 

GENERAL INFORMATION -
DIPLOMA PROGRAM 

Students entering the Physical Education Diploma Pro­
gram at Mount Royal College have a choice of five pat­
terns depending upon their career design: Aquatic 
Admmlstratlon, Athletic Therapy, Sports Administration, 
Physical Fitness Leadership, or the General Program. The 
program has sufficient flexibility to allow students who 
plan to transfer to a university to select appropriate 
transfer courses to the specific institution. 

Admission Requirements Applicants must possess the 
equivalent of an Alberta High School Diploma or have left 
high school and be 18 years of age or older by the last 
day of the semester to which they are being admitted. 

Program Deposit AU students accepted into Physical 
Education wlU be required to pay a $50 non-refundable 
deposit within two weeks of notification of acceptance 
Into the program. 

GENERAL INFORMATION -
UNIVERSITY TRANSFER PROGRAM 

Transfer arrangements for the first year of the Mount 
Royal College program have been established with The 
University of Calgary. Students must complete five to six 
courses (maximum of 6) each semester If they are to com­
plete the one-year transfer program. 

See the section In this Calendar entUled "Programs In Af­
filiation With The University of Calgary''. 

For Information on transfer to other Institutions, consult 
with the Physical Education Department's Program 
Advisor. 

Admission Requirements Applicants must meet the 
general admission requirements as outlined above for the 
Diploma Program. In addition, apphcants must have a 
minimum mark of 50% In (1) English 30 and (2) Biology 
30 OR Chemistry 30 (Biology 30 Is preferred as the stu­
dent must complete a university level biology course). 

Program Deposit All students accepted Into Physical 
Education will be required to pay a $50 non-refundable 
deposit within two weeks of notification of acceptance 
Into the program. 

CURRICULUM - DIPLOMA PROGRAM 

Diploma - Physical Education - General Program 
This program Is designed for students who wish to 
generalize in Physical Education, or prefer to only enroll 
In university transfer courses. Students should consult the 
Alberta Provincial Transfer Guide, the Mount Royal Col­
lege academic advisor In Physical Education and/or the 
calendar of the Institution to which they wish to transfer, 
before registering In the specific courses. 

Semester 1 Credits 
English 1112 or 2201 (see note below) 3 
Physical Education 1110 -

Historical and Philosophical Survey 3 
Physical Education 1114 -

Fundamental Fitness and Measurement 3 
Physical Education 1224 - Human Anatomy 4 
Physical Education Option 3 

Total CredUs 15 
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Semester 2 Credits 
Arts and Science Requirement 3 
Physical Education 1221 -

Applied Anatomy and Kinesiology 4 
Biology 2201 - Principles of Biology 4 
Physical Education Option 3 
Physical Education Option 3 

Total CredUs 17 

Semester 3 Credits 
Arts and Science Requirement 3 
Arts and Science Requirement 3 
Physical Education 1220 - Scientific Basis of the 

Prevention and Care of Athletic Injuries 3 
Physical Education Option 3 
Elective 3 

Total Credits 15 

Semester 4 Credits 
Arts and Science Requirement 3 
Physical Education 1211 - Sociological-Psychological 

Foundations In Physical Education 3 
Physical Education Option 3 
Physical Education Option 3 
Elective 3 

Total Credits 15 

Total Credits for Graduation 63 

For "Restrictions and Interpretations" concerning the pro­
gram requirements for English, Elective, and Arts and 
Science courses, refer to the section entitled "Graduation 
Requirements". 

Diploma - Physical Education - Aquatic Ad­
ministration 
Prerequisites for this program are: R.L.S.S. Senior 
Resuscitation, Bronze Medallion, and Bronze Cross. This 
Is a two year Instructional program for Individuals wishing 
to be trained In the area of organization and administra­
tion of aquatic programs. Students will acquire skills In 
aquatic activities, business administration, leadership, 
public relations, communications and marketing, evalua­
tion and Implementation. 

Semester 1 Credits 
English 1112 or 2201 (see note below) 3 
Physical Education 1110 -

Historical and Philosophical Survey 3 
Physical Education 1114 - Fundamental Fitness 

and Measurement 3 
Physical Education 1295 -

R.L.S.S. and Red Cross Instructor's Course 3 
Elective 3 

Total CredUs 15 

Semester 2 Credits 
Arts and Science Requirement 3 
Arts and Science Requirement 3 
Physical Education 1221 -

Applied Anatomy and Kinesiology 4 
Physical Education 1225 - Organization and 

Administration of Sport 3 
Physical Education 1296 - Advanced Life Saving . . . 3 

Total Credits .16 

Semester 3 Credits 
Arts and Science Requirement 3 
Physical Education 1220 - Scientific Basis of 

Prevention and Care of Athletic Injuries 3 
Physical Education 1268 - Introductory and 

Intermediate Coaching 3 
Physical Education Option 3 
Elective 3 

Total Credits 15 

Semester 4 Credits 

Arts and Science Requirement 3 
Physical Education 1211 - Sociological-Psychological 

Foundations In Physical Education 3 
Physical Education Option 3 
Leisure Services 1246 - Marketing for Sport 

and Recreation 3 
Allied HeaUh 1183 - Principles of First Aid 2 
Elective 3 

Total CredUs 17 

Total Credits for Graduation 63 

For "Restrictions and Interpretations" concerning the pro­
gram requirements for English, Elective, and Arts and 
Science courses, refer to the section entitled "Graduation 
Requirements". 

Diploma - Physical Education - Athletic Therapy 
This program Is designed to develop understanding and 
skill In the theoretical principles and applied practices of 
Athletic Therapy. Individuals will acquire skills to assess 
and recondition (based on physician's referral), injured 
athletes. The student will be able to practice and perform 
contemporary first aid and C.P.R. principles. The protec­
tive and preventative measures needed In physical activity 
wlU also be studied. 

Semester 1 Credits 
English 1112 or 2201 (see note below) 3 
Physical Education 1110 -

Historical and Philosophical Survey 3 
Physical Fitness 1114 -
. Fundamental Fitness and Measurement 3 

Physical Education 1224 - Human Anatomy 4 
Allied Health 1183 - Principles of First Aid 2 

Total CredUs 15 
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Semester 2 Credits 
Arts and Science Requirement 3 
Physical Education 1220 - Scientific Basis of 

Prevention and Care of Athletic Injuries 3 
Physical Education 1221 -

Applied Anatomy and Kinesiology '. 4 
Physical Education 1225 -

Organization and Administration of Sport 3 
Physical Education Option 3 

Total CredUs 16 

Semester 3 Credits 
Arts and Science Requirement 3 
Arts and Science Requirement 3 
Physical Education 1268 - Introductory and 

Intermediate Coaching 3 
Biology 1216 - Human Physiology 4 
Physical Education Option 3 

Total CredUs 16 

Semester 4 Credits 
Arts and Science Requirement .• 3 
Physical Education 1211 - Sociological-Psychological 

Foundations In Physical Education 3 
Physical Education 1222 -

Sports Rehabilitation Medicine 3 
Physical Education 1227 -

Introductory Exercise Physiology 3 
Physical Education 1280 - Practlcum 3 

Total Credits 15 

Total Credits for Graduation 62 

For "Restrictions and Interpretations" concerning the pro­
gram requirements for English, Elective, and Arts and 
Science courses, refer to the section entitled "Graduation 
Requirements". 

Diploma - Physical Education - Physical Fitness 
Leadership 

The student wUl acquire the necessary specialized skills, 
knowledge and attitudes required to organize and instruct 
physical fitness classes, evaluate physical fitness levels, 
operate specialized laboratory equipment, counsel in­
dividuals and groups about program design, and establish 
and operate physical fitness programs in Industry, clubs 
and communities. 

Semester 1 Credits 
English 1112 or 2201 (see note below) 3 
Arts and Science Requirement 3 
Physical Education 1110 -

Historical and Philosophical Survey 3 
Physical Education 1224 - Human Anatomy 4 
Physical Education 1114 -

Fundamental FUness and Measurement 3 
AlUed Health 1183 - Principles of First Aid 2 

Total CredUs 18 

Semester 2 Credits 
Arts and Science Requirement 3 
Physical Education 1221 -

Applied Anatomy and Kinesiology 4 
Physical Education 1227 -

Introductory Exercise Physiology 3 
Physical Education 1210 - Exercise Techniques . . . . 3 
Physical Education Option 3 

Total CredUs 16 

Semester 3 Credits 
Arts and Science Requirement 3 
Physical Education 1218 - Advanced Fitness 

Techniques 3 
Physical Education 1220 - Scientific Basis of 

Prevention and Care of Athletic Injuries 3 
Physical Education Option 3 
Biology 1216 - Human Physiology 4 

Total Credits 16 

Semester 4 Credits 
Arts and Science Requirement 3 
Physical Education 1211 - Sociological-Psychological 

Foundations In Physical Education 3 
Physical Education 1225 -

Organization and Administration of Sport 3 
Physical Education 1280 - Practlcum 3 
Physical Education Option 3 

Total CredUs 15 

Total Credits for Graduation 65 

For "Restrictions and Interpretations" concerning the pro­
gram requirements for EngUsh, Elective, and Arts and 
Science courses, refer to the section entUled "Graduation 
Requirements". 

Diploma - Physical Education -
Sports Administration 
This program Is designed to train people to work In sports 
programs at the administrative level. Types of employ­
ment include: coaching; directing programs and activities 
in clubs, leagues, and sports camps; and consulting for 
government and agencies in the areas of sport, recreation, 
and fitness. 

Students wlU acquire administrative and organizational 
skills necessary for planning, designing, marketing, and 
Implementing sports programs, as weU as an understand­
ing of various physical skills, teaching and coaching 
methods, and the biomechanics of sport. 

Semester 1 Credits 
English 1112 or 2201 (see note below) 3 
Physical Education 1110 -

Historical and Philosophical Survey 3 
Physical Education 1114 - Fundamental FUness 

and Measurement 3 

& - • 
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Physical Education 1224 - Human Anatomy 4 

Physical Education Option 3 

Total CredUs 16 

Semester 2 Credits 
Arts and Science Requirement 3 
Physical Education 1211 - Sociological-Psychological 

Foundations in Physical Education 3 
Physical Education 1221 -

Applied Anatomy and Kinesiology 4 
Physical Education 1268 - Introductory and 

Intermediate Coaching 3 
Physical Education Option 3 
Total CredUs 16 

Semester 3 Credits 
Arts and Science Requirement 3 
Arts and Science Requirement 3 
Physical Education 1220 - Scientific Basis of 

Prevention and Care of Athletic Injuries 3 
Physical Education 1225 - Organization and 

Administration of Sport 3 
Elective 3 

Total CredUs 15 

Semester 4 Credits 
Arts and Science Requirement • • 3 
Leisure Services 1246 - Marketing for Sport 

and Recreation 3 
Physical Education Option 3 
AlUed HeaUh 1183 - Principles of First Aid 2 
Elective 3 

Total CredUs 14 

Total Credits for Graduation 61 

For "Restrictions and Interpretations" concerning the pro­
gram requirements for EngUsh, Elective, and Arts and 
Science courses, refer to the section entitled, "Gradua­
tion Requirements". 
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PUBLIC ADMINISTRATION 

PROGRAM OFFERED 

Certificate - Public Administration (under review) 

PROGRAM CONSULTANTS 

Dean, Faculty of Business Studies and Applied Arts 
D. Thomas 

Chairperson, Department of Business Administration 
I. Wilson 

GENERAL INFORMATION -
CERTIFICATE PROGRAM 

This program Is presently under review. Students wishing 
further Information on this program should consult with 
the Business Administration Department. 
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PUBLIC RELATIONS 

PROGRAMS OFFERED 

Diploma - Public Relations 

PROGRAM CONSULTANTS 

Dean, Faculty of Business Studies and AppUed Arts 
D. Thomas 

Chairperson, Department of Communications 
R. MacDonald 

GENERAL INFORMATION 

The Public Relations Program at Mount Royal College Is 
designed to prepare students for employment In the com­
munications Industry. Students are given the theoretical 
basis for work and study how public relations techniques 
are put Into operation. Students are expected to under­
take public relations projects to "learn by doing". These 
projects often Involve public relations tasks for Calgary-
based organizations. 

Students take journalism and broadcasting courses as well 
as public relations courses. Since most public relations 
practitioners are required to do news writing and editing 
and to work closely with media personnel, a thorough 
understanding of these areas Is essential. Students also 
study graphics, photojournalism, speech and ad­
ministration. 

THIS PROGRAM IS OFFICIALLY RECOGNIZED BY 
THE CANADIAN PUBLIC RELATIONS SOCIETY. 

University Transfer Students who wish to transfer to 
Canadian universities should consult with the academic 
advisor to ensure that the courses selected are transferable 
to the university of their choice. 

Admission Requirements The Public Relations Pro­
gram Is a limited enrollment program. Applicants must 
possess the equivalent of an Alberta High School Diploma 
or have left high school and be 18 years of age or older 
by the last day of the semester to which they are being 
admitted. Applicants must also have passed Typing 10 or 
its equivalent. 

In addition to meeting the general admission re­
quirements, applicants will be screened to ensure they 
meet the basic standards that will give them a realistic 
chance for success in the Public Relations Program. 
Screening procedures Include compulsory attendance at 
a departmental testing session and submission of a port­
folio. After applying for admission, appUcants wlU be sent 
further Instructions regarding these screening procedures. 

Students wUl be tested for basic reading and wrUIng skills, 
as weU as critical thinking ability. In addition, students 
will be evaluated on their performance in a current af­
fairs test and In an Interview. Anyone scoring acceptably 
will be eligible for the program. Those scoring below the 
acceptable level wiU be expected to consider a program 
whereby their basic communication skills will be upgrad­
ed. Upon successful completion of this upgrading, they 
may reapply for admission Into the program. 

Program Deposit All students accepted Into the Public 
Relations Program will be required to pay a $50 non­
refundable deposit within two weeks of notification of ac­
ceptance Into the program. 

Continuance in the Program Students who fall to 
achieve a minimum of a ' C grade In any required course 
in the program will be disqualified from the program and 
will not be allowed to continue In the program In the 
subsequent semester. 

This grade requirement does not apply to English 1112 
or 2201, the four Arts and Science required courses and 
electlves. Students who have been disqualified may app­
ly for readmlssion to the program and must repeat any 
required courses in which the 'C minimum was not met. 
A minimum grade of ' C Is required In all Communica­
tions and required courses in order to qualify for a 
diploma. 

CURRICULUM 

Diploma - Public Relations 
Semester 1 Credits 
English 1112 or 2201 (see note below) 3 
Arts and Science Requirement 3 
Communications 1120 - Introduction to Journalism 3 
Communications 1132 - Media Relations 3 
Communications 1161 - Introduction to Public 

Relations 3 

Total Credits 15 
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Semester 2 Credits 
Communications 1141 - i 

Introduction To Photo Journalism 3 
Communications 1212 - General Reporting 3 
Communications 1232 - PubUc Relations 

Advertising 3 
Communications 1250 - Graphics for Public 

Relations 3 
Communications 1162 -

Introduction to Public Relations II 3 

Total CredUs 15 

Semester 3 Credits 
Communications 1260 - Public Relations Analysis . . 3 
Arts and Science Requirement* . 3 
Communications 1219 - Editing I 4 
Administration 1150 - Principles of Marketing 3 
Speech 1112 - Introduction To Public Speaking . . . . 3 

Total Credits 16 

•Recommended: EngUsh 1217, 1229 

Semester 4 Credits 
Arts and Science Requirement . . . .' 3 
Arts and Science Requirement 3 
Communications 1291 - Public Relations 

Practicum and Special Events 3 
Communications 1262 - Public Relations Methods . 3 
Administration 1131 -

Introduction To Business Administration 3 

Total CredUs 15 

Total Credits for Graduation 61 

For "Restrictions and Interpretations" concerning the pro­
gram requirements for English, Elective, and Arts and 
Science courses, refer to the section entitled "Graduation 
Requirements". 
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REHABILITATION SERVICES 

PROGRAMS OFFERED 

Diploma - Rehabilitation Services 
Certificate - Rehabilitation Services 

PROGRAM CONSULTANTS 

Dean, Faculty of Community and Health Studies 
D. Stouffer 

Chairperson, Department of Social Services 
M. Lemlskl 

Co-ordlnator, Rehabilitation Services 
A. Wlght-Felske 

GENERAL INFORMATION 

The field of rehabilitation services emphasizes the provi­
sion of emotional, social and technical support for the 
disabled Individual. As part of a team of professionals, 
rehabilitation practitioners are responsible for the living 
arrangements and the occupational, social and recrea­
tional needs of the disabled. 

The Rehabilitation Services Program at Mount Royal Col­
lege offers a combination of theory and supervised prac­
tical experience. Field work Is an Important aspect of the 
learning process and students may gain clinical experience 
In such settings as: day care centres, pre-school programs, 
special education classes, vocational workshops and 
residential settings. 

Diploma Program AU students entering the Diploma 
Program wUl be required to complete the core courses and 
the Arts and Science requirements. 

Certificate Program A one-year Certificate in RehablUta­
tion Services Is also offered. The Certificate Program is 
equivalent to the first year of the Diploma Program and 
Is recommended for people with previous experience In 
the field. 

Admission Requirements Applicants must have an 
Alberta High School Diploma or equivalent, or have left 
high school and be 18 years of age or older. Rehabilita­
tion Services accepts a limited number of appUcants. All 
applicants must write the Basic Skills Assessment Test 
prior to admission and must be eligible for English 1112 
or higher. 

All applicants must provide proof that they have ten to 
twelve hours of observer participant experience In an 
agency dealing with either physically or mentaUy han­
dicapped people. A list of possible agencies Is available 
upon request. 

Applicants are required to attend an orientation session 
held In the spring. 

For more Information, contact: 

Advisor, Rehabilitation Services 
Department of Social Services 
Mount Royal College 
4825 Richard Road S.W. 
Calgary, Alberta T3E 6K6 
Telephone (403) 240-6983 

Program Deposit All students accepted Into the 
Rehabilitation Services Program will be required to pay 
a $50 non-refundable deposit within two weeks of 
notification of acceptance Into the program. 

CURRICULUM 

Diploma - Rehabilitation Services 
Semester 1 Credits 
Rehabilitation Services 1113 - Attitudes, Systems, 

and Resources of Rehabilitation 3 
Allied HeaUh 1111 - General Health Care 2 
Leisure Services 1261 -

Survey of Disabling Conditions 3 
Psychology 1111/2205 -

Contemporary Topics In Psychology 3 
EngUsh 1112 or 2201 (see note below) 3 
Arts and Science Requirement 3 

Total CredUs 17 

Semester 2 Credits 
Rehabilitation Services 1121 -

Individual Program Plan I** 3 
Rehabilitation Services 1122 - Education of the 

Developmentally Delayed Learner 3 
RehablUtation Services 1123 - Vocational 

RehablUtation OR RehablUtation Services 1223 -
Family and Home Living Training 3 

Rehabilitation Services 1261 - Fieldwork** 6 
Psychology 1210 - Developmental Psychology I . . . . 3 

Total CredUs : 18 
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Semester 3 Credits 
RehablUtation Services 1210 -

Relationship and Counselling Skills 3 
Rehabilitation Services 1222 -

Individual Program Plan II** 3 
RehabUltatlon Services 1223 - Family and Home 

Living Training OR Rehabilitation Services 1123 -
Vocational Rehabilitation 3 

Rehabilitation Services 1262 - Fieldwork** 6 
Approved Option* 3 

Total CredUs 18 

Semester 4 Credits 
Rehabilitation Services 1224 -

Human Services Organizations 3 
Approved Option* 3 
Arts and Science Requirement 3 
Arts and Science Requirement 3 
Arts and Science Requirement 3 

Total Credits 15 

Total Credits for Graduation .• 68 

* Rehabilitation Approved Options: The student wlU 
choose two Rehabilitation approved options from the 
foUowlng list; 
RehabUUatlon Services 1214 - Leisure/Recreation Pro­

grams for the Disabled 
Rehabilitation Services 1225 - Technical Resources for 

Disabled Individuals 
Rehabilitation Services 1226 - New Directions In 

Rehabilitation 
Rehabilitation Services 1242 - Communication Skills for 

the Handicapped 

** Students will be accepted In practlcums on the basis 
of academic performance, professional suitability, fitness 
and conduct. To be placed In the following practlcum 
courses (REHB 1261, 1262) and the conjoint methods 
courses (REHB 1121, 1222), students must obtain a 
minimum G.P.A. of 2.0 In all courses other than Arts and 
Science Requirements. Students may be required to 
withdraw from REHB 1121, 1222, 1261, and 1262 within 
the first three weeks based on their performance In sklU 
competency based exams. 

Certificate - Rehabilitation Services 
Semester 1 Credits 
Rehabilitation Services 1113 - Attitudes, 

Systems and Resources of RehabUltation 3 
Allied Health 1111 - General Health Care 2 
Leisure Services 1261 - Survey of Disabling 

Conditions 3 
Psychology 1111/2205 - Contemporary Topics 

in Psychology 3 
English 1112 or 2201 (see note below) 3 
Arts and Science Core Option 3 

Total Credits 17 

Semester 2 Credits 
RehablUtation Services 1121 - Individual 

Program Plan I 3 
Rehabilitation Services 1122 - Education of the 

Developmentally Delayed Learner 3 
RehablUtation Services 1123 - Vocational 

Rehabilitation 3 
Rehabilitation Services 1261 - Fieldwork 6 
Psychology 1210 - Developmental Psychology I . . . . 3 

Total CredUs 18 

Total Credits for Graduation 35 

* RehablUtation Approved Options: The student wUl 
choose two Rehabilitation approved options from the 
following list: 
Rehabilitation Services 1214 - Leisure/Recreation Pro­
grams for the Disabled 
Rehabilitation Services 1225 - Technical Resources for 
Disabled Individuals 
Rehabilitation Services 1226 - New Directions in 
Rehabilitation 
RehablUtation Services 1242 - Communication SkUls for 
the Handicapped 

For "Restrictions and Interpretations" concernUig the pro­
gram requirements for English, Elective, and Arts and 
Science courses, refer to the section entitled "Graduation 
Requirements". 
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SECRETARIAL ARTS AND 
OFFICE ADMINISTRATION 
PROGRAMS OFFERED 

Diploma • Secretarial Arts 
Certificate - Secretarial Arts 

PROGRAM CONSULTANTS 

Dean, Faculty of Business Studies and Applied Arts 
D. Thomas 

Chairperson, Department of Secretarial Arts and Office 
Administration 

To be appointed 

GENERAL INFORMATION -
DIPLOMA PROGRAM 

Well trained people are an organization's most valuable 
asset. With technological advancements, office equipment 
and procedures are becoming more specialized and In­
dividuals with specific training and skills are vital to an 
organization's day to day operations. 

The Secretarial Arts and Office Administration Program 
at Mount Royal College offers students the training 
necessary to qualify them for Industry's office demands. 
Students may specialize In one of four areas of study In 
the Diploma Program depending upon their Individual 
aspirations: General Secretarial, Legal Secretarial, MecUcal 
Office Assistant and Word Processing Specialist. 

Admission Requirements Applicants must possess an 
Alberta High School Diploma or Us equivalent. As well, 
a minimum of grade 11 Math (Math 20 or 23 or their 
equivalents outside Alberta) and grade 12 EngUsh (English 
30 or 33 or their equivalents outside Alberta) are required. 

Mature students who have been out of high school for 
one year or more require approval of a Departmental Pro­
gram Advisor or the Chairman for admission to the 
program. 

Internal Applicants: Students wishing to transfer to the 
Department of Secretarial Arts and Office Administration 
from other Departments within the College must meet the 
requirements outlined above or obtain consent of the 
Chairman. Such applicants must also meet with a 
Secretarial Arts Advisor prior to admission Into the 
program. 

All applications are subject to review by the Department 
with respect to admission requirements and Information 
obtained from pre-admission assessment tests. Students 
may be requested to attend a personal Interview with the 
Department. 

Program Deposit All students accepted Into Secretarial 
Arts will be required to pay a $50 non-refundable deposit 
within two weeks of notification of acceptance Into the 
program. 

Articulation Arrangement The Secretarial Arts and Of­
fice Administration Department of Mount Royal CoUege 
has an articulation arrangement whereby Alberta High 
School students having a high school business education 
background may apply for advanced standing In the two-
year diploma program. Candidates should have a high 
school diploma, or equivalent, obtained within the past 
two years. Application must be made for permission to 
write Articulation Examinations In some first-year 
secretarial courses upon the student's admission to the 
Secretarial Arts and Office Administration Program. This 
could Include: 

SECR 1117 - Elementary Typewriting 
SECR 1131 - Beginning Shorthand ^̂ ' 
SECR 1144 - Introduction to Bookkeeping 

In exceptional cases, the following may be articulated: 

SECR 1101 - Fundamentals of Business for Secretaries 
SECR 1122 - Communications I 
SECR 1145 - Business Data Processing 
SECR 1181 - Office Procedures I 

A student will not be permitted to write any articulation 
examination more than once. 

A letter grade will not be assigned for articulation ex­
aminations. A pass/fall Indication will be assigned by the 
Registrar's Office shortly after the examination has been 
written. 

Examinations will be prepared and administered by In­
structors In the Secretarial Arts and Office Administra­
tion Department, and are designed to test the student's 
background, knowledge, and skill competency In a given 
subject area to ensure that the student Is capable of work­
ing at a level equivalent to that expected of students who 
have completed an established Mount Royal College In­
troductory level course. 
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To qualify for articulation privileges, a student must: 

1. Make formal application to the Registrar of Mount 
Royal College for regular admission to the College. 

2. Make formal application to the Chairperson of the 
Secretarial Arts and Office AdmUilstration Department for 
permission to wrUe the articulation examinations at least 
four weeks prior to the commencement of each semester. 
Interested applicants should discuss testing preparation 
and procedures wUh their high school Business Educa­
tion Department Heads, Counsellors, or the Secretarial 
Arts & Office Administration Department of Mount Royal 
CoUege who wUl have the appropriate course outlines and 
course Instructor guides. 

3. Make arrangements for the writing of the articulation 
examinations through the Secretary, Secretarial Arts and 
Office Administration Department, Mount Royal College, 
4825 Richard Road S.W., Calgary, Alberta, T3E 6K6. Ex­
aminations may be written at Mount Royal College or at 
a regional testing centre. 

4. Pay the articulation examination fee of $S5 for each 
course, which wlU cover the preparation of examinations, 
the Invlgilation, and the marking of papers. Payment of 
this fee must be made prior to writing these examinations. 
Cheques should be made payable to the Registrar, Mount 
Royal College. 

Articulation examination results will be mailed to the can­
didates within two weeks of writing the examinations. 

QuaUflcatlons for MRC Articulation Candidacy: 

A student who applies for articulation with the Secretarial 
Arts and Office Administration Department of Mount 
Royal College should have: 

1. an Alberta High School Diploma, or equivalent. 
2. a minimum final grade of 'C or 65% In the high school 
courses for which articulation Is requested. 

CURRICULUM - DIPLOMA 

Diploma - Secretarial Arts 
AU students entering two year diploma programs In the 
Secretarial Arts and Office Administration Department 
will complete a common core of courses In the first year. 

Note: Word Processing Specialist majors must successfully 
complete Secretarial Arts 1216 or equivalent In the first 
year. 

First year core courses: 
Semester 1 Credits 
English 1112 or 2201 (see note below) 3 
Secretarial Arts 1101 - Fundamentals of Business 

for Secretaries . 3 
Secretarial Arts 1117 - Elementary Typewriting . . . . 3 
Secretarial Arts 1122 - Communications I 3 
Secretarial Arts 1144 - Introduction to Bookkeeping 4 

Total CredUs 16 

Semester 2 Credits 
Secretarial Arts 1216 - Intermediate Typewriting . . . 3 
Secretarial Arts 1145 - Business Data Processing . . . 4 
Secretarial Arts 1181 - Office Procedures 1 . 3 
Arts and Science Requirement 3 
Arts and Science Requirement 3 

Total Credits 16 

Total Credits for the First Year 32 

*Students MUST take either English 1112 or 2201 for 
graduation purposes. 

Second Year Specializations: 

In the second year of the program, students will choose 
one of four routes In which to specialize: 

General Secretarial 
Word Processing Specialist 
Medical Office Assistant 
Legal Secretarial 

Specialization - General Secretarial 

Semester 3 Credits 
Arts and Science Requirement 3 
Arts and Science Requirement 3 
Secretarial Arts 1156 - Introduction to Word 

Processing - Keyboardlng and Concepts . . . . < . . . . 4 
Secretarial Arts 1217 - Typewriting Applications 

and Machine Transcription 3 
Secretarial Arts 1280 - Office Procedures II 

OR Secretarial Arts 1288 - Office Procedures II -
Petroleum Secretarial 3 

Total CredUs 15 

Semester 4 Credits 
Secretarial Arts 1220 - Advanced Typewriting 

Application and Machine Transcription 2 
Secretarial Arts 1224 - Communications II 3 
Secretarial Arts 1256 - Advanced Word Processing -

Keyboardlng and Concepts 4 
Secretarial Arts 1296 - General Secretarial 

Internship 3 
Approved Option 3 

Total CredUs 15 

Total Credits for Graduation 62 
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Specialization - Word Processing Specialist 

This program provides a general education as well as the 
training necessary to become a word processing specialist. 
The program provides courses In liberal arts, develops 
word processing skills to a high level of speed and effi­
ciency, provides on-the-job training through a word pro­
cessing Internship, and prepares students for the 
automated electronic office. 

Semester 3 Credits 
Arts and Science Requirement 3 
Arts and Science Requirement 3 
Secretarial Arts 1156 - Introduction to Word 

Processing - Keyboardlng and Concepts . 4 
Secretarial Arts 1217 - Typewriting Applications 

and Machine Transcription 2 
Secretarial Arts 1287 - Electronic Office Systems . . . 3 

Total Credits . 1 6 

Semester 4 Credits 
Secretarial Arts 1202 -

Records Management I 3 
Secretarial Arts 1220 - Advanced Typewriting 

Application and Machine Transcription 2 
Secretarial Arts 1224 - Communications II 3 
Secretarial Arts 1256 - Advanced Word Processing -

Keyboardlng and Concepts 4 
Secretarial Arts 1292 - Word Processing Internship . 3 

Total Credits 15 

Total Credits for Graduation 62 

For "Restrictions and Interpretations" concerning the pro­
gram requirements for English, Elective, and Arts and 
Science courses, refer to the section entitled "Graduation 
Requirements". 

Specialization - Medical Office Assistant 

This program prepares students for employment as 
medical office assistants. The curriculum Is designed to 
provide theory and practice ih basic health occupation 
skills and to provide for competency In performance of 
business functions related to the medical office practice. 
The program encompasses theory and laboratory practice 
In medical and business skills, as well as selected courses 
in general education. Although emphasis Is on employ­
ment In physicians' offices, opportunities are also 
available in hospitals, extended care facilities, clinics. In­
surance companies, and Industry. 

Semester 3 Credits 
Arts and Science Requirement 3 
Arts and Science Requirement 3 
Secretarial Arts 1156 - Introduction to Word 

Processing - Keyboardlng and Concepts 4 
Secretarial Arts 1217 - Typewriting Apphcations 

and Machine Transcription 2 
Secretarial Arts 1271 - Medical Terminology 4 
Secretarial Arts 1280 - Office Procedures II 3 

Total CredUs 18 

Semester 4 Credits 
Secretarial Arts 1220 - Advanced Typewriting 

AppUcatlons and Machine Transcription 2 
Secretarial Arts 1224 - Communications II 3 
Secretarial Arts 1256 - Advanced Word Processing -

Keyboardlng and Concepts 4 
Secretarial Arts 1279 - Medical Office Concepts 

and Functions 3 
Secretarial Arts 1291 - Medical Office Internship .. 3 

Total Credits 15 

Total Credits for Graduation 65 

For "Restrictions and Interpretations" concerning the pro­
gram requirements for English, Elective, and Arts and 
Science Courses, refer to the section entitled "Graduation 
Requirements". 

Specialization - Legal Secretarial 

This program provides a general education as well as 
training for a position as a competent legal secretary. The 
program Includes courses In liberal arts, develops 
secretarial skills to a high level of speed and efficiency, 
develops knowledge In the areas of litigation, real proper­
ty, and corporate practices, and provides on-the-job train­
ing through a specialized Internship. 

Semester 3 Credits 
Arts and Science Requirement 3 
Arts and Science Requirement 3 
Secretarial Arts 1156 - Introduction to Word 

Processing - Keyboardlng and Concepts 4 
Secretarial Arts 1217 - Typev\?rltlng Applications 

and Machine Transcription 2 
Secretarial Arts 1260 - Litigation I 3 
Secretarial Arts 1261 - LUigatlon II 3 

Total CredUs 18 
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Semester 4 Credits 
Secretarial Arts 1220 - Advanced TypewrUlng 

Application and Machine Transcription 2 
Secretarial Arts 1224 - Communications II 3 
Secretarial Arts 1256 - Advanced Word Processing -

Keyboardlng and Concepts 4 
Secretarial Arts 1262 - Real Property 3 
Secretarial Arts 1263 - Corporate Practices 3 
Secretarial Arts 1294 - Legal Secretary Internship . . 3 

Total CredUs 18 

Total Credits for Graduation 68 

For "Restrictions and Interpretations" concerning the pro­
gram requirements for English, Elective, and Arts and 
Science courses, refer to the section entitled "Graduation 
Requirements". 

GENERAL INFORMATION -
CERTIFICATE PROGRAM 

Admission Requirements Applicants must possess the 
equivalent of an Alberta High School diploma or have left 
high school and be 18 years of age or older by the last 
day of the semester to which they are being admitted. 

Students entering a certificate program must satisfy the 
Department, through a combination of work experience 
or other means, that they have completed all the first-year 
secretarial diploma core courses: SECR 1101, 1117, 1122, 
1144, 1145, 1181, 1216. Before being placed In the cer­
tificate program, applicants will be Interviewed and tested 
Individually to assess their competencies. 

In order to receive a certificate, students must complete 
the courses specified for the particular route chosen. First-
year core courses and Internship courses from the diploma 
program may not be used as substitutes for any course 
In the certificate program. 

Program Deposit AU students accepted Into Secretarial 
Arts wlU be required to pay a $50 non-refundable deposit 
within two weeks of notification of acceptance Into the 
program. 

CURRICULUM - CERTIFICATE 

Certificate - General Secretarial 
Semester 1 Credits 
Secretarial Arts 1156 - Introduction to Word 

Processing - Keyboardlng and Concepts 4 
Secretarial Arts 1217 - Typewriting Applications 

and Machine Transcription 2 
Secretarial Arts 1280* - Office Procedures II 

OR Secretarial Arts 1288* - Office Procedures II -
Petroleum Secretarial 3 

Approved Option 3 
Approved Option 3 

Total Credits 15 

Semester 2 Credits 
Secretarial Arts 1220 - Advanced Typewriting and 

Machlrie Transcription 2 
Secretarial Arts 1224 - Communications II 3 
Secretarial Arts 1256 - Advanced Word Processing 

- Keyboardlng and Concepts 4 
Approved Option . 3 
Approved Option 3 

Total Credits 15 

* General Secretarial students who wish to gain employ­
ment In the petroleum Industry must select SECR 1288. 

Total Credits for Graduation 30 

Certificate - Word Processing Specialist 
Semester 1 Credits 
Secretarial Arts 1156 - Introduction to Word 

Processing - Keyboardlng and Concepts 4 
Secretarial Arts 1217 - Typewriting AppUcatlons 

and Machine Transcription 2 
Secretarial Arts 1287 - Electronic Office Systems . . . 3 
Approved Option 3 
Approved Option 3 

Total Credits ' 15 

Semester 2 Credits 
Secretarial Arts 1202 - Records Management I 3 
Secretarial Arts 1220 - Advanced Typewriting 

Applications and Machine Transcription 2 
Secretarial Arts 1224 - Communications II 3 
Secretarial Arts 1256 - Advanced Word Processing -

Keyboardlng and Concepts 4 
Secretarial Arts 1292 - Word Processing Internship . 3 

Total CredUs 15 

Total Credits for Graduation 30 
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Certificate - Medical Office Assistant 
Semester 1 Credits 
Secretarial Arts 1156 - Introduction to Word 

Processing - Keyboardlng and Concepts 4 
Secretarial Arts 1217 - TypewrUlng AppUcatlons 

and Machine Transcription 2 
Secretarial Arts 1271 - Medical Terminology 3 
Secretarial Arts 1280 - Office Procedures II 3 
Approved Option 3 

Total CredUs 15 

Semester 2 Credits 
Secretarial Arts 1220 - Advanced TypewrUlng 

AppUcatlons and Machine Transcription 2 
Secretarial Arts 1224 - Communications II 3 
Secretarial Arts 1256 - Advanced Word Processing • 

Keyboardlng and Concepts 4 
Secretarial Arts 1279 - Medical Office Concepts 

and Functions 3 
Approved Option 3 

Total CredUs 15 

Total Credits for Graduation 30 

Certificate - Legal Secretarial 
Semester 1 Credits 
Secretarial Arts 1156 - Introduction 

to Word Processing - Keyboardlng 
and Concepts 4 

Secretarial Arts 1217 - Typewriting Applications 
and Machine Transcription 2 

Secretarial Arts 1260 - Litigation I 3 
Secretarial Arts 1261 - Litigation II 3 
Approved Option 3 
Approved Option • • 3 

Total Credits 18 

Semester 2 Credits 
Secretarial Arts 1220 - Advanced Typewriting 

AppUcatlons and Machine Transcription 2 
Secretarial Arts 1224 - Communications II 3 
Secretarial Arts 1256 - Advance Word Processing -

Keyboardlng and Concepts 4 
Secretarial Arts 1262 - Real Property 3 
Secretarial Arts 1263 - Corporate Practices 3 

Total Credits 15 

Total Credits for Graduation 33 
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SOCIAL SERVICE CAREERS 

PROGRAMS OFFERED 

Diploma - Social Service Careers 
Diploma - Arts and Science - AppUed Social Sciences 
(under review) 

Program Deposit All students accepted Into the program 
will be required to pay a $50 non-refundable deposit 
within two weeks of notification of acceptance Into the 
program. 

CURRICULUM 

PROGRAM CONSULTANTS 

Dean, Faculty of Community and Health Studies 
D. Stouffer 

Chairperson, Department of Social Services 
M. Lemlskl 

Co-ordlhator, Social Service Careers 
J. Hagerman 

GENERAL INFORMATION -
DIPLOMA - SOCIAL SERVICE CAREERS 

This Is a two-year program which combines a knowledge 
of the humanities and behavioral sciences, an understand­
ing of social work theory and philosophy and the 
development of practical skills. In the College, and 
through field-work experience. Students are prepared for 
employment In a broad range of private health, welfare 
and social agencies, as well as provincial and municipal 
social service, health and welfare agencies. The program 
prepares students to provide counselling, guidance, emo­
tional support, and material aid to Individuals and small 
groups. 

Admission Requirements Applicants must possess the 
equivalent of an Alberta High School Diploma or have left 
high school and be 18 years of age or older by the last 
day of the semester to which they are being admitted. 

Mount Royal College accepts a limited number of ap­
plicants into the Social Service Careers Program. Ap­
plicants are screened to ensure they have a realistic 
chance for success In the program. All applicants must 
write the Basic Skills Assessment Test prior to admission 
and must be eligible for English 1112 or higher. 

In the second year, the number of students accepted may 
be Umlted by the number of field work (practice In agen­
cies) placements available. Students will be expected to 
compete for these opportunities In a variety of ways. In­
cluding academic performance, professional suitability, 
fitness and conduct, and volunteer community service. 
Placement of all qualified students In a practicum situa­
tion cannot be guaranteed. All students registering In this 
program must do so In consuUatlon wUh a program 
advisor. 

Diploma - Social Service Careers 
If a student wishes to graduate In four semesters, the 
following pattern of course selection Is essential. 

Semester 1 Credits 
Social Work 1110 - Emotional Growth 3 
Social Work 1114 - Social Work Process 6 
Social Work 1186 - Field Work (see note below) . . . 3 
Plus three courses from the six listed below* 9 

Total Credits 21 

Social Work 1186 Is open only to Social Service Careers 
students who are enrolled In the other Semester 1 Social 
Work courses concurrently or who have already com­
pleted them. 

Semester 2 Credits 
Social Work 1211 - Emotional Maturity 3 
Social Work 1215 - Social Service Methods 6 
Social Work 1286 - Field Work (see note below) . . . 3 
Plus the remaining three courses from 

the six courses listed below* 9 

Total CredUs 21 

Social Work 1286 Is open only to Social Service Careers 
students who are enrolled In all other semester 1 and 
semester 2 Social Work courses concurrently or who have 
already completed them. 

Semester 3 Credits 
Social Work 1212 - Relationship Adjustments 3 
Social Work 1213 - Understanding and 

Working with Abnormal Behaviour 3 
Social Work 1216 - Social Service Process 3 
Social Work 1218 - Social Service Techniques 3 

Total Credits 12 

Semester 4 Credits 
Social Work 1217 - Social Service Process 3 
Social Work 1219 - Social Service Techniques . . . . . 3 
Social Work 1294 - Social Service 

Field Work - Advanced (see note below) 4 
Social Work 1295 - Social Service 

Field Work - Advanced (see note below) 4 

Total CredUs 14 

Total Credits for Graduation 68 
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Social Work 1294 and 1295 are open only to Social Ser­
vice Careers students who are enrolled In all other 
Semester 1, 2, 3, and 4 Social Work courses or who have 
already completed them. Additionally, no student will be 
permitted to enroll in these courses whose total semester 
credit load exceeds 17 credits. 

*In addition to the Program Pattern Requirements 
listed above, students must complete the following six 
courses to graduate: 

Courses Credits 
EngUsh 1112 or 2201 (see note below) 3 
Four Arts and Science Requirements (see section In 

this Calendar entitled "General 
Graduation Requirements") 12 

One Elective 3 

Total Credits (other than Social Work course credits) 18 

For "Restrictions and Interpretations" concerning the pro­
gram requirements for English, Elective, and Arts and 
Science courses, refer to the section entitled "Graduation 
Requirements". 

GENERAL INFORMATION -
DIPLOMA - APPLIED SOCIAL SCIENCES 

The following describes the Applied Social Sciences 
Program however it is not being offered in 1987-88. 

The Applied Social Sciences Program Is designed to give 
students pursuing a university degree in social sciences 
university degree In social sciences a broad background 
In the application of social sciences theory In a variety 
of human service settings. 

The Applied Social Sciences Program Is an alternative to 
the Social Service Careers Program and Is Intended for 
students who wish to take social work courses without 
doing the field work practice In a social work agency at 
this time. In place of the field work courses, students 
select other courses, usually those courses transferable 
to various university degree programs. 

Admission Requirements AppUcants must possess the 
equivalent of an Alberta High School Diploma or have left 
high school and be 18 years of age or older by the last 
day of the semester to which they are being admitted. 

As a limited number of students are accepted into this pro­
gram, applicants may be screened to ensure that they have 
a realistic chance for success In the program. 

Program Deposit All students accepted Into Applied 
Social Sciences will be required to pay a $50 non­
refundable deposit within two weeks of notification of ac­
ceptance Into the program. 

AU students registering in this program must do so In con­
sultation with a program advisor. 

CURRICULUM 

Diploma - Applied Social Sciences 
Semester 1 Credits 
Social Work 1110 - Emotional Growth 3 
Social Work 1114 - Social Work Process 6 
Plus three courses from the twelve listed below* . . 9 

Total Credits 18 

Semester 2 Credits 
Social Work 1211 - Emotional Maturity 3 
Social Work 1215 - Social Service Methods 6 
Plus three courses from the twelve listed below* .. 9 

Total CredUs 18 

Semester 3 Credits 
Social Work 1216 - Social Service Process 3 
Social Work 1218 - Social Service Techniques 3 
Plus three courses from the twelve listed below* . . 9 

Total Credits 15 

Semester 4 Credits 
Social Work 1217 - Social Service Process 3 
Social Work 1219 - Social Service Techniques 3 
Plus three courses from the twelve listed below* . . 9 

Total CredUs 15 

Total Credits for Graduation 66 

*In addition to the Program Pattern Requirements listed 
above, students must complete the following twelve courses 
to graduate: 

Courses Credits 
English 1112 or 2201 (see note below) 3 
Four Arts and Science Requirements (see section In 

this Calendar entitled "General 
Graduation Requirements") 12 

Five Arts and Science Options 15 
2 Electlves 6 

Total Credits 36 

For "Restrictions and Interpretations" concerning the pro­
gram requirements for English, Elective, and Arts and 
Science courses, refer to the section entitled "Graduation 
Requirements". 
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SPEECH 

PROGRAMS OFFERED 

(Voice Production and Oral Interpretation) 
. Diploma - Speech (under review) 
Diploma - Arts and Science - Speech (under review) 

PROGRAM CONSULTANTS 

Dean, Faculty of Arts 
K. Robson 

Chairperson, Department of Fine and Performing Arts 
L. duFort 

GENERAL INFORMATION 

The following describes the Speech Program 
however it is not being offered in 1987-88. 

This two-year diploma program Is Intended for prospec­
tive private speech teachers. For the most part, graduates 
become self-employed speech teachers who Instruct on 
an Individual and small group basis In much the way that 
music teachers do. In addition, graduates may be afford­
ed opportunities to work as free-lance consultants or In­
structors In established conservatories. Successful 
practitioners are able to both earn a living and contribute 
to the Community by Imparting speech skills to clients. 

On completion of this two-year diploma program, 
graduates wishing to obtain certification with an Associate 
Diploma of Mount Royal CoUege (A.M.R.C.) must enroll 
In the Conservatory of Music and Speech Arts In order 
to complete their training. The program provides transfer 
privileges to four-year programs at certain universities In 

' the United States. These Institutions offer degrees In 
speech production and oral Interpretation, as well as 

I speech therapy. 

There are no degree programs In speech production and 
I oral Interpretation at universities In Canada. Those Institu­

tions with degree progran;s in Speech Therapy do not 
• grant transfer credit for this diploma program. Therefore, 
' students wishing to proceed to a university In Canada 

may, with the assistance of an advisor, choose courses 
that win enable them to transfer Into degree programs in 
Drama. 

I Admission Requirements AppUcants must possess the 
' equivalent of an Alberta High School Diploma or have left 
' high school and be 18 years of age or older by the last 

day of the semester to which they are being admitted. 

Those students lacking Alberta Senior Matriculation re­

quirements should be advised that they will encounter 
difficulty should they wish to transfer to other Canadian 
Institutions. 

AppUcants who meet the general requirements above wiU 
have their courses selected by an academic advisor on the 
basis of the following criteria: 

Placement Tests - Entry Into the program will be deter­
mined by results of the Basic Skills Assessment Test in 
reading and composition. 

Orientation - Prospective students are required to attend 
an orientation session at which time their career goals wiU 
be discussed. Applicants may also be requested to attend 
an Interview at which time their speaking skills will be 
assessed. 

Program Deposit All students accepted Into the Speech 
program will be required to pay a $50 non-refundable 
deposit within two weeks of notification of acceptance 
Into the program. There may also be an additional fee of 
approximately $130 per semester for private instruction 
in selected Speech courses. These courses are offered in 
conjunction with the Conservatory of Music and Speech 
Arts. 

Continuance in the Program Students who fail to 
achieve at least a minimum of a ' C - ' grade in any core 
course In the program will not be allowed to continue in 
the program in the subsequent semester. This grade re­
quirement does not apply to English 1112 or 2201, the 
four Arts and Science required courses,-and electlves. 
Students who have been disqualified may apply fOr read-
mission to the program and must repeat any required 
courses In which the ' C - ' minimum was not met. 

CURRICULUM 

Diploma - Speech 
Semester 1 Credits 
EngUsh 1112 or 2201 (see note below) 3 
Arts and Science Requirement ."7. . . . 3 
Speech 1110 - Fundamentals 3 
Speech 1130 - Voice Lab I 1 
Drama 1128 - Acting I 3 

Total CredUs 13 

Semester 2 Credits 
EngUsh n i l - Introduction to Literary Forms 3 
Arts and Science Requirement 3 
Speech 1112 - Introduction to Public 

Speaking Using Visual Aids 3 
Speech 1131 - Voice Lab II l 
Drama 1228 - Acting II 3 

Total CredUs 13 

117 



Semester 3 Credits 
English 1210 - English LUerature 

to the Eighteenth Century 3 
Arts and Science Requirement 3 
Speech 1220 - Reader's Theatre I 3 
Drama 1216 - Early Theatre 3 
Linguistics 1210 - 'The Nature of Language I 3 
Elective 3 

Total CredUs 18 

Semester 4 Credits 
EngUsh 1211 - English Literature from the 

Eighteenth Century to the Present 3 
Arts and Science Requirement 3 
Speech 1221 - Reader's Theatre II 3 
Speech 1223 - Speech Science 3 
Drama 1217 - Modern Theatre 3 
Elective 3 

Total Credits 18 

Total Credits for Graduation 62 

For 'Restrictions and Interpretations' concerning the pro­
gram requirements for EngUsh, Elective, and Arts and 
Science courses, refer to the section entitled "Graduation 
Requirements". 

Diploma - Arts and Science - Speech 
Students seeking a university degree are advised to take 
this diploma which Is transferable to certain universities 
In the United States. There are no degree programs In 
speech In Canada with the exception of speech therapy. 
The Mount Royal speech courses are not transferable to 
these programs. 

Semester 1 Credits 
EngUsh 1112 or 2201 (see note below) 3 
Arts and Science Requirement 3 
Arts and Science Option 3 
Approved Option 3 
Approved Option 3 

Total Credits 15 

Semester 2 Credits 
Arts and Science Requirement 3= 
Arts and Science Option 3 
Arts and Science Option 3\ 
Approved Option 3 
Elective 3 

Total Credits 15 

Semester 3 Crediti 
Arts and Science Requirement 3 
Arts and Science Option 3 
Approved Option 3'. 
Approved Option 3 
Elective 3 

Total CredUs 15 

Semester 4 Credits 
Arts and Science Requirement 3 
Arts and Science Option 3 
Approved Option 3 
Approved Option 3 
Elective 3 

Total Credits 15 

Total Minimum Credits for Graduation 60 

For 'Restrictions and Interpretations' concerning the pro­
gram requirements for English, Elective, and Arts and 
Science courses, refer to the section entitled "Graduation 
Requirements". 
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THEATRE ARTS 

PROGRAMS OFFERED 

Diploma - Arts and Science - Theatre Arts 

PROGRAM CONSULTANTS 

Continuance in the Program Students who fail to 
achieve at least a minimum of a ' C - grade In any required 
course will be disqualified and will not be allowed to con­
tinue In the program In the subsequent semester. This 
grade requkement does not apply to EngUsh 1112 or 2201, 
the four Arts and Science required courses, and electlves. 
Students who have been disqualified may apply for read-
mission to the program and must repeat any required 
courses In which the ' C - ' minimum was not met. 

Dean, Faculty of Arts 
K. Robson 

Chairperson, Department of Fine and Performing Arts 
L. duFort 

GENERAL INFORMATION 

There is an increasing interest In theatre arts throughout 
Canada. More professional theatre companies are being 
formed, educational drama has become a part of most 
school currlculae, and a surge of nationalism has 
generated Increased Interest In Canadian playwrltlng and 
production. Television and film companies, both Cana­
dian and foreign, have discovered our talented Canadian 
actors and technicians. 

Mount Royal College offers diverse opportunities for 
education In theatre arts and drama. Students who wish 
to continue their studies after high school but are unable 
to enter university may find the program flexible enough 
to suU their needs. It enables them to: complete their high 
school requirements along with drama courses and 
transfer to university; and/or complete ten Mount Royal 
College transfer courses and continue to university via 
the Letter of Recommendation (see section "Admission 
to Alberta Universities by Recommendation"); and/or use 
the knowledge and expertise they have gained to prepare 
for audition requirements to professonal schools. 

Degree requirements vary from university to university. 
Students should consult the academic advisor in Theatre 
Arts who will assist In planning a program to conform 
with the requirements of the chosen university. 

Admission Requirements AppUcants must possess the 
equivalent of an Alberta High School Diploma or have left 
high school and be 18 years of age or older by the last 
day of the semester to which they are being admitted. 

Applicants who meet the general requirements above will 
have their courses selected by an academic advisor on the 
basis of placement tests and an assessment interview. 

Program Deposit AU students accepted into the program 
will be required to pay a $50 non-refundable deposit 
within two weeks of notification of acceptance Into the 
program. 

CURRICULUM 

Diploma - Arts and Science - Theatre Arts 
Semester 1 Credits 
English 1112 or 2201 (see note below) 3 
Drama llOO - Stage Make-Up I 1 
Drama 1114 - Introduction to 

Creative Movement for Actors 3 
Drama 1120 - Stagecraft I 3 
Drama 1128 - Acting I 3 
Drama 1200 - Stage Make-Up II 1 
Speech 1130 - Voice Lab I . 1 
One of Drama 1106, 1107, 1108, 1109 1 
Total Credits 16 

Semester 2 Credits 
Drama 1215 - Creative Movement 3 
Drama 1221 - Stagecraft II 3 
Drama 1228 - Acting II 3 
Speech 1131 - Voice Lab II 1 
Elective , 3 
Total CredUs 13 

Semester 3 Credits 
Arts and Science Requirement 3 
Arts and Science Requirement 3 
Drama 1216 - Early Theatre 3 
Drama Option 3-6 
Drama Option 3 
One of Drama 1106, 1107, 1108, 1109 1 
Total CredUs 16-19 

Semester 4 Credits 
Arts and Science Requirement l 3 
Arts and Science Requirement 3 
Drama 1217 - Modern Theatre 3 
Elective/Drama Option 3-6 
Elective/Drama Option 3 

Total CredUs 15-18 

Total Credits for Graduation 60-66 

For 'Restrictions and Interpretations' concerning the pro­
gram requirements for English, Elective, and Arts and 
Science courses, refer to the section entitled "Graduation 
Requirements". 
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UNIVERSITY TRANSFER 

GENERAL 

Students intending to continue their studies at a univer­
sity should consult the calendar(s) of the university they 
wish to attend and ensure that they meet the requirements 
of the faculty of their choice. It Is strongly recommended 
that students possess the equivalent of Alberta Senior 
Matriculation or, complete two semesters at the College 
and qualify for admission to a university In Alberta In ac­
cordance with the Letter of Recommendation policy 
outlined below. 

ADMISSION TO ALBERTA UNIVERSITIES 
BY LETTER OF RECOMMENDATION 

Students who do not meet the normal requirements for 
admission to Alberta universities may qualify for admis­
sion by successfully completing ten Mount Royal College 
courses with a Grade Point Average of not less than 2.00. 
The Alberta universities will accept students under this 
arrangement provided the university receives a letter from 
the Registrar of Mount Royal College giving reasons why 
the student should be deemed to have satisfied matricula­
tion requirements. 

In the case of a letter of recommendation to the Faculty 
of General Studies at The University of Calgary, there 
must be evidence that a student has attained a standard 
of English plus mathematics or a foreign language to the 
Grade XII level. Students Intending to proceed to The 
University of Calgary using the letter of recommendation 
route should therefore ensure that they have attained the 
level of competency mentioned. Mount Royal's Learning 
Skills courses and English as a Second Language courses 
may not be used for this purpose. 

Requirements for admission to other faculties at the 
University may be obtained from the Registrar's Office. 
Where these conditions are satisfied, the student may be 
considered eligible for admission to the appropriate facul­
ty or school provided the faculty or school has no admis­
sion requirements other than the matriculation 
requirements. Where selection procedures are Involved 
In the admission to the faculty or school of the Universi­
ty, the applicant shall be treated on the same basis as any 
other person seeking admission to that faculty or school. 
(See also "Transfer Program Patterns - University of 
Calgary - Regulation Number 4".) 

In addition, such students upon recommendation, may 
receive up to five full courses of advanced credit In 
selected faculties provided the courses recommended are 
listed In the Provincial Transfer Guide. 
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MATRICULATION FROM OUTSIDE ALBERTA 

While most College programs do not require that a stu­
dent have the equivalent of Alberta High School 
Matriculation (providing that the student Is 18), students 
Interested In entering a College program with academic 
admission requirements or Interested In entering a unlver*. 
slty transfer program may find the foUowlng chart useful. 
Please note that five distinct subjects are usually required. 

The chart below only provides general guldeUnes; re­
quirements will vary from university to university. 
Students are urged to check the calendar of the universi­
ty to which they Intend to transfer. 

The following certificates are generally accepted as 
equivalent to Alberta Grade XII Senior Matriculation. Five 
distinct subjects are required. 

CANADA 
British Columbia 
- Grade 13: applicants who graduated from B.C. high 
schools prior to 1967. 
- Grade 12: applicants who graduated from B.C. high 
schools In 1967 or later. 

Saskatchewan 
- Applicants whose matriculation standing was obtained 
In 1965 or later are required to present a minimum 
average of 65.0% for admission. 
- Exceptions will only be made In the case of applicants 
who have been a bona fide resident of the province of 
Alberta for 12 consecutive months prior to the start of 
classes, or appUcants who are able to present proof of ad­
missibility to a university in Saskatchewan. 

Manitoba 
- Grade 12. ' 
- Applicants are required to present five distinct subjects 
of which four must be "300" and the fifth subject may 
be either "300" or "301". 
- Subjects numbered "301" are not acceptable in lieu of 
required subjects for admission to a program. 

Ontario 
- Grade 13 In five distinct subjects. 
- EngUsh at the 13 level is required. 

Quebec 
- First year CEGEP program In prescribed subjects. 
- The Secondalre V Certificate Is not acceptable. 
- Two semesters each of the five prescribed subjects with 
an overaU average of at least 70.0%. 

New Brunswick 
- Grade 13 or first-year university: applicants who 
graduated from N.B. high schools prior to 1972. 
- Grade 12: applicants who graduated from N.B. high 
schools In 1972 or later. 

Jui 



Nova Scotia 
- Grade 12. 

Prince Edward Island 
- First year University of Prince Edward Island: appUcants 
who graduated from P.E.I, high schools prior to 1972. 
Grade 12: appUcants who graduated from P.E.I, high 

schools In 1972 or later. 
Newfoundland 
- Grade 12 In five prescribed subjects (to Include English 
and at least three other academic subjects at the 3200 
level). 

INTERNATIONAL BACCALAUREATE 
The International Baccalaureate with standing In six 
distinct subjects - three higher level and three subsidiary 
level subjects with grades of four or above is accepted as 
senior matriculation (subject to review). 

Students meeting admission requirements to universities 
In their own province or country notwithstanding, must 
meet the same minimal requirements for admission, pre­
sent the same number of courses, and present equivalent 
high school courses at the appropriate level as Alberta 

i matriculants. 

Canadian citizens who have completed their high school 
education (twelfth or thirteenth year) under an educa-

. tlonal system listed below will be required to meet the 

. same admission requirements as outlined for that country. 

INTERNATIONAL EQUIVALENTS 

AppUcants from other countries may meet university ad­
mission requirements upon presenting the following: 

The United States Any appUcant from the United States 
i! may be considered for admission on presentation of a fuU 
'' academic high school program plus acceptable scores on 
the CoUege Entrance Examination Board (CEEB) tests. 

Any appUcant who has attended a university/college may 
not subsequently complete CEEB tests In order to gain 
entrance. CEEB tests will only be accepted for entrance 
If completed prior to unlversUy/coUege studies. 

United Kingdom and Commonwealth Countries The 
General Certificate of Education and Higher School Cer­
tificate may be accepted as senior matriculation with stan­
ding at the Advanced/Principal Level In at least two 
appropriate subjects and at the Ordinary/Subsidiary Level 
In the remainder of the subjects prescribed for admission 
to the university faculty concerned. The same subjects 
cannot be counted at both levels. Grades of 'D' and 'E' 
at the Ordinary Level and '7', '8', and '9' on School Certifi­
cates are not acceptable. 

Hong Kong The University of Hong Kong Matriculation 
Examination (same as the General Certificate of Educa­
tion) may be accepted as senior matriculation with stan­
ding at the Advanced Level in at least two appropriate 
subjects and at the Ordinary Level In the remainder of 
subjects prescribed for admission to the university facul­
ty concerned. The Hong Kong English School Certificate 
Examination may be accepted In lieu of Ordinary Level 
passes, provided that the examination was taken In May 
1965 or later. 

The same subject cannot be counted at both levels. Grades 
of 'D' and 'E' at the Ordinary Level are not acceptable. The 
Matriculation Examination of the Chinese University of 
Hong Kong does not normally meet the requirements for 
admission to many universities. Applicants must also nor­
mally complete the Test of English as a Second Language 
with a specified mark. 

India, Pakistan and Bangledesh AppUcants from these 
other countries are normally required to be holders of 
Bachelors Degrees with a First or Second Division stan­
ding In acceptable subjects and to complete the Test of 
EngUsh as a Foreign Language with a specified mark. 

Other Countries Applicants educated In other countries 
may be considered for admission on their academic 
merits. 
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TRANSFER PROGRAM PATTERNS -
THE UNIVERSITY OF CALGARY 
This section describes program patterns which transfer 
to The University of Calgary degree programs. The con­
ditions under which students enrolled may expect 
recognition at The University of Calgary are specified 
below. 
Students of Mount Royal CoUege are In no way considered 
students of The University of Calgary. Upon successful 
completion of their work at Mount Royal College, and the 
attainment of satisfactory standing on final examinations, 
these students must apply for admission to The Univer­
sity of Calgary for further studies. In order to transfer to 
The University of Calgary, students must have completed 
the matriculation requirements of the faculty in which 
they intend to enroll or be recommended for admission 
(see below) and have obtained satisfactory standing In 
their studies at Mount Royal College. In this regard, 
students transferring from Mount Royal College to The 
University of Calgary should be aware that an excessive 
number of withdrawals and a cumulative GPA below 2.00 
will result In refusal of admission to The University of 
Calgary. 

Students proceeding towards a degree at The University 
of Calgary are NOT allowed to concurrently complete 
courses at Mount Royal College while registered In 
courses at The University of Calgary. Students proceeding 
toward a degree at the University and who wish to be ab­
sent from the University for one or more sessions can app­
ly to their Faculty at The University of Calgary to take 
courses at Mount Royal College as a Visiting Student. If 
permission Is granted by the faculty, a Letter of Permis­
sion will he sent to Mount Royal College. Such students 
are not required to re- apply for admission to the Univer­
sity but must submit official transcripts from Mount Royal 
College upon completion of course work. Students pro­
ceeding toward a degree at The University of Calgary who 
elect on their own to attend Mount Royal CoUege MUST 
re-apply for admission by the University's stated deadlines 
and no guarantee Is given that any course work completed 
at Mount Royal College will be accepted for transfer 
credit. 

Since the University's regulations can be changed annual­
ly, prospective applicants are well advised to be aware 
of the University's regulations for the year In which they 
wlU be seeking entrance. 

In addition to the courses listed In the following section. 
The University of Calgary Is also prepared to grant credit 
for certain specified Mount Royal College courses to 
students who have satisfied the admission requirements 
of the University. Details as to which courses are accep­
table and the conditions under which credits may be ex-, 
pected are available from the Admissions Office of either 
institution or the Alberta Provincial Transfer Guide. 

Students are urged to contact the appropriate faculty at 
The University of Calgary or program advisor at Mount 
Royal College before enroUlng In Mount Royal College 
courses. 

ADVANCED CREDIT LIMITATIONS 

Advanced credits are limited by the residence re­
quirements of the different faculties at The UnlversUy of 
Calgary. The maximum transfer credit accepted In the 
Faculty of Physical Education Is one year^ Including only 
one full course or equivalent In activity courses. The re­
mainder of the faculties normally accept two years. 

Students attending The University of Calgary are not nor­
mally aUowed to repeat a course more than once. Students 
attending Mount Royal CoUege must be aware of this 
regulation since courses completed a third or more times 
may not be accepted for transfer credit. 

University of Calgary science courses and French 
language courses as offered at Mount Royal College often 
stipulate other university level courses as prerequisites. 
Prerequisites must be completed with grades of ' C - ' or 
above In order to proceed with the next course. 

ADMISSION REQUIREMENTS AND 
TRANSFER REGULATIONS 

Students are admitted to The University of Calgary ap­
proved courses If they meet one of four sets of regulations 
shown below. Details regarding admission requirements 
to various faculties at The University of Calgary are 
shown on the following pages. 

Regulation Number 1 Senior matriculation standing ac­
cording to the faculty desired as specified by The Univer­
sity of Calgary. A student so admitted will be permitted 
to carry as many as five fuU University of Calgary courses. 

Regulation Number 2 50%) or higher standing in five 
matriculation subjects with an average of less than 60%. 

Such a student would complete one or more Grade XH 
senior matriculation equivalents In order to gain a 60% 
average along with University of Calgary courses; the 
combined total not to exceed five courses In any session. 

- O R -

Appllcants with 50% or higher In acceptable Alberta 
Grade XII subjects (or equivalents) may take a combina­
tion of senior matriculation equivalents and University 
of Calgary courses; the total not to exceed five courses 
In any given session. 

For example, students with one deficiency would com­
plete one senior matriculation equivalent and four Univer­
sity of Calgary courses for a total of five courses. Students 
with four deficiencies would only be allowed to complete 
one University of Calgary course. 
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The student admitted under Regulation Number 2 Is 
responsible for clearing any-matrlculatlon deficiencies. To 
do this, students In consuUation with their Academic Ad­
visors will take appropriate courses, usually during the 
first semester. Normally these students wlU not be allow­
ed to enroll In more than four fuU UnlversUy of Calgary 
courses. 

Students of Mount Royal College may clear their 
matriculation deficiency by writing the appropriate 
Department of Education Examination or by completing 
Mount Royal College courses deemed acceptable alter­
natives by the Alberta Colleges Commission. The Mount 
Royal College courses and the Department of Education 
courses that may be used In place of Alberta Grade XII 
subjects are listed below: 

C -
D-H 
D 

60% 
55% 
50% 

Mount Royal 
College Courses: 

Biology 1110 
Chemistry 1030 
Economics 1030 
English 1030 
French 2203 
German 2207 
Latin n i l 
Mathematics 1030 
Mathematics 1031 
Physics 1030 
Social Science 1030 
Spanish 1111 

Department of 
Education Courses: 

Biology 30 
Chemistry 30 
Economics 30 
EngUsh 30 * 
French 30 
German 30 
Latin 30 
Mathematics 30 
Mathematics 31 
Physics 30 
Social Studies 30 
Spanish 30 

While students can use these courses as alternatives to 
high school 30, 31 courses for entrance into an Alberta 
university, they cannot receive credit on their high school 
diploma unless they write the Department of Education 
Examination ("Departmental") and pass the "Depart­
mental". 

Students who are eligible to use a five-credit Grade XII 
subject to clear their matriculation deficiency must com­
plete this subject through the Department of Education, 
or Economics 1030 as listed above with a minimum mark 
of 50% or equivalent. 

For purposes of computing the matriculation average on­
ly. The University of Calgary will evaluate Mount Royal 
CoUege 30 level course grades and convert them in ac­
cordance with the foUowlng scale. This must not be con­
fused with the grading scale to which the CoUege adheres. 

MRC Letter Grade: Percent Scale: 

A-̂  
A 
A-
B-̂  
B 
B -
C-̂  
C 

97% 
90% 
80% 
77% 
75% 
70% 
67% 
65% 

Students who fall to complete the matriculation re­
quirements In the first semester may proceed as follows: 

If the students orlglnaUy presented four matriculation sub­
jects and their fifth subject Is still below 50%, they may 
write their Mount Royal College final examinations. These 
students will not be permitted to transfer to The Univer­
sity of Calgary until their deficiency Is cleared, at which 
time the University will consider advanced credit. 

AppUcants seeking admission to The University of Calgary 
who have been granted exemption for senior matricula­
tion subjects on the basis of Ordinary and Advanced Level 
subject equivalents are required to obtain a " C - " or 
higher grade In aU senior matriculation equivalent courses 
completed at Mount Royal College. 

Regulation Number 3 Nonmatrlculated Adult Students: 
Mount Royal College will be pleased to accept applica­
tions from students of age 21 or older who desire a univer­
sity education, but who do not present complete 
matriculation. NormaUy, such applicants must arrange for 
an Interview with the appropriate faculty at The Univer­
sity of Calgary which they eventually wish to enter prior 
to submitting an application for admission form. 
Matriculation level English or equivalent Is required 
before admission to The University of Calgary wUl be con­
sidered and additional matriculation level subjects are 
often also required (e.g., one of Mathematics 30 or a 
language 30 other than English Is required for admission 
to the Faculty of General Studies). 

Faculties at The University of Calgary which have selec­
tion procedures can give advice to the nonmatrlculated 
adult applicant as to courses to be completed at Mount 
Royal College. However, students cannot be guaranteed 
automatic admission to the limited enrollment faculties 
upon completion of course work at Mount Royal College, 
but will be considered for admission along with all other 
candidates. 

Regulation Number 4 Admission to The University of 
Calgary by Recommendation: Applicants who do not 
possess clear senior matriculation, but have successfully 
completed one year or more (five full courses or more) 
at Mount Royal College will be deemed to have satisfied 
the matriculation requirements of a faculty of The Univer­
sity of Calgary, provided the University receives a letter 
from the Registrar of Mount Royal CoUege giving reasons 
why that person should be deemed to have satisfied 
matriculation requirements. Some faculties require the 
prior completion of specified matriculation courses before 
admission under this category wlU be granted (e.g., 
English 30 and Mathematics 30 or equivalents are re­
quired for admission to the FacuUy of General Studies). 
Where these conditions are satisfied, the person shaU 
receive automatic admission to the appropriate faculty 
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provided the faculty has no admission requirements other 
than matriculation requirements. 

Where "Selection procedures are involved In the admission 
to a faculty of The University of Calgary (presently the 
faculties of Education, Engineering, Management, Nurs­
ing, Physical Education and Social WeUare), the applicant 
shall be treated on the same basis as any other person 
seeking admission to that faculty. 

In addition, students recommended for admission can 
receive advanced credit for course work completed at 
Mount Royal College, provided the courses are listed In 
the Alberta Provincial Transfer Guide or are University 
of Calgary courses as offered at Mount Royal CoUege. 
Such transfer credit Is subject to The University of 
Calgary's transfer credit regulations. 

English Language Proficiency Requirements Students 
who have not been residents of Canada, or other English 
speaking countries for five consecutive years prior to ad­
mission to The University of Calgary MUST write and ob­
tain a score of 60o or above on the Test of English as a 
Foreign Language (TOEFL) examination. No exceptions 
will be made to this regulation. Applicants falling to sub­
mit a satisfactory score will be ruled Inadmissible 
regardless of their attendance at a post-secondary institu­
tion in the province of Alberta or elsewhere. Canadian 
citizens are not required to complete the TOEFL Ex­
amination. 

Students Wishing to Transfer to The University of 
Calgary in January or May Students from Mount Royal 
College wishing to gain admission to The University of 
Calgary for the Winter Session must apply for admission 
to the University by December 1st for most faculties. It 
should be noted that the normal entry to many faculties 
at the University is the FaU Session and that some faculties 
wiU not accept new students for the Spring, Summer or 
Winter Sessions. 

Very few students from Mount Royal College are admit­
ted to the Spring Session at the University since It is not 
possible to receive transcripts from Mount Royal College 
indicating Winter semester grades prior to the start of the 
Spring Session at the University. Letters from Instructors 
indicating final grades will not be accepted. Applicants 
21 years of age or above, can be considered for admis­
sion as Unclassified Non-degree Students to the Spring 
Session at the University. Such students are only permit­
ted to take two half courses In the Spring Session. 
Transcripts from Mount Royal CoUege should be available 
in sufficent time to consider applicants from Mount Royal 
College for admission to the Summer Session at the 
University. 

FACULTY OF GENERAL STUDIES 

The University of Calgary 
Admission to the Faculties of Humanities, Science and 
Social Sciences at The University of Calgary Is only 
granted after students have completed one full year of 
university study with specified standing and content. Nor­
mally, the first year of university study would be taken 
In the Faculty of General Studies If the students were at­
tending The University of Calgary. Students who wish to 
obtain a General Studies Degree wlU remain In the Faculty 
of General Studies for all four years of their degree 
program. 

Applicants with less than two years of advanced credit 
wlU be considered for admission to the Faculty of General 
Studies. Once an applicant has two years of credit, the 
applicant must either gain admission to another faculty 
or be granted admission to a General Studies degree pro­
gramme as offered by the Faculty of General Studies. The 
requirements for admission to a General Studies degree 
Include EngUsh 30 and Mathematics 30 or equivalents and 
a cumulative GPA of 2.00 or above. Applicants refused 
admission to other faculties and who are not admissible 
to the Faculty of General Studies will be denied registra­
tion at the University. Further details are contained Ui The 
University of Calgary's calendar. 

The requirements for admission to the Faculties of 
Humanities, Science and Social Sciences after comlpletlon 
of one year of university study or equivalent are very 
specific and cannot be elaborated fully In this Calendar. 
Students are, therefore, strongly advised to obtain a 
University of Calgary calendar to ensure that they com­
plete the same courses at Mount Royal College as they 
would have completed If they had been registered at The 
University of Calgary for their first year. 

The deadline for receipt by the University of applications 
for admission to the Faculties of General Studies, 
Humanities, Science or Social Sciences Is June 1st for Fall 
Session and December 1st for Winter Session. 

Standard Admission to The Faculty of General 
Studies-Firs t And Second Year Only: 

Students from high school In Alberta are admissible on 
presentation of Alberta Grade XII senior matriculation 
with an overaU average of at least 60.0%) and with a 50% 
or equivalent letter grade standing In the foUowlng 
courses: 
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1. EngUsh 30. 
2. Mathematics 30 or a language other than English 

at the 30 level. 
3,4,5. Three subjects chosen from the following Ust with 

the exception of the subject used In #2 above: 
Mathematics 30, Mathematics 31, Biology 30, 
Chemistry 30, Physics 30, Social Studies 30, French 
30, French 31, German 30, German 31, Latin 30, 
Ukrainian 30, Hungarian 35, Spanish 30, one other 
five-credit Grade XII subject* (excluding Special 
Projects 30). 

•Students presentmg for admission a five-credit Grade XII 
subject other than Mathematics 30, Mathematics 31, 
Biology 30, Chemistry 30, Physics 30, Social Studies 30, 
or a language other than English at the 30 level must ob­
tain an average of 60.0% or above on the four academic 
subjects, with an overall average of 60.0% or above on 
all five subjects. 

Students may not present for admission two subjects In 
the same field (I.e., both English 30 and EngUsh 33), ex­
cept for the following: two languages other th*n English 
(e.g., French 30 and French 31); Mathematics 30 and 
Mathematics 31. 

Students Intending to complete a BA (Canadian Studies) 
or a BA (General Studies) or a BSc (General Studies) re­
quire Mathematics 30. French 30 or 31 Is strongly recom­
mended. Students planning to enter the Faculties of 
Management, Science or Social Sciences require 
Mathematics 30. Students planning to enter the Faculties 
of Education, Humanities or Social Welfare may present 
either a language other than English at the 30 level or 
Mathematics 30. 

Matriculation from Outside Alberta Students whose 
matriculation credits are secured outside Alberta are re­
quired to meet standards equivalent to those for Alberta 
students. 

CLASSIFICATION OF UNIVERSITY OF 
CALGARY COURSES OFFERED AT MOUNT 
ftOYAL COLLEGE 

Education 

Teacher Education and Supervision 2231 

Humani t ies 

Classics 2211 
English 2231 
English 2235 
EngUsh 2237 
French 2201 
French 2203* 
French 2225* 
French 2227* 
German 2205 
German 2207 
German 2225 
German 2227 
Philosophy 2201 
Philosophy 2203 
Philosophy 2205 
Philosophy 2301 

Social Sciences 

Anthropology 2201 • 
Economics 2201 
Economics 2203 
Economics 2301 , 
Economics 2303 
Geography 2201 (Area III) 
Geography 2203 (Area III) 
History 2201 
History 2203 
Political Science 2201 
Political Science 2221 
PoUtlcal Science 2281 
PoUtlcal Science 2329 
Psychology 2205 
Psychology 2215 
Sociology 2201 

Science 

Biology 2201 ' 
Biology (Botany) 2225* 
Biology (Microbiology) 2241* 
Biology (Zoology) 2273* 
Chemistry 2201 
Chemistry 2203* 
Mathematics 2211 
Mathematics 2251 
Mathematics 2253* 
Physics 2201 
Physics 2203* 

125 



Physics 2221 
Physics 2223* 
Physics 2269* 

* Prerequisites for these courses must be completed with 
grades of 'C - ' or above. 

A number of Mount Royal College courses have been 
equated to University of Calgary courses. Refer to the 
Alberta Provincial Transfer Guide. 

TYPICAL FIRST YEAR COURSE PATTERNS 
FOR ENTRANCE TO THE FACULTIES OF 
HUMANITIES, SCIENCE, SOCIAL SCIENCES 
OR LEADING TO A BA OR BSc IN GENERAL 
SCIENCES AT THE UNIVERSITY OF CALGARY 
ARE OUTLINED BELOW: 

Biological Sciences 
(a) Cellular, Molecular and Microbial Biology 

Semester 1 
1. Biology 2201 
2. Chemistry 2201 
3. Mathematics 2251 
4. Physics 2201 or 2221 
5. Humanities or Social Sciences option 

Semester 2 
6. Microbiology 2241 or Biology (Zoology) 2273 
7. Chcimlstry 2203 
8. Mathematics 2253 or 2211 
9. Physics 2203 or 2223 

10. Humanities or Social Sciences option 

(bl Ecology 

Semester 1 
1. Biology 2201 
2. Mathematics 2251 
3. Chemistry 2201 
4. Science option 
5. Humanities or Social Sciences option 

Semester 2 
6. Biology (Zoology) 2273 or Microbiology 2241 or ' 

Biology (Botany) 2225 
7. Mathematics 2211* or 2253 
8. Chemistry 2203 
9. Science option 

10. Humanities or Social Sciences option 

* For those students Intending to major In Ecology, a 
course In linear methods Is strongly recommended. Many 
concepts taught In Ecology courses have a foundation In 
linear algebra. 

(c) General Biology 

Semester 1 
1. Biology 2201 
2. Mathematics 2251 
3. Chemistry 2201 
4. Physics 2201 or 2221 
5. Humanities or Social Sciences option 

Semester 2 
6. Biology (Zoology) 2273 
7. Mathematics 2253 or 2211 
8. Chemistry 2203 
9. Physics 2203 or 2223 

10. Humanities or Social Sciences option 

(d) Botany 

Semester 1 
1. Biology 2201 
2. Mathematics 2251 
3. Chemistry 2201 
4. Physics 2201 or 2221 
5. Humanities or Social Sciences option 

Semester 2 
6. Biology (Botany) 2225 
7. Mathematics 2253 or 2211 
8. Chemistry 2203 
9. Physics 2203 or 2223 

10. Humanities or Social Sciences option 

(e) Zoology 

Semester 1 
1. Biology 2201 
2. Mathematics 2251 
3. Chemistry 2201 
4. Physics 2201 or 2221 
5. Humanities or Social Sciences option 

Semester 2 
6. Biology (Zoology) 2273 
7. Mathematics 2253 or 2211 
8. Chemistry 2203 
9. Physics 2203 or 2223 

10. Humanities or Social Sciences option 

(fl Biochemistry 

Semester 1 
1. Chemistry 2201 
2. Physics 2221 or 1235 or 2201 
3. Biology 2201 
4. Mathematics 2251 
5. Humanities or Social Sciences option 

Semester 2 
6. Chemistry 2203 
7. Physics 2223 or 1236 or 2203 
8. Microbiology 2241 
9. Mathematics 2253 

10. HumanUies or Social Sciences option 
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Chemistry 
Semester 1 

1. Chemistry 2201 
2. Physics 1235 
3. Mathematics 2251 
4. Computer Science 1161 
5. Humanities or Social Sciences option 

Semester 2 
6. Chemistry 2203 
7. Physics 1236 
8. Mathematics 2253 
9. Mathematics 2211 

10. Humanities or Social Sciences option 

Students transferring to The University of Calgary must 
successfuUy complete both Physics 1235 and 1236 to 
receive credU for PHYS 234. 

Economics 
Semester 1 

1. Economics 2201 • 
2. Mathematics 2251 
3. Mathematics 1224 
4. Open Option 
5. Open Option 

Semester 2 
6. Economics 2203 
7. Mathematics 2211 
8. Mathematics 1225 
9. Open Option 

10. Open Option 

English 
Semester 1 

1. English 2231 or 22i35 or 2237 
2. History 2201 
3. Philosophy 2201 or Sociology 2201 
4. Language other than English 
5. Open Option 

Semester 2 
6. English 2235 or 2237 or 2231 
7. History 2203 
8. Philosophy 2205 or Psychology 2205 or Religion 1221 
9. Language other than EngUsh 

10. Open Option 

French, Spanish 
Semester 1 

1. French 2225 or Spanish 1110 
2. Language other than English 
3. Humanities option 
4. Science or Social Sciences option 
5. Open Option 

Semester 2 
6. French 2227 or Spanish n i l 
7. Language other than EngUsh 
8. Humanities option 
9. Science or Social Sciences option 

10. Open Option 

Recommended courses: Philosophy, English, Religious 
Studies, and History. 

General Studies (BA or BSc) 
Semester 1 

1. Humanities course 
2. Social Sciences, World Areas course* 
3. Science Technology course* 
4. Fine Arts course* 
5. Concentration course* 

Semester 2 
6. Humanities course 
7. Social Sciences, World Areas course* 
8. Science Technology course* 
9. Fine Arts course* 

10. Concentration course* 

* For Information regarding appropriate courses, please 
refer to the Faculty of General Studies section of The 
University of Calgary calendar. 

Geography 
Semester 1 

1. Geography 2201 or 2203 
2. Social Sciences option 
3. Science option 

4-5. Science, Social Sciences, Humanities options 

Semester 2 
6. Geography 2203 or 2201 
7. Social Sciences option 
8. Science option 

9-10. Science, Social Sciences, Humanities options 

Geology 
Semester 1 

1. Geology 1201 
2. Physics 1235 
3. Mathematics 2251 
4. Chemistry 2201 
5. Humanities or Social Sciences option 

Semester 2 
6. Geology 1205 
7. Physics 1236 
8. Mathematics 2253 
9. Chemistry 2203 

10. Humanities or Social Sciences option 

Students transferring to The UnlversUy of Calgary must 
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successfuUy complete both Physics 1235 and 1236 to 
receive credU for PHYS 234. 

Geophysics 
Semester 1 

1. Geology 1201 
2. Physics 1235 
3. Mathematics 2251 
4. Chemistry 2201 
5. Humanities or Social Sciences option 

Semester 2 
6. Geology 1205 
7. Physics 1236 
8. Mathematics 2253 
9. Chemistry 2203 

10. Humanities or Social Sciences option 

Students transferring to The UnlversUy of Calgary must 
successfully complete both Physics 1235 and 1236 to 
receive credit for PHYS 234. 

History 
Semester 1 

1. History 2201 
2. Social Sciences option 

3-5. Social Sciences, Humanities, Science options 

Semester 2 
6. History 2203 
7. Social Sciences option 

8-10. Social Sciences, Humanities, Science options 

Recommended courses: Anthropology 2201, Sociology 
2201, courses In Economics, Geography, PoUtlcal Science, 
EngUsh, Religious Studies, Philosophy and the Sciences. 

Philosophy 
Semester 1 

1. One of Philosophy 2201, 2203, 2205, 1201 
2. Science or Social Sciences option 

3-5. Open Options 

Semester 2 
6. One of PhUosophy 2201, 2203, 2205 or 1202 
7. Science or Social Sciences option 

8-10. Open Options 

Students transferring to The University of Calgary must 
successfuUy complete both PhUosophy 1201 and 1202 to 
receive credit for PHIL 202. Students planning to major 
In Philosophy must complete PHIL 202 or 302 (U of C). 

Physics 
Semester 1 

1. Physics 1235 
2. Mathematics 2251 
3. Chemistry 2201 
4. Humanities or Social Sciences option 
5. Open option 

Semester 2 
6. Physics 1236 
7. Mathematics 2253 
8. Chemistry 2203 
9. Humanities or Social Sciences option 

10. Open option 

Students transferring to The University of Calgary must 
successfully complete both Physics 1235 and 1236 to 
receive credit for PHYS 234. 

Political Science . 
Semester 1 

1. Political Science 2221 
2. Humanities or Science option 

3-5. Open Options* 

Semester 2 
6. PoUtlcal Science 2201 
7. Humanities or Science option j 

8-10. Open Options * 

* Any course from Humanities, Science, or Social Sciences • 
is acceptable. Economics, History, Philosophy, and 
Sociology are particularly relevant. 

Psychology* 
Semester 1 , t 

1. Psychology 2205 ''J 
2. Humanities or Science option 

3-5. Options 

Semester 2 , ' •• 
6. Psychology 2215 
7. Humanities or Science option ,. 

8-10. Options 

Recommended courses: Biology (Zoology), History, 
Mathematics, PhUosophy and Sociology. 

* Students transferring to The University of Calgary who 
wish to declare a major in Psychology must have com­
pleted at least Psychology 2205 and 2215, and have ob­
tained a minimum grade point average of 2.30 in all 
Psychology courses completed up to the time of 
registration. 
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FACULTY OF EDUCATION 

The University of Calgary 
Enrollment in the Faculty of Education's undergraduate 
degree programs is limited. Admissions are determined 
by an Admissions CommUtee and based on the crUerla 
given below. For entrance to the elementary and secon­
dary programs of the regular four year Bachelor of Educa­
tion degree, the appUcant must: 

1. Successfully complete one fuU year (5 full-course 
equivalents) with a cumulative grade point average of 
2.50 or higher. Candidates intending to major in Music 
must apply to the Department of Music at The Univer­
sity of Calgary for auditions and entrance examinations 
In performance and theory. These examinations wiU 
be given In May and June. 

2. Complete EDTS 231 (the Mount Royal College 
equivalent Is EDTS 2231) and EDTS 233 with a grade 
of "C" or above in each. 

3. Complete a Faculty of Education form (Including three 
• letters of reference) which is sent to applicants after 

their apphcations for admission to The University of 
Calgary are received by the Registrar's Office at the 
University. 

4. Demonstrate competence In both oral and written 
EngUsh, as prescribed by the Faculty of Education at 
the time of consideration for admission. 

AU the above criteria will be used In determining the ad­
missibility of any candidate to the Faculty of Education. 
Additional information is available in The University of 
Calgary calendar. 

Mount Royal College students intending to enter the Early 
Childhood Education Route should refer to The Univer­
sity of Calgary's calendar for additional admission re­
quirements. 

Since Mount Royal College does not offer EDTS 233, 
students who have not completed an equivalent course 
elsewhere, will not be able to transfer directly from Mount 
Royal College to the FacuUy of Education at The Univer­
sity of Calgary. Such students will be required to enter 
the Faculty of General Studies at The University of 
Calgary where they can complete EDTS 233 and courses 
towards the second year of their Education degree pro­
gram. It Is, therefore, imperative that students also meet 
the admission requirements for the Faculty of General 
Studies as given in this Calendar. 

Please note that the deadline date for receipt by the 
UnlversUy of appUcatlons for admission to the Faculty of 
General Studies is June 1st for FaU Session and December 
1st for Winter Session. AppUcants admissible directly to 
the Faculty of Education must apply by May 1st for Fall 

Session and November 1st for Winter Session. (Applica­
tions to the Winter Session will only be considered If the 
quota permits additional admissions.) Deadlines for 
receipt of transcripts and documents are Indicated in the 
University's calendar. 

Standard Admission: 

Refer to the Faculty of General Studies above. 

Recommended Program of Studies: 

For students beginning at Mount Royal College: 

Semester 1 
Major 
Major 
Option* 
Option 
Option 

Semester II 
Major 
Major 
Option 
Option 
Option 

*EDTS 2231 should be taken as an option In either the 
first or second semester. 

Students Intending to major In the following education 
programs at The University of Calgary should contact the 
FacuUy of Education at The University of Calgary regar­
ding their course selection at Mount Royal College since 
it may not be possible to complete a full year of accep­
table transfer credit at Mount Royal CoUege. 

Early Childhood Education Route: 

Elementary Route: Drama Major 
French Major 
Music Major 
Special Education Major 

Secondary Route: French Major 
Music Major 

Notes: 
1. The Calendar entry "option" should be understood to 

include courses in Humanities, Science, Social 
Sciences, Physical Education, Fine Arts and, when ap­
proved, up to two courses In any one area such as 
Management or Social Work. 

2. Senior courses may not be taken in the first year 
without the consent of the department offering the 
course and the Faculty of Education Office. ' 

3. No credU wiU be given towards the B.Ed. Degree for 
UnlversUy of Calgary courses or equivalent at the 100 
level (Senior matriculation equivalents). All such 
courses are described as extra to the degree. 

4. A maximum of seven full or equivalent junior univer­
sity courses will be accepted on the regular four year 
B.Ed. Degree Program. The Faculty of Education ac-
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cepts for credit only one full junior English course or 
equivalent. 

5. Students with a major In English, Reading, Language 
or Early Childhood must Include one full junior EngUsh 
course. 

6. A Fine Arts course or Physical Education course may 
be taken Instead of a Humanities, Social Sciences or 
Science course with the approval of the student's ad­
visor. Students choosing Physical Education as an op­
tion should consult the Faculty of Physical Education 
at The UnlversUy of Calgary for course selection. 

7. At least three courses in the major field must be com­
pleted by the end of the second year. 

8. Students must present at least one full course In Cana­
dian Studies for graduation. For a listing of acceptable 
courses, contact the Faculty of Education Office, The 
University of Calgary. 

9. Please contact the Faculty of Education at The Univer­
sity of Calgary for graduation requirements. 

FACULTY OF ENGINEERING 

The University of Calgary 
Students wishing to transfer to the FacuUy of Engineer­
ing at the University are invited to discuss their Mount 
Royal College course selection with the FacuUy of 
Engineering Office at The University of Calgary. Please 
note that the Faculty of Engineering Is a limited enroll­
ment faculty. Further details are given In the Universi­
ty's calendar. 

Standard Admission: 

Students from high schools In Alberta are admissible on 
presentation of Alberta Grade XII Senior Matriculation 
with an overall average of at least 60.0% with a 50% or 
equivalent letter grade standing in the following courses: 

1. EngUsh 30 
2. Mathematics 30 
3. Mathematics 31* 
4. Chemistry 30 
5. Physics 30 

*A student who has a high academic average, and who 
presents an acceptable academic subject In lieu of 
Mathematics 31 may be eligible for admission. Each case 
shall be judged by the Faculty. Such students will be ask­
ed to take an alternative Mathematics program to over­
come this deficiency. This may result in their having to 
take a course In the following Spring or Summer Session. 

Recommended Program of Studies: 

For students who meet standard admission requirements 
and are beginning their program at Mount Royal CoUege: 

Semester 1 
1. Mathematics 1207 
2. Chemistry 1210 
3. Physics 2269 
4. Formerly Engineering 1110 - to be replaced by 

proposed new course. 
5. Engineering 1120 (under review) 
6. Engineering 1203 

Semester 2 
7. Mathematics 1209 
8. Chemistry 1211 
9. Engineering 1214 

10. Engineering 1215 
11. Geology 1120 

Students with matriculation deficiencies should consult 
with an academic advisor to arrange a program whereby 
they can clear their deficiencies and undertake engineer­
ing studies. 

The deadline for applying for admission to the Faculty 
of Engineering at The University of Calgary is May 1st. 
Transfer students must submit all required transcripts to 
the University by June 15th. 

FACULTY OF ENVIRONMENTAL DESIGN 

The University of Calgary 
The Faculty of Environmental Design offers the Master's 
Degree In Environmental Design in the areas of Architec­
ture, Urban and Regional Planning, Industrial Design, and 
Environmental Science. To be admitted to the Faculty of 
Environmental Design, appUcants must normaUy have ob­
tained a baccalaureate degree from a recognized univer­
sity with a grade point average in their final two years 
of study of at least 3.00 or qualifications of equivalent 
standing. 

Interested students should consult directly wUh the Facul­
ty Office, The University of Calgary. 

FACULTY OF FINE ARTS 

The University of Calgary 
By careful selection of Mount Royal's courses, students 
wishing to complete a BFA (Art) or a BFA (Drama) can 
complete a fuU year of acceptable transfer credU at Mount 
Royal College. For advice on course selection please con-
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tact the Faculty of Fine Arts at the UnlversUy. It Is, 
however, not possible to complete the first year of the 
BMus Degree at Mount Royal College. Only optional 
courses within the BMus Degree, to a llmUed extent, may 
be obtained from Mount Royal College. 

The deadline date for receipt by the University of appUca­
tlons for admission to the Faculty of Fine Arts for Fall Ses­
sion Is June 1st. 

FACULTY OF MANAGEMENT 

The University of Calgary 
AU applicants to the Faculty of Management are required 
to complete a two year specified pre-management pro­
gram with appropriate standing prior to seeking admis­
sion to the two remaining years In the Bachelor of 
Commerce Degree Program. Students attending The 
University of Calgary will complete the two year, pre-
management program In the Faculty of General Studies. 
Mount Royal College students will not be able to com­
plete the entire two year, pre-management program at the 
CoUege. Consequently, upon transfer to The University 
of Calgary, such students will be required to enter the 
Faculty of General Studies to complete their pre-
management courses before seeking entrance to the 
Bachelor of Commerce Degree Program in the Faculty of 
Management. 

Before a student can be admitted Into the Faculty of 
Management, he/she must have completed 20 haU courses 
(see below). Approximately 10-15 of these courses can be 
completed at Mount Royal College. The student must then 
apply to the Faculty of General Studies where the remain­
ing courses can be taken. Competition for places in the 
Faculty of Management Is keen - a minimum G.P.A. of 
2.3 Is required. To better their chances of being accepted 
Into the program however, students are encouraged to ob­
tain approximately a "B" average In their 20 pre-
management courses. 

Curriculum 
U. of C. Courses: 

Year 1: 
Math 211, 251 
Econ 201, 203 
Jr. Engl. Elective 
Jr. Non-Mgt. Option** or 
Poen 201 
Jr. Non-Mgt. Option** (2) 

Jr. Humanities, Social 
Sciences, 
or Science Options**(2) 

M.R.C. Equivalent 
Courses: 

Math 2211, 2251 
Econ 2201, 2203 
Engl 2231, 2235, or 2237 

Admn 1131 " 
Jr. Elective or Free 
Elective 

Jr. Elective 

Year 2: 
Stat 343, 347 
Acct 321, 323 
Mohr 321 
Mgis 321 
Sr. HumanUies, Social 
Sciences, 

Science (2) 
Poen 301 or Sr. Non-Mgt. 
Option 
Poen 395 or Sr. Non-Mgt. 
Option 

Admn 1160/1261 = 343 
Admn 1121, 1224 
Admn 1130 
No equivalent 

Econ 2301, 2303, History 
1323 

Admn 1210 

Admn 1230 

Students will be required to have Math 30 and English 
30 before entering the Bachelor of Commerce Transfer 
program. 

** Students wishing to pursue the Petroleum Land 
Management concentration must take Geology 200 In Ueu 
of two unspecified junior half-course electlves. 

Junior Level Electlves Offered at Mount Royal 
College: 

Social Sciences: 
Anthropology 2201 
Geography 2201, 2203 
History 2201, 2203 
PoUtlcal Science 2201, 2221 
Psychology 2205, 2215 
Sociology 2201 

Science: 
Biology 2201, 2225, 2241, 2273 
Chemistry 2201, 2203 
Geology 1201/1205 
Mathematics 2253 
Physics 2201, 2203, 2221, 2223 

Humanities: 
English 2231, 2235, 2237 
French 2201, 2203, 2225, 2227 
German 2205, 2207, 2225, 2227 
Philosophy 2201, 2203, 2205, 2301 

The Department of Business Administration at Mount 
Royal College has packaged the first two semesters of 
the transfer program. Students will take the following 
courses: 

Semester One: 
Math 2211, Economics 2201, Admn 1121, Admn 1131, 
and one EngUsh or Junior Humanities or Science or Social 
Sciences. 

Semester Two: 
Math 2251, Economics 2203, Admn 1130, Admn 1224, 
and one EngUsh or Junior HumanUies, Science or Social 
Sciences, Admn 1121. 
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Notes: 
1. Students completing courses at Mount Royal CoUege 

which would grant transfer credit In the Bachelor of 
Commerce degree program must have obtained grades 
of 'C - ' or above for transfer credit. Courses In the pre-
management program which are prerequisites to other 
courses must also have been completed with ' C - ' 
grades for transfer credit. In order to pursue an Accoun­
ting concentration, students must have achieved a 
grade of 'C-i-' or above in Accounting 323 (Admn 1224 
at MRC) as prerequisite to Accounting 341. 

2. Students may repeat a course which they have failed 
or In which they seek a higher grade only once. 
Students who unsuccessfully repeat a course that Is re­
quired for graduation In the Bachelor of Commerce 
degree program will not be admitted to the program. 

3. Prospective B. Comm. students attending Mount Royal 
College should be aware that the Faculty of Manage­
ment will only admit students to the faU semester. The 
Faculty of Management does not admit students to the 
spring, summer or winter semesters. The deadline date 
for receipt of fall semester applications Is May 1st with 
all documents required by May 31st. 

4. For other requirements to the B. Comm. degree pro­
gram, please refer to The University of Calgary calen­
dar and consult with the Mount Royal CoUege Business 
Studies Program advisor. 

FACULTY OF NURSING 

The University of Calgary 
EnroUment in the Faculty of Nursing Is limited. Graduates 
of the Registered Nurse Diploma Program at Mount Royal 
College will be considered for admission to The Univer­
sity of Calgary Post-R.N. Program. The Post-R.N. Program 
Is presently two academic years In length. 

FACULTY OF PHYSICAL EDUCATION 

The University of Calgary 
EnroUment in the Faculty of Physical Education Is limited. 
Applicants will be accepted on the basis of academic stan­
ding In high school and/or previous successful comple­
tion of academic coursework at a post-secondary 
Institution. The deadline date for receipt of applications 
for admission Is May 1st for the Fall Session and 
December 1st for the Winter Session. (AppUcatlons for 
the Winter Session will only be considered If the quota 
permits additional admissions.) The deadline for receipt 
of transcripts Is Indicated In the University's calendar. 

Standard Admission: 

Students from high schools In Alberta are admissible on 
presentation of Alberta Grade XII Senior Matriculation 
with an overall average of at least 60.0% and with a 50% 
or equivalent letter grade standing In the following 
courses: 

1. English 30 
2. Chemistry 30 or Biology 30 

3,4,5. Three of: Biology 30 (If not used as 2 above), 
Chemistry 30 (If not used as 2 above). Mathematics 
30, Mathematics 31, Physics 30, Social Studies 30, 
French 30, German 30, Latin 30, Ukrainian 30, 
Hungarian 35, Spanish 30, or one other five-credit 
Grade XII subject* (excluding Special Projects 30). 

* Students presenting a five-credit Grade XII subject must 
obtain an average of 60.0% or above on the four academic 
subjects, with an overall average of 60.0% or above on 
all five subjects. 

A student may not present for admission two subjects in 
the same field (e.g., both English 30 and English 33), ex­
cept for the following: two languages other than English 
(e.g., French 30 and French 31); Mathematics 30 and 
Mathematics 31. 

Mathematics 30 Is compulsory for entry Into the four year 
Honours BPE Program. To enter the Honours program 
a student must present a grade point average of 2.75 over 
at least the first year (or equivalent) of the Bachelor of 
Physical Education Program. 

Teacher Education in Physical Education: 

A major in physical education Is offered to students In the 
Faculty of Education's elementary route, and those tak­
ing other elementary majors may elect to enroU In optional 
elementary physical education courses. 

Students In the secondary route In the Faculty of Educa­
tion may take courses In physical education as approved 
options In their Bachelor of Education Degree programs. 

Students wishing to teach physical education In the secon­
dary schools will be required to complete the Bachelor 
of Physical Education Degree before enrolling In the 
Faculty of Education. 

Program of Studies: 

For students beginning at Mount Royal CoUege, the Facul­
ty of Physical Education at The University of Calgary of­
fers a three year, professional course leading to a Degree 
of Bachelor of Physical Education and a four year, pro­
fessional course leading to a Degree of Bachelor of 
Physical Education (Honours). 

Students are advised to contact the Chairperson of Leisure 
Services/Physical Education of Mount Royal College for 
advice on course selection. 
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FACULTY OF SOCIAL WELFARE FACULTY OF MEDICINE 

The University of Calgary 
The Faculty of Social Welfare offers a four year program 
leading to a Bachelor of Social Work Degree. Enrollment 
Is limUed. Details of this program may be obtained from 
The UnlversUy of Calgary calendar or the Faculty of Social 
Welfare Office, The University of Calgary. 

AU students are admUted to the BSW Degree Program 
foUowlng the completion of not less than one year of 
university study or equivalent. During their first year of 
university studies, students should register In the Facul­
ty of General Studies. 

Courses from the FacuUles of Education, Fine Arts, 
General Studies, Humanities, Management, Physical 
Education, Science, Social Sciences, and Social Welfare 
are recommended. 

Please note that the deadline date for applicatfbns to the 
Faculty of Social Welfare at The University of Calgary Is 
March 15th for the FaU Session. AppUcatlons are not ac­
cepted for the Spring, Summer or Winter Sessions. 

PRE-PROFESSIONAL PROGRAMS 

FACULTY OF LAW 

The University of Calgary 
In Alberta the minimum requirement for admission to law 
school is successful completion of two years, or the 
equivalent of two years, of a full program of studies 
leading to a degree at a university In Alberta or Its 
equivalent. These requirements apply to all applicants, 
including both mature and native applicants. As a prac­
tical matter, very few applicants who do not already 
possess a degree are admitted to the Faculty of Law at 
The University of Calgary. Most applicants have already 
demonstrated academic competence, before presenting 
themselves as candidates to the Law Faculty, by suc­
cessfuUy completing one or more degree programmes. 

Important elements in assessing student performance In 
pre-law work will be the grade point average and perfor­
mance In the Law School Admission Test. In addition to 
these crUerla, the Faculty of Law wiU be Interested in 
looking at evidence of maturity, extra currlcular activities, 
work experience and community Involvement. 

Interested students should consuU directly wUh the Facul­
ty of Law Office, The University of Calgary. 

The University of Calgary 
For admission, applicants should ordinarily have com­
pleted three full years of university education beyond 
senior matriculation (Alberta grade 12 or equivalent). In 
the case of exceptional and academically well qualified 
applicants, the Admissions Committee may waive this re­
quirement. Academic grades, letters of recommendation, 
an autobiographical narrative, personal Interviews and the 
results of the New Medical College Admission Test will 
all be considered before a student Is admitted. The New 
Medical CoUege Admission Test must be written at the 
latest by the fall of the year prior to that for which ad­
mission is sought. 

It Is assumed that most students will have selected a pro­
gram in Arts and Science. However, the Faculty of 
Medicine has not established a formal premedlcal pro­
gram. Rather, It recommends the courses listed In the 
following section as providing the necessary background 
for medical studies. Students contemplating other patterns 
of pre-medlcal education must consult with the Faculty 
of Medicine before engaging In such studies. 

Recommended Program of Studies: 

Typical program that satisfies the general criteria Is listed 
below. 
Semester 1 

1. Chemistry 2201 
2. Mathematics 2251 
3. Physics 1235 or 2201 or 2221 
4. Biology 2201 
5. English 2231 or 2235 or 2237 

Semester 2 
6. Chemistry 2203 
7. Mathematics 2253 
8. Physics 1236 or 2203 or .2223 
9. Biology (Zoology) 2273 or Microbiology 2241 

10. Psychology 2205 or Sociology 2201 or Anthropology 
2201 

The Faculty of Medicine requires applicants to present 
a full junior EngUsh (U of C EngUsh 200 or 202 or two 
of 201, 231, 235, 237) and one of U of C Psychology 205, 
Sociology 201 or Anthropology 201 or their equivalents. 
These courses may be started In the first year. 

Students should ensure that the courses chosen will satisfy 
the degree requirements of the undergraduate faculty In 
which they are registered. 

Application should be made to the Faculty of Medicine 
approximately 15 months prior to the date on which the 
applicant wishes to begin medical studies. Students are 
urged to consult The University of Calgary calendar for 
further details. 
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SPECIAL PROGRAMS THAT TRANSFER TO 
OTHER UNIVERSITIES 
Students can normally begin the foUowlng programs of 
studies at Mount Royal CoUege. 

Faculty of Agriculture and Forestry, University of Alberta 
School of Architecture, The University of British 

Columbia 
Faculty of Architecture, The University of Manitoba 
Faculty of Arts and Science, The University of Lethbrldge 
School of Criminology, Simon Eraser University 
Faculty of Dentistry, University of Alberta 
School of Fine Arts, The University of Lethbrldge 
Department of Food Science, University of Alberta 
Department of Interior Design, The University of 

Manitoba 
Faculty of Law, University of Alberta 
School of Management, The University of Lethbrldge 
Faculty of Medicine, University of Alberta 
Faculty of Nursing, University of Alberta 
School of Nursing, The University of Lethbrldge 
School of Optometry, The University of Waterloo 
Faculty of Pharmacy, University of Alberta 
Faculty of Social Welfare, The University of Calgary, 

Lethbrldge Division 
College of Veterinary Medicine, The University of Saskat­

chewan 

Students are urged to contact the receiving Institution In­
volved before enrolling In Mount Royal CoUege courses. 

FACULTY OF AGRICULTURE AND FORESTRY 

University of Alberta 
The first year may be taken at Mount Royal College which 
will normally enable students to transfer Into the second 
year of Agriculture or Forestry programs at the Univer­
sity of Alberta. 

Successful completion of the recommended first year at 
Mount Royal College will not guarantee admission to the 
Faculty of Agriculture and Forestry. 

Student Guidance 

The Associate Deans of either Agriculture or Forestry will 
be pleased to meet with prospective students In Edmon­
ton at any time. Pamphlets describing the programs can 
be obtained by writing to the Office of the Registrar or 
the Office of the Dean, Faculty of Agriculture and 
Forestry, The University of Alberta. 

Students in the second, third and fourth years In 
Agriculture or Forestry will be assisted with course selec­
tion by advisors for the various programs. 

Matriculation Requirements - English 30 
- Mathematics 30 
- Biology 30 
- Chemistry 30 
- one subject from Group 
A,B, or C 

Students are advised to ensure that they have the 30 level 
courses or equivalents In all of the above before transfer­
ring to the University of Alberta, as these courses are 
prerequisites to courses In the degree programs. The 
equivalent courses are not taught at the University of 
Alberta. Equivalent courses at Mount Royal College are 
Mathematics 1030, Biology 1110, and Chemistry 1030 and 
should replace courses listed In the following programs 
accordingly. 

Program of Studies 

Students presenting first year programs other than those 
listed may be accepted by the Faculty of Agriculture and 
Forestry, The University of Alberta, but they should note 
that they may not receive transfer credit for all of their 
courses. 

B.Sc. in Agriculture 

Students at Mount Royal College are advised to register 
In the following courses: 

Economics 2201 and 2203 
Chemistry 2201 and 2203 or Chemistry 1210 and 1211 
Mathematics 1207 or 2251 together with Mathematics 

1224 or 2253 
Biology 1210 and 1215 
One of English 1210, 1211, 1212, 1213, 1214, 1215, 1220, 

or 1221 
One single term course equivalent as an option to be 
chosen from courses listed In the Provincial Transfer 
Guide. 

B.Sc. in Forestry 

Students at Mount Royal College should register In the 
following courses: 
Biology 1210 
Chemistry 1210 or 2201 
Chemistry 1212 (preferred) or 1211 or 2203 
Computer Science 1161 
Economics 2201 and 2203 
Mathematics 1207 or 2251 
Mathematics 1224 
Sociology 2201, or Psychology 2205 
One of EngUsh 1210, 1211, 1212, 1213, 1214, 1215, 1220, 

1221 
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B.Sc. in Agricultural Engineering 

Matriculation Requirements - English 30 
- Mathematics 30 
- Chemistry 30 
- Physics 30 
- Mathematics 31 

Students are advised to ensure that they have the 30 level 
courses or equivalents In all of the above before transfer­
ring to the University of Alberta, as these courses are 
prerequlsUes to courses In the degree programs. The 
equivalent courses are not taught at the UnlversUy of 
Alberta. Equivalent courses at Mount Royal College are 
Mathematics 1030, Biology 1110, and Chemistry 1030 and 
should replace courses listed In the following programs 
accordingly. 

Students attending Mount Royal CoUege should consuU 
wUh the Chairperson, Department of Agricultural 
Engineering, Faculty of Agriculture and Forestry for In­
formation on this program and guidance in selection of 
courses. 

* 
Contact: Faculty of Agriculture and Forestry 

University of Alberta 
: Edmonton, Alberta 

T6G 2E2 r 
(403) 432-4931 

SCHOOL OF ARCHITECTURE 

The University of British Columbia 
For admission to the School of Architecture, a student 
would normally require a bachelor's degree from a 
recognized college or university In the Arts, Social 
Sciences, Humanities, and/or the Physical and AppUed 
Sciences. Irrespective of specific degree requirements at 
various universities, the School of Architecture considers 
it desirable that entering students possess both 
Mathematics and English at the level of first year univer­
sity. An average of not less than 65% (G.P.A. 2.5 - 4.0) 
Is required In the courses comprising the final two years 
of study leading to the degree. 

Applications are also considered from applicants who 
have completed at least three years of an approved study 
program at a School of Architecture on one of the follow­
ing accreditation Usts of recent date: 
- CommonweaUh Association of ArchUects (C.A.A.) 
- Royal InstUute of British ArchUects (R.I.B.A.) In the 
United Kingdom and in European Common Market 
countries 
- National ArchUecture Accrediting Board (N.A.A.B.) in 
the U.S.A. 

An alternative route to admission would be completion 
of an approved diploma course In Building Technology 
of at least two years duration at the post-secondary level, 
plus not less than three years of study at a coUege or 
university as outlined above. 

Prospective students are encouraged to contact the School 
of Architecture for further Information or counselling 
prior to submission of a formal appUcatlon. 

FACULTY OF ARCHITECTURE 

University of Manitoba 
The Department accepts applications from candidates 
who have obtained their Bachelor of Arts or Bachelor of 
Science and other first degrees Into the architectural pro­
gram on the condition that they do a pre-Architecture year 
to take courses In which they are deficient. Upon com­
pletion of this year the candidate is then admitted Into 
the first year of the three year professional course In Ar­
chitecture. 

Students may also enter via Environmental Studies, which 
Is a three year Bachelor degree. Candidates for the Depart­
ment of Environmental Studies must have a senior 
matriculation (Grade XII) with a minimum average of 
60% required In each of three subjects Including English 
and Mathematics, and an overall average of 63%. In order 
to be competitive, appUcants should maintain a B (75%) 
average. 

FACULTY OF ARTS AND SCIENCE 

The University of Lethbrldge 
Bachelor of Arts, Bachelor of Science, Bachelor of Arts 
and Science Degree Programs 

Admission Requirements: 

Mount Royal College students who Intend to transfer te 
a program leading to the award of the above mentioned 
degrees at the University of Lethbrldge must fulflU the 
admission requirements stated below. 

1) Alberta High School students: 
AppUcants seeking admission on the basis of Alberta High 
School credits must present: 
a) A high school diploma. 
b) CredU for English 30 and three stibjects from the 

foUowlng list with an overall average of 60% and a 
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Mathematics 30 
Mathematics 31 
Physics 30 
Social Studies 30 
Ukrainian 30 

minimum mark of 50% In any subject. 
Biology 30 
Chemistry 30 
French 30 
French 31 
German 30 or 31 
Latin 30 

c) A fifth subject at the grade 12 level with a minimum 
mark of 50%). The grade In the fifth subject Is not used 
In computing the average for admission purposes. The 
fifth subject may be any grade 12 course offered for 
five credits as part of the Alberta High School cur­
riculum. 

2) Transfer Students from Mount Royal College: 
Students who have successfuUy completed one year or 
more of work In a transferable program are admissible 
to the University of Lethbrldge. Students who have suc­
cessfully completed one year or more of work in a non-
unlversUy transfer program must be recommended by the 
coUege for university admission. See Mount Royal Col­
lege Letter of Recommendation below. 

3) Mount Royal CoUege Letter of Recommendation: 
Mount Royal College students who do not possess a clear 
senior matriculation, but have successfuUy completed one 
year or more (ten courses or more) at Mount Royal Col­
lege, wlU be deemed to have satisfied matriculation re­
quirements of a faculty of a refceivUig Uistltutlon Ui Alberta 
provided the university receives a letter from the Registrar 
of Mount Royal College giving reasons why the student 
Is deemed to have satisfied matriculation requirements. 
The determination Is based on successful completion of 
ten or more courses with a cumulative GPA of 2.00 and 
Indication that other course work can be related to senior 
matriculation work. 

Transfer Work Completed At Mount Royal College: 

All students transferring to the University of Lethbrldge 
must have a minimum cumulative grade point average 
of 2.00 or equivalent. Credit is not awarded for "D" 
grades or equivalent, and a maximum of twenty semester 
courses Is transferable to the University of Lethbrldge. 

First and second year course work taken at Mount Royal 
College is Identified below. 

Course Distribution Requirement: 

Transfer students should In their first twenty semester 
courses complete a course distribution requirement. This 
requirement Is to be chosen from five distinct lists as 
follows: 

Three courses from each of two of the 
following five Usts 6 courses 

Two courses from each of the other three Usts 6 courses 

Total requirement 12 courses 

No more than two courses may be selected from one 
department. Mathematics and Computing Science may be 

treated as separate departments. Archeology and 
Geography may be treated as separate departments. 

The five lists outlined below show Mount Royal College 
courses which would fulfill the Ust requirements: 

LIST I 

One of: Interior Design 1110 or 1113 •' ,; 
One of: Drama 1216 or 1217 
One of: English 1220 or 1221 
One of: English 1210 or 1211 
One of: EngUsh 1212 or 1213 
One of: History 1216, 2201, or 2203 
One of: History 1220 or 1221 
One of: PoUtlcal Science 1309 or 1311 
One of: Religious Studies 1220 or 1221 
Physical Education 1110 

LIST II 

Drama 1106 
Drama 1110 
English 1112 
English 2231 
EngUsh 2235 
EngUsh 2237 
French 1230 
One of: Interior Design 1150 or 1151 

LIST III 

Astronomy 2205 
Biology 2201 or 1212 
Biology 1214 or 1221 
Botany 2225 
One of: Chemistry 1210, 1213 or 2201 
One of: Chemistry 1211 or 2203 
Chemistry 1212 ,' 
One of: Geography 1110, 2201 or 2203 •-
Geology 1120 or 1201 
One of: Biology 1214 or Physical Education 1221 or 1224 
One of: Physics 1235 or 2201 
One of: Psychology 1110 or 2205 
Psychology 1213 ' 
Biology 2273 

LIST IV 

Anthropology 2201 
Economics 2201 or 1110 
Economics 2203 or n i l 
Economics 2301 
Economics 2303 
Geography 1214 or 2203 
Philosophy 1110 or 2201 ' 
One of: Philosophy 2203, 1111, or 1112 
Philosophy 1211 
Two of: Political Science 1110, 1111, 1120 (two count for 

one course toward requirement) 
PoUtlcal Science 2201 
PoUtlcal Science 2221 
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Political Science 2281 
One of: Psychology 1210, 1211 or 1240 
Psychology 1214 
Psychology 1250 
Sociology 2201 
Sociology 2203 

LIST V 

Computing Science 1160/1161/1287 (all required for one 
course toward requirement) 

One of: English 2201, Linguistics 1210, or 1211 
One of: French 1210, 1211, 2201, 2203, 2215, 2225, 

or 2227 
One of: German 2205, 2207, 2225, or 2227 
One of: Latin 1110 or 1111 
One of: Philosophy 1205, 1209 or 2205 
Mathematics 2211 
Mathematics 1207 or 2251 
One of: Psychology 1212, 2215, or Mathematics 1224 
One of: Spanish 1110 or 1111 

Arts and Science Courses 3000/4000 Levgl 
Requirement: 

At least thirteen Arts and Science courses In the four year 
degree programs must be from the 3000/4000 level. 
Although the majority of these courses would normally 
be completed In years three and four at the University 
of Lethbrldge, Mount Royal offers the following courses 
which are equivalent to University of Lethbrldge 
3000/4000 levels: 

Anthropology 1213, 1214 
Drama 1222/1223, 1226, 1227 
EngUsh 2357 
French 1231 
Geography 1123, 1208, 1211, 1230, 1231, 1240, 1241 
History 1212, 1213 
Interior Design 1221 
Mathematics 1309 
PhUosophy 1201, 1202, 2301 
Sociology 1210, 1212, 1219 
Speech 1221 

Activity Course Requirement: 

A maximum of four activ,ity courses is permitted toward 
a degree, with the exception of Physical Education Ma­
jors, and Recreation and Leisure Majors. Mount Royal 
CoUege courses which fit this category are: Physical 
Education 1141, 1153, 1155, 1157, 1159, 1161, 1163, 1171, 
1210, 1215, 1217, 1218, 1235, 1236, 1237, 1238, 1245, 
1246, 1247, 1248, 1261, 1263, 1271, 1282, 1290, 1293, 
1295, 1296, 1297, Leisure 1290. 

University Accredited Course Requirements That 
Are Not Arts and Science Courses: 

A maximum of two non-Arts and Science semester courses 
Is permitted toward a degree In the FacuUy of Arts and 

Science. This category Includes courses such as Manage­
ment which are given university transfer credit by the 
University of Lethbrldge as outlined In the Provincial 
Transfer Guide. 

SCHOOL OF CRIMINOLOGY 

Simon Fraser University 
A four year Interdisciplinary program In Criminology Is 
offered by the Faculty of Arts at Simon Fraser University 
and Is administered from the School of Criminology. The 
study of criminology attempts the unification of all aspects 
of crime by an InterdlscipUnary and Integrative approach. 
The program Is designed to assist students In acquiring 
an In-depth understanding of the complexities of criminal, 
delinquent, and deviant behaviour and of societal reac­
tion to crime and deviance. 

Program of Studies 

Mount Royal College has negotiated a transfer arrange­
ment with Simon Fraser University which permits 
diploma graduates to complete the first two years (60 
credits) of a four year undergraduate degree offered at 
Simon Fraser University, School of Criminology. For 
students beginning the Criminology program at Mount 
Royal, the expected course sequencing will follow the 
Group A, Group B, and Elective requirements set out by 
Simon Fraser University. To this end, eight courses will 
be taken from Group A, and eight courses from Group 
B. The remaining five courses may be taken from both 
groups or from among other three credit courses Which 
are offered at Mount Royal CoUege and which transfer 
to Simon Fraser University. 

Group A 

Courses marked with a single asterisk (*) are required. 

Simon Fraser Courses: Mount Royal Courses: 
Criminology -
CRIM* 101-3 Introduction to CRIM 1243 

Criminology 
* 103-3 Psychological Explanations CRIM 1245 

of Criminal and Deviant 
Behaviour 

* 104-3 Sociological Explanations of CRIM 1246 
Criminal and Deviant 
Behaviour 

* 120-3 Research Methods In CRIM 1260 
Criminology (under 

review) 
* 131-3 Introduction To The CRIM 1110 

Criminal 
Justice System 
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210-3 Law, Youth and Young Of- CRIM 1208 
fenders 

* 230-3 Criminal Law - A Criminal CRIM 1224 
Justice Perspective 

241-3 Introduction To Corrections CRIM 1230 

Group B 

Courses marked with a single asterisk (*) are required 
courses. Students must complete Simon Fraser Universi­
ty Mathematics 102 or Mathematics 101 or Psychology 
210 . Courses marked with a double asterisk (**) must 
be one of Simon Fraser University Philosophy 010 or 
PhUosophy 100 or Philosophy 110. 

Simon Fraser Courses: Mount Royal Courses: 
Mathematics -
MATH* 101-3 Introduction To Statistics MATH 1224 

* 102-3 Introduction To Statistics B . 
or PSYC 210-3 

Sociology -
S.A.* 150-4 Introduction To Sociology SLGY 2201 

203-4 Comparative Ethnic SLGY 1210 
Relations 

Political Science -
POL 100-3 Introduction To PoUcies PLSC 1120 

and Government 
* 151-3 The Administration of CRIM 1226 

Justice (under 
review) 

Psychology -
PSYC* 101-3 Introductory Psychology PSYC 2205 

*210-3 Data Analysis In Psychology PSYC 2215 
; or MATH 101-3 or MATH 

102-3 
Philosophy -
PHIL**U0-3 Introduction To PHIL 1112 

Philosophical (under 
Concepts and Reasoning review) 

* * 120-3 Facts and Values PHIL 2203 
(under 

review) 
210-3 Elementary Formal Logic PHIL 2205 

(under 
review) 

Other 5 Electlves: 

This Usting shows courses for which Simon Fraser Univer­
sity has Indicated transfer credit will be given. The stu­
dent will select any five from this group: 

Simon Fraser Courses: Mount Royal Courses: 
CRIM (3) CRIM 1232, CRIM 1240, 

CRIM 1212*, CRIM 1215 
ENGL 099-2 G.E.I ENGL 2201 (under review) 
CMNS (3) CRIM 1207 
POL 121 PLSC 2221 
PSYC 340 PSYC 1217** 

SOC (2) - 100 division SLGY 2203 (under review) 
(formerly SLGY 12U) 

*Students transferring to S.F.U. who have taken CRIM 
1212 receive 3 lower division Criminology elective credits 
which can be used to satisfy one of the two elective re­
quirements from first and second year Criminology. Such 
students are EXEMPTED from having to complete CRIM 
330-3 also. BUT, students receiving this exemption MUST 
complete one 300/400 level Criminology course at S.F.U. 
In lieu of 330-3. 

**PSYC 340-3 Is one of the courses accepted in partial 
fulfUlment of the upper division requirements for the Ma­
jor/Honours in Criminology, and as such, It cannot be us­
ed In fulfillment of the lower division (first two years) of 
the Major/Honours. Mount Royal students who take 
PSYC 1217 may be required to take another 100/200 level 
course In order to complete the five general electlves re­
quired from 100/200 level courses during the first two 
years. 

Academic Standing For Transfer: 

Simon Fraser University Is reviewing its G.P.A. policies. 
With the approval of the Office of the Dean of Arts, the 
School of Criminology will establish a yearly quota - the 
number of students to be admitted into the major/honours 
or minor. This quota will be established on the basis of 
projected avaUable course space and School resources. In 
advance of each competition, the School will announce 
the minimum cumulative grade point average below 
which students will not be considered for admission. The 
School will receive and review aU applications from those 
eligible for consideration, and In its screening decisions 
will consider all relevant materials, Including cumulative 
grade point, practical experience, letters of recommenda­
tion and other material the student wishes to submit In 
support of the application. 

To continue as major/honours/minors In Criminology, 
students must maintain a cumulative grade point average 
of 2.25. Those students whose cumulative grade point 
average falls below a 2.25 will not be aUowed to register 
In any upper division Criminology courses including those 
offered through the DISC program. When their 
cumulative grade point average is restored to a 2.25, 
students will be re-admitted to the program after review 
and approval of the School of Criminology. 

Transfer credit will be awarded for all acceptable passed 
courses to a maximum of 60 semester hours. Students 
should check with their Criminology advisor as to changes 
in the G.P.A, which are being recommended. 
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FACULTY OF DENTISTRY 

University of Alberta 
Applicants for admission to the Faculty of Dentistry at 
the UnlversUy of Alberta, Edmonton, may complete the 
required pre-professlonal studies for admission at the 
University of Calgary In the Faculty of General Studies. 
The fhst year of this program may be completed at Mount 
Royal College. 

Admission Requirements 

The requirements for admission to the Faculty of Den­
tistry are at least two years of full-time university study, 
with appropriate standing and credit In Chemistry 201 and 
203, Chemistry 350, Physics 221 and 223 (or Physics 201 
and 203 If no high school physics), and Biology 201 and 
Zoology 273. 

In addition to these specific course requirements all can­
didates must write the Canadian Dental Association Ap­
titude Test and present themselves for a personal 
interview. 

Contact: Faculty of Dentistry 
University of Alberta ^ 
Edmonton, Alberta 

. > T6G 2E2 
(403)432-4479 

First Year: 

First Semester 
Drama 1110 
Drama 1128 
Drama 1216 
Elective 
Elective 

Second Semester 
Drama 1120 
Drama 1217 
Drama 1215 
Elective 
Elective 

(Drama 1000) 
(Drama 2310) 
(Drama 2120) 

(Drama 2810) 
(Drama 2130) 
(Drama 2340) 

Electlves should be chosen to meet the course distribu­
tion requirement (see FacuUy of Arts and Science In the 
this section of the Calendar). Students should ensure that 
all courses taken transfer to the University of Lethbrldge 
by consulting the Alberta Provincial Transfer Guide -
available from the Registrar at Mount Royal College. 

After completion of the one year program (outlined 
above), students apply for acceptance to the university 
through the Registrar's Office at the University of 
Lethbrldge. 

APPLICATION DEADLINES: July 1 - FaU Semester 
November 2 - Spring 

Semester 

SCHOOL OF FINE ARTS 

The University of Lethbrldge 
See admission requirements for the Faculty of Arts and 
Science, The University of Lethbrldge, In this section of 
the calendar. It Is essential for students to contact the 
School of Fine Arts, The University of Lethbrldge, dur­
ing their first year at Mount Royal College. 

Contact: Administrative Assistant 
School of Fine Arts 
The University of Lethbrldge 
4401 University Drive 
Lethbrldge, Alberta 
TIK 3M4 
Phone: 329-2158 

Bachelor of Fine Arts (Drama) 
Performance Concentration 

Only one year of this program Is offered at Mount Royal 
College. University of Lethbrldge equivalents are shown 
In brackets. 

DEPARTMENT OF FOOD SCIENCE 

University of Alberta 
A four-year. Interdisciplinary program In Food Science Is 
offered co- operatively by the Faculty of Agriculture and 
Forestry, the FacuUy of Home Economics and the Facul­
ty of Science at the University of Alberta. The program 
Is administered by the Department of Food Science In the 
Faculty of Agriculture and Forestry. It allows students to 
specialize In fields such as: food chemistry, food engineer­
ing, food microbiology and food processing. 

Matriculation Requirements 

1. EngUsh 30 
2. Chemistry 30 
3. Mathematics 30 
4. Biology 30 
5. A fifth grade 12 academic subject 

Program of Studies 

Students beginning at Mount Royal College should select 
the foUowlng Mount Royal College courses: 
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Biology 1215 or 1216 
Chemistry 2201/2203 
English 1112 (under review) or 1111 
Mathematics 2251/2253 
Option (I.e. Economics) 

Contact: Department of Food Science 
University of Alberta 
Edmonton, Alberta 
T6G 2E2 
(403) 432-4931 

DEPARTMENT OF INTERIOR DESIGN 

The University of Manitoba 
Applications for admission to the University of Manitoba 
on the basis of certificates from out of the province wlU 
be considered on their merits. In general, students from 
outside the province who apply for admission to the 
University of Manitoba are required to have met the 
minimum requirements for admission to the university 
in their own locality. In addition, they must also have met 
the academic requirements laid down by the faculty or 
school to which they are seeking admission. Prospective 
students should be aware that there Is an enrollment ceil­
ing on each year, and entry with advance standing, 
regardless of academic credentials and demonstrated 
design ability, is predicted on available studio space. The 
following certificates are acceptable for the Department 
of Interior Design: Alberta High School Diploma (100 
credits) with 5 subjects. Including English and 
Mathematics, and an overaU average of 70%, or a Diploma 
In Interior Design, Mount Royal College with high stan­
ding or a minimum of a B average. 

A personal Interview and portfolio review with the 
Department's Admission Committee Is required for con­
sideration for advanced standing and transfer of credit for 
applicants holding a diploma In a related program. Final 
date for receipt of apphcations is May 1. The Interview 
may follow this date. 

FACULTY OF LAW 

University of Alberta 
Admission Requirements 

Admission to the FacuUy of Law is based upon the stu­
dent's academic record along with the Law School Ad­
mission Test scores. Generally, a student must have 
completed an undergraduate degree or at least two years 
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of a program leading to a degree. The last two years of 
full-time work of a student's university education are us­
ed as a basis for determining academic standing unless 
the Admissions Committee is of the opinion that the 
courses are not of a rigorous academic nature so as to be 
indicative of the student's abilities in law school. It has 
been the practice of the Admissions Committee to reserve 
ten per cent of the places In law school for adult and native 
appUcants who cannot meet the general admission re­
quirements and a further ten per cent of the places for 
non-resident appUcants. The admission requirements may 
vary from year to year depending upon the directives of 
the Law Faculty Council, and students who are Interested 
In obtaining more detailed Information are advised to 
contact: 

Admissions Secretary 
Faculty of Law 
University of Alberta 
Edmonton, Alberta 
T6G 2E2 
(403) 432-5579 • 

SCHOOL OF MANAGEMENT 

The University of Lethbrldge 
Bachelor of Management Degree Program 

Admission Requirements 

See admission requirements for the Faculty of Arts and 
Science, UnlversUy of Lethbrldge In this section of the 
Calendar. Course work for the first and second year re­
quires completion of twenty semester courses Including 
Bachelor of Management required courses. 

A typical two year program to be taken at Mount Royal 
College Is shown below. University of Lethbrldge 
equivalents are shown In brackets. Transfer students 
should select electlves from the course distribution re­
quirement Usts (see Faculty of Arts and Science section 
for detailed Information on the course distribution re­
quirement). 

Concentration In Accounting, Finance, Economics, 
Mathematics: 
First Year: 
Fall Semester -
Economics 2201 - (Economics 1000) 
Mathematics 2251 or 1207 - (Mathematics 1560) 
Mathematics 1224 - (Statistics 1770) 
* Elective 
*Electlve 

Winter Semester -
Economics 2203 - (Economics 2000) 
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Mathematics 1225 - (Statistics 2780) 
* Elective 
* Elective 
•Elective 

Students who wish to complete a concentration In 
Marketing, Human Resources, PubUc Administration, 
PoUtical Science or obtain a General Management degree 
may substUute one elective for Mathematics 1225. 

Second Year: 
Fall Semester -
Administration 1120/1220 or 1121 - (Management 2100) 
Note: Students may have to take Administration 1120 In 
the first year In addition to the courses listed above. 
Administration 1130/1131 - (Management 2000) 
Note: Students may have to take Administration 1130 In 
the first year In addition to the courses listed above. 
'Elective 
* Elective 
One Economics course*** 

***Students should take the following courses for each 
concentration: Accounting: Economics 2301 or 2303 
(Economics 2050 or 2850) 
Economics: Economics 2301 (Economics 2050) 
Finance: Economics 2301, 2303 or 1223 (Economics 2050, 

2850, 2400) 
Mathematics: (see Finance) 
Marketing: (see Finance) 
General Management: (see Finance) 
Human Resources Management: (see Finance) 
Political Science: Economics 2303 (Economics 2850) 
Public Administration: (see Political Science) 

Winter Semester -
Administration 1120/1224 - (Management 2400) 
* Elective 
* Elective 
•Elective 
*Electlve 

See 
U. of L. Faculty of 
Arts and Science 

•Suggested Electlves: 
2 or 3 courses from LIST I 
2 or 3 courses from LIST II 
2 or 3 courses from LIST III 
1 course from LIST IV 
I course from LIST V 

*It Is preferable that all electlves are chosen from Arts 
and Science offerings. Students who present work which 
transfers as 3000 level Management courses will receive 
credit only after admission to School of Management. 

The residence requirement for the School of Management 
is twenty semester courses, Including the final ten 
Management courses offered for credU toward the degree. 

Note: Program requirements differ for a concentration 
In Business Enterprises and Self-Governing Systems of In­
dian, InuU, and Metis Peoples. For Information and ad­

vice, interested students should contact the Program 
Administrator for this concentration, School of Manage­
ment, The UnlversUy of Lethbrldge. 

FACULTY OF MEDICINE 

University of Alberta 
AppUcants for admission to the Faculty of Medicine at the 
University of Alberta, may complete the required pre-
professlonal studies for admission at the University of 
Calgary in the Faculty of General Studies. The first year 
of this program may be completed at Mount Royal 
College. 

Admission Requirements 

The basic academic requirement for admission to the 
M.D. program Is the satisfactory completion, after senior 
matriculation, of at least two years of full-time university-
level work approved by the Faculty of Medicine, Including 
full courses In: Organic Chemistry, Inorganic Chemistry, 
English, Physics and single term courses In: Biology, 
Statistics and Vertebrate Zoology. The Medical College 
Admissions Test Is a prerequisite for admission. Students 
embarking upon a pre-medlcal program should ensure 
that all 5.5 required courses are completed, and that each 
year in which they are Included comprises a minimum 
of 5 full-course equivalents. 

Before commencing pre-medlcal studies, students are ad­
vised to consult the calendar of the Faculty of Medicine, 
University of Alberta for complete details. 

Contact: Faculty of Medicine 
University of Alberta 
Edmonton, Alberta 
T6G 2E2 
(403) 432-6350 

FACULTY OF NURSING 

University of Alberta 
B.Sc. in Nursing (Post-Basic Program for Registered 
Nurses) 

The B.Sc. In Nursing Degree Program for Registered 
Nurses offered by the University of Alberta is 12 fuU 
courses in length and wlU normaUy require two calendar 
years to complete. All Nursing subjects must normaUy be 
taken at the UnlversUy of Alberta and at least one year 
of the program must be spent as a full-time student at the 
University of Alberta. 
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Admission Requirements 

Matriculation Requirements - English 30 
- Chemistry 30 
- Group C (Biology 30 
strongly recommended) 
- Subject from Group A 
or C 
- Subject from Group A,B 
or C 

In addition to possessing the high school academic 
qualifications specified above, the applicant must be a 
Registered Nurse from an approved school of nursing; 
must provide evidence of eligibility for registration In the 
Alberta Association of Registered Nurses; and evidence 
of active registration or licensure In a Canadian nursing 
association or coUege. In addition, a full Introductory 
Psychology course at the University level Is now required 
before admission to the Post-R.N. B.Sc.N. program. 
Psychology 205 Is acceptable as one-half of this re­
quirement. 

In exceptional circumstances, admission may be granted 
on an Individual basis after consuUatlon with Student 
CounseUlng Services, to an applicant who presents 
evidence of professional competence and ability to profit 
from university study. These applicants will be admitted 
as Non-Matriculated Applicants. 

Persons Interested In making subsequent application for 
admission to this program may register at Mount Royal 
College In order to take courses which, upon acceptance 
Into the program, will be accepted for advanced credit. 
Equivalents to the following University of Alberta courses 
may be taken at Mount Royal CoUege, If they are offered. 

Program of Studies 

U of A Faculty of 
Nursing Mount Royal College 
Requirements: Equivalent: 
I 

Science Option Biology 2201 or 
Chemistry 2201 or 
Geography 2201 or 
Geology 2201 or 
Physics 2201 
Psychology 2215 Statistics 

Information regarding the program and/or approval in 
principle of specific Mount Royal College courses, for 
which advanced credit may be offered In the B.Sc. In Nur­
sing Degree Program for Registered Nurses, at the Univer­
sity of Alberta upon subsequent admission to the program 
may be obtained by writing: 

Co-ordinator of Undergraduate Student Affairs 
Faculty of Nursing 
University of Alberta 
Edmonton, Alberta 
T6G 2G3 
(403) 432-6240 

Applications for admission to the University of Alberta 
B.Sc. in Nursing Degree Program for Registered Nurses, 
must be submitted no later than May 1st to: Office of the 
Registrar, University of Alberta, Edmonton, Alberta,T6G 
2M7. 

SCHOOL OF NURSING 

The University of Lethbrldge 
Bachelor of Nursing Degree (Post R.N.) 

The Bachelor of Nursing Degree program consists of 22 
courses. Including nursing courses (core courses, concen­
tration courses and electlves) and non-nursing courses in 
the humanities and other foundational areas. 

A range of courses are offered to meet the needs of nurses 
in the communUy. There are three career paths that 
nurses can focus on In this degree program: Community 
Health, Nursing Administration, and Health Education. 

For further Information and advice, students should 
contact: 

Student Advisor 
School of Nursing 
The University of Lethbrldge 
4401 University Drive 
Lethbrldge, AUaerta 
TIK 3M4 
Phone: (403) 329-2649 

Students apply for acceptance to the School of Nursing 
through the Registrar's Office at the University of 
Lethbrldge. 

APPLICATION DEADLINE: March 15 

SCHOOL OF OPTOMETRY 

University of Waterloo 
A five year agreement (beginning September, 1981) to 
guarantee the training of up to seven optometry students 
per year from Alberta who meet the admissions criteria 
established by the School of Optometry, has been reach­
ed with the Province of Ontario and the University of 
Waterloo. Students wishing to apply for admission to the 
School of Optometry under this co-operative agreement 
must have completed a prescribed pre-professlonal 
program. 
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Matriculation Requirements for Pre-Optometry 

Students from high schools in Alberta are admissible on 
presentation of Alberta Grade XII senior matriculation 
wUh an overall average of at least 60% and wUh a 50% 
or equivalent letter grade standing in the following 
courses: 

1. English 30 
2. Mathematics 30 

3,4,5. Three subjects chosen from the following list with 
the exception of the subject used In #2 above: 
Mathematics 30, Mathematics 31, Biology 30, Chemistry 
30, Physics 30, Social Studies 30, or a language 30 

The modified first year program for prospective Op­
tometry students Is as follows: 

Semester 1 
1. Physics 2221 
2. Mathematics 2251 
3. Biology 2201 
4. Chemistry 2201 
5. Psychology 2205 ^ 

Semester 2 , 
6. Physics 2223 
7. Mathematics 2253 
8. Biology (Zoology) 2273 
9. Chemistry 2203 

10. Humanities or Social Sciences elective 

Students successfully completing the above first year pro­
gram are eligible to apply for admission to the first pro­
fessional year at the University of Waterloo. 

Since the large number of applications to Optometry In­
evitably results In a number of students who are unsuc­
cessful on their first appUcatlon, students attempting to 
supplement their preparation through a second preprofes-
slonal year of study should Include courses In: Organic 
Chemistry, Microbiology, Statistics, Human Anatomy, 
Histology & Embryology, Physical Optics and 
Biochemistry. 

Students should also note that both Mount Royal College 
and the University of Calgary do not offer equivalent 
courses In all of the above subject areas. Students requir­
ing assistance In course selection should contact the Dean, 
Faculty of General Studies Office, The University of 
Calgary. 

Admission Requirements 

Applicants are selected on a competitive basis consider­
ing scholarship. Interest, motlvatloii, general qualifica­
tions for the profession and recommendations. Interviews 
may be arranged In Alberta. Applications are accepted 
from candidates who are Canadian citizens or are perma­
nent residents who have held this status for twelve 
months prior to admission to the School of Optometry. 
In special circumstances, a llmUed number of foreign 
students (one or two) may be admitted. AppUcatlons wUl 

not normaUy be accepted from foreign students on stu­
dent visas or from permanent residents who have not held 
this status for twelve months prior to admission to the 
School of Optometry. 

Further Information regarding admission procedures, fees, 
application deadlines and the program of study at the 
University of Waterloo can be obtained by writing to the 
Undergraduate Affairs Office, School of Optometry, 
University of Waterloo, Waterloo, Ontario, N2L 3G1. 

FACULTY OF PHARMACY 

University of Alberta 
Students wishing to transfer to the Faculty of Pharmacy 
at the University of Alberta should contact: 

Dr. R.E. Moskalyk 
Associate Dean 
Faculty of Pharmacy 
University of Alberta 
Edmonton, Alberta 
T6G 2E1 
Phone: (403) 432-3362 

FACULTY OF SOCIAL WELFARE 

University of Calgary - Lethbrldge Division 
The Bachelor of Social Welfare program Is offered by the 
University of Calgary In co-operation with the Universi­
ty of Lethbrldge on the Lethbrldge campus. Students em­
barking upon the B.S.W. degree normally complete two 
years of undergraduate study before entering the program 
at the beginning of their third year. 

Students wishing to transfer to the B.S.W. degree program 
after two years of acceptable transfer courses will be re­
quired to complete a program of study as outlined by the 
Faculty of Social Welfare - University of Calgary. An 
above-average academic record is ordinarily required for 
admission. In addition, volunteer or paid social services 
experience as well as other volunteer or work experience 
Is desirable. Students are advised to arrange their pro­
grams so they could complete a degree In the faculty of 
their choice. In the event that they are not admitted into 
the Faculty of Social Welfare. 

Course Requirements 

There are no required courses In the two pre-Social 
Welfare years. Students frequently select Psychology and 
Sociology courses, and then a variety of Arts and Science 
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courses. Students may complete Education and Manage­
ment courses but should note that a maximum of two non 
Arts and Science courses are applicable to a degree pro­
gram in the Faculty of Arts and Science In the event that 
admission to Social Welfare Is not obtained. 

For further information and advice, students should 
contact: 

Co-ordinator of Student Programs 
Faculty of Social Welfare - Lethbrldge Division 
The University of Lethbrldge 
4401 University Drive 
Lethbrldge, Alberta 
TIK 3M4 
Phone: (403) 329-2797 

COLLEGE OF VETERINARY MEDICINE 

The University of Saskatchewan 
There are three Colleges of Veterinary Medicine in 
Canada: the Ontario Veterinary CoUege, University of 
Guelph; Ecole de Medlcln Veterlnalre, Unlversite de 
Montreal; and the Western College of Veterinary 
Medicine, University of Saskatchewan. Since the Western 
College of Veterinary Medicine was established primari­
ly to provide veterinary education for residents of the 
western provinces and territories. Alberta residents are 
expected to apply to that institution and should concen­
trate their efforts on gaining admission there. (The On­
tario Veterinary College and Ecole de Medicln 
Veterlnalre will accept applications from Alberta 
residents, but these institutions give priority to residents 
of their respective province.) 

Admission Requirements 

Students from high schools in Alberta are admissible upon 
completion of Alberta Grade XII senior matriculation with 
an overaU average of at least 60.9% and with a minimum 
mark of 50.0%, or equivalent letter grade. In the follow­
ing courses: 

1. EngUsh 30 
2. Mathematics 30' 
3. Chemistry 30 
4. Biology 30 
5. Physics 30 

Mathematics 31 is strongly recommended as an additional 
subject for those entering the BSc program. 

Program of Studies 

The modUied first year program for prospective veterinary 
medicine students Is as follows: 

Semester 1 
1. EngUsh 2231 or 2235 or 2237 
2. Physics 2221 
3. Chemistry 2201 
4. Mathematics 2251 
5. Biology 2201 

Semester 2 
6. EngUsh 2231 or 2235 or 2237 
7. Physics 2223 
8. Chemistry 2203 
9. Mathematics 2253 

10. Biology (Zoology) 2273 . 

Please note, however, that two full years of university 
training are required for admission to the Western Col­
lege of Veterinary Medicine, during which credit must be 
secured for the number of courses customarily considered 
a standard load In the curriculum In which they are ob­
tained. Other courses that must be completed Include: 

Biology 311 (U of C) 
Chemistry 350 (U of C) 

Electlves - sufficient to complete ten full-course 
equivalents. All courses must be beyond the senior 
matriculation level. 

Students are reminded that acceptance Into the program 
of Veterinary Medicine cannot be guaranteed on the basis 
of any minimum academic achievement level. Although 
selection Is based mainly on relative academic perfor­
mance, other factors are considered. It Is recommended 
that Interested students seek detailed information on ad­
missions criteria early In their pre-veterlnary program. 

Only a limited number of students can be accepted for 
admission to the first year of the Veterinary Medicine 
course and completion of the pre-veterlnary course car­
ries no assurance of admission to the professional course. 

Since competition for admission to this College Is very 
keen. It Is recommended that the student choose an alter­
nate career goal which will determine the choice of elec­
tlves taken. AppUcants are urged to consuU their 
undergraduate advisors for help In this regard. 

Enquiries and requests for application forms should be 
directed to the Associate Dean, Western CoUege of 
Veterinary Medicine, University of Saskatchewan. Com­
pleted applications for admission must be returned before 
January 1. 
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MOUNT ROYAL COLLEGE COURSES 

HOW TO INTERPRET A 
COURSE DESCRIPTION 

Sample 
1. CHEM 1210 - Principles of Chemistry I 
2. 6 hours instruction (Including lab) 
3. (4 credUs - TG) 
4. An introduction to the behaviour and properties of 

gases, Uqulds and solids; phase transformations, the 
phase rule and phase diagrams. Ideal gases and real 
gases; equations of state and their application, simple 
kinetic theory; vapor pressure; transport properties of 
gases and liquids. SoUds: crystalline and noncrystalline 
structures; nonequlllbrlum solid phases; electrical and 
thermal conductivity. 

5. Prerequisite: Chemistry 1030 or equivalent. 

Interpretation 

1. Subject Abbreviation (CHEM), Course Number (1210), 
and Short Title of the Course (Principles of Chtmlstry I) 

The full name for a subject abbreviation Is shown at the 
beginning of that subject group. Courses are numbered 
according to the following system. ('Restrictions and In­
terpretations' are detailed In the section entitled "College 
Programs - Graduation Requirements".) 

0000-0999 Preparatory Courses 
Carry credit but are not counted towards 
a diploma, certificate, or the grade point 
average. 

1000-1099 Preparatory Courses 
Do not carry credit towards a diploma or 
certificate. This Includes all courses which 
are in the 1000-1099 number series. 

1010- Courses equivalent to Alberta high school 
courses at the "10 level" (Grade 10). 

1020- ' Courses equivalent to Alberta high school 
courses at the "20 level" (Grade 11). 

1030- Courses equivalent to Alberta high school 
courses at the "30 level" (Grade 12). 

1031- Courses equivalent to Alberta high school 
courses at the "31 level". 

1100-1199 Introductory Courses 
Note that a limited number of 1110 courses 
are level 30 equivalents. They do not count 
towards graduation. 

1200-1299 Advanced courses requiring previous 
college-level work. 

1300-1399 Senior courses requiring advanced level 
college work. 

2000-2299 Junior-level university courses offered at 
Mount Royal College. 

2300-2399 Senior-level university courses offered at 
Mount Royal College. 

2. Hours and Type of Instruction (6 hours Instruction, In­
cluding lab) 

Unless otherwise stated, the number of hours Indicates 
hours of Instruction each week. Courses normaUy run 15 
weeks (excluding the examination time) each fall and 
winter semester and 6 weeks during spring semester. 
Therefore, this sample course Involves a total of 90 hours 
of Instruction. Instruction at Mount Royal College Is made 
up of lectures, tutorials, laboratory sessions and guided 
Independent study. Any course may use one or all of these 
different methods of Instruction. 

3. Credit Value (4 credits) and Transfer Guide Designator 
(TG) 

A credit Is a number assigned to the "amount of learn­
ing" students receive through a combination of lectures, 
tutorials, seminars, labs, etc. In some courses, 1 credit 
may equal one hour of class time per week. A specific 
number of credits Is required to complete each diploma 
or certificate program the College offers. Courses with a 
"TG" beside the credits are courses which are accepted 
under certain conditions for transfer to some or all of the 
Alberta universities. Students may receive full or partial 
credit for these courses. For further Information, consult 
the Provincial Transfer Guide, available at the Office of 
the Registrar. 

4. Course Description (An Introduction...conductivity.) 

This Is a brief description of the topics to be covered In 
the course. A more detailed description, called a "Course 
Outline" or "Syllabus" Is usually handed out the first day 
of classes. Course outlines are available through the 
department. 

5. Special Notes (Prerequisite) 

Prerequisites are courses that must be completed before 
taking certain courses. Corequlsltes are courses that must 
be taken at the same time as specific courses. Recom­
mended preparation refers to courses that should be com­
pleted before taking certain courses. Other special notes 
about extra fees, special restrictions, etc., are usually 
noted after the course description. 

Not all courses Usted In this Calendar are offered In every 
semester. Students should consuU a copy of the Mount 
Royal College Schedule of Classes prior to registration. 

NOTE: Mount Royal CoUege reserves the right to make 
changes in the Information stated In this Calendar wUhout 
prior notice. 
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COURSE DESCRIPTION INDEX 

Administration (ADMN) 
Air Flight Training (AIRF) 
AlUed Health (ALHE) 
Anthropology (ANTH) 
Archaeology (ARKY) 
Astronomy (ASTR) 
Biology (BIOL) 
Canadian Studies (CNST) 
Chemistry (CHEM) 
ChUd Care Worker (CCWK) 
Classics (CLAS) 
Communications (COMM) 
Computer Science (COMP) 
Criminology (CRIM) 
Drama (DRMA) 
Early Childhood Education (EACE) 
Economics (ECON) 
Education (EDTS) 
Electronics (ELEC) 
Engineering (ENGR) 
EngUsh (ENGL) 
English As A Second Language (EASL) 
Environmental Technology (ENVI) 
French (FREN) 
Geography (GEOG) 
Geology (GEOL) 
Geophysics (GOPH) 
German (GERM) 
History (HIST) 
Interdisciplinary Studies (IDST) 
Interior Design (INDS) 
Latin (LATN) 
Law Enforcement (CRIM) 
Learning SkiUs (LNSK) 
Leisure Services (LESR) 
Linguistics (LING) 
Mathematics (MATH) 
Microbiology (MIBI) 
Music (MUSC) 
Natural Science (NTSC) 
Nursing (NURS) 
Nursing - Post Basic Mental Health (PBMH) 
Petroleum (PETR) 
Petroleum and Mineral Resource Land Management 

(PMLM) 
Philosophy (PHIL) 
Physical Education (PHED) 
Physics (PHYS) 
Planning (PLAN) 
PoUtical Science (PLSC) 
Preparatory (PREP) 
Psychology (PSYC) 
RehablUtation Services (REHB) 

Religion (RLGN) 
Secretarial Arts (SECR) 
Security Management (CRIM) 
Social Science (SOSC) 
Social Work (SLWK) 
Sociology (SLGY) 
Spanish (SPAN) 
Speech (SPCH) 
Theatre Arts (DRMA) 

ADMINISTRATION (ADMN) 

ADMN 1115 - Public Relations 

3 hours instruction 
(3 credits) 

A study of techniques of contemporary public relations. 
It covers the origins, environment and the process from 
fact-finding, planning, programming, action and com­
munication to evaluation. All the various publics are ex­
amined along with a look at the practice of the profession. 

ADMN 1120 - Principles of Accounting 

4 hours instruction, 1 hour lab 
(4 credUs - TG) 

An Introduction to basic accounting principles and prac­
tices. Includes books of̂  account and financial statements; 
merchandise accounting; Internal control procedures, 
specialized journals and ledgers; cash; accounts 
receivable; Inventories; plant and equipment. Emphasizes 
using accounting data as a management tool. 

ADMN 1121 - Financial Accounting Concepts 

4 hours instruction, 1 hour lab 
(4 credUs - TG) 

A conceptual approach to financial accounting. An in­
troduction to the needs and uses of accounting Informa­
tion. Emphasizes differences between proprietorships, 
partnerships, and corporations and the analysis of finan­
cial statements for each. Procedural considerations of ac­
counting are Introduced after students have an 
appreciation of the content of financial statements. 

Students considering transfer to another uistUution should 
select Administration 1121. CredUs wlU not be granted 
for both Administration 1120 and Administration 1121. 

ADMN 1130 - Principles of Management 

3 hours Instruction 
(3 credits - TG) 

Introduces the student to the five major areas of manage­
ment: planning, organizing, staffing, directing and con­
trolling. Shows how these concepts are used to effectively 
and efficiently operate a business firm. 
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ADMN 1131 - Introduction to Business Ad­
ministration 

3 hours instruction 
(3 credits - TG) 

Emphasises understanding the modern business firm's 
operations. Teaches students how to analyze financial 
statements (Intro analysis), create and crUlque a marketmg 
plan (the 4P's), and apply organizational, leadership, and 
motivational theory. Stresses practical skill development 
for business and decision-making skill development by 
Intensive use of the case method. 

Restricted enrollment for Business Administration 
students. See Business Administration Advisor for details. 

ADMN 1150 - Principles of Marketing 

3 hours instruction 
(3 credUs - TG) 

An Introduction to the fundamental concepts and prin­
ciples of marketing. Examination of the marketing en­
vironments, consumer and market analysis and the 
strategy Involved In co-ordinating the marketing mix of 
product price, distribution and promotion along with the 
various societal concerns. 

ADMN 1154 - Professional Salesmanship 

3 hours Instruction 
(3 credits) 

Provides better understanding of the sales process: pro­
specting, presenting, meeting objections, closing. Ex-
perlentlally emphasizes practical communication skills: 
listening, emphathlzlng, transmitting a clear, complete 
message. Includes optional selling project In which theory 
Is Implemented. 

ADMN 1160 - Business Mathematics and Statistics 

3 hours instruction, 1 hour lab 
(3 credUs - TG) 

A preparatory course In the fundamental concepts of 
business mathematics.and statistics. Course content In­
cludes topics of mathematics and long-term Investment 
such as retail mathematics, mathematics of finance and 
bonds, descriptive statistics, and probability theory. 

ADMN 1170 - Personnel Administration 

3 hours instruction 
(3 credUs - TG) 

An introductory course in personnel and human resource 
administration. In addition to the functional areas of per­
sonnel administration, the student will study the factors 
affecting the management of an organization's human 
resources. 

ADMN 1191 - Introduction to Business Information 
Systems 

3 hours Instruction 
(3 credUs) 

Introduces the student to the elements of Information 
management. The course includes: what Is Information, 
Information systems, how Information Is used, and the 
tools of the Information Manager. 

ADMN 1192 - Introduction to Records Management 

3 hours Instruction 
(3 credits) 

Introduces students to an effective and efficient program 
to Improve the management of records in an organization. 
Subjects Include: records Inventory and evaluation; reten­
tion and disposals schedules; control of active records and 
storage of Inactive records. 

ADMN 1193 - Basic Forms Design 

3 hours instruction 
(3 credits) 

Introduces the student to a design methodology which can 
be used to control the process of designing a form. This 
methodology Is applied to the design problems en­
countered while creating each of the three basic types of 
form: handwritten, typewritten, and line printer. The stu­
dent's understanding of the theory Is reinforced through 
a series of exercises and projects. The course concludes 
with a brief discussion of a number of special design topics 
such as machine readable forms, negotiable Instruments 
and MICR coding. 

ADMN 1196 - Micrographics for Technicians 

3 hours instruction 
(3 credits) 

This course Is designed to give students a technical 
knowledge of micrographics which will enable them to 
work efficiently In micrographics facUltles. Topics covered 
Include: film process and micrographics equipment opera­
tion. Tours of micrographics facilities are provided when 
available. 

ADMN 1210 - Business Communications 

3 hours instruction 
(3 credUs - TG) 

Explores how to effectively communicate within the 
modern business firm. Emphasizes sklU-buUdlng exercises 
In listening, empathy and non-verbal awareness which 
create better relationships between employees and 
management. Discusses how to write according to the 
model of the seven C's: clearly, completely, concisely, 
concretely, courteously, considerately, and correctly. 
Teaches appropriate formats for business letters, 
memorandums, and reports. 

Recommended preparation: English 1112 or 2201. 
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ADMN 1220 - Financial Accounting 

4 hours instruction, 1 hour tutorial 
(4 credUs - TG) 

Focus is on the recording and reporting problems en­
countered In partnership accounting; the organization and 
operation of corporations; long-term debt and In­
vestments; accounting for a manufacturing concern; 
managerial decisions; statement of change In financial 
position and analysis of financial statements. 

Recommended preparation: Administration 1120 or 1121. 

ADMN 1221 - Intermediate Accounting I 

4 hours Instruction, 1 hour tutorial 
(4 credUs - TG) 

An in-depth analysis of divergent viewpoints on account­
ing principles encountered in recording and reporting of 
assets and liabilities as well as the related Income state­
ment accounts. 

Recommended preparation: Administration 1220. 

ADMN 1222 - Intermediate Accounting II 

4 hours Instruction, 1 hour tutorial 
(4 credUs - TG) 

An In-depth analysis of accounting theory and principles 
encountered In connection with reporting debt or equity 
and their related Income statement concerns. Includes 
current theory concerning pensions, leases. Income tax 
allocation and price level and current value accounting. 

Recommended preparation: Admmlstratlon 1220. 

ADMN 1224 - Management Accounting 

4 hours Instruction, 1 hour tutorial 
(4 credUs - TG) 

An Introduction to the natures, scope and uses of 
managerial accounting. Topics Include: quantitative 
management devices for selection and attaining objec­
tives; job and process costing; standard costs-variance 
analysis; break-even analysis; budgeting; and Inventory 
planning and control. 

Recommended preparation: Administration 1120 or 1121 
and 1220. 

ADMN 1225 - Principles of Auditing 

3 hours instruction 
(3 credits) 

Examines the role of the Internal or external auditor In 
business. Explores the legal and ethical environment of 
auditing. Emphasizes the methods and procedures used 
In auditing and reporting as they relate to specific finan­
cial statement areas such as assets, liabilities, equities, 
revenues, and expenses. 

Prerequisites: Admmlstratlon 1120 and 1220. 

ADMN 1226 - Petroleum Accounting 

3 hours instruction ' 
(3 credUs - TG) 

An Introduction to the concepts of oil and gas explora­
tion and development In Alberta and In particular the ac­
counting principles and practices associated with the 
exploration, development and production of oil and gas 
products as well as a study of the Impact of Income tax 
on the Industry. 

Recommended preparation: Administration 1120 or Its 
equivalent and Petroleum 1124. 

ADMN 1227 - Managerial Finance 

4 hours Instruction 
(3 credits - TG) 

The functions, problems, and techniques of business 
finance. Topics Include capital Investment policies of the 
firm; capital budgeting; cost of capital; capital structure 
valuation; and risk consideration. 

Recommended preparation: Administration 1120, 1220, 
1160. 

ADMN 1228 - Personal Income Tax 

3 hours Instruction 
(3 credUs - TG) 

Canadian Income Tax Laws affecting proprietors, part­
nerships and salaried; taxation of capital gains; tax plan­
ning for Individuals through problem-solving and 
preparation of personal tax returns. 

Prerequisites: Administration 1120 and 1220. 

ADMN 1229 - Corporate Income Tax 

3 hours Instruction 
(3 credits - TG) 

Canadian Income Tax Laws affecting corporations. 
Reviews the computation of Income; taxable Income; 
taxes payable; corporate distributions; and Income tax 
planning. Problem-solving and the preparation of a cor­
porate tax return are the chief methods of instruction. 

Recommended preparation: Administration 1120, 1220, 
1228. 

ADMN 1230 - Business Law 

3 hours instruction 
(3 credUs - TG) 

Law of contracts, assignments, trusts and negotiable in­
struments. Business transactions as the sale of goods and 
the formation of contracts of Insurance, guarantee bail­
ment, employment and agency and basic concepts of 
tenancy, mortgaging, and the sale of land and buildings. 
Also covers the Law of Torts, Insurance and guarantees, 
principle and agent negotiable Instruments, partnership, 
corporations and credit transactions. 
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ADMN 1232 - How to Start An Independent Business 

3 hours instruction 
(3 credits) 

Takes students through the steps necessary to start a smaU 
business. Considers: buying an existing firm vs. starting 
from scratch, legal considerations, raising capUal, stating 
the beginning marketing strategy. Teaches how to create 
a business plan. 

ADMN 1253 - Retail Management 

3 hours instruction 
(3 credUs) 

An introduction to the nature, scope, problems, and 
challenges of retail management. The strategy and 
decision-making Involved In location analysis, retail 
organization, merchandising and managing the retail mix 
Is examined. 

Prerequisite: Administration 1150. 

ADMN 1254 - Sales Management ^ 

3 hours Instruction 
(3 credits) 

The techniques of marketing and promotion, the direc­
tion and organization of sales personnel, and the control 
of marketing costs. Through case method study, students 
face the many business problems of an actual sales 
manager. 

Recommended preparation: Administration 1154. 

Prerequisites: Administration 1150, 1130. 

ADMN 1256 - Introduction To Advertising and Sales 
Promotion 

3 hours Instruction 
(3 credUs - TG) ' 

A study of modern advertising and promotion techniques. 
Involved Is the planning and development of campaigns 
from budget allocation, research, creative and media 
selection strategies to evaluation methods. 

Prerequisite: Administration 1150. 

ADMN 1257 - Industrial Marketing 

3 hours instruction/tutorial 
(3 credits) 

An examination of marketing in the industrial environ­
ment. Topics covered include organizational buying 
behaviour, evaluation of Industrial markets and develop­
ment of industrial marketing strategy. 

Prerequisite: Administration 1150. 

ADMN 1258 - Marketing Research 

3 hours instruction/tutorial 
(3 credits - TG) 

Systems and Procedures for 

A study of the theory and application of marketing 
research including why marketing research Is done and 
how It Is used. Components of effective marketing 
research will also be studied Including proposals, research 
design, questionnaire design, collection of data, analysis 
and Interpretation of results. 

Prerequisite: Administration 1150, 1160. 

ADMN 1259 - Intermediate Marketing 

3 hours Instruction/tutorial 
(3 credits) 

A problem-solving approach to marketing concepts 
through case analysis and market readings. An In-depth 
examination of the decision-making necessary for 
marketing strategy formulation, product positioning, pric­
ing, channels, marketing research, promotion and 
marketing for non-profit organizations. 

Prerequisite: Administration 1150. 

ADMN 1260 
Management 

3 hours Instruction, 1 hour lab 
(3 credUs - TG) 

An Investigation of problems and decision-making situa­
tions which confront the manager. Models and related 
quantitative techniques applicable to work scheduling. In­
ventory management, production modelling, project 
evailuatlon, and profit optimization are emphasized. 

Recommended preparation: Administration 1160 or con­
sent of Instructor. i 

ADMN 1261 - Applied Statistical Analysis 

3 hours instruction, 1 hour lab 
(3 credUs - TG) 

Development of managerial research methods. Attentloni 
will be given to problems of data collection, sampling, 
hypothesis testing, regression and analysis of results, and 
time series analysis. 

Recommended preparation: Administration 1160 or con­
sent of instructor. 

ADMN 1265 - Management Information Systiems 

3 hours instruction 
(3 credUs - TG) 

The principle techniques of designing and Implementing 
successful computer based management Information 
systems. Topics include: the role of Information systems 
data, Integrated data base, feasibility studies, human 
resource Inventory systems, organizational Impact, system 
analysis techniques, table and decision-making, applica­
tion packages, information retrieval systems, controls and 
future trends. 

Recommended preparation: Administration 1130, 1261 
and Computer Science 1160. 
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ADMN 1266 - Principles of Inventory and Operations 
Control (formerly ADMN 1252) 

3 hours Instruction (16 weeks) 
(3 credits) 

Covers applications In a wide range of organizations In­
cluding public and non-profit, services, distributors, end 
users, processors, and manufacturers. It Is an Introduc­
tory course whose topics Include management of Inven­
tories (Inventory functions and classification, 
replenishment strategies, order quantities, order points, 
safety stocks, demand forecasting, and strategies to reduce 
Inventories (MRP and Just-ln-tlme)), capacity manage­
ment, scheduling and project management. 

Note: This course Is offered In conjunction with the Pur­
chasing Management Association of Canada and the Cana­
dian Association for Production and Inventory Control. 
It Is a 16 week, 48 hour course. Tuition fee Is higher than 
a normal 3 credit course. See your advisor. 

ADMN 1267 - Principles of Buying (formerly ADMN 
1251) 

3 hours Instruction (20 weeks) 
(3 credits) 

Anyone In Indusfrlal, commercial. Institutional or govern­
ment buying will benefit from this course. Newcomers 
to the purchasing field or experienced purchasing person­
nel who have not taken any work-related courses wUl pro­
fit. Topics Include supplier selection, negotiation, taxes, 
legal aspects of purchasing, considerations of price, quan­
tity. Inventory and quality. Course format consists of lec­
tures, case studies and group discussions. Students are 
expected to participate fuUy. 

Note: This course Is offered In conjunction with The Pur­
chasing Management Association of Canada. It is a 20 
week, 60 hour course. Tuition fee Is higher than a nor­
mal 3 credit course. See your advisor. 

ADMN 1268 - Principles of Transportation 
(formerly ADMN 1255) 

3 hours Instruction (16 weeks) 
(3 credits) 

Specifically designed for those In purchasing with three 
objectives: 1) to develop an appreciation of the Interac­
tion between the purchasing and transportation functions 
In supply systems; 2) to provide a description of the 
transportation modes so that the general nature of their 
rate and services are understood; and 3) to help develop 
skills In the selection and control of transport services 
within the context of the supply system. 

Note: This course Is In conjunction with The Purchasing 
Management Association of Canada. It Is a 16 week, 48 
hour course. Tuition fee Is higher than a normal 3 credit 
course. See your advisor. 

ADMN 1273 - Labour Relations 

3 hours instruction 
(3 credits - TG) 

An examination of the Industrial and labour relations 
system with emphasis on Us role and relationship In soci­
ety, labour unrest and Industrial conflict, labour laws and 
dispute resolution techniques. 

Recommended preparation: Administration 1170. 

ADMN 1274 - Employee Selection and Recruiting 

3 hours instruction 
(3 credits - TG) 

Provides students with the skills and knowledge required 
for effective recruiting and selection. Emphasis will be 
placed on Interviewing techniques and applications. Ad­
ditional topics will Include: developing job requirements. 
Identifying sources of recruits, writing employment adver­
tisements, developing application forms, etc. 

Recommended preparation: Administration 1170. 

ADMN 1275 - Compensation and Benefits 
Administration 

3 hours instruction 
(3 credUs - TG) 

Provides students with the theory and practice of com­
pensation and benefits administration. Topics Include: job 
analysis and description, wage and salary surveys, job 
evaluation, employee benefits, etc. 

Recommended preparation: Administration 1170. 

ADMN 1276 - Organizational Behaviour 

3 hours Instruction 
(3 credUs - TG) 

An examination of the factors that Influence the behaviour 
of people In organizations. Emphasis will be placed upon 
the application of theory through group Interaction, cases, 
etc. Topics wUl Include leadership, motivation, power, 
organizational structure and design, etc. 

Recommended preparation: Administration 1130 or con­
sent of the department. 

ADMN 1277 - Employee Training and Development 

3 hours instruction 
(3 credits) 

This course wlU provide the student wUh current theory 
and practical approaches to the training and development 
of human resources within the organization. The course 
Is designed for managers, supervisors, and personnel prac­
titioners. It Includes such topics as Identifying training 
needs, types of training, training evaluation, learning 
theory, employee counselling, career development, 
discipline, employee assistance programs, etc. Emphasis 
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will be given to the development of skills where ap­
propriate. 

Prerequisite: Administration 1170. 

ADMN 1292 - Advanced Records Management 

3 hours instruction 
(3 credits) 

Advances the concepts Introduced In "Introduction to 
Records Management" by developing skills In designing 
active and Inactive record systems for various types of 
organizations and developing retention periods and 
schedules for the records of an organization. Group and 
Individual retention periods and schedules for the records 
of an organization. Group and Individual exercises em­
phasize the "how-to" aspect of records management. 

ADMN 1293 - Advanced Forms Design 

3 hours instruction 
(3 credits) 

This course Is a continuation of Basic Forms Design. 
Forms design techniques are reviewed and the student 
Is Introduced to cost analysis of the common form types: 
handwritten, typewritten, and line printer. Other discus­
sion topics Include: use of carbon papers, use of self Im­
aging papers, form construction techniques, electronic 
forms design, non-Impact printer forms design and forms 
pricing. 

Prerequisite: Basic Forms Design or an equivalent level 
of course work and/or experience as determined by the 
department. 

ADMN 1296 - Micrographics for Managers 

3 hours instruction 
(3 credits) 

This course Is designed to assist managers to evaluate 
micrographics as a possible medium for Information 
storage and retrieval. It Introduces the variety of formats 
avaUable, their advantages and disadvantages In relation 
to different types of applications and the equipment 
necessary to operate mlcrographlc systems. 

ADMN 1331 - Integrative Cases in Business 
Management 

3 hours Instruction 
(3 credits) 

This final cumulative course Intensively uses the case 
method. Will help the student Integrate financial, 
marketing, human resource and other Information Into 
Integrated decisions for business firms. Students must 
have prerequisite courses or receive special permission 
to enroU. 

Prerequisites: Administration 1120, 1130, 1150, 1160, 
1170, 1210, 1224. 

ADMN 1350 - Marketing Strategy Planning 

3 hours Instruction 
(3 credits) 

This course Integrates the many marketing variables 
within a series of strategic decisions. This capstone course 
is designed to give a practical understanding of the 
strategic planning Involved In successfully planning a 
marketing program. 

PrerequlsUes: Administration 1120, 1130, 1150, 1160, 
1210, 1220, 1257, 1258, 1259. 

ADMN 1199, 1299 - Directed Readings 

See "Directed Readings" which are listed alphabetically 
In this section of the Calendar. 

AIR FLIGHT TRAINING (AIRF) 

AIRF 1100 - Theory of Flight and Navigation 

7 hours Instruction 
(3 credits) 

Provides knowledge of basic aerodynamics, weight and 
balance, aircraft Instruments, aircraft performance and 
navigation. It Includes a number of hours dual and solo 
In the laboratory depending on the student's background. 

Prerequisite: Selection for the program and passing of the 
D.O.T. medical examination. 

AIRF 1109 - Aviation Meteorology (Introductory) 

3 hours Instruction, 2 hours lab 
(4 credits) 

Covers the meteorology requirements for the Department 
of Transport Commercial Pilot's licence, basic 
meteorology as It applies to aviation and the ability to In­
terpret weather information for pilots as supplied by At­
mospheric Environment Services. 

Prerequisite: Acceptance Into the Aviation Program or in­
structor's permission. 

AIRF n i l - Commercial Pilot's Licence 

7 hours Instruction 
(3 credits) 

Designed to give students a knowledge of the material 
outlined In the Department of Transport's Study and 
Reference Guide for Commercial Pilot's Licence In the 
lectures and fifty flight hours, dual and solo. In the 
laboratory. At the end of the semester all students wlU 
have passed the written examination for the Commercial 
Pilot's Licence and completed 110 hours of flight time. 

Prerequisite: Air Flight Training 1100. 
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AIRF 1122 - Electronics 

3 hours instruction 
(3 credits) 

Provides students with an Introduction to electronics. Em­
phasis will be placed on the fundamentals of electronics 
as appUed to Avionics. 

AIRF 1130 - Aircraft Engines (S.A.I.T.) 

3 hours instruction 
(3 credits) 

Designed to give students a theoretical, practical and 
working knowledge of an aircraft piston engine and Its 
anclUary controls. Students wlU also be Introduced to the 
turbo prop and turbo jet engine. 

AIRF 1202 - Multi-Engine Instrument Rating 

5 hours instruction 
(3 credits) 

Designed to give students a knowledge of the material 
outlined In the Department of Transport's Study and 
Reference Guide for Instrument Rating In the lectures and 
eighty-seven hours, dual and solo. In the laboratory. At 
the end of the semester all students will have received 
then: Commercial Pilot's Licence, passed D.O.T. flight test 
for a multi-engine endorsement, passed the D.O.T. writ­
ten examination for the Instrument Rating endorsement 
and completed 187 hours flight time. 

Prerequisite: Air Flight Training 1111. 

AIRF 1205 - Advanced Operations and Performance, 
Navigation and Flight Planning 

7 hours Instruction 
(3 credits) 

Designed to give students an advanced knowledge of the 
operations, performance, navigation and flight planning 
of long-range, high-performance jet aircraft. At the end 
of the semester all students will have received their In­
strument Rating endorsement. 

PrerequlsUe: Air Flight Training 1202. 

AIRF 1207 - Basic Survival 

This course Is now offered as Physical Education 1173. 

AIRF 1209 - Aviation Meteorology (Advanced) 

5 hours Instruction (Including lab) 
(4 credits) 

Prepares students for the meteorological portion of the 
Instrument Flying test. Deals with practical fUght plan­
ning problems, both low level and high level. Upon suc­
cessful completion of the course students should have a 
good grounding In practical meteorological problems and 
be equipped to make correct decisions on meteorological 
problems confronting an aircraft captain. 

PrerequlsUe: Air Flight Training 1109. 

AIRF 1210 - Aircraft Systems (S.A.I.T.) 

3 hours Instruction 
(3 credits) 

Designed to give students a theoretical and working 
knowledge of aircraft hydraulic, pneumatic, electric, 
pressurlzatlon, oxygen, fire and Ice protection systems. 

PrerequlsUe: Air Flight Training 1130. 

AIRF 1220 - Avionics (S.A.I.T.) 

3 hours Instruction 
(3 credits) 

Provides a basic understanding from an operational view­
point of the functions and limitations of avionic 
equipment. 

Prerequisite: Air FUght Training 1122. 

AIRF 1230 - Navigation Guidance and Control 

3 hours Instruction 
(3 credits) 

An advance study of gyro compass devices and heading 
reference systems, navigation computers, sophisticated 
navigation systems, flight directors, autopilots and 
autoland systems and Microwave Landing Systems. 

ALLIED HEALTH (ALHE) 

See also Nursing courses (NURS) and Post Basic Mental 
Health Nursing courses (PBMH). 

ALHE n i l - General Health Care ' ' 

2 hours Instruction 
(2 credits) 

-This course provides an overview of topics which wUl be 
of Importance to the rehablUtation practitioner, working 
primarily with the physlcaUy and/or mentally disabled 
client. Areas such as human needs. Individual lifestyle, 
prevention of infection, effects of Immobility, hygienic 
care, nutrUlon, elimination, the stress response, common 
Illnesses, sexualUy, basic first aid, and the use of medica­
tions are addressed. 

ALHE 1120 - Basic Child Health 

3 hours instruction 
(3 credUs) 

This course Is designed for students who plan to work In 
group care homes, providing basic knowledge and skills 
In the health promotion and maintenance of the child bet­
ween 6 and 16 years of age. The course includes normal' 
growth and development from a physiological and 
psychological perspective. Health and nutrUlonal needs 
and problems of the developing child are covered as well 
as the home care of the 111 child. 
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ALHE 1182 - Child Health 

12 hours instruction/semester 
(1 credU) 

Provides the student with basic knowledge and skills In 
the health maintenance of the young child, the concept 
of wellness Is discussed and how to provide for physical 
hygiene and comfort In a group setting Is covered. Addi­
tional topics are: impact of Illness and hospitalization on 
the young child; communicable diseases and common 
childhood iUnesses (signs, symptoms and treatments will 
be discussed). 

ALHE 1183 - Principles of First Aid 

2 hours instruction 
(2 credits) 

Provides Instruction and certification In the emergency 
treatment of respiratory failure; choking; heart attack; 
bleeding and shock; head and spinal Injuries; poisonings; 
wounds; burns; fractures; and childbirth. Provides cer­
tification In cardiopulmonary resuscitation (CPR) and first 
aid. This course Is approved/recognized by Alberta 
Worker's Health Safety and Compensation for presenta­
tion to employers. Two certificates are provided for 
students - one In cardiopulmonary resuscitation, the other 
In first aid. 

ALHE 1184 - Children's Nutrition and Diets 

12 hours instruction/semester 
(1 credU) 

Provides the students with a basic knowledge of nutri­
tion and Us effects on the health of the young child. Topics 
Include children's diets, normal nutrition, malnutrition, 
food buying and menu planning. 

ALHE 1188 - Introduction to Gerontology 

3 hours Instruction 
(3 credits) 

This multldlsclpllnary course Is designed for Individuals 
who are or expect to spend a substantial part of their 
working lives In contact with and In caring for older per­
sons (e.g., social services, rehabilitation, leisure education, 
administration, nursing). Aging will be discussed from Its 
physiological, psychological and sociological perspectives. 
The course will examine changes In older Individuals as 
weU as the broader social Issues confronting them. In­
terventions for hoUstlc aging wUl be discussed. The course 
wiU provide a general well-Integrated base of studies about 
the "process of aging" In Canadian society today. 

ALHE 1213 - Nutrition and Health 

2 hours instruction 
(2 credits) 

This course is designed to provide the student wUh basic 
knowledge and skiUs in the health maintenance of the 
chUd up to six years of age. Concepts Inherent In heaUh 

maintenance Include the nutritional, physical and emo­
tional needs and problems of the developing child. Prin­
ciples of chUd safety and the Impact of hospUaUzatlon are 
also Included. 

ANTHROPOLOGY (ANTH) 

ANTH 2201 - Introduction to Human Evolution 
(U of C ANTH 201) 

3 hours instruction 
(3 credUs - TG) 

The evolution of man, the role of blosoclal phenomena 
In the evolution of his physical structure and social 
behaviour, and conslderatlori of the origins and develop­
ment of culture. 

ANTH 2203 - Introduction to Social Anthropology 
3 hours Instruction 
(3 credits) 

The nature of human society: Its elements, its variability 
and Us perpetuation. Conclusions will be drawn from 
comparisons of Institutions (political, economic, reUglous, 
educational and sexual) In both small-scale and large-scale 
societies. 

Note: Transfer negotiations are currently underway with 
The University of Calgary. 

ANTH 2255 - An Ethnographic Survey of Native 
North America 

3 hours instruction 
(3 credits) 

Selected North American Indian cultures In terms of the 
relationships among basic subsistence adaptations, social, 
ceremonial and Ideological structures. 

Note: Transfer negotiations are currently underway with 
The UnversUy of Calgary. 

ANTH 1199, 1299 - Directed Readings 

See "Directed Readings" which are listed alphabetically 
In this section of the Calendar. 

ARCHAEOLOGY (ARKY) 

ARKY 2205 - Ancient Peoples and Places 

3 hours instruction, 1 hour tutorial 
(3 credUs - TG pending) 

An overview of Old and New World archaeology; the 
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emergence of man; development of man and culture from 
hunting/gathering to agriculture and ancient urban 
societies. 

ASTRONOMY (ASTR) 

ASTR 2205 - The Modern Universe (U of C ASTR 205) 

3 hours Instruction 
(3 credits - TG) 

A comprehensive, descriptive survey of modern 
astronomy which focuses on the development of our pre­
sent views of the universe. Topics Include: solar system 
exploration by telescope and spacecraft; the birth arid 
death of stars; the violent Interstellar medium; the Milky 
Way and other galaxies; cosmic rays, pulsars and super-
novae; the concept of a black hole; exploding galaxies and 
quasars; the beginning and end of the universe; the 
possibilities of extra-terrestrial life and Interstellar com­
munication. Opportunities for field trips to the obser­
vatory will be provided. This course Is not recommended 
for physical science majors. 

Note: Transfer negotiations are currently underway. 
Credit for ASTR 2205 and U of C Astronomy 211 will not 
be allowed. 

BIOGEOGRAPHY 

Refer to Geography course descriptions. 

BIOLOGY (BIOL) 

BIOL 1110 - Fundamentals of Biology 

3 hours lecture, 3 hours lab 
(4 credUs - TG) 

Topics Include: cell chemistry; cell ultra-structure; cell 
organeUe function; metabolic pathways of photosynthesis 
and cell respiration; mitotic and melotlc processes; 
genetics and heredity; human systems. Intended for: 
university transfer and career program students who will 
do more studies In biology and other cognate subjects. 

Students may use this course as an alternative to Biology 
30 for entrance Into an Alberta university. To receive 
credit for this course on their high school transcript, 
students must write and successfuUy complete the Depart­

ment of Education's "Departmental Examination" in 
Biology 30. 

BIOL 1210 - Ecology 

3 hours lecture, 3 hours lab 
(4 credUs - TG) 

An exploration of the relationship between living 
organisms and their environment. Topics Include an in­
troduction to environmental Influences, communities and 
populations, and discussions of North American biomes. 
An appreciation of how Ecological Theory Is applied to 
current problems relating to land use and resource ex­
ploitation Is developed. Intended for university transfer 
and career program students and as a general Interest Arts 
and Science option. 

BIOL 1214 - Human Anatomy 

3 hours lecture, 3 hours lab 
(4 credits - TG) 

Systematic survey of the structure of the human body. 
Topics Include: cells and tissues of the body plus the 
anatomy of the skeletal, articular, muscular, digestive, 
respiratory, urinary, reproductive, circulatory, nervous, 
integumentary and endocrine systems. Labs are design­
ed to provide practical demonstrations that paraUel the 
material discussed In the lectures. 

This course Is the same as Physical Education 1224. 
Students Interested In how body systems perform their 
function should consider Biology 1216. 

Recommended preparation: Biology 1110 or equivalent. 

BIOL 1215 - Evolution and Heredity 

3 hours lecture, 1 hour tutorial 
(3 credUs - TG) 

Designed to give students an appreciation of organic 
evolution by explaining the mechanisms of the evolu­
tionary process In terms of the laws of InherUance as well 
as the Interaction of heredity and the environment. 
Oriented toward human populations, their bjologlcal 
histories and their congenital medical problems. 

Recommended preparation: Biology 1110 or equivalent. 

BIOL 1216 - Human Physiology 

3 hours lecture, 3 hours lab 
(4 credUs - TG) 

Describes how the systems of the human body perform 
their functions. Topics Include physiology of the nervous 
system; hormonal control mechanisms; muscle 
physiology; body defence mechanisms; and physiology 
of the reproductive system, circulatory system, 
respiratory system, urinary system and digestive system. 
Labs are designed to let the student discover and gain an 
appreciation of how his/her body functions. 

Recommended preparation: Biology 1110 or equivalent. 
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BIOL 1219 - Limnology 

3 hours lecture, 3 hours lab 
(4 credits) 

The study of fresh water ecosystems. Topics Include 
sampUng methodology, taxonomy and ecosystem relation­
ships. Labs Include considerable field work and data 
analysis. 

BIOL 1220 - Anatomy and Physiology I 

6 hours instruction Including 3 hour lab 
(4 credits) 

A basic course In human anatomy and physiology design­
ed for students In the allied health fields. Topics Include: 
terminology, membranes, skin and glands, cells and 
tissues, the skeletal system, the muscular system, diges­
tion and nutrition, the urinary system, and the respiratory 
system. Each topic Includes emphasis on homeostasis. 

This course Is taught In conjunction with Biology 1221 
and should be taken first. 

BIOL 1221 - Anatomy and Physiology II 

6 hours Instruction Including 3 hours lab 
(4 credits) 

A continuation of Biology 1220 and Involves a second 
. semester of basic human anatomy and physiology. Deals 
wUh the following systems and areas: central and 
peripheral nervous systems, autonomic nervous system, 
the endocrine system, embryology, the cardiovascular 
system, body fluids, electrolyte and fluid balance, and the 
lymphatic system. 

Prerequisite: Biology 1220. 

BIOL 1230 - Biological Issues of Concern to Society 

3 hours lecture 
(3 credits) 

An Introduction to biological facts and principles required 
for understanding and evaluating contemporary biological 
Issues of concern to society. Subject matter will range 
from molecular to global topics and may Include, for ex­
ample, study of acid rain, genetic engineering, sexually-
transmitted diseases, food additives, abortion, car­
cinogens, topics In forensic science, etc. This course, of­
fered for non-science majors, will also give students the 
opportunity to explore areas of personal Interest In 
biology. 

BIOL 2201 - Principles of Biology (U of C BIOL 201) 

3 hours lecture, 3 hours lab 
(4 credits - TG) 

The fundamentals of modern biology. The labs wUl 
demonstrate principles common to plants, animals and 
microbes. 

Not open to students wUh credU In Biology 205 (U of C). 
See also Botany, Microbiology and Zoology course Ustlngs. 

BIOL 2225 - Plant Biology (U of C Botany 225) 

3 hours lecture, 3 hours lab 
(4 credits - TG) 

The Interrelationships between form and function of the 
living plant. An Introduction to the concepts of the mor­
phology, physiology, and evolution of the plant kingdom. 

PrerequlsUe: Biology 2201 with a grade of 'C - ' or above. 

BIOL 2273 - Animal Biology (U of C ZOOL 273) 

3 hours lecture, 3 hours lab 
(4 credits - TG) 

Study of animal design, function and evolution. 

Prerequisite: Biology 2201 with a grade of ' C - ' of above. 

BIOL 1199, 1299 - Directed Readings 

See "Directed Readings" which are listed alphabetically 
In this section of the Calendar. 

CANADIAN STUDIES (CNST) 

CNST 1200 - Canadian Studies Seminar 

3 hours instruction 
(3 credits - TG) 

This seminar Is Intended to co-ordinate major concepts 
learned In Canadian Studies courses. It Is an Inter­
disciplinary, Independent study course designed by the 
Instructor In charge and usually differs for each student 
Involved. 

CNST 1199, 1299 - Directed Readings 

See "Directed Readings" which are listed alphabetically 
In this section of the Calendar. 

CHEMISTRY (CHEM) 

CHEM 1010 - Basic Chemistry I 

3 hours lecture, 1 hour tutorial, 2 hours lab 
(4 credits) 

Designed for students who have no previous course In 
chemistry. It is the first course In a sequence of three -
Chemistry 1010, 1020, 1030. Topics Include: matter and 
energy; measurements In chemistry; atomic structure and 
the periodic table; chemical formulas, nomenclature and 
chemical formula calculations; the mole concept. Learn­
ing Is assisted by means of lectures, tutorials and labs, 
with Individual tutoring available. 
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CHEM 1020 - Basic Chemistry II 

3 hours lecture, 1 hour tutorial, 2 hours lab 
(4 credits) 

Chemistry 1020 foUows Chemistry 1010 In further prepar­
ing students for eventual entrance Into more advanced 
chemistry courses. Topics Include: chemical reactions and 
chemical equations; stolchlometry; chemical bonding; 
structure of molecules; Inorganic nomenclature; the 
gaseous state; liquids; solids; phase changes. Learning Is 
assisted by means of lectures, tutorials and labs, with In­
dividual tutoring available. 

Prerequisite: Chemistry 1010 or Chemistry 10 or Instruc­
tor permission. 

CHEM 1030 - Basic Chemistry III 

6.5 hours instruction Including lab 
(4 credUs - TG) 

Completes the sequence of Chemistry 1010, 1020, 1030 
and In doing so, adequately prepares students for first-
year university requirements. It Is not recommended for 
students with credit in Chemistry 30. Topics Include: solu­
tions; acids and bases; oxidation-reduction; energy 
changes; reaction rates; chemical equilibria; elec­
trochemistry. Learning is assisted by means of lectures, 
tutorials and labs, with individual tutoring available. 

PrerequlsUe: Chemistry 1020 or Chemistry 20 or instruc­
tor permission. 

Students may use this course as an alternative to 
Chemistry 30 for entrance into an Alberta university. To 
receive credit for this course on their high school 
transcript, students must write and successfully complete 
the Department of Education's "Departmental Examina­
tion" In Chemistry 30. 

CHEM 1182 - Introductory College Chemistry 
(formerly CHEM 1181) 

3 hours lecture, 1 hour tutorial, 3 hours lab 
(4 credUs - TG) 

Prepares students for subsequent courses In the En­
vironmental Technology Program and Occupational 
Hygiene Technology Program. Topics include: metric con­
version; atoms; molecules and chemical bonding; 
nomenclature; molar relationships; stolchlometry; 
chemical equilibrium. 

Restricted to Environmental Technology and Occupa­
tional Hygiene Technology students. 

CHEM 1210 - Principles of Chemistry I 

6 hours instruction including lab , 
(4 credits - TG) 

An introduction to the behaviour and properties of gases, 
Uqulds and solids; phase transformations; the phase rule 
and phase diagrams. Ideal gases and real gases; equations 
of state and their application; simple kinetic theory; vapor 

pressure; transport properties of gases and Uqulds. Solids: 
crystalline and noncrystalUne structures; nonequUibrlum 
solid phases; electrical and thermal conductivity. 

Prerequisite: Chemistry 1030 or equivalent. 

CHEM 1211 - Principles of Chemistry II 

6 hours instruction including lab 
(4 credits - TG) 

Topics Include: basic chemical concepts; electronic struc­
ture of the atom; chemical bonding; molecular geometry 
and physical properties; oxidation-reduction phenomena; 
chemical kinetics and equilibria; chemistry of water; 
chemistry of energy sources. 

Prerequisite: Chemistry 1030 or equivalent. 

CHEM 1212 - Organic Chemistry 

3 hours lecture, 1 hour tutorial, 3 hours lab 
(4 credUs - TG) 

Topics include: the hybridization of the carbon atom and 
covalent bonding; type reactions of alkanes, alkenes, 
alkynes; substitution, halogenatlon, nitration and oxida­
tion of aromatic hydrocarbons; functional groups and their 
reactions; polymerization; industrial applications of 
organic reactions. 

Prerequisite: Chemistry 1030 or equivalent. 

CHEM 1213 - Quantitative Chemical Analysis 

3 hours lecture, 3 hours lab 
(4 credUs - TG) 

Fundamental theoretical principles, common apparatus 
and basic techniques, separative techniques, tUrlmetry 
and gravimetry. 

Prerequisite: Chemistry 1182 or equivalent. 

CHEM 2201 - General Chemistry I (U of C CHEM 201) 

3 hours lecture, 1 hour tutorial, 3 hours lab 
(4 credUs - TG) 

Lectures: Basic chemical concepts; stolchlometry; gas 
laws; periodic table and the chemistry of selected 
elements; atomic and molecular structure; chemical bond­
ing; structures of organic compounds; states of matter 
and phase changes; properties of solutions. 

Laboratory: Experiments designed to Ulustrate the lecture 
material and to develop skill In using basic laboratory ap­
paratus. 

PrerequlsUes: Chemistry 30 and Mathematics 30. 
Mathematics 31 Is strongly recommended. , ..̂ .̂  

Prerequisite or Corequisite: Mathematics 2251. 
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CHEM 2203 - General Chemistry II (U of C CHEM 203) 

3 hours lecture, 1 hour tutorial, 3 hours lab 
(4 credUs - TG) 

Lectures: Continuation of Chemistry 2201; add/base con­
cepts; chemical kinetics and equilibrium; acid/base and 
solubility equilibria; elementary thermodynamics; oxida­
tion and reduction; electrochemistry. Laboratory: Ex­
periments designed to Illustrate the lecture material and 
to develop skill In using basic laboratory apparatus. 

Prerequisites: Chemistry 2201 and Mathematics 2251 
with grades of ' C - ' or above in each. 

Prerequisite or Corequisite: Mathematics 2253 is strong­
ly recommended. 

Note: CredU for both Chemistry 2203 and U of C 209 wUl 
not be allowed. 

CHEM 1199, 1299 - Directed Readings 

See "Directed Readings" which are listed alphabetically 
In this section of the Calendar. 

CHILD CARE WORKER (CCWK 

(formerly Youth Development-YODE) 

CCWK 1110 - Fundamentals of Human 
Communicating 

3 hours instruction 
(3 credUs) 

A course In human communications training which 
focuses on Improving the individual's ability to relate to 
others through analysis of the skills required for effective 
communication. 

CCWK 1131 - The Profession of Child Care 

1 hour instruction 
(1 credU) 

This course addresses the Issues of child care work as a 
profession and covers the place of child care In the larger 
systems of child welfare and corrections. 

CCWK 1141 - Practicum I 

9 hours practlcum experience 
(3 credits) 

Field placement gives students the opportunity to apply 
mformatlon and sklUs to youth counselling In small groups 
and with Individuals. 

CCWK 1142 - Practicum II 

9 hours practicum experience 
(3 credits) 

Field placement gives students the opportunity to apply 
Information and skills to youth counselling and helps 
them to Identify learning needs. 

CCWK 1215 - Treatment Methods I 

3 hours Instruction 
(3 credUs) 

Teaches treatment methods used In residential care and 
covers life space counselling, behaviour analysis, and In-
trapersonal and Interpersonal dynamics. 

CCWK 1221 - Youth Counselling 

3 hours instruction 
(3 credits) 

Emphasizes the acquisition of skills necessary to counsel 
youths on a one-to-one basis. Explores students attitudes 
towards the helping relationship and Issues In chlldcare 
counselling. 

CCWK 1225 - Treatment Methods II 

3 hours instruction 
(3 credits) 

Teaches students to apply the theories of human develop­
ment and treatment to the assessment, treatment plan, 
Implementation and evaluation of treatment of disturb­
ed adolescents In residential care. 

Prerequisite: Child Care W^orker 1215. 

CCWK 1232 - Caring For The Disturbed Child 

3 hours instruction 
(3 credits) 

An Introductory course to the field of child care. The basic 
philosophy of this course Is that a set of attitudes, specific 
knowledge, skills, and proficiencies Is unique to the com­
petent child care worker. The course will explore three 
central themes: the child, the setting and the child care 
worker. 

CCWK 1241 - Practicum III 

16 hours per week 
(6 credUs) 

Students are assigned to a chUd care agency to learn the 
specific skills required to work with adolescents. They 
will have the opportunity to Integrate theory and prac­
tice through supervised experience with a cUent group. 

Must be taken concurrently wUh Child Care Worker 1215. 
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CCWK 1242 - Practicum IV 

16 hours per week 
(6 credUs) 

A continuation of Child Care Worker 1241. 

CCWK 1199, 1299 - Directed Readings 

See "Directed Readings" which are listed alphabetically 
In this section of the Calendar. 

CLASSICS (CLAS) 

CLAS 2211 The Technical Terms of Medicine and 
the Life Sciences 

2 hours lecture 
(3 credUs - TG) 

Acquaints the students with the Greek and Latin elements 
upon which most of the terms of modern medicine are 
based. It Is Intended primarily for students who plan to 
enter the medical, pharmaceutical, or biological sciences. 

COMMUNICATIONS (COMM) 

COMM 1112 - Introduction to Radio Writing 

3 hours instruction 
(3 credits) 

Designed to provide students with necessary skills re­
quired to write for radio. Students are Introduced to the 
art of writing for sound through writing and producing 
commercial and public service announcements. In addi­
tion, sttidents learn research techniques. Interviewing, 
logging, programming, and by means of assignments, 
learn how to contact and service advertising clients and 
prepare radio campaigns. 

COMM 1114 - Introduction to Broadcast Journalism 
(Radio) 

3 hours Instruction 
(3 credits) 

An Introduction to journalism for radio, with concentra­
tion on news gathering and news presentation. While 
developing students' radio news judgement, this course 
win also develop students' general news judgment, 
without detracting from the special demands of radio. 

COMM 1116 - Introduction to Radio Operations 

3 hours Instruction, 2 hours open lab 
• (3 credUs) 

Emphasizes the operation of typical equipment used In 
most AM and FM radio stations. Students will learn the 
techniques Involved In the cueing and playing of discs, 
cartridges, cassettes and reel to reel tape. In addition to 
these functions students are taught the fundamentals of 
tape editing, splicing, recording and dubbing, program 
mixing and microphone techniques. Students will also 
spend at least two hours each week on-alr over one of the 
CMRC radio stations. Areas covered Include program 
preparation, programming, music selection and on-air 
presentation. 

COMM 1120 - Introduction to Journalism 

4 hours instruction 
(3 credits) 

Designed to teach students the basics of news writing. 
Content Includes: accepted news values, the Inverted 
pyramid style of writing, news gathering methods, and 
the use of proper newspaper style. The journalism 
classroom simulates a working newsroom. Students are 
given regular reporting assignments and are expected to 
submit assignments for inclusion In the department's 
weekly newspaper. 

COMM 1132 - Media Relations 

3 hours instruction 
(3 credits) 

Students wiU examine the uses of the mass media in public 
relations practice from two points of view: one In which 
practitioners control message content, and the other In 
which they do not. The roles of media representatives and 
practitioners In each of these contexts will be studied and 
students will learn how to prepare a variety of materials 
for media use. They will learn to purchase and place 
advertising In various media as well as how to write news 
releases and public service announcements, how to 
develop and maintain media lists, and how to plan news 
conferences. 

COMM 1141 - Introduction to Photojournalism 

4 hours instruction 
(3 credUs) 

A beginner's course In photo journaUsm focusing on black 
and white photography. Topics Include: basic camera 
handling, developing and printing film, magazine and 
newspaper layouts. Students must carry out photo 
asslgnrnents for the journalism students' newspaper us­
ing their own SLR 35 mm cameras (not Instamatlcs). 

Additional cost: $25.00 

158 



COMM 1144 - Introduction to Photography 

4 hours Instruction 
(3 credits) 

An Introductory course designed to provide students wUh 
a basic knowledge of photography and Its applications to 
the television medium. Topics Include: basic camera 
handling technique, exposure control, composition, 
Ughting and presentation continuity. Students should 
supply their own SLR 35 mm camera. 

Additional cost: $25.00 

COMM 1161 - Introduction to Public Relations 

3 hours Instruction 
(3 credits) 

This course Introduces students to the field of public rela­
tions. Including the history of the practice as well as the 
role of the pubUc relations practitioner as a communicator 
and as a member of an organization. Public relations will 
be studied In various contexts ranging from the corporate 
environment to government, non-profit, and censultlng 
situations. Human communication theory, organizational 
theory and organizational communications wlU also be ex­
plored as being fundamental to public relations activity. 

COMM 1162 - Introduction To Public Relations II 

3 hours Instruction 
(3 credits) 

This course builds on the topics Introduced In Com­
munications 1161 by Introducing students to the process 
of formulating public relations plans for communication 
activities. Students practice the process of researching a 
problem or opportunity, analyzing target groups to be 
reached and messages to be delivered, budgeting and 
scheduling activities, and evaluating the results follow­
ing implementation of the plan. Some field work Is Involv­
ed, as the students prepare actual plans for possible use. 
In addition, students consider a number of problems and 
emerging trends that shape modern public relations 
practice. 

Prerequisites: Communications 1132, 1161, or consent of 
the department. 

COMM 1180 - History of the Mass Media 
(formerly COMM 1170, 1171, and 1172) 

3 hours Instruction 
(3 credits) 

This course traces the development and creation of the 
concept of mass circulation and mass audiences from Us 
beginnings to its 20th century appUcatlons. Emphasis Is 
placed on the relationship of media growth and the evolu­
tion In technology and society. Special reference Is made 
to the development of journalism. 

COMM 1201 - Radio Operations 

4 hours instruction 
(3 credits) 

Through regularly scheduled duties and shifts, students 
are given the opportunity to practice and Improve learn­
ed skills In all areas of radio operations. Students will be 
required to work specific shifts In aU areas of CMRC radio 
operations. Students will be continually evaluated on 
preparation and performance of duties. Students will also 
learn the fundamentals of documentary production. 

PrerequlsUes: Communications 1111, 1112, 1113, 1114. 

COMM 1202 - Radio Writing and Programming 

3 hours instruction 
(3 credits) 

Designed to expand the fundamental radio writing skills 
of students through regular weekly copy-writing 
assignments for use on CMRC, editorial writing, research 
for talk show format, production of radio documentary 
and production of commercial and public service an­
nouncements. Students will also write continually for 
CMRC as required. 

Prerequisites: Communications 1111, 1112, 1113, 1114. 

COMM 1203 - Broadcast Journalism (Radio) 

3 hours Instruction 
(3 credits) 

Through regular news assignments for use on CMRC 
radio stations, students are trained to handle an Increas­
ing volume of work under pressure of deadlines and to 
apply broadcast journaUsm skills through reporting on 
meetings, panel discussions, press conferences, etc. 

Prerequisites: Communications 1111, 1112, 1113, 1114. 

COMM 1204 - Broadcast Journalism (Television) 

3 hours instruction 
(3 credits) 

An Introduction to the television application of Broadcast 
Journalism. Through regular news assignments for 
CMRC-TV News Shows, using electronic newsgatherlng 
equipment and techniques, students wUl further develop 
newsgatherlng, wrUIng, reporting, and presentation sklUs. 

COMM 1205 - Radio Practicum 

35 hours practicum (3 weeks) 
(2 credits) 

A practical approach to radio broadcasting through one 
or more internships with local radio stations. Areas of em­
phasis will include commercial writing, foreground 
writing, research, radio news, traffic, music Ubrary and 
radio production. 

PrerequlsUes: Communications 1111, 1112, 1113, 1114, 
and Speech 1111. 
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COMM 1209 - Television Operations 

30 hours practlcum (3 wee' > 
(2 credits) 

An Introduction Into the operation of a variety of basic 
television equipment such as a TV camera, audio board, 
television lights, microphones, video switcher, television 
graphics. This course will also Include basic Interview­
ing techniques for television. 

Prerequisites: Communications 1111, 1112, 1113, 1114, 
and Speech 1111. 

COMM 1211 - Introduction to Television Production 

6 hours instruction 
(6 credits) 

Students will acquire sophisticated operational sklUs with 
regard to television equipment through a practical ap­
proach to production techniques Including commercial 
and program production and pre-production projects; 
principles of creative direction; on-camera techniques In­
cluding news, weather and sports; and E.N.G. (Electronic 
News Gathering) techniques. 

Prerequisites: Communications 1240, 1241. 

COMM 1212 - General Reporting 

4 hours instruction 
(3 credits) 

Designed to further develop the students' ability to write 
news stories. Duties include covering actual news events. 
Interviewing local and visiting personalities, developing 
local angles on national stories, and reporting on meetings, 
panel discussions and press conferences. Each student In 
addition to regular In-class assignments. Is required to 
cover a beat and submit a weekly story or stories as 
generated by news events. 

Prerequisite: Communications 1120. 

COMM 1219 - Editing I (formerly COMM 1220) 

2 hours Instruction, 4 hours lab 
(4 credits) 

Designed to provide the student with skills and 
background needed to edit and produce a newspaper. 
Students learn how to handle copy, write headlines, make 
up pages, use pictures, select type sizes as well as colour, 
and prepare visuals. They are Involved in assigning 
stories, editing copy, and making up pages. 

Prerequisite: Communications 1212. 

COMM 1221 - Senior Editing 

I hour Instruction, 4 hours lab 
(3 credits) 

A continuation of Communications 1219. Students further 
develop and use the skills necessary to edit and produce 

a newspaper. Students have an opportunity to attempt in­
novations in newspaper design and to experiment in dif­
ferent methods of news presentation. 

Prerequisite: Communications 1219. 

COMM 1222 - Reporting PubUc Affairs 

3 hours Instruction 
(3 credits) 

Permits students to further develop reporting skills by 
working on a variety of beats. Special emphasis Is placed 
on reporting public affairs at civic, provincial and federal 
levels. Investigative reports In community affairs are 
prepared for the departmental newspaper. 

PrerequlsUe: Communications 1212. 

COMM 1225 - Senior Public Affairs Reporting 

4 hours instruction 
(3 credits) 

A continuation of Communications 1222. Students prac­
tice their reporting skills by preparing In-depth articles 
on various phases of public affairs. Emphasis In this 
course Is placed on reporting Issues rather than on repor­
ting single events. 

Prerequisite: Communications 1222. 

COMM 1232 - Public Relations Advertising 

3 hours Instruction 
(3 credits) 

Students will study the planning and Implementation of 
print and electronic advertising campaigns Including 
research, budgeting, copywrlting, and production 
methods. 

COMM 1240 - TV Program Production and TV 
Operations 

1 hour instruction, 2 hours tutorial, 3 hours studio seminar 
(3 credits) 

Provides students with the techniques and disciplines of 
TV Production. In addition, this course further develops 
skUls in audio, Ughting, VTR edUing, camera, studio direc­
ting, and switching. Students will also be Introduced to 
Electronic Field Production. Directing a television inter­
view will form the basis of learning the basic principles 
of directing. Students also develop skills in doing on-air 
work, learning basic research, eye- contact, and the basic 
format of this type of programming. 

Prerequisites: Successful completion of Communications 
n i l , 1112, 1113, 1114, 1202, 1203, 1205, 1209. 
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COMM 1241 - TV Commercial Writing and Pro­
duction 

1 hour instruction, 2 hours tutorial, 3 hours studio seminar 
(3 credits) 

Designed to introduce students to the basics of television 
commercial writing and production. The theory of com­
mercial wrUIng wUl be discussed, sample commercials 
viewed and analyzed. Practical exercises In commercial 
writing and production wUl be carried out on a weekly 
basis, enabling students to produce commercials, promo­
tional materials, and presentations. 

Prerequisites: Successful completion of Communications 
n i l , 1112, 1113, 1114, 1202, 1203, 1205, 1209. \ 

COMM 1242 - Advanced Television Commercial 
Writing/Producing 

2 hours instruction, 3 hours lab 
(3 credits) 

This course Is for students who have successfully com­
pleted Communications 1241 and who wish to continue 
on a more advanced level towards qualifying for a 
writer/producer position in a commercial television sta­
tion operation. Basics of commercial TV writing/produc­
ing will be reviewed, and more advanced writing and 
production techniques will be examined and carried out, 
both In theory and practical production exercises. 

Prerequisite: Communications 1241. 

COMM 1243 - Advanced Photo JournaHsm 

4 hours instruction 
(3 credits) 

A continuation of Communications 1141 in the practical 
applications of photo-journallstlc skills to news and 
magazine assignments. Students will be expected to sub­
mit photos for use in the weekly departmental newspaper; 
carry out photo assignments; and provide their own 
cameras (not Instamatlcs). 

Prerequisite: Communications 1141. 
AddUional Cost: $25.00 

COMM 1250 - Graphics for Public Relations 

3 hours instruction 
(3 credits) 

A practical course providing an overview of print ter­
minology, equipment and processes. Emphasizes the use 
of print media graphics In pubUcatlon and display design. 
Requires special preparation and reading prior to com­
mencement of classes. Two weekend workshops are a re­
quired part of the course during the first month of the 
course. 

Prerequisite: Communications 1161. 
Additional Cost: A tool kU costing approximately $50.00 
wUl be required. 

COMM 1260 - Public Relations Analysis 

3 hours Instruction 
(3 credits) 

This course provides an Introduction to a number of 
research and evaluation techniques which can be applied 
to public relations. These range from the more formal 
research techniques such as surveys and communication 
audits, to the less formal methods of evaluation such as 
clipping file analysis. Students undertake a number of pro­
jects and assignments In order to appreciate the applica­
tion of these analysis techniques In public relations. 
Prerequisite: Communications 1250. 

COMM 1262 - Public Relations Methods 
(formerly COMM 1261) 

3 hours Instruction 
(3 credits) 

Students will study a number of the most Important 
methods of public relations communication In detail. The 
writing and production of materials such as brochures, 
annual reports, speeches, displays and exhibits, and 
scripts for audio-visual presentations will be considered, 
and students will carry out specific assignments to gain 
experience In these methods. 

COMM 1274 - Problems of Mass Media I 
(formerly COMM 1273) 

4 hours Instruction 
(3 credits) 

Deals with some of the problems that confront journalists. 
Topics covered include theories and laws of the press, pro­
fessionalism, press councils, ethics and responsibilities, 
media economics and cross-ownership, censorship, new 
technology and any other topics that emerge as signifi­
cant media issues. 

COMM 1280 - Magazine Writing and Production 

4 hours instruction 
(3 credits) 

Provides students with an opportunity to write magazine 
articles, edit and layout magazine copy and produce a 
finished magazine. 

COMM 1290 - Journalism Practicum 

one month practlcum 
(3 credits) 

This is a full-time, four week practlcum during which the 
student works as an employee of a newspaper. Placement 
requires Instructor approval. 
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COMM 1291 - Public Relations Practicum and Special 
Events 

3 hours instruction 
(3 credits) 

A practlcum Is arranged for each student depending on 
his/her qualifications at the time of assignment. Students 
will also undertake the planning and Implementation of 
special community events. Students prepare a detailed 
presentation of their research, plans and evaluations. 

COMM 1199, 1299 - Directed Readings 

See "Directed Readings" which are listed alphabetically 
In this section of the calendar. 

COMMUNITY DESIGN AND PLANNING 

Refer to Planning course descriptions. 

COMPUTER SCIENCE (COMP) 

COMP 1140 - 1159 - Software Packages 

16 hours lecture/laboratory instruction (total) 
(1 credU) 

This range of course numbers Is reserved for one credit 
software courses. In these courses, students gain a work­
ing knowledge of a specific software package. There Is 
a total of 16 hours of Instruction, most of It In a computer 
lab, plus assignments to be completed outside of class 
time. Courses may be offered on software selected from 
the areas of word processing, spreadsheets, database 
management. Integrated packages, design aids, graphics, 
and appUcatlgn software. 

Each course offered will be assigned a number in this 
range and will appear in the Calendar with the name of 
the software package as the course title and with a specific 
course description. Not all courses offered may be listed 
In the Calendar, contact the Department of Computer 
Science and Information Systems (240-6149) for complete 
Information. 

A Special Course Fee, dependent of the software used in 
the course, may be levied. Enrollment Is restricted to 
students who have been admitted to a credit program. 

COMP 1160 - Operations and Concepts 

3 hours lecture, 1 hour lab 
(3 credUs - TG) 

A non-technical Introduction to computer systems, how 
they are used In today's world and their impact on socie­

ty. Students gain a familiarity with computer terminology. 
They develop a conceptual understanding of how the 
hardware and software components of a computer func­
tion, and how they are Integrated Into a computer-based 
application system. This knowledge is applied to more ef­
fectively use word processing, spreadsheet and database 
management software In an IBM PC lab. The course in­
cludes a brief Introduction to programming In BASIC. 

Reserved sections of COMP 1160 are tailored to the needs 
of students in specific programs. 

COMP 1161 - Fortran Programming (formerly COMP 
1181) 

3 hours lecture, I hour tutorial 
(3 credUs - TG) 

An Introductory programming course for students not ma­
joring In computer science. Students write programs In' 
Fortran 77, and make use of packaged programs. Em--
phasls is on scientific and technical appUcatlons. 

Prerequisite: Mathematics 30 or equivalent. 

COMP 1163 - Survey of Cobol Programming 

3 hours lecture, 1 hour tutorial 
(3 credits) 

An Introduction to programming and data processing, 
with an emphasis on concepts, for students who are not 
computer science majors. Introduces report writing, trans­
action processing and Information retrieval concepts. 
Students write small Cobol programs and discuss the use; 
of fourth generation languages for these purposes. 

COMP 1165 - BASIC Programming (formerly COMP 
1187) 

3 hours lecture, 1 hour tutorial 
(3 credits - TG) 

An Introductory programming course for students not ma­
joring In computer science. Students acquire the skills 
necessary to design elementary algorithms and to code: 
them In the BASIC programming language. Arrays, strings 
and files are covered. 

COMP 1170 - Introduction to Computer Systems 

3 hours lecture, 1 hour tutorial/lab 
(3 credits) "') 

Intended for students majoring In computer science. 
Topics Include: history and development of computer 
systems; capabilities and limitations; applications; hard­
ware and software concepts; the role of computer profes­
sionals; and social Issues. Students learn an editor, system 
commands, system utilities, the BASIC language, and IBM 
PC software. 
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COMP 1213 - Assembly Language Programming 
(formerly COMP 1286) 

3 hours lecture, 2 hours tutorial, 1 hour lab 
(4 credits - TG) 

An mtroduction to assembly language programming and 
computer architecture. Topics Include: data representa­
tion; instruction formats; effective addressing; debugging 
techniques; Internal and external subroutines; use of 
stacks and argument passing; recursion; creation and use 
of system commands and library functions; paging and 
cache memory concepts; documentation; Industry stan­
dards and conventions; table and string processing. 

Prerequisite: Computer Science 2211. 
Recommended Preparation: Computer Science 1170. 

COMP 1273 - Procedural Programming Languages 

3 hours lecture, 2 hours tutorial, 1 hour lab 
(4 credits) 

This course further develops the problem solving and 
algorithm design skills, acquired In prerequisite courses, 
by applying them to more complex problems. Students 
wlU learn to design the solution, to develop and execute 
a thorough test plan, to debug a large program In a 
systematic manner, and to use language reference 

' manuals effectively. By comparing the control structures, 
data types and subprogram mechanisms of Pascal and 

' other languages, students gain an understanding of the 
• generic structure of procedural programming languages. 

Some work Is done In a project team environment. 
Languages currently used are Pascal and BASIC. 

PrerequlsUes: Computer Science 1170, 2211. 

COMP 1275 - Graphics (formerly COMP 1185) 

3 hours lecture, 1 hour tutorial, 3 hours lab 
(4 credits) 

Topics: text graphics, low and high resolution graphics, 
perspectives, two and three dimensional representations, 
shapes and shape tables, vector graphics, raster graphics, 
mapping and graphic overlays, page switching, animation 
and paths. Participants use commercial graphics packages 
In designing and Implementing their own graphics ap­
pUcatlons systems. 

PrerequlsUes: Computer Science 1273 and Mathematics 
2211. 

COMP 1277 - Data Structures (formerly COMP 1285) 

3 hours lecture, 1 hour tutorial, 1 hour lab 
(4 credUs) . 

Students improve their algorithm design and programm­
ing skills, develop an understanding of data structuring 
and Its relationship to procedural logic, and gain practical 
experience In using data structures. Topics Include data 
types, prlmUlve and abstract data structures, stacks. 

queues, linked Usts, trees, graphs, recursion, searching 
and sorting. 

Prerequisites: Computer Science 2211 and Mathematics 
2211. 

COMP 1278 - Database Management Systems 

3 hours lecture, 1 hour tutorial, 1 hour lab 
(3 credits) 

Emphasizes concepts and data structures necessary to 
understand and Implement systems using databases. 
Students gain an understanding of the physical file 
organization, data organization techniques, data models 
and data normalization. Network, relational and hierar­
chical data models are explored with specific examples. 
The major experience of the course Is the design and Im­
plementation of a simple system using one of the data 
models. Data Integrity, file security and query facilities 
are discussed. 

Prerequisites: Computer Science 1281 and 1277. 

Corequisite: Computer Science 1282. 

COMP 1281 - Systems I (Analysis) 

5 hours instruction 
(3 credUs - TG) 

Introduction to systems analysis as applied to business 
applications. Students apply the tools and techniques 
presented In class to a case study such as Inventory, In­
voicing, accounts receivable or payroll; and prepare and 
present a feasibility study and project proposal. Topics 
Include preliminary Investigation, requirements defini­
tion, data flow diagrams and data dictionary, decision 
analysis and cost benefit analysis. 

Prerequisite: Computer Science 1287 or permission of 
Department Chairman. 

Corequisite: EngUsh 1229. 

COMP 1282 - Systems II (Design) 

5 hours Instruction 
(3 credUs - TG) 

Introduction to the techniques available for designing 
business Information systems. Emphasis Is on applying 
the material taught In class to project work and examples. 
Students design a system from specifications prepared In 
the analysis phase. Topics Include the design of Input and 
output, controls and validation, EDP auditing, quality 
assurance, prototyping, database and file design, software 
design techniques and testing strategies. 

Prerequisite: Computer Science 1281. 

COMP 1283 - Numerical Methods 

5 hours instruction 
(3 credits - TG) 

Topics Include numerical representations, accuracy and 
errors, series evaluations, roots of equations, solutions of 
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systems of slmuUaneous equations, matrix techniques, 
numerical integration, first order differential equations, 
least squares and graphical curve fitting, and Interpola­
tion. The Fortran language Is used to Implement all 
numerical methods In computer programs. Advanced 
techniques unique to Fortran are taught In the course. 
However, students are expected to have enough 
knowledge of high-level programming languages to be 
able to learn the details on their own through the use of 
reference manuals. 

PrerequlsUes: Computer Science 1273, 1161 or Engineer­
ing 1213; Mathematics 2211 and 2251. 

COMP 1287 - Cobol I (formerly COMP 1188) 

5 hours lecture, 2 hours lab 
(4 credUs - TG) 

A thorough treatment of the fundamentals of COBOL. 
Structured program design and coding are emphasized 
throughout. Topics include report generation, data vaUda-
tlon, tables, Sort/Merge, and sequential and ISAM file pro­
cessing. 

Prerequisite: Computer Science 2211. 

COMP 1288 - Cobol II 

5 hours lecture, 2 hours lab 
(4 credUs) 

This course covers the more advanced features of the 
COBOL language and provides an Introduction to com­
mercial data processing techniques typical of most large 
computer Installations. The emphasis throughout the 
course Is on the practical appUcatlon of techniques to solve 
a variety of problems common to many present business 
systems. Both batch processing and Interactive process­
ing techniques are used, and as far as possible, practical 
work assignments reflect the requirements of business 
systems typical to many organizations. The use of struc­
tured programming techniques Is required for all program­
ming assignments. 

PrerequlsUe: Computer Science 1287. 

COMP 1291 - A Survey of Recent Developments in 
Information Systems 

3 hours instruction 
(3 credits) 

A survey of Issues of strategic Importance to information 
systems professionals. Topics wlU be selected from areas 
such as application generators, decision support systems, 
project management, data communications. Information 
Centers, end-user computing, artificial InteUlgence and 
office automation. 

Prerequisite: Computer Science 1281 or permission of 
Department Chairman. 

COMP 2211 - Introduction to Computer Science I 
(U of C CPSC 211) 

3 hours lecture, 1 hour tutorial, 2 hours lab 
(3 credUs - TG) 

Programming using a structured programming language 
with emphasis on the design of algorithms for solving 
problems using computers. 

Note: Instruction In the use of an editor Is not part of this 
course. Self-study modules are available for anyone who 
Is not concurrently enrolled In Computer Science 1170, 

COMP 1199, 1299 - Directed Readings 

See "Directed Readings" which are listed alphabetically 
In this section of the Calendar. 

CRIMINOLOGY 

(formerly Justice Administration) 

CRIM 1110 - Introduction to the Justice System 

3 hours Instruction 
(3 credits) 

An examination of the systems and sub-systems of the 
justice system Including police, courts and corrections. 
Attention will be given to the Interfaces between various 
aspects of the system and the problems facing the com­
ponents in an evolving democracy. 

CRIM n i l - Introduction to Human Relations 

3 hours instruction 
(3 credits) 

An introduction to the understanding of the development 
of relationships, emotional learning and growth. Students 
explore and develop cross- disciplinary and cross-cuUural 
understanding of the concepts of normal human 
behaviour and development relevant and appUcable to a 
broad range of living situations and Interventions wUh in­
dividuals, small groups and larger social networks. 

CRIM 1117 - Security Administration 

3 hours instruction 
(3 credits) 

An examination of the historical, philosophical and legal 
basis of security; formation of security forces. Including 
training, budgeting and deployment of resources, securi­
ty planning for labour unrest. Theory will be applied in 
practical exercises. 
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CRIM 1201 -Justice Management 

3 hours Instruction 
(3 credits) 

A continuation of Criminology 1113. A study of human 
motivation theory, organizational behaviour. Industrial 
psychology, manpower development, labour relations, 
records and statistics, and personnel evaluation. 

CRIM 1207 - Interview^ing 

3 hours Instruction 
(3 credUs) 

Involves basic interviewing techniques. Various aspects 
of Interpersonal communication used in the Interview 
situation such as feedback mechanisms, paraphrasing and 
nonverbal communication are discussed and practiced 
during a series of exercises and experiences. 

CRIM 1208 - Young Persons in Conflict With the Law 

3 hours instruction 
' (3 credUs) 

k 

A study of the behavioural dynamics of young persons 
involved In antisocial acts. An examination of the legal 
and social effects of legislation on the community and the 
young offender. A consideration of community resources 
Is Included. 
CRIM 1211 - Human Relations Seminar 

3 hours instruction 
(3 credits) 

A continuation of Criminology 1111. Basic concepts of 
emotional growth are examined In relation to their ap­
plication to youth, adulthood and old age. Responses to 
normal problems of Interpersonal relations are con­
sidered. 

Recommended preparation: Criminology 1111. 

CRIM 1212 - Evidence and Procedures 

3 hours instruction 
(3 credits) 

Includes the study of procedural law relating to obtain­
ing, preserving and presenting evidence. Selected topics 
to be covered are: the physical and mental elements of 
a crime, criminal responsibility, rules of evidence, con­
tinuity, obtaining statements, and admissibility of verbal 
and written confessions. These topics will be discussed 

|i with specific reference to the powers and responsibilities 
iOf the police. 

'CRIM 1213 - Security-Loss Prevention Management 

3 hours instruction 
(3 credits) 

A study of management responslblUty In controlUng In­
ternal and external losses, and monitoring systems and 

procedural controls, with emphasis on practical applica­
tion of safeguards and investigations. 

CRIM 1214 - Physical Security 

3 hours instruction 
(3 credUs) 

An In-depth study of locks and key control procedures. 
Security survey techniques are applied In practical ex­
ercises. 

CRIM 1215 - Tutorial on the Justice System 

3 hours instruction 
(3 credits) 

A seminar course on such significant justice system areas 
as planning, change and Innovation. 

CRIM 1224 - Criminal Law 

3 hours instruction 
(3 credits) 

Students are provided with an historical and philosophical 
perspective as to the nature, alms, and scope of criminal 
law. Concepts such as mens rea, due process, and 
disclosure are examined. Specific categories of offences 
and proposed "treatment" alternatives will be studied In 
terms of their implications on due process. 

CRIM 1225 - Correctional Field Practicum 

32 hours per week 
(8 credits) 

A supervised correctional work placement in a selected 
agency or Institution. Students become directly Involved 
in correctional service and systems within the communi­
ty and experience socially responsible patterns of profes­
sional correctional work. Regular seminars assist the 
integration of theory and practice and broaden the stu­
dent's knowledge base. Ongoing contact between the 
faculty supervisor and student, and written reports are 
required to ensure a high degree of professional 
development. 

Prerequisites: Completion of all Criminology core course 
requirements prior to the fourth semester and completion 
of all but three credits In elective areas. A minimum 2.25 
cumulative GPA prior to practlcum experience. 

CRIM 1226 - The Administration of Justice 

3 hours instruction 
(3 credUs) 

Deals with the understanding of the dynamic processes 
of change In the administration of justice. Issues Include: 
tensions In the justice system caused by such factors as 
aUenation, environmental threats, social order, personal 
well being, changing social structures and perceptions, 
civil liberties and effective law enforcement. 
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CRIM 1230 - Introduction to Corrections 

3 hours Instruction 
(3 credits) 

An examination of the nature and functions of the prin­
ciple components of correctional services In Canadian 
society. Included are pre-trial diversion, fine option, 
restitution, probation. Incarceration, community residen­
tial programs, parole, after-care and self-help endeavours 
In their many forms. Organization, operations and effec­
tiveness will be studied, as well as Implications for the 
future. 

CRIM 1232 - Personality Assessment 

3 hours instruction 
(3 credUs) 

An examination and application of selected approaches 
to personality assessment within a justice context. These 
Include clinical, behavioural and social assessments and 
an examination of their relationships to normal and ab­
normal behaviour. Implications for the management, con­
trol. Individualization of treatment and the efficient use 
of staff resources In dealing with the offender are 
discussed. 

CRIM 1234 - Emotional Abnormality 

3 hours Instruction 
(3 credits) 

Basic concepts of emotional growth are expanded to In­
clude a more complex examination of Inadequate 
responses to emotional stress. The concepts of neurosis, 
psychosis, psychopathy and character disorders are ex­
amined In terms of their causes, effects on the person and 
community and general Intervention methodologies. 

CRIM 1235 - Casework Methods and Practice 

3 hours Instruction 
(3 credits) 

An examination of the principles, ethics, values and vary­
ing components of an effective casework process. A 
general systems approach Is utilized In an application to 
case studies and the realities of a helping relationship In 
the justice system. 

CRIM 1240 - Issues in Law Enforcement 

3 hours Instruction 
(3 credits) 

This course Involves a detailed examination of the Issues 
attending law enforcement In a modern democratic socie­
ty. It will Include an analysis of such sample topics as 
pollce-cltlzen conflict, occupational sub-culture, crime 
prevention, interface with other justice agencies, and 
organization of work. 

CRIM 1243 - Introduction to Criminology 

3 hours Instruction 
(3 credits) 

Students are Introduced to the major theoretical concepts 
presently available as an explanation of crime, criminals 
and criminality In the field of criminology. This course 
characteristically follows an Interdisciplinary approach. 
The varying lectures will be supported by student 
research and experimentation relative to this region. 

CRIM 1244 
Process 

Intervention Strategies in the Justice 

3 hours instruction 
(3 credits) 

Examines characteristics of the helping relationship as 
they apply to the corrections and justice field. Basic 
theoretical approaches to counselling will be covered and, 
where possible, practiced In the context of justice services. 
Students will be provided with a working knowledge of 
the counselling models they will encounter In future 
employment as paraprofesslonals. 

Prerequisite: Criminology 1207. 

CRIM 1245 - Psychological Explanations of Criminal 
and Deviant Behaviour 

3 hours instruction 
(3 credits) 

A critical examination of psychological and 
psychoanalytical explanations of criminal and deviant 
behaviour. The works of various authors will be examin­
ed to explain the psychological processes underlying 
behaviour defined as crimes against persons. Such crimes 
as assault, rape, theft, prostitution, drug addiction, etc. 

CRIM 1246 - Sociological Explanations of Criminal 
and Deviant Behaviour 

3 hours instruction 
(3 credUs) 

An Introduction to sociological and social psychological 
explanations of non-conformist conduct. This goal Is ac­
complished through the critical examination of several 
distinct sociological perspectives of crime and deviance. 
These perspectives Include: anomlc theory, neutralization 
theory, group conflict theory, cultural theory, ecological 
theory, control theory, structural theory and symboUc in-
teractlonlst theory. Contemporary revisions of certain of 
these theories wiU also be examined. 
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CRIM 1260 - Research Methods In Criminology 

3 hours instruction 
(3 credits) 

An Introductory course In concepts and techniques basic 
to research In criminology. It wUl Include principles which 
guide the researcher, terminology, selection of topic 
material, defining and measuring variables, the concept 
of the research hypothesis, research design, sampling 
methods, qualitative and quantitative data, application of 
statistics in research, and ethics In criminological research. 
The total thrust will be towards research In criminology 
and criminal justice but this wUl be achieved by means 
of an interdisciplinary approach. 

CRIM 1270 - Directed Study 

3 hours instruction 
(2. credits) 

Designed for the practitioner and consists of a combina­
tion of seminars and directed studies in consultation with 
the Justice Administration staff. It permits the Individual 
to focus oh particular issues relevant to the stuHent's In­
terests. 

CRIM 1199, 1299 - Directed Readings 

See "Directed Readings" which are listed alphabetically 
In this section of the Calendar. 

DIRECTED READINGS 

(1 to 4 credits) 
Subject to the approval of the department chairperson. 

In order to establish a more flexible approach by which 
students may pursue and receive credit In areas of study 
which are of particular interest to them, a category of 
courses entitled "Directed Readings" (In a particular sub­
ject area) has been established. Students may also use this 
method to complete recommended preparation for par­
ticular areas. The credit value may vary between 1 and 
4 credits. The actual value will be determined by the In­
structor and the chairperson of the department concern­
ed. However, no more than one course, not to exceed 4 
credits, of Directed Readings can be used for graduation 
purposes. The objectives agreed upon will be filed In the 
Registrar's Office and will be made available to any In­
stitution requesting them for evaluation purposes. Ar­
rangements for Directed Readings must be completed 
within three weeks of the first day of classes. 

DRAMA (DRMA) 

DRMA 1100 - Stage Make-up 

1 hour Instruction 
(1 credU - TG) 

An Introduction to basic stage make-up. 

DRMA 1101 - Make-up for Stage, Film, and Fashion 

3 hours Instruction 
(3 credits) 

This Is an Introductory course In make-up technique par­
ticularly relevant to theatre workers and models. Prac­
tical class sessions allow you to practice make-up theory 
on yourself and others. 

DRMA 1106 - Drama Production I 

(1 credit) 

Provides theatre experience for those students who wish 
to become actively Involved In theatre production and are 
not presently enrolled In drama courses which require this 
participation. Entrance to this course is on an audition 
basis. Contact the Fine Arts Department. 

DRMA 1107 - Drama Production II 

(1 credU) 

A continuation of Drama 1106. 

DRMA 1108 - Drama Production III 

1 credit) 

A continuation of Drama 1107. 

DRMA 1109 - Drama Production IV 

(1 credU) 

A continuation of Drama 1108. 

DRAMA 1110 - Introduction to Theatre 

3 hours instruction 
(3 credUs - TG) 

An introduction to the nature of theatre Including speech, 
a creative dramatics approach to Improvisation, acting and 
set construction. 

DRMA 1114 - Introduction to Creative Movement for 
Actors 

4 hours Instruction 
(3 credits - TG) . 

Provides training in movement techniques designed to 
develop flexibility, control, rhythm, and expressiveness. 
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DRMA 1115 - Creative Drama and Movement for 
Adults Dealing with Children 

3 hours instruction 
(3 credits) 

Deals with directed play, emotional control, and ability 
to co-operate with chUdren through Improvisation, theatre 
games and movement. The Imagination Is developed and 
students gain experience In developing expressive speech. 

DRMA 1120 - Stagecraft I 

5 hours instruction Including lab 
(3 credits - TG) 

Provides a basic understanding of the theory of set con­
struction and painting. Lab work explores some of the ac­
tual problems encountered in set construction. Students 
are required to be on the production crew of at least one 
departmental production. 

DRMA 1128 - Acting I 
5 hours instruction 
(3 credUs - TG) 

An introduction to improvisation, movement, and a 
creative dramatics approach through theatre games for 
the beginning actor. Dramatic works from Ibsen to our 
contemporaries are discussed. 

DRMA 1200 - Stage Make-up II 

1 hour Instruction 
(1 credU - TG) 

A continuation of Drama 1100 with emphasis on character 
make-up. 

Prerequisite: Drama 1100. 

DRMA 1215 - Creative Movement 

4 hours instruction 
(3 credUs - TG) 

A continuation of Drama 1114. Emphasis Is given to ex­
pression Inspired by various media such as music, 
sculpture and poetry. 

Recommended preparation: Drama 1114. 

DRMA 1216 - Early Theatre 

3 hours Instruction 
(3 credits - TG) 

An historical survey of the theatre from ancient time to 
the Renaissance. Plays are discussed In relation to their 
authors; methods of staging; and value of literary works, 
as viewed by their contemporaries and our own. Students 
may study the foregoing under the auspices of the Con­
servatory of Music and Speech Arts and receive College 
credit upon successful completion of the course(s) and ap­

plication to the Office of the Registrar and Director 
of Admissions. 

Recommended preparation; English 1112, 2201 or English 
n i l . 
DRMA 1217 - Modern Theatre 

3 hours Instruction 
(3 credits - TG) 

A continuation of Drama 1216 from the Baroque period 
to the present. 

Students may study the foregoing under the auspices of 
the Conservatory of Music and Speech Arts and receive 
CoUege credit upon successful completion of the course(s) 
and application to the Office of the Registrar and Direc­
tor of Admissions. 

Recommended preparation: English 1112, 2201 or English 

n i l . 

DRMA 1218 - Fundamentals of Set Design 

4 hours instruction including lab 
(3 credUs - TG) ' ' ' 
An Introduction to the theory and practice of scene design, 
play Interpretation as well as the history of stage and set 
design. Includes principles of design, the mechanics of 
creating a set and lab work In drafting, drawing and paint­
ing. A number of renderings are required from students. 

Recommended preparation: Drama 1120 and 1221. 

DRMA 1220 - Fundamentals of Costume Design 

2 hours instruction, 2 hours lab 
(3 credUs - TG) 

Principles of costume design for the stage; textiles, 
pattern-making, cutting and construction. This course 
may be co-ordinated with the Department's season of 
plays. 

Prerequisites: Drama 1120 and Drama 1221 or consent 
of the Department. 

DRMA 1221 - Stagecraft II • ? ! 

5 hours Instruction ''\ : 
(3 credits - TG) •,|', 

A continuation of Drama 1120 with an Introduction to 
lighting and sound. Practical lab work continues In all 
aspects of stagecraft. Each student Is required tO be on 
the production crew of at least one departmental pro­
duction. 

Recommended preparation: Drama 1120. ',.; 
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DRMA 1222 - Fundamentals of Stage Directing 

3 hours Instruction 
(3 credits - TG) 

An Introduction to the fundamentals of play directing, pro­
duction procedures and staging techniques Involved In 
stage directing. The course culminates with a scene -
chosen, cast and directed by the student. 

Recommended preparation: Drama 1112 and 1213. 

DRMA 1223 - Directing Project 

(3 credUs - TG) 

Students are each required to select a script for a full-
length, one-act play and then cast, rehearse and present 
it for public performance. 

DRMA 1226 - Stage Management 

5 hours Instruction 
(3 credUs - TG) 

Involves the principles of stage management Including a 
stage management project related to one of the plays 
presented by Theatre Arts. 

Prerequisites: Drama 1120 and 1221. 

DRMA 1227 - Introduction to Stage Lighting 

5 hours instruction 
(3 credits) 

Investigates light, form, and space, and their relationship 
to stage design In co-ordination with one of the plays 
presented by Theatre Arts. 

DRMA 1228 - Acting II 

5 hours Instruction 
(3 credUs - TG) 

A continuation of Drama 1128 with a view to various ap­
proaches In building a character. Contemporary plays are 
discussed with classroom exercises chosen from these 
scripts. Emphasis Includes character analysis, character 
portrayal and performance techniques. 

Recommended preparation: Drama 1128. 

DRMA 1229 - Intensive Scene Studies I 

9 hours instruction, 3 hours lab 
(6 credits - TG) ' 

This course provides continued study In the techniques 
of acting with emphasis on movement, voice and Inten­
sive scene work from contemporary scripts. 

Prerequisites: Drama 1128, 1228, 1114, 1215, Speech 1130 
and 1131. 

DRMA 1230 - Intensive Scene Studies II 

9 hours Instruction, 3 hours lab 
(6 credUs - TG) 

This course provides continued study In voice and the 
techniques of acting with emphasis on manners and 
movement In scenes selected from period scripts. Periods 
to be studied may be chosen on the basis of the Depart­
ment productions. 

Prerequisites: Drama 1128, 1228, 1215, 1229, Speech 1130 
and 1131. 

DRMA 1199, 1299 - Directed Readings 

See "Directed Readings" which are listed alphabetically 
in this section of the Calendar. 

EARLY CHILDHOOD EDUCATION AND 
DEVELOPMENT (EACE) 

EACE 1100 - History and Philosophy 

3 hours instruction 
(3 credits) 

Introduction to the study of early childhood education. 
Familiarizes students with the basic Ingredients necessary 
for successful preschool Instruction. Includes some study 
of the history, philosophy and current trends In early 
childhood education. 

EACE 1101 - Methods 

3 hours Instruction 
(3 credits) 

A study of current methods In programming, planning, 
manipulating and selecting learning activities and 
materials for play and Instruction to meet the cognitive, 
language, physical, emotional and social needs of the child 
from birth to six years. 

EACE 1103 - The Community and the Child 

3 hours Instruction 
(3 credUs) 

This course deals mainly with the mental health of the 
preschool child; In particular how many factors (en­
vironmentally and genetically) together affect children's 
ultimate development. Issues such as the effects of 
divorce, a death In the family, societal factors such as 
poverty, etc., on development are studied from a research 
basis. 
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EACE 1105 - Play and the Developing Child 

3 hours Instruction Including lab 
(3 credits) 

Deals with play as a non-serious and self-contained ac­
tivity stimulating chUdren to both discover and learn. Em­
phasizes the relationship between play as the Integration 
factor and the child's: Intellectual' physical; social; emo­
tional; and language development; as well as such criteria 
for playing as internal control, external reality and Intrin­
sic motivation. 

EACE 1107 - Child Development 

3 hours Instruction 
(3 credits) 

FamiUarlzes students with the scientific literature concern­
ing growth and development of the child from concep­
tion through the middle years. Topics Include: prenatal 
development; biological Inheritance; birth; physical life 
process and behavioural capacities of the neonate; the In­
fant; foundation of basic trust; developmental principles 
and approaches; the toddler; the preschool child; the 
preschool child's thinking and perception; and the mid­
dle years of childhood. Cognitive functioning and distur­
bances in development and research methods In child 
development are also studied. Frequent reference to prac­
tical situations In the preschool setting Is used. 

EACE 1177 - Practicum Preliminary 

(3 credits) 

Prior to undertaking the Practlcum Preliminary a student 
must be working fuU-time in a day-care setting and must 
be enrolled In a semester of studies. A practlcum super­
visor will observe the student In the place of employment 
and assess the student's ability to work with children as 
part of a child-care team. A grade will be assigned In ac­
cordance with the student's performance In the day-care 
setting. 

EACE 1178 - Play and the Developing Child 

24 hours Instruction/semester 
(2 credUs) 

The concepts and stages of play are dealt with In relation 
to the child's physical, emotional, intellectual, social and 
language development. 

EACE 1179 - Introduction to Early Education (History 
and Theory) 

24 hours Instruction/semester 
(2 credits) 

An Introduction to the study of early childhood educa­
tion. Familiarizes students with the basic skills necessary 
for successful guidance of small chUdren In group situa­
tions. This module wlU Include some study of the history 
of early childhood education. 

EACE 1182 - Early Education Creative Expression I 

24 hours Instruction/semester 
(2 credits) 

Covers the planning of learning environments for 
children. A variety of Interest areas are covered. Practical 
demonstrations are an Integral part of the course delivery. 

EACE 1183 - Early Education Creative Expression II 

24 hours instruction/semester 
(2 credits) 

A continuation of EACE 1182. Additional interest areas 
are covered using the same course delivery system. 

EACE 1185 - Observation Skills 

12 hours instruction/semester 
(1 credU) 

Focuses on the development of observation skills which 
are useful In collecting Information on the behaviour and 
development of young children. 

EACE 1186 - Mental Health of the Preschool Child 

24 hours Instruction/semester 
(2 credits) 

Deals with the importance of the early years in 
establishing foundations for mental health. The rights of 
children and their relevance to abused and neglected 
children are explored. 

EACE 1188 - Child Discipline 

12 hours instruction/semester 
(1 credU) 

Students learn to encourage Independence and self-
reUance In young children. ChUd management techniques 
and methods for dealing with behaviour changes are 
covered. 

EACE 1189 - Child Development 
(formerly EACE 1184) 

48 hours Instruction/semester 
(4 credits) 

Covers the growth and development of children up to the 
age of six years. InteUectual, physical, emotional and 
social development in the Infant, the toddler and 
preschooler will be covered. 

EACE 1190 - Family Organization 
(formerly EACE 1187) 

36 hours Instruction/semester 
(3 credits) 

This module Is designed to help students understand fami­
ly organization, development and problems. Attention Is 
given to the preschooler In the home. Personal growth and 
development of the student^ as weU as communication 
and Interaction skills, will be emphasized. 
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EACE 1201 - Models and Trends in the Education of 
the Young Child 

2 hours instruction 
(2 credits) 

An examination of philosophies. Issues, practices, trends 
and experiences of practitioners In the field of early 
chUdhood education and training. 

EACE 1202 - Psychological Study of the Exceptional 
Child 

2 hours instruction 
(2 credUs) 

An examination of the etiology, growth and developmen­
tal characteristics of children who deviate widely from 
the norm. Topics Include: intellectual deviations. In­
cluding the gifted and their education; oral and aural 
handicaps; physical disability; neurological and other 
physiological Impairments; and emotional and social ad­
justments. Emphasis Is placed on developing the capaci­
ty to Identify and refer exceptional chlldran in the 
"normal" environment. 

EACE 1203 - Administration 

2 hours instruction 
(2 credUs) 

A study of educational administrative philosophies; ad­
ministrative roles; organizations; policy procedures; In­
comes; budgeting procedures; community relations; staff 
training; the physical plant and equipment of child care 
centres. 

EACE 1207 - Infant Development 

3 hours instruction 
(3 credits) 

This course deals with Infancy as the most critical seg­
ment of life, the period In which basic developmental 
pathways are laid down for all human skills and thought 
processes. The Importance of maternal-Infant bonding Is 
emphasized. Students are also taught to program and plan 
for Infant and toddler activities. 

EACE 1277 - Practicum Final 

(3 credits) 

To receive credit for the Practlcum Final a student must 
be working full-time In a day-care setting and must be 
enroUed In a semester of studies. To fulfill requirements 
for the Practlcum Final, students have two options: 

A. Students may opt for a five day placement In a day­
care centre, where they will be observed by practlcum 
supervisors. The supervisors will evaluate the students' 
ability to bridge theory to practice In the day-care setting. 

B. Students may elect to observe either the Mount Royal 
CoUege Day-Care Centre or another centre approved by 
the Practicum Supervisor and prepare a written evalua­

tion comparing It wUh other day-care centres currently 
In operation In the Calgary region. Comparison should be 
based upon philosophical and practical approaches to ear­
ly childhood education and development. 

EACE 1280 - Field Work I 

300 hours/semester 
(6 credits) 

Provides practicum experience In community preschool 
settings Including day-care centres, nursery schools, and 
drop-In centres. 

EACE 1281 - Field Work II 

300 hours/semester 
(6 credits) 

An advanced continuation of EACE 1280. Included In the 
practlcum Is work experience with kindergarten, day­
care, handicapped children and/or preschool sections of 
hospitals. Students will spend seven to eight weeks In one 
centre on a full-time basis. 

EACE 1284 - Issues in Early Education 

36 hours Instruction/semester 
(3 credits) 

In this module students will study Issues In early educa­
tion. Topics will Include child care, day-care Issues and 
standards, community resources, changing family pat­
terns, ethical Issues In early education and the need for 
Increased professionalism. 

EACE 1199, 1299 - Directed Readings 

See "Directed Readings" which are listed alphabetically 
In this section of the Calendar. 

ECONOMICS (ECON) 

ECON 1030 - The Canadian Economy 

3 hours instruction 
(3 credits) 

A survey of the InstUutlons characteristic to the Canadian 
economy and contemporary problems In an historical 
perspective. Not recommended for students who have 
completed Economics 30, 1110, or 1111. 

Students may use this course as an alternative to 
Economics 30 for entrance Into an Alberta university. To 
receive credU for this course on their high school 
transcript, students must wrUe and successfully complete 
the Department of Education's "Departmental Examina­
tion" in Economics 30. 
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ECON 1150 - Economics for the Consumer 

3 hours instruction 
(3 credits) 

An introduction to economic and financial concerns as 
they relate to the consumer In the contemporary 
marketplace. Topics include, among others: advertising; 
supply and demand; money management; savings and In­
vestments; credit; life Insurance; wills and estates; 
buymanshlp of food, housing, and cars. 

ECON 1223 - Money and Banking 

3 hours instruction 
(3 credUs - TG) 

The nature and function of money; commercial banking 
theory and practice; central banking and monetary poUcy; 
Introduction to Interest rate theory; essential elements In 
the supply and demand for money; and a survey of Inter­
national monetary relations. 

Recommended preparation: Economics 2201/2203 or 
1110/1111. 

ECON 2201 - Principles of Microeconomics 
(U of C ECON 201) 

3 hours Instruction, 1 hour tutorial 
(3 credits - TG) 

Principles of consumption, production, exchange, market 
and firm equilibrium under different competitive condi­
tions. These principles are applied to various contem­
porary problems In the Canadian economy, such as the 
changing structure of agriculture, foreign ownership and 
control, and pollution. 

Not open to students with credit in Economics 206 or 300 
(U of C). 

ECON 2203 - Principles of Macroeconomics 
(U of C ECON 203) 

3 hours instruction, 1 hour tutorial 
(3 credits - TG) 

National Income determination, the monetary and bank­
ing system, and elementary fiscal and monetary poUcles. 
Contemporary problems of unemployment. Inflation, 
economic growth, business cycles, and International 
economy. 

Not open to students with credit In Economics 206 or 300 
(U of C). 

Co- or prerequisite: Economics 2201 or consent of 
Department. 

ECON 2301 - Intermediate Economic Theory -
Microeconomics I 
(formerly ECON 1220) (U of C ECON 301) 

3 hours Instruction 
(3 credits - TG) 

Demand production and costs In a market economy. Prlc- • 
Ing In perfectly and Imperfectly competitive markets. 

Prerequisites: Economics 2201/2203 or consent of the ; 
Department. 

ECON 2303 - Intermediate Economic Theory • • 
Macroeconomics I 
(formerly ECON 1221) (U of C ECON 303) 

3 hours Instruction 
(3 credUs - TG) 

Analysis of Canadian Social Accounts. Models of Income 
and employment determination In closed and open 
economies. Introduction to Inflation. 

Prerequisite: Economics 2201/2203 or consent of 
Department. 

ECON 2357 - Intermediate Economic Theory 
(Microeconomics II) (U of C ECON 357) 

3 hours instruction 
(3 credUs - TG) 

Extensions of mlcroeconomlc topics such as factor 
markets, general equilibrium and welfare economics. 

Prerequisites: Economics 2201, 2203, and 2301. 

ECON 2359 - Intermediate Economic Theory 
(Macroeconomics II) (U of C ECON 359) 

3 hours instruction 
(3 credUs - TG) 

Extensions of macroeconomic topics such as theories of 
aggregate consumption and Investment, interest rate 
theory, the demand for money, expectations In macro 
models and growth theory. 

Prerequisites: Economics 2201, 2203, and 2303. 

ECON 1199, 1299 - Directed Readings 

See "Directed Readings" which are listed alphabetically 
In this section of the Calendar. 

EDUCATION (EDTS) (TEACHER EDUCATION 
AND SUPERVISIONS) 

EDTS 2231 - Introduction to Teaching I: Theory 
(U of C EDTS 231) 

3 hours instruction 
(3 credUs - TG) 

Theoretical analysis of the teaching-learning process in 
terms of relevant social, philosophical, psychological and 
political patterns In contemporary society; the develop­
ment of the educational enterprise viewed through an 
historical perspective with attention to possible future 
developments. 
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ELECTRONICS (ELEC) 

The following courses are open to all students at the Col­
lege. They may also be taken by Independent study for 
students unable to attend regular classes. 

ELEC 1222 - Basic Electronics 

2 hours lecture, 1 hour tutorial, 3 hours lab 
(4 credits) 

The first part of the two semester course Intended to ac­
quaint students with Introductory electronics. Topics In­
clude the Introduction to basic electronic test equipment. 
Laboratory experiments will be carried out to support the 
theory taught. 

ELEC 1223 - Basic Electronics and Continuous 
Monitoring Instrumentation 

2 hours lecture, 1 hour tutorial, 3 hours lab 
(4 credits) , 

The second part of a two semester course In electronics 
with emphasis on continuous monitoring Instrumentation. 

Topics Include: basic principles of the acquisition and 
presentation of data; theory, use and limitation of elec­
tronic Instrumentation utilized In monitoring and sampl­
ing systems In media of air and water; and electronic 
trouble Identification and routine maintenance of pollu­
tion control equipment. 

ENGINEERNG (ENGR) 

ENGR 1114 - Introductory Mechanics 
3 hours instruction 

, (3 credUs) 

Includes: measurement, vectors, rectilinear motions In 
one and two dimensions, motion along a circle, relative 
motion, the laws of motion, particle dynamics, conserva­
tion of momentum, gravitation, work and the energy prin­
ciple, friction, energy and relativity, binding energy. 

ENGR 1120 - Engineering Problems and Orientation 

1 hour Instruction, 1 hour tutorial 
(1 credU) 

Orientation to the engineering profession; application of 
mathematics and physics to the solution of engineering 
problems; problem layout; technical report format; 
engineering technology and design exercises. 

Transfer negotiations are currently underway with The 
University of Calgary. 

ENGR 1203 - Statics (formerly ENGR 1152) 

3 hours Insturctlon, 1 hour tutorial 
(3 credUs - TG) 

Includes: statics of particles and rigid bodies, freebody 
diagrams, equilibrium In two dimensions and three 
dimensions; Internal forces In frames and mechanisms; 
internal forces In beams — shear-force, bending-moment 
and axial-force diagrams; relations between load, shear 
and bending-moment. Friction; distributed forces review 
of centres of gravity and centrolds of lines, areas and 
volumes; forces on submerged surfaces; distributed loads 
on beams. The vector approach will be Introduced 
throughout the course. 

ENGR 1210 - Surveying 

2 hours Instruction 
(2 credUs) 

The fundamentals of plane surveying; measurement of 
distance; direction and elevation; survey computations; 
profiles; cross-sections; areas; contours and grades are 
covered as well as circular, parabolic and compound 
curves. 

ENGR 1213 - Engineering Computation 

3 hours instruction, 2 hours lab 
(3 credits) 

Includes: basic computer hardware functions, cpu, 
memory, control. Input/output; computer systems, ter­
minals, cpu's, memory, ram, rom, disk, tape, communica­
tions equipment, modems; basic software systems, 
assemblers, compilers. Interpreters, editors, macro 
facilities, high level languages; structured analysis and 
design. Including data flow diagrams, structure charts, 
data dictionary and pseudocode; top down design, bot­
tom up Implementation; testing strategy; documentation; 
introduction to Fortran; engineering applications; com­
puter networks; computer system utilization. 

Transfer negotiations are currently underway with The 
University of Calgary. 

Prerequisite: Math 1207 or consent of the Engineering 
Advisor. 

ENGR 1214 - Newtonian Physics 

3 hours Instruction, 1.5 hours tutorial, 1.5 hours lab 
(4 credUs - TG) 

Kinematics of particles and rigid bodies; rectilinear and 
curvilinear motion, translation, rotation, general plane 
motion, relative motion. Kinematics of particles and rigid 
bodies; force, mass, acceleration, mass moment of Iner­
tia. Work and energy principles; potential and kinetic 
energy, work of friction, conservative systems, power and 
efficiency. Impulse and motion, conservation of Unear and 
angular momentum. Introduction of simple harmonic mo-
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tlon. Note: Vector approach wlU be Introduced throughout 
the course. Some three dimensional problems wiU be at­
tempted. 

Prerequisites: Engineering 1120, 1203. 

ENGR 1215 - Electricity and Magnetism 

3 hours instruction, 1.5 hours tutorial, 1.5 hours lab 
(4 credUs - TG) 

An Introduction to electrostatics: electric charges and 
fields; potential and capacitance; magnetic fields; energy 
considerations; electromotive force. Inductance. Time-
varying electric and magnetic fields. Elements of atomic 
structure; electric current flow. Ohm's law. Klrchoff's 
laws, electromagnetic properties of materials. Vector ap­
proach throughout. 

Recommended preparat ion: Engineering 1203, 
Mathematics 1207 or equivalent. 

ENGR 1319 - Statistics for Engineering 

4 hours instruction Including 1 hour tutorial 
(3 credUs - TG) 

Presentation and description of data. Introduction to pro­
bability theory, Bayes theorem, discrete and continuous 
probability distributions, estimation, sampling distribu­
tions, tests of hypotheses on means, variances and pro­
portions, simple linear regression and correlation. 
AppUcatlons are chosen from engineering practice. 

ENGR 1199, 1299 - Directed Readings 

See "Directed Readings" which are Usted alphabetically 
In this section of the Calendar. 

ENGLISH (ENGL) 

ENGL 0100 - Basic Writing Skills 
(formerly LNSK 0100) 

4 hours instruction 
(3 credUs) 

AUows opportunities for students to develop confidence 
in writing for a variety of purposes, both personal and 
practical. Also serves as a preparation for senior writing 
courses, especially EngUsh 1112. Regular group work and 
Individual consultation with instructors provides exten­
sive feedback and help to students In the process of 
writing. 

Note: This course Is compulsory for students who score 
1 or 2 on the Basic Skills Assessment Test. 

ENGL 0105 - Basic Reading Skills •* ! 
(formerly LNSK 0105) ' j 

4 hours instruction 
(3 credUs) 

Provides opportunities for guidance and practice in 
reading skills for a variety of purposes. Focus Is on in­
creasing comprehension and speed of textbook reading 
using systems for study reading and note-making. Em­
phasis Is also placed on reacUng for enjoyment. This course 
Is designed for students who feel they will have difficul­
ty dealing with College reading materials. 

ENGL 1030 - Literature and Composition 

4 hours instruction 
(3 credits) 

Prepares students to meet University of Calgary entrance 
requirements In the area of English language and 
literature. Students write paragraphs and essays of various 
lengths based upon ideas derived from the study of 
literary works and from other sources. 

Successful completion of English 1030 Is accepted by The 
University of Calgary as equivalent to high school ; 
matriculation (English 30) In English. 

Students may use this course as an alternative to English 
30 for entrance Into an Alberta university. To receive 
credit for this course on their high school transcript, 
students must write and successfully complete the Depart­
ment of Education's "Departmental Examination" In 
EngUsh 30. 

ENGL n i l - Introduction to Literary Forms 

3 hours instruction 
(3 credits) 

Examines major literary genres: fiction, poetry and drama. 
Students practice the application of various critical ap­
proaches In the essays assigned In the course. 

ENGL 1112 - Principles of Expository Writing 

4 hours Instruction 
(3 credits) 

EngUsh 1112 develops the student's abilities In exposUory 
wrUlng. Intensive writing Instruction provides the basis 
for frequent writing assignments. 

Note: Students who score 2 or below on the Basic SkiUs 
Assessment Test wlU be required to enroll In ENGL 0100. 

ENGL 1210 - English Literature to the Eighteenth 
Century 

3 hours instruction 
(3 credits - TG) 

Provides a general survey of English Literature from the 
beginning to the eighteenth century and consists of 
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selected major works taken in chronological sequence 
wUh emphasis upon Uterary periods and the development 
of Uterary forms. Essays and other written assignments 
give students the opportunity to develop critical skills. 

Successful completion of English 1210/1211 qualifies a 
student for credU in English 200 (U of C). 

Recommended preparation: EngUsh 1111, 1112 or 2201. 

ENGL 1211 - English Literature from the Eighteenth 
Century to the Present 

3 hours instruction 
(3 credits - TG) 

Provides a general survey of English Literature from the 
eighteenth century to the present and consists of selected 
major works taken In chronological sequence with em­
phasis upon literary periods and the development of 
Uterary forms. Essays and other written assignments pro­
vide students with opportunities to develop critical skills. 

Successful completion of English 1210/1211 qualifies a 
student for credU In English 200 (U of C). 

Recommended preparation: English 1111, 1112 or 2201. 

ENGL 1212 - American Literature to the Twentieth 
Century 

3 hours instruction 
(3 credUs - TG) 

Provides a survey of American Literature from Puritan 
times to the late nineteenth century, with emphasis upon 
the major figures In poetry and prose. Written 
assignments provide students with opportunities to 
develop critical thought. 

Recommended preparation: English 1111, 1112 or 2201. 

ENGL 1213 - Twentieth Century American Literature 

3 hours instruction 
(3 credUs - TG) 

Provides a survey of American literature from the late 
nineteenth and twentieth centuries with emphasis upon 
the major figures In poetry, drama, and prose. Written 
assignments provide students with opportunities to 
develop critical thought. 

Recommended preparation: English 1111, 1112 or 2201. 

ENGL 1214 - The English Novel to the Twentieth 
Century 

3 hours instruction 
(3 credUs - TG) 

Acquaints students wUh masterworks of the EngUsh novel 
in the eighteenth and nineteenth centuries by tracing the 
development of the novelistlc styles and themes and by 
developing analytical and critical approaches to the genre. 

Essay assignments provide opportunities to develop 
critical writing skills. -, 

Recommended preparation: EngUsh 1111, 1112 or 2201. 

ENGL 1215 - The Modern Enghsh Novel 

3 hours instruction 
(3 credUs - TG) 

Provides a survey of the modern English novel from Har­
dy to the present day with emphasis upon Influential 
writers and Includes an exploration of some of the more 
recent trends In the contemporary novel. Essay 
assignments provide opportunltltes to develop critical 
writing skills. 

Recommended preparation: EngUsh 1111, 1112 or 2201. 

ENGL 1217 - Creative Writing 

3 hours instruction 
(3 credits) 

Provides opportunities for creative. Imaginative, and per­
sonal writing. Students write stories, poetry, and/or drama 
and receive Instruction in narrative techniques, creation 
of character and dialogue, description, poetic form and 
technique, and the use of various resources of language. 

Recommended preparation: English 1111, 1112 or 2201. 

ENGL 1220 - Survey of Canadian Literature 

3 hours Instruction 
(3 credUs - TG) 

Provides a critical and historical survey of Canadian 
literature Including a study of some French Canadian 
literature in translation. Essay assignments provide op­
portunities for development of critical thought. 

Recommended preparation: EngUsh 1111, 1112 or 2201. 

ENGL 1221 - Canadian Literature of the Twentieth 
Century 

3 hours Instruction 
(3 credUs - TG) 

Provides a study of the major genres In Canadian 
literature including prose, fiction, poetry, and drama and 
emphasizes themes which have developed In the period 
since World War II. Essay assignments provide oppor­
tunities for development of critical thought. 

Recommended preparation: English 1111, 1112 or 2201. 

ENGL 1229 - Report and Letter Writing 

3 hours Instruction 
(3 credUs) 

Introduces the professional requirements for effective 
report and letter writing and provides extensive practice 
In those forms a student will use when workmg. Emphasis 
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Is placed upon a clear, economical style and organization. 
The course is adapted to a student's own program and 
devised In consultation with the related career 
department. 

Recommended Preparation: English 1112 or 2201. 

ENGL 1230 - Special Topics in Language and 
Literature 

3 hours instruction 
(3 credits) 

Examines a different literary topic each semester. Topics 
will range from Commonwealth literature to Science Fic­
tion to women's fiction to music and poetry. Written 
assignments provide opportunities to develop critical 
writing skills. 

Recommended Preparation: EngUsh 1111, 1112, or 2201. 

ENGL 1241 - Children's Literature 

3 hours instruction 
(3 credUs) 

Provides a survey of children's literature Including myth, 
fairy tale, fable, nursery rhyme, poetry, picture books and 
realistic fiction. 

Emphasis is on the range and development of children's 
literature and the provision of a selection of works suitable 
for presentation to preschool and elementary school 
children. Some attention will be given to practice In 
reading aloud and written composition. 

ENGL 1243 - Introduction to the Study of Film 

5 hours Instruction Including lab 
(3 credits - TG) 

A survey of major areas In film studies, emphasizing 
history, theory, and criticism. Representative films will 
be screened In the laboratory (2 hours) and discussed In 
the class (3 hours). Written assignments will be required. 

ENGL 2200 - Enghsh Literature from Chaucer to the 
Present 

Full-year course 

This course is not offered at Mount Royal College. 
However, students who complete Mount Royal College 
courses English 1210 and English 1211 may be considered 
to have the equivalent of English 200 (U of C). See English 
1210 and English 1211 above for course descriptions. 

EngUsh 200 at U of C is not open to students wUh credU 
In U of C equivalent EngUsh 240, 241, or 243. 

ENGL 2201 - Composition (U of C ENGL 201) 

3 hours Instruction, 1 hour tutorial 
(3 credUs - TG) 

In order to help students improve their wrUing, this course 
wlU review the elements of EngUsh grammar and the 

mechanics of good writing. It will concentrate on the 
structures of sentences, paragraphs and essays. Written 
assignments wlU offer practice In composition. There will 
be discussion and analysis of essays. 

Note: Students must score 5 or 6 on the Basic Skills Assess­
ment Test or have passed EngUsh 1112 with a grade of 
'C or higher to qualify for admission. 

ENGL 2231 - The Novel and the Short Story 
(U of C ENGL 231) 

3 hours Instruction, 1 hour tutorial 
(3 credUs - TG) 

A study of four or five novels and six to ten short stories. 

ENGL 2235 - Introduction to Poetry 
(U of C ENGL 235) 

3 hours instruction, 1 hour tutorial 
(3 credUs - TG) 

A study of selected poetry written In EngUsh. 

ENGL 2237 - Introduction to Dramatic Literature 
(U of C ENGL 237) 

3 hours Instruction, 1 hour tutorial 
(3 credUs - TG) 

A study of six to eight plays. 

ENGL 2357 - The Short Story 
I 
3 hours Instruction 
(3 credUs - TG) 

A survey of the short story from Us beginnings to the 
present. 

Prerequisites: six junior English credits. 

ENGL 1199, 1299 - Directed Readings 

See "Directed Readings" which are listed alphabetically 
In this section of the Calendar. 

ENGLISH AS A SECOND LANGUAGE (EASL) 

AU students who are not native speakers of English must 
demonstrate proficiency In the English Language before 
enroUlng In any Mount Royal College course. See the 
'English Language Proficiency' section of the Calendar for 
further details. 

Effective September 1976, all EASL students, current or 
former, who have not completed the Advanced Level wUh 
grade 'C In all three parts of the program must remain in 
the Advanced EASL Program. Advanced EASL students 
may register In up to two non-EASL courses, with the ap­
proval of the EASL Advisor. 
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EASL 1138 - Level One Pronunciation 

3 hours instruction 
(3 credits) 

Emphasis Is placed on recognition and production of 
speech sound patterns. Difficulties of English pronuncia­
tion, based on contrastlve studies of EngUsh and the stu­
dent's native language, are dealt with on an Individual 
basis. The language laboratory is utilized to the fullest 
extent. 

EASL 1142 - Level Two Oral Work 

6 hours Instruction 
(3 credits) 

Students learn oral skills through practice, situations, and 
lab work. Some audio-visual materials are used. 

EASL 1143 - Level Two Reading 

3 hours Instruction 
(3 credits) 

Emphasis Is placed on special drills deslgnefl to build 
vocabulary, and improve reading and aural com­
prehension. 

EASL 1144 - Level Two Writing 

3 hours instruction 
(3 credits) 

Grammatical exercises, as well as exercises to Improve 
the student's sentence and paragraph development are us­
ed to prepare the student for essay writing. 

EASL 1146 - Advanced Vocabulary 

3 hours instruction 
(3 credits) 

Latin and Greek roots used In English vocabulary are 
studied through lectures and student presentations. This 
course will be of particular Interest to students wishing 
to write the TOEFL exam or those planning to further 
their academic studies. 

EASL 1147 - Advanced Writing 

5 hours Instruction 
(3 credits) 

The emphasis is on composition, with weekly assignments 
on sentence structure, grammar, paragraph development, 
and essay writing. Fluency In written EngUsh Is the main 
objective. The writing of one research paper is an integral 
part of the program. 

EASL 1148 - Advanced Reading 

3 hours instruction 
(3 credits) 

Reading comprehension and vocabulary development are 
stressed. Students learn to summarize lengthy passages 
In their own words rather than simply repeat the material 

read. Special exercises In reading for the main Ideas, 
reading for general Information, reading for specific facts, 
understanding vocabulary through context, etc., are all 
a vital part of the program. 

EASL 1149 - T.O.E.F.L. Preparation 

3 hours Instruction 
(2 credUs) 

Advanced grammar Is emphasized with additional exer­
cises On listening and reading comprehension. Students 
will be given specific training In answering the types of 
questions used on the TOEFL exam. 

Recommended preparation: EASL 1146 and 1148 are 
desirable as co-requlsltes. 

ENVIRONMENTAL QUALITY CONTROL (ENVI) 

ENVl 1110 - An Introduction to Statistics 

3 hours lecture, 1 hour tutorial 
(3 credUs) 

An introduction to statistics and data processing design­
ed to acquaint students registered In the Environmental 
Technology and Occupational Hygiene Technology Pro­
grams with various statistical tools commonly used In the 
career areas. 

ENVI 1214 - Methods of Air Sampling and Analysis 

3 hours lecture, 3 hours lab 
(3 credits) 

An exammatlon of the various techniques used to monitor 
and control gaseous and particulate emissions; the prob­
lems involved In obtaining reliable data and the analysis 
of survey results. The theory will be supported by 
laboratory and field studies. 

Recommended preparation: Environmental QuaUty Con­
trol n i l . Chemistry 1182, 1213. 

ENVI 1215 - Instrumentation 

3 hours lecture, 3 hours lab 
(3 credUs) 

An examination of the basic theory and operation of 
Ultraviolet-Visible, Infrared, and Atomic Absorption Spec­
trophotometers Chromatography; Polargraphy; and Elec­
trochemical techniques. Emphasis Is on the laboratory 
procedures and data treatment of results. 

Prerequisites: Environmental QuaUty Control 1110 or 
equivalent, and Chemistry 1182. 

CorequlsUe: Chemistry 1213. 

177 



ENVI 1216 - Water Pollution I 

3 hours lecture, 3 hours lab 
(3 credits) 

A study of the sources, transport, effects and fates of 
chemicals In natural bodies of water, as well as the ef­
fects of human activity upon these processes. Examines 
the nature and composition of natural waters and 
discusses such topics as organic chemistry, corrosion, 
complexatlon, microbial aquatic chemical reactions, 
suspended particles and sediments, water treatment. Em­
phasis is placed on environmental chemical analysis In­
volving practical measurements of water quality 
parameters In the laboratory and field. 

Prerequisites: Chemistry 1213, Environmental Quality 
Control 1215. 

ENVI 1222 - Occupational Environments 

4 hours lecture, 2 hours lab 
(4 credUs) 

The student will acquire an understanding of basic oc­
cupational hygiene principles, and approaches to hazard 
recognition, evaluation and control. Common chemical 
and physical occupational health hazards will be discuss­
ed, including applicable exposure limits. In addition, 
students will be introduced to Instrumentation Involved 
In the detection and measurement of chemical and 
physical agents In the workplace. 

Prerequisite: Consent of the Department. 

ENVI 1223 - Air Pollution Control 

3 hours lecture, 3 hours lab 
(3 credits) 

Methods of manual and automated source testing will be 
examined in detail. Laboratory studies will be conducted 
with source sampling equipment. Computational pro­
cedures and handling of data will also be examined In 
detail. 

ENVI 1225 - Water Pollution II 

3 hours lecture, 3 hours lab 
(3 credits) 

A continuation of Water Pollution I discussing water 
pollution and trace level substances (such as pesticides, 
heavy metals, algal nutrients, detergents, etc.), the en­
vironmental chemistry of soil. Industrial processes and 
waste-water effluents together with principles of water 
pollution control. Emphasis Is placed on environmental 
chemical analysis Involving practical measurements of 
water quaUty parameters in the laboratory and field. 

PrerequlsUe: Environmental Quality Control 1216. 

ENVI 1226 - Industrial Toxicology 

5 hours instruction, 1 hour lab 
(4 credits) 

This course presents an understanding of toxlcological 
fundamentals: toxicology, dose response relationships, 
quantltlve measures of toxlcUy, tolerance Umlts, local and 
systemic effects, acute and chronic toxicity, the concept 
of hazard, and physiological classification of toxic 
materials. It also examines the effects of Industrial toxic 
agents on the human, occupational exposure Umits for tox­
ic hazards, as well as biological, and medical monitoring 
of exposed workers. 

Prerequisites: Environmental QuaUty Control 1222 or con­
sent of the instructor. 

ENVI 1227 - Industrial Ventilation 

3 hours lecture, 2 hours tutorial, 1 hour lab 
(3 credUs) 

This course presents a study of ventilation requirements 
for occupational health hazard control. Topics will In­
clude: general and local exhaust systems, duct design, air 
cleaners, air movers, air recirculation, and make-up air 
In specific applications. 

ENVI 1231 - Advanced Investigative Techniques in 
Occupational Hygiene 

6 hours instruction including lab 
(3 credits) 

This course presents a study of sampling strategies, 
research methodology and equipment used to Investigate 
various physical and chemical health hazards In a varie­
ty of industrial locations. 

ENVI 1232 - Advanced Topics in Occupational 
Hygiene 

6 hours instruction Including lab 
(4 credits) 

This course will examine important and current examples 
of occupational hygiene investigations. Sample topics in­
clude the biological effects of selected physical, chemical, 
biological and ergonomlc agents; approaches to Industrial 
hygiene problems, their analysis and solution; control 
criteria and design. 

ENVI 1234 - Occupational Safety 

3 hours lecture, 1 hour seminar 
(3 credits) 

Students will gain an understanding of accident preven­
tion concepts, current legislation and regulations, respon­
sibilities for safety, promoting safe practices, hazard 
Identification and safety appraisals. The student wUl 
become familiar with accident investigation techniques, 
specific safety hazards, personal protective equipment and 
safety analysis. 
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ENVI 1199, 1299 - Directed Readings 

See "Directed Readings" which are Usted alphabetically 
In this section of the Calendar. 

FRENCH (FREN) 

FREN 1210 - Intermediate French 

4 hours instruction including lab 
(3 credits - TG) 

Some knowledge of both spoken and written French Is 
necessary. A continuing study of the patterns of spoken 
and wrlt^ten French together with reading practice In the 
literary dnd cultural history of France. Remedial pronun­
ciation Is Included where necessary. At the end of the 
course students should be able to speak, read and write 
French with some fluency, and have an elementary 
knowledge of French civilization. 

Recommended preparation: French 2203, French 30 or 
consent of the Department. 

FREN 1230 - French Canadian Literature I 

3 hours instruction, 1 hour lab 
(3 credUs - TG) 

An Introduction to Canadian Literature In French. 
Students should be able to read simple texts and have skill 
In basic grammar and syntax. The course will cover some 
of the typical themes In French Canadian Literature as 
revealed In poetry, short stories, essays and a small 
number of novels. 

Recommended preparation: French 30 or consent of the 
Department. 

FREN 1231 - French Canadian Literature II 

3 hours Instruction, 1 hour lab 
(3 credUs - TG) 

A continuation of French 1230 with emphasis on four 
novels chosen from twentieth century Canadian works 
in French. 

Recommended preparation: French 1230 or consent of the 
Department. 

FREN 2201 - Beginner's French I (U of C FREN 201) 

4 hours Instruction, 1 hour lab 
(3 credUs - TG) 

For students who have no knowledge of the language or 
whose preparation In it amounts to less than Grade XII 
French. 

Not open to students with credU In French 30 or 31. 

FREN 2203 - Beginner's French II (U of C FREN 203) 

4 hours Instruction, 1 hour lab 
(3 credUs - TG) 

A continuation of French 2201. 

Not open to students with credit In French 30 or 31. 

Prerequisite: French 2201 or consent of the Department. 

French 2215 - First Year University French (Oral) I 
(U of C FREN 215) 

3 hours Instruction, 1 hour tutorial, I hour lab 
(3 credUs - TG) 

Training In comprehension, speaking, reading and writing 
of French with emphasis on oral skills. 

Prerequisite: French 30 or French 2203 or consent of the 
Department. 

Not open to students with credit In French 2225. 

FREN 2217 - First Year University French (Oral) II 
(U of C FREN 217) 

3 hours instruction, 1 hour tutorial, 1 hour lab 
(3 credUs - TG) 

A continuation of French 2215. 

Not open to students with credit in French 2227. 
Prerequisite: French 2215 or 2225 or consent of the 
department. 

FREN 2225 - First Year University French (General) 
I (U of C FREN 225) (formerly FREN 2205) 

3 hours Instruction, 1 hour lab 
(3 credits - TG) 

Training in comprehension, speaking, reading, and 
writing of French. 

Not open to students with credit In French 215 (U of C). 

Prerequisite: French 30 or French 2203 or consent of the 
Department. 

FREN 2227 - First Year University French (General) 
II (U of C FREN 227) (formerly FREN 2207) 

3 hours Instruction, 1 hour tutorial, 1 hour lab 
(3 credU"; - TG) 

A continuation of French 2225. 

Not open to students with credU In French 217 (U of C). 

Prerequisite: French 2225 or French 215 (U of C) or con­
sent of Department. 

FREN 1199 - Directed Readings 

See "Directed Readings" which are Usted alphabetically 
In this section of the Calendar. 
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GEOGRAPHY(GEOG) 

GEOG 1110 - Introduction to Physical Geography 

5 hours instruction 
(4 credits - TG) 

An introduction to the study of physical geography. 
FamlUarizes the student with the basic elements of cUmate 
and landforms. The Interpretation of topographic maps 
and air photographs, work on cUmatlc data and charts, 
supplemented by field trips wUl give the students an 
understanding of their local environment. 

GEOG 1122 - Geography of Latin America 

3 hours instruction 
(3 credits) 

Survey course of the geography of Latin America with 
reference to its Pre-Columbian civilizations, the Infusion 
of Iberian cultures and the resulting present cultural and 
economic patterns. These will be studied with reference 
to the physical landscape and Us effects on the settlement 
patterns, both past and present. 

GEOG 1123 - Soils 

5-6 hours instruction 
(4 credits - TG) 

A broad course intending to give students an understand­
ing of the basic principles of soil science; and some 
knowledge of the nature and distribution of Important soil 
groups as a natural resource In relation to geography, 
biology, agriculture, forestry, and other sciences. Topics 
Include: physical, chemical, and biological properties of 
soU, soU formation, classification, use, abuse and conser­
vation. 

GEOG 1208 - Weather and Climate 

5 hours Instruction/one-half semester 
(2 credits) 

Deals with the study of the elements of weather and 
cUmate. Climatic classification, climatic change and ur­
ban cUmates will be studied. Practical work will include 
the study of weather and climate data. Us coUectlon and 
manipulation. 

GEOG 1209 - Meteorological Instrumentation 

5 hours Instructlon/one-half semester 
(2 credits) 

Involves the study of the operation of meteorological In­
struments. Practical work will Include meteorological 
observations; Individual student projects will be em­
phasized. 

Prerequisite: Geography 1208. 

GEOG 1211 - Physiography 

5 hours instruction 
(4 credits) 

A study of the land forms of North America, particularly 
the Calgary region. Includes field trips and Uidividual stu­
dent projects concerning local geomorphologlc features. 

Recommended preparation: Geography 1110 or Geology 
1120. 

GEOG 1214 - Human Geography 

4 hours Instruction 
(4 credUs - TG) 

Deals with man's relation to the physical environment 
within which he must act, his effect on this environment 
and Us effect on him. It deals with ways in which man 
has changed the environment to suit his needs and how 
his needs vary within different physical surroundings. 

GEOG 1230 - Cartography 

5 hours instruction 
(3 credUs - TG) ' 

Raw data Is organized for presentation In sample table, 
graph and symbol form. Pictorial, areal, volumetric and 
divided proportional symbols are used to represent plan­
ning data. Line maps are used to depict routed flows such 
as traffic volumes and non-routed flows such as exchanges 
of goods and services. Thematic mapping Includes dot 
distributions, choropleths, IsoUnes, and areal and propor­
tional symbols. Projects are required to be reproducable 
within report formats. 

GEOG 1231 - Air Photo Interpretation 

4 hours instruction 
(3 credUs - TG) 

Covers the types of, images available, from black and 
white to colour photographs to Infrared, radar and satellite 
Images, and their use In urban and resource planning. 
Quantitative aspects of photogrammetry such as the deter­
mination of photo scale, measurement of distances, areas 
and heights are taught and practiced throughout. 

Air photo mosaics are produced and the use of 
photography for mapping purposes Is explored. Exercises 
In Interpretation develop knowledge of the meaning of 
photo detaUs and patterns, and enable students to Iden­
tify objects from their shape, size, tone and the associa­
tion of features surrounding them. Interpretation is 
practiced on both the urban and regional scale. 

GEOG 1240 - Urban Geography 

3 hours Instruction 
(3 credits) 

An Introduction to theories dealing with the form and 
location of urban settleraents. Provides an overview of 
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Canadian urbanization In its historical and worldwide 
perspective. Emphasis is placed on understanding the 
functions of cities in the context of their regional 
hinterlands, and the physical, social, and economic fac­
tors affecting their form and composition. 

GEOG 1241 - Urban and Regional Planning 

5 hours instruction 
(3 credits) 

Examines the development of contemporary planning 
concepts and principles; the nature, purpose and scope 
of urban and regional planning; and the planning process 
as a decision-making tool In a democratic society. 

GEOG 2201 - Man and Environment I 
(U of C GEOG 201 Area III) 

3 hours lecture, 2 hours lab 
[4 credits - TG) 

Introduction to the physical elements of the environment 
such as weather, climate, hydrology, landforms, soils, 
vegetation, and the processes producing variations of 
these elements on the surface of the earth. Examples of 
environmental Inter-relationshlps and problems that af­
fect man are emphasized. 

GEOG 2203 - Man and Environment II 
(U of C GEOG 203 Area III) 

3 hours lecture, 2 hours lab 
(4 credits - TG) 

The study of man, his origins, culture, technology, 
economy and Impact on the environment. The manner 
In which man attempts to impose order upon the surface 
of the earth. Concepts of relative location wlU be Introduc­
ed with particular regard to both the external orientation 
and the Internal organization of urban areas. Some em­
phasis will be placed on student projects In the 
laboratories. 

GEOG 1199, 1299 - Directed Readings 

See "Directed Readings" which are listed alphabetically 
in this section of the Calendar. 

GEOLOGY (GEOL) 

GEOL 1119 - Elements of Geology 
(formerly GEOL 1109) 

6 hours Instruction Including lab 
(4 credits) 

A general survey of geological principles and their effects 
on everyday life. Topics include: mineral, rock and fossil 
identification; plate tectonics; streams, glaciers and 

coastlines; volcanoes and earthquakes; geologic time; and 
a brief Introduction to the petroleum Industry. Intended 
for non-science majors. 

GEOL 1120 - Physical Geology 

6 hours instruction Including lab 
(4 credUs - TG) 

For Engineering students. An Introduction to the basic 
principles of physical geology. Topics Include: minerals 
and rocks; processes at work upon and within the earth 
such as streams, glaciers and earthquakes; the Interpreta­
tion of common physiographic features; and man and his 
environment. 

GEOL 1201 - Physical Geology 
(formerly GEOL 2201) 

3 hours Instruction, 3 hours lab 
(4 credits - TG) 

A study of the principles of physical geology, the 
classification and Identification of rocks and minerals; pro­
cesses on the earth's surface. Including glaciers and 
streams; processes In the earth's Interior such as earth­
quakes and magma generation; plate tectonics; the struc­
ture of the earth and geologic resources, including metals 
and oil and gas occurrences. 

Credit can only be obtained for one of Geology 2201 
(MRC), 209 and 271 (U of C). 

GEOL 1205 - Historical Geology 
(formerly GEOL 2205) 

3 hours Instruction, 3 hours lab 
(4 credUs - TG) 

The study of the earth's geologic history as Interpreted 
from sedimentary rocks, fossils and models of global tec­
tonics. Emphasis wlU be on llthologles, fossils, and their 
stratlgraphlc and environmental significance, as they 
relate to the physical and organic evolution of North 
America, from Precambrlan times to recent. 

Prerequisite: Geology 1201 with a grade of ' C - ' or above. 

GEOL 1206 - Engineering Geology 

6 hours Instruction including lab 
(4 credUs - TG) 

The application of geologic materials, structures and pro­
cesses to the solution of engineering problems connected 
with the natural environment of engineering structures. 

Recommended preparation: Geology 1120. 

GEOL 1207 - Laboratory Technique 
(formerly GEOL 1204) 

3 hours Instruction 
(3 credits) 

An introduction to the basic techniques on the prepara-
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tlon and analysis of rock and fossil samples. Laboratory 
assignments will consist of seiving, micro and macro-
photography, acetate peel preparation, straining techni­
ques, thin section preparation and others. A course pro­
ject involving field collecting and applicable laboratory 
techniques concludes this course. 

Recommended preparation: Geology 1120 and 1121 or 
consent of the Department. 

GEOL 1210 - Palaeontology 

6 hours Instruction Including lab 
(4 credUs - TG) 

A systematic study of morphologic characteristic of ma­
jor Invertebrate paleontologlc taxa In terms of their form 
and function, and use as criteria for classification. In ad­
dition, the evolutionary history, stratlgraphlc significance 
and paleoecologlc Interpretation will be discussed. 

Recommended preparation: Geology 1201 and 1205. 

GEOL 1211 - Principles of Stratigraphy and Sedimen­
tation 

3 hours Instruction, 3 hours lab 
(4 credits - TG) 

The description and classification of sedimentary rocks, 
sedimentary basins, sedimentary models, and the prin­
ciples of stratlgraphlc nomenclature and correlation are 
examined In detail. The applications of sedimentation 
principles to petroleum exploration are emphasized 
throughout the course. 

Recommended preparation: Geology 1201 and 1205. 

GEOL 1220 - Crystallography 

3 hours instruction, 3 hours lab 
(4 credits) 

A systematic discussion and examination of the Internal 
and external properties of crystals and the Identification 
of minerals in hand specimens. 

PrerequlsUes: Geology 1201/1205, Chemistry 2201. 

GEOL 1221 - Mineralogy 

3 hours instruction, 3 hours lab 
(4 credits) 

A study of crystal optics and the examination of the pro­
perties of minerals In thin section. The systematic 
classification of minerals and Igneous, metamorphic and 
sedimentary rock classification methods. 

PrerequlsUes: Geology 1220, Physics 2203 or 2221, 
Mathematics 2253. 

GEOL 1199, 1299 - Directed Readings 

See "Directed Readings" which are Usted alphabetically 
In this section of the Calendar. 

GEOPHYSICS (GOPH) 

GOPH 1210 - Principles of Geophysics 

3 hours Instruction 
(3 credits) 

An Introduction to the basic principles of geophysical pro­
specting for hydrocarbons and mineral resources. The 
course will be taught from the point of view of a non-
geophysics major. Topics Include: 

a) seismic Instruments and principles of seismic surveys, 
refraction, and reflection seismic prospecting; 

b) principles of gravity prospecting and Instruments; 
c) principles of magnetic prospecting and Instruments; 
d) principles of the electrical prospecting method; 
e) prospecting for radioactive minerals; 
f ) Integration of geophysical methods with other 

methods of prospecting. 

Prerequisite: A course In general geology or Petroleum 
1124 or consent of the Department. 

GOPH 1199, 1299 - Directed Readings 

See "Directed Readings" which are listed alphabetically 
in this section of the Calendar. 

GENERAL EDUCATION 

Refer to Interdisciplinary Studies course descriptions. 

GERMAN (GERM) 

GERM 2205 - Beginner's German I 
(U of C GERM 205) 

3 hours instruction, 1 hour lab 
(3 credUs - TG) 

Imparts on the Introductory level an active, practical skiU 
In the use of the spoken and written word, using material 
from everyday situations. 

Not open to students with credit In German 305 or 309 
(U of C). May not normally be taken for credit by students 
with German 30 or 31. 
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GERM 2207 - Beginner's German II 
(U of C GERM 207) 

3 hours Instruction, 1 hour lab 
(3 credUs - TG) 

A continuation of German 2205. 

Prerequisite: German 2205. 

Not open to students wUh credU In German 307 or 311 
(U of C). May not normaUy be taken for credU by students 
with German 30 or 31. 

GERM 2225 - First Year University German I 
(U of C GERM 225) 

3 hours Instruction, 1 hour lab 
(3 credUs - TG) 

Develops the student's ability In speaking, reading and 
writing German, using modern texts. For students with 
high school German. 

Prerequisite: German 30. , 

GERM 2227 - First Year University German II 
(U of C GERM 227) 

3 hours Instruction, 1 hour lab 
(3 credUs - TG) 

A continuation of German 2225. 

A student cannot receive credit for both German 
2225/2227 and German 301/303 (U of C). 

GERM 1199 - Directed Readings 

See "Directed Readings" which are listed alphabetically 
In this section of the Calendar. 

HISTORY (HIST) 

HIST 1150 - History of Childhood 

3 hours Instruction 
(3 credits) 

A comparative study of the history of childhood and child 
care practices In various countries from ancient times to 
the present. 

HIST 1212 - History of the United States to 1877 

3 hours instruction 
(3 credUs - TG) 

The U.S. to 1877 wUh special attention to the problems 
of creating a democracy, growth of the nation, sec­
tionalism and the resuUs of the ClvU War. 

HIST 1213 - History of the United States Since 1877 

3 hours instruction 
(3 credUs - TG) 

The U.S. since Reconstruction with emphasis on the 
development of current Issues. 

HIST 1220 - Canadian History to 1850 

3 hours Instruction 
(3 credits - TG) 

Canada from the coming of the American Indian to the 
establishment of responsible government in the mld-
nlneteenth century. 

HIST 1221 - Canadian History Since 1850 

3 hours Instruction 
(3 credUs - TG) 

Canada from 1850 to the present In its political economic 
setting with emphasis on present day problems. 

HIST 1323 - Alberta: Past and Present 

3 hours Instruction 
(3 credits - TG) 

Alberta's past and present with emphasis on urbanization, 
agriculture and Industry, political developments, out­
standing personalities, and cultural growth. 

Prerequisite: Any other Mount Royal College History 
course or consent of the Department. 

HIST 2201 - An Introduction to History: Europe to 
1500 (U of C HIST 201) 

3 hours instruction, 1 hour tutorial 
(3 credits - TG) 

An Introduction to the Middle Ages, to historical methods, 
and to varieties of historical explanation. Topics may In­
clude: the changing nature of the Church, heresy and dis­
sent, and the relationship of art and archUecture to social, 
InteUectual and political Ideals. 

HIST 2203 - An Introduction to History: Europe since 
1500 (U of C HIST 203) 

3 hours instruction, 1 hour tutorial 
(3 credUs - TG) 

Major Issues In modern European history, emphasizing 
the relationship between Ideas and events. Sample 
themes: revolution and social change; the scientific 
outiook and democratic ideals; Uberallsm and In­
dustrialization; theory and practice In socialism and Soviet 
communism. 

HIST 1199, 1299 - Directed Readings 

See "Directed Readings" which are Usted alphabetically 
In this section of the Calendar. 
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INTERDISCIPLINARY STUDIES (IDST) 

Interdisciplinary Studies Is the Integration of facts, Ideas, 
and Interpretations of several disciplines to a common 
theme. 

Individual course content will be based on a single specific 
theme to which various disciplines can relate and share 
a common focal point. 

The current list of Interdisciplinary Studies courses con­
sists of those courses which In the past have been Iden­
tified as General Education Courses. These courses may 
be used to satisfy the Arts and Science Requirement for 
graduation as Indicated. 

IDST 1121 - Media and Environment 
(Arts and Science - Area 2) 

3 hours Instruction 
(3 credits) 

An Interdisciplinary Investigation of media and environ­
ment as they shape man's personal and social life. Em­
phasizes the role of technological media, both printed and 
electronic. In shaping the consciousness of man In a 
specific cultural environment. 

IDST 1122 - Ideologies and Change 
(Arts and Science - Area 2) 

3 hours Instruction 
(3 credits) 

An interdisciplinary Investigation that Includes the defini­
tion of an Ideology; the effects of different Ideologies on 
man's perception of himself, society and the future; and 
the problems created by various approaches to political 
and social change. 

IDST 1140 - Outstanding Lives 
(Arts and Science - Area 4) 

3 hours Instruction 
(3 credUs - TG) 

An Interdisciplinary study of the original works of signifi­
cant thinkers from the areas of the arts, fine arts, science 
and politics. 

IDST 1141 - Cultural Epochs 
(Arts and Science - Area 4) 

3 hours Instruction 
(3 credits) 

An Interdisciplinary study of an outstanding historical 
period such as the Renaissance, Classical Greece, Tang 
China or some aspect of the twentieth century. 

IDST 1160 - Man and His Natural Environment 
(Arts and Science - Area 6) 

3 hours Instruction 
(3 credits) 

A series of discussions and assignments are used to 
demonstrate the continuum and dependency of the 
sciences on each other by using a selected element of our 
environment (e.g., water or air) as a unifying theme. Sup­
porting discussions from non-science disciplines wUl fur­
ther broaden the theme. Designed to Increase students' 
understanding of the Interactions within the environment 
so that they may better adjust to It and Improve It. 

IDST 1161 - Natural History of Western Canada 
(Arts and Science - Area 6) 

3 hours instruction Including labs and field trips 
(3 credUs) 

A study of the natural history of the Western Prairies and 
the Eastern Rocky Mountains of Canada. Includes the 
geologic history, and a survey of the fauna and flora, and 
the environment of the region. 

IDST 1212 - Effective Interpersonal Behaviour 
(Arts and Science - Area 1) 

3 hours Instruction 
(3 credits) 

Through theory and practice, students develop effective 
helping behaviour. Topics Include: Art Comb's concept 
of "The Self as Instrument" and Robert Carkhuff's "core 
conditions". 

IDST 1221 - Symbols 
(Arts and Science - Area 2) 

3 hours Instruction 
(3 credits) 

An exploration of the me9nlng of symbolism In human 
experience with particular attention to the work of 
psychoanalyst Carl Jung. Each semester, different specific 
themes are examined In depth: the "Ufe-as-journey" 
Idiom; symbolism of fire and water; Pro­
metheus/Frankenstein - the symbols of technical power 
and control, etc. 

IDST 1222 - Intercultural Communications 
(Arts and Science - Area 2) 

3 hours Instruction 
(3 credits) 

An attempt to Isolate, Identify and overcome barriers to 
effective communications between members of cross-
cultural groups by means of class lectures, discussion, and 
personal Interviews. 
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IDST 1223 - Technology and Social Change 
(Arts and Science - Area 2) 

3 hours Instruction 
(3 credits) 

This course examines the cultural, social, economic and 
political Implications of rapid technological change. 
Specifically, the course will examine the relationship be­
tween technology and the following: work and leisure, 
education, personal relationships, communications, scien­
tific research. International relations, and ethics and 
JegalUy. 

IDST 1244 - Issues in Science and Religion 
(Arts and Science - Area 4 or 6) 

3 hours Instruction 
(3 credits - TG) 

Examines Issues of mutual concern for science and 
religion: e.g., evolution and creation; value and meaning 
of humanity; exploitation and/or stewardship of life, of 
the world. ^ 

IDST 1260 - Energy in Nature and Society 
(Arts and Science - Area 6) 

3 hours instruction 
(3 credits) 

An examination of the types, characteristics, and sources 
of energy which are found and used In man's natural en­
vironment and/or his cultures. This course traces the flow 
of energy through different natural and social systems, 
noting the roles and relationships. 

IDST 1261 - Matter in Nature and Society 
(Arts and Science - Area 6) 

3 hours Instruction 
(3 credits) 

An Introduction to the forms, characteristics and oc-
curances of naturally occurlng matter and their role In 
human activities. Designed to develop an Informed at­
titude on the role of matter In nature and society. Students 
concentrate on a particular aspect of matter that Is of in­
terest to them. 

IDST 1262 - Problems of Science: a Philosophical 
Perspective 
(Arts and Science - Area 6) 

3 hours Instruction 
(3 credits - TG) 

The sciences are purported to have a methodology 
peculiar to them, that attempts to explain, predict and 
describe phenomena. Most develop theories and attempt 
to formulate laws of nature. This course deals with these 
and other concepts of science from a philosophical and 
historical polnt-of-vlew In the attempt to characterize the 
most general features of the scientific enterprise. 

IDST 1270 - The Canadian Mosaic 
(Arts and Science - Area 7) 

3 hours instruction 
(3 credUs - TG) 

An Interdisciplinary study of the people of Canada and 
their Interaction with the land and with each other. An 
examination of the various peoples who have contributed 
to the moulding of Canadian Society; the traditions and 
values they shaped or brought with them; and the ways 
In which they. In turn, have been affected by the land 
and by their attempts to develop a multi-cultural nation. 

IDST 1271 - Contemporary Canadian Problems 
(Arts and Sclerice - Area 7) 

3 hours Instruction 
(3 credits) 

An examination of problems peculiar to Canada, such as 
regionalism, separatism, Canadian-American relations, 
and Canada's place In the world community, as well as 
the problems common to western Industrialized countries 
such as pollution, urbanization, racial and minority Issues, 
poverty, etc. 

IDST 1199, 1299 - Directed Readings 

See "Directed Readings" which are listed alphabetically 
In this section of the Calendar. 

INTERIOR DESIGN (INDS) 

INDS 1110 - History of Art and Architecture I 

3 hours instruction 
(3 credits - TG) 

A survey of art and architecture and minor arts from the 
old stone age to the end of the twelfth century In Europe 
and the Near East. Students are offered a systematic study 
of aesthetics and the development of art styles which will 
enable them to develop a basic appreciation and 
understanding of art and Us origins. The course consists 
of lectures and seminars supported with sUdes and film. 

INDS 1113 - History of Art and Architecture II 

3 hours instruction 
(3 credUs - TG) 

A sequel to Interior Design 1110. A general historical 
survey of the visual arts In Western Europe from the Mid­
dle Ages and Renaissance Period to the end of the 19th 
century. Lectures and seminars are supported with slides 
and films. 

Recommended preparation: Interior Design 1110. 
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INDS 1150 - Design I 

2 hours instruction, 6 hours studio 
(5 credUs - TG) 

Provides an Introduction to the basic elements, principles 
and concepts of design. Theory deals with underlying con­
cepts. Studios are directed to the application of theory In 
2 and 3 dimensional problems. 

Restricted to students admitted to the Interior Design pro­
gram or approval of Department Chairman. 

INDS 1151 - Design II 

2 hours instruction, 6 hours studio 
(5 credits - TG) 

A continuation of Interior Design 1150. Principles and 
concepts are further elaborated. Colour theory Is con­
tinued. Application of basic construction systems Is In­
troduced. Theory Is appUed to problems of space planning 
and colour In Interiors, and design for human beings. 

Prerequisite: Interior Design 1150 or approval of Depart­
ment Chairman. 

INDS 1152 - Technical Design and Drafting I 

2 hours instruction, 6 hours studio 
(5 credits - TG) 

Theory and practical exercises In architectural and design 
drafting techniques. Students are Introduced to equipment 
use, lettering, drawing plan and elevation as well as three 
dimensional object drawing. 

Restricted to students admitted to the Interior Design pro­
gram or approval of Department Chairman. 

INDS 1156 - Graphic Presentation I 

1 hour instruction, 2 hours studio 
(2 credUs - TG) 

An Introduction to drawing as a communication skill In 
Interior Design. Focus is on the development of skills with 
pencil, pen and ink and an introduction to water colours. 

Restricted to students admitted to the Interior Design pro­
gram or approval of Department Chairman. 

INDS 1157 - Graphic Presentation II 

1 hour instruction, 3 hours studio 
(2 credits - TG) 

A continuation of Graphic Presentation I. Skills introduc­
ed in Graphic Presentation I will be refined. Other ap­
propriate media wiU be Introduced. The emphasis Is on 
drawing as a communicating skill, Integral to the design 
process. 

Prerequisite: Interior Design 1156 or approval of Depart­
ment Chairman. 

INDS 1158 - Materials I 

1 hour instruction 
(1 credU) 

A survey of textiles and building materials used In interior 
spaces, Including an introduction to simple construction 
principles. Restricted to students admitted to the Interior 
Design program or approval of Department Chairman. 

INDS 1159 - Materials II 

1 hour instruction 
(1 credU) 

A continuation of Materials I, focusing on characteristics 
of materials and applications In Interiors. 

Prerequisite: Interior Design 1158 or approval of Depart­
ment Chairman. 

INDS 1163 - Technical Design and Drafting II 

2 hours instruction, 6 hours studio 
(5 credUs - TG) 

A continuation of Interior Design 1152 Including the 
theory and practice of perspective drawing and an In­
troduction to the preparation of working drawings. 

PrerequlsUe: Interior Design 1152 or approval of Depart­
ment Chairman. 

INDS 1164 - Interior Design Business Principles and 
Practices I 

1 hour Instruction 
(1 credU) 

A survey course providing an Introduction to the profes­
sion; origins and history; scope of practice and services; 
market services and communication skills relevant to the 
field of Interior Design. Students starting 1987 Interior 
Design Business Principles and Practices curriculum 
stream wUl follow revised program pattern. Students com­
mencing program prior to revised program schedule will 
follow the 1986/87 program pattern. 

Restricted to students admitted to Interior Design Program 
or approval of Department Chairman. 

INDS 1165 - Interior Design Business Principles and 
Practices II 
(formerly INDS 1155) 

1 hour Instruction 
(1 credU) • -

A continuation of Interior Design Business Principles and 
Practices I emphasizing awareness of relevant professional 
associations; their ethics and regulations; current design 
practices; and skill building in effective business com­
munications. Sttidents starting 1987 Interior Design 
Business Principles and Practices curriculum stream wlU 
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follow revised program pattern. Students commencing 
program prior to revised program schedule wlU follow the 
1986/87 program pattern. 

Prerequisite: Interior Design 1164 or approval of Depart­
ment Chairman. 

Core* courses for Semester 1 are Interior Design 1150, 
1152, 1156, 1158. 
Core courses for Semester 2 are Interior Design 1151, 
1153, 1155, 1157, 1159. 

INDS 1211 - Summerwork 

(1 credU - TG) 

To be completed by students before entering Interior 
Design 1250 - Design III. Independent work of design pro­
blems as assigned on conclusion of Semester 2. 

Assignments are to be completed during summer recess. 
Satisfactory completion Is required in order to proceed 
to Interior Design 1250 - Design III. Assignments are due 
June 15, before commencement of second year. 

INDS 1221 - History of Modern Art and Afchitecture 

3 hours instruction 
(3 credUs - TG) 

A survey of painting, sculpture and architecture In 
Western Europe and North America from the late nine­
teenth century to the present day. Lectures, discussions 
and seminars will explore aesthetics and the development 
of art styles to enable the student to better understand 
the trends of 20th century contemporary visual expres­
sion. Lectures and seminars are supported with slides and 
films. 

INDS 1227 - History of Furni ture 

3 hours instruction 
(3 credUs - TG) 

A study of furniture. Interiors and the changes In styles 
as their designs adapted to different societies and races 
from the period of early Egypt to present day. 

The course considers the influence of historical Egyptian, 
Roman Empire, French, Italian and EngUsh furnUure on 
contemporary furniture, including pieces recently design­
ed In Canada, the United States and the Scandinavian 
countries. Lectures and seminars will be Illustrated with 
slides and films. 

INDS 1250 - Design III 

2 hours instruction, 4 hours studio • 
(4 credUs - TG) 

Lectures and seminars will address residential and com­
mercial Interior design theory and principles and the fac­
tors affecting them. Theory will be applied to medium 

scope project solutions, with awareness of the current In­
terior design market. 

Prerequisite: Interior Design 1151 or approval of Depart­
ment Chairman. 

INDS 1251 - Design IV 

2 hours Instruction, 4 hours studio 
(4 credUs - TG) 

A continuation of Interior Design 1250 - Design III wUh 
the concentration on material relating to the commercial 
aspect of design. Theory will be appUed to the research 
and solution of commercial Interior projects. 

Prerequisite: Interior Design 1250 or approval of Depart­
ment Chairman. 

INDS 1252 - Technical Design and Drafting III 

2 hours instruction, 6 hours studio 
(5 credits) 

Theory and studio will present lectures and assignments 
related to the comprehension, design and drafting of en­
vironmental Installations and constructions In residential 
and commercial situations. Research, seminars, guest 
speakers and field trips will supplement Information from 
lectures and studios. 

Prerequisite: Interior Design 1163 or approval of Depart­
ment Chairman. 

INDS 1263 - Technical Design and Drafting IV 

2 hours instruction, 6 hours studio 
(5 credits) 

A continuation of Interior Design 1252 - Technical Design 
and Drafting III with concentration on Increasingly com­
plex physical Interior elements. 

Prerequisite: Interior Design 1252 or approval of Depart­
ment Chairman. 

INDS 1256 - Graphic Presentat ion III 

1 hour instruction, 3 hours studio 
(2 credits) 

A continuation of Graphic Presentation II. The focus Is 
on the application of drawing as an expedient means of 
problem solving and communication wUh specific 
reference to Interior Design. 

Prerequisite: Interior Design 1157 or approval of Depart­
ment Chairman. 

INDS 1257 - Graphic Presentat ion IV 

1 hour instruction, 2 hours studio 
(2 credits) 

A continuation of Graphic Presentation III. This course 
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will focus on the presentation of developed design 
solutions. 

Prerequisite: Interior Design 1256 or approval of Depart­
ment Chairman. 

INDS 1258 - Materials III 

1 hour instruction 
(1 credU) 

A continuation of Materials II. Maintenance and Installa­
tion of standard and specialty Items will be considered. 
Information wlU relate to content In other Interior Design 
courses. 

Prerequisite: Interior Design 1159 or approval of Depart­
ment Chairman. 

INDS 1264 - Interior Design Business Principles and 
Practices III (formerly INDS 1254) 

1 hour instruction 
(1 credU) 

A continuation of Interior Design Busines Principles and 
Practices II. An introduction to the elements of Informa­
tion management; organizational procedures and the sup­
portive documentation required In the design process. 
Topics cover the practical performance requisites of the 
Interior Designer. Students starting 1987 Interior Design 
Business Principles and Practices curriculum stream will 
follow revised program pattern. Students commencing 
program prior to revised program schedule will follow the 
1986/87 program pattern. 

Prerequisite: Interior Design 1165 or approval of Depart­
ment Chairman. 

INDS 1265 - Interior Design Business Principles and 
Practices IV (formerly INDS 1255) 

1 hour instruction 
(1 credU) 

A continuation of Interior Design Business Principles and 
Practices III, further analysis of the sequential prepara­
tion of procedural and contract documents which support 
visual design proposals; further development of presen­
tation skills. Students starting 1987 Interior Design 
Business Principles and Practices curriculum stream will 
follow revised program pattern. Students commencing 
program prior to revised program schedule wUl follow the 
1986/87 program pattern. 

Prerequisite: Interior Design 1264 or approval of Depart­
ment Chairman. 

INDS 1199, 1299 - Directed Readings 

See "Directed Readings" which are Usted alphabetically 
In this section of the Calendar. 

LATIN (LATN) 

LATN 1110 - Introductory Latin 

3 hours Instruction 
(3 credUs - TG) 

An Introductory course Intended for students who have 
had less than one year of Latin. Basic grammar and 
vocabulary wlU be Included, but the emphasis will be 
placed on developing reading ability. 

LATN n i l - Introductory Latin - Second Level 

3 hours Instruction 
(3 credUs - TG) 

A continuation of Latin 1110. Grammar and vocabulary 
will be expanded, but the emphasis will remain upon the 
development of reading ability and appreciation of Latin 
literature, Roman history and Roman culture. May not 
normally be taken for credit by students with Latin 30. 

Recommended preparation: Latin 1110 or two years of 
Latin. 

LATN 1199, 1299 - Directed Readings 

See "Directed Readings" which are listed alphabetically 
in this section of the Calendar. 

LAW ENFORCEMENT 

Refer to Criminology course descriptions 

LEARNING SKILLS (LNSK) 

The following courses are offered as part of the College's 
Learning Skills Program. These courses, as well as aU 
other courses In the 0100 to 0199 number series, do not 
carry credit towards the award of a Diploma or Certificate. 

LNSK 0107 - Career Exploration and Planning 

3 hours instruction 
(3 credits) 

Involves students in a comprehensive program of career 
exploration and planning. Major topics Include self-
exploration (of interests, values, abilities, temperaments, 
goals, and desired life style), exploration of career and 
educational options, decision-making skills, and contact 
with the world of work. 
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LNSK 0111 - Speed Reading 

3 hours Instruction - 6 weeks 
(1 credU) 

Assists participants In using their reading skills more ef­
fectively by emphasizing flexibility and organization. Par­
ticipants are required to practice regularly outside class. 

LNSK 0113 - Writing About Literature 

1 hour Instruction 
(1 credU) 

Provides the student with Instruction and practice In 
writing critical and analytical essays on literary topics. 
WhUe selected works of literature will serve as examples 
for analysis and discussion, course emphasis will be on 
developing writing skills. 

LNSK 0117 - Word Usage 

1 hour Instruction 
(1 credU) 

Examines the basic principles of semantics or word usage 
by focusing on the relationships among thoughts, words, 
and objects. 

LNSK 0119 - Techniques of Clear Thinking 

3 hours instruction 
(3 credits) 

Intends to Implant and nourish the growth of critical In­
teUlgence In the student, and Includes the presentation 
of a variety of basic techniques essential to clear and effi­
cient thought. More specifically, students will study 
classification skills, principles of comprehension, and 
strategies for Identifying and evaluating arguments. 

LNSK 0121 - Developing Good Study Skills 

3 hours instruction - 6 weeks 
(1 credit) 

Assists students in learning how to study more effective­
ly by focusing on developing self-discipline in study and 
providing Information and assistance In the development 
of effective study habits. 

LNSK 0123 - Learn to Spell 

2 hours instruction - 5 weeks 
(1 credU) 

Assists students who are having difficulty with spelling 
to assess the causes of their difficulties and to overcome 
them. 

LEISURE SERVICE (LESR) 

LESR n i l - Education for Leisure 

3 hours Instruction 
(3 credits - TG) 

A survey of the historical, philosophical and sociological 
relationships of leisure and the Leisure Services profes­
sion. Topics Include: Introduction and orientation to 
leisure; concepts affecting leisure; agents of leisure; the 
community and Its contribution to leisure; and leisure and 
your lifestyle. 

LESR 1131 - Direct Leadership 

3 hours instruction 
(3 credits - TG) 

A course In direct leadership fundamentals and In 
developing skUls and values of representative recreational 
activities. 

This course Includes one weekend field trip. An additional 
fee will be charged. 

LESR 1132 - Arts and Crafts 
(formerly LETR 1132) 

3 hours instruction, laboratory 
(3 credUs - TG) 

An exploration of arts and crafts media. 

LESR 1133 - Recreation for Youth 

3 hours Instruction 
(3 credUs) 

A course designed for students in professions working 
wUh youth as an Introduction to the concepts and skills 
related to leisure services and recreation. For example: 
program planning, leadership techniques, arts and crafts. 

LESR 1147 - Introduction to Voluntarism 

3 hours Instruction or 6 hours Instruction for 8 weeks 
(3 credits) 

This course wlU be a study of the volunteer in the com­
munity. Discussion will Include a brief history of volun­
tarism, the recruUment and training of volunteers, and 
the role of volunteers in the planning and delivery of com­
munity programs. The focus of the course is on the prin­
ciple volunteer management In a wide variety of 
community service environments. 

LESR 1150 - Practicum I 

3 hours Instruction 
(2 credUs) 

Designed to provide learning experiences in a variety of 
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leisure service areas. Acquaints students with a wide 
variety of program settings available In the broad field of 
Leisure Services. 

LESR 1175 - Introduction to Tourism 

3 hours instruction 
(3 credits) 
A survey of the history, principle, organization, planning, 
regional attUudes, behaviour, patterns, and vocational op­
portunities In tourism. 

LESR 1210 - Program Planning 

3 hours instruction 
(3 credits - TG) 

An In-depth study of the theory, methods, techniques and 
skills used in planning leisure programs. Topics Include: 
principles of program planning; Identifying program 
needs; program planning In specific settings; program 
evaluation; and synthesis. 

Prerequisite: Consent of the Department. 

LESR 1211 - Leisure and the Community 

12 hours Instruction per week for 4 weeks 
(3 credUs - TG) 

This course is designed to promote discussion on the 
nature of community and an understanding of the group 
process In the creation of an ideal community. 

Prerequisite: Consent of the Department. 

LESR 1213 - Survey of Facility Planning 

3 hours instruction 
(3 credUs - TG) 

This course will be an exploration of the variety and types 
of faclUtles and areas used In the provision of leisure ser­
vices. Opportunity will be provided to examine the plan­
ning process as It relates to master plans, facilities, parks, 
pools and the materials related to their development and 
management. 

LESR 1232 - Advanced Arts and Crafts 

3 hours instruction, laboratory 
(3 credits - TG) 

Continuation of Leisure Services 1132 with specialization 
In selected crafts and greater In-depth study. 

There wUl be additional costs for materials for this course. 

Prerequisite: Leisure Services 1132 or consent of the 
Department. 

LESR 1240 - Leadership Theory 

6 hours Instruction per week for 8 weeks 
(3 credUs - TG) 

Designed to help students develop more effective leader­
ship skills In themselves and others. Topics Include: 

definition of leadership; nature of leadership; styles of 
leadership; knowledge of staff; sensitivity to others; 
mechanical leadership skills; supervisory techniques; 
public relations; evaluation skills; working with 
volunteers; designing leadership development programs. 

LESR 1243 - Administration of Leisure Services 

6 hours Instruction per week for 8 weeks 
(3 credUs - TG) 

The fundamental principles and practices Involved in the 
administration of a variety of leisure services wUl be 
discussed: survey and analysis of various administrative 
theories; study of the various methods and techniques of 
budgeting, personnel management, business procedures, 
problem solving through case studies. 

LESR 1246 - Marketing for Sport and Recreation 

3 hours Instruction per week for 16 weeks or 
6 hours Instruction per week for 8 weeks 
(3 credits) 

The principles, practices and strategies of marketing as 
they relate specifically to sport and recreation will be 
discussed. The student wiU Investigate a variety of ap­
proaches for marketing for both non-profit and business 
ventures In sport and recreation. 

LESR 1250 - Practicum II 

(4 credits) 

This course Is a continuation of Leisure Services 1150. 
Under supervision, students will gain practical experience 
in a program administered by an approved agency. 

LESR 1254 - Research Project 

(3 credits) 

The student will prepare a major project which serves as 
a synthesis of academic courses and field work ex­
periences. The topic must be related to leisure in Its 
broadest terms, of Interest to the student, and some prac­
tical use to someone else In the future. In addition to 
researching, preparing and submitting the project, 
students must present and discuss It before a selected 
evaluation panel. 

LESR 1260 - Program Planning in Institutions for the 
Handicapped and Disabled 

3 hours instruction 
(3 credUs - TG) 

A study of the theory, methods, techniques and skills us­
ed In planning leisure programs for special populations 
In institutions. 

LESR 1261 - Survey of Disabling Conditions 

3 hours Instruction 
(3 credUs - TG) 

This course Is designed to acquaint students with the 
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nature of a selected cross-section of handicapping con­
ditions. 

LESR 1266 - Music and Movement Activities in 
Recreation Therapy 
(formerly LESR 1265 and 1267) 

6 hours Instruction per week for 8 weeks 
(3 credits) 

This course Is designed to provide the student with 
theoretical and practical skills to conduct physical ac­
tivities In movement education and to explore how music 
Is used In recreation therapy programmes. 

LESR 1268 - Creative Arts in Recreation Therapy 

6 hours instruction per week for 8 weeks 
(3 credits) 

This course Is designed to provide the student with an op­
portunity to explore Arts and Crafts media and Creative 
Drama with a focus on provision of quality programmes 
In Recreation Therapy. , 

LESR 1270 - Leisure Counselling . 

3 hours Instruction 
(3 credits) 

Concepts, methods and techniques of Leisure Counsell­
ing. Topics Include: counselling, leisure and you, techni­
ques and methods of leisure counselling. 

LESR 1274 - Leisure Services For The Elderly 

6 hours instruction per week for 8 weeks 
(3 credits) 

This course is designed to familiarize the student with the 
elderly, the aging process, and their relationship to the 
provision of leisure services for the elderly In both com­
munity and Institutional settings. 

LESR 1290 - Camping Administration 

3 hours instruction 
(3 credUs - TG) 

This course studies aspects of camping, Its organization, 
and administration. The student wlU study and report on 
various camping organizations; camp administrative 
systems; camping programs; camp shelters; camp stan­
dards; and camp training programs. 

LESR 1199, 1299 - Directed Readings 
(formerly LECR/LETR 1199/1299) 

See "Directed Readings" which are Usted alphabetically 
In this section of the Calendar. 

LINGUISTICS (LING) 

LING 1210 - The Nature of Language I 

3 hours Instruction 
(3 credUs - TG) 

A survey of the field of linguistics. Us content, techniques 
and objectives; the nature of language; the techniques of 
phonological, morphological, and syntactic analysis and 
description through the solution of problems from 
selected languages; the applications of linguistics In 
language learning, language teaching and speech therapy. 

LING 1211 - The Nature of Language II 

3 hours Instruction 
(3 credUs - TG) 

A course with special emphasis on the development of 
the EngUsh Language, the place of EngUsh in relation to 
the languages of the world, language change and varia­
tion, and applied linguistics. 

LING 1199 - Directed Readings 

See "Directed Readings" which are listed alphabetically 
in this section of the Calendar. 

MATHEMATICS (MATH) 

MATH 0101 - Basic Arithmetic Skills 
(formerly LNSK 0101) 

3 hours instruction 
(3 credits) 

Provides students with opportunities to Improve basic 
skills in arithmetic. Emphasis Is placed on Individualized 
Instruction, student self-pacing and direct Instructor 
supervision. 

Included In the course are such topics as: 
1.,Fundamental operations In arithmetic (I.e., addUlon, 
subtraction, multlpUcatlon, division) wUh whole numbers, 
fractions and decimals. 
2. Problem solving. 
3. Apphcations to real life Including such topics as equa­
tions, ratio and proportion, and speed sklUs and accuracy. 

MATH 1003 - Basic Arithmetic Skills for Nurses 

1 hour Instruction 
(1 credU) 

This course Is designed to help nursing students Improve 
their basic skills In arithmetic as weU as to teach them 
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to apply these skills. Content includes fundamental opera­
tions in arithmetic; and utili^-r v, and proportion In 
solving problems. 

This course Is a prerequisite for Nursing 1111, and Is 
restricted to Nursing students. Nursing students who 
challenge the examination In this course will not be charg­
ed the normal fee for challenging an examination. 

MATH 1010 - Introduct ion to Elementary 
Mathematics 

5 hours instruction 
(4 credUs) 

Sets, relations and functions, real numbers, equations, In-
equaUtles, exponents and radicals, the algebra of rational 
expressions, geometry of straight lines, triangles and 
quadrilaterals. 

MATH 1020 - Elementary Mathematics 

5 hours instruction 
(4 credits) 

Relations and functions, quadratic functions, equations 
and Inequalities, complex number systems, solution sets 
of systems, logarithmic functions, geometry of straight 
lines, triangles, quadrilaterals, polygons and circles. 

Recommended preparation: Mathematics 1010. 

MATH 1030 - College Mathematics 

5 hours Instruction 
(4 credits) 

Trigonometric functions and applications, vectors, se­
quences, series, permutations, combinations, the binomial 
theorem, probability, polynomlnal functions and conic 
sections. 

Recommended preparation: Mathematics 1020. 

Not recommended for students having Mathematics 30. 

Students may use this course as an alternative to Math 
30 for entrance Into an Alberta university. To receive 
credit for this course on their high school transcript, 
students must write and successfully complete the Depart­
ment of Education's "Departmental Examination" In 
Math 30. 

MATH 1031 - Calculus and Matrices 

5 hours Instruction 
(4 credits) 

Part 1: Calculus - Limits, differentiation of sums, products 
and quotients (excluding log and trig functions), the Chain 
rule, application to curve sketching, maximum -and 
minimum problems, motion, simple Integration, area 
under a curve and area between curves. 

Part 2: Matrices - Systems and matrices, operations with 
matrices, special matrices, the determinant function, fin­

ding multiplicative inverses, definition of a vector space 
and the vector space of 2-tuples. 

Students may use this course as an aUernative to Math 
31 for entrance Into an Alberta universUy. To receive 
credit for this course on their high school transcript, 
students must write and successfully complete the Depart­
ment of Education's "Departmental Examination" In 
Math 31. 

MATH 1118 - Pre-Calculus Algebra and Trigonometry 

5 hours Instruction 
(4 credits) 

Comprehensive coverage of both pre-calculus algebra and 
trigonometry. Pre-Calculus Algebra: A review of topics 
Including factoring; solving linear, quadratic and cubic 
functions and graphs; conies; exponential and logarithmic 
functions; absolute value and Inequalities; problem 
solving. 

Trigonometry: Topics Include: trigonometric functions 
and their graphs; Identities and conditional equations; 
reduction formulas; Inverse of trig functions; solutions of 
triangles; problem solving. 

Intended for students entering the fields of Mathematics, 
Engineering, Aviation, or another in which calculus Is re­
quired. Especially recommended for persons returning to 
formal study. 

Prerequisite: 50% or better in Mathematics 30 or 
Mathematics 1030 (or equivalent) or 50% or better In 
Mathematics 20 (or equivalent) and registered In 
Mathematics 30 or Mathematics 1030 (or equivalent) at 
the same time. 

MATH 1207 - Mathematics for Engineers I 
(formerly MATH 1120) 

4 hours Instruction, 1.5 hours tutorial 
(4 credUs - TG) 

A first course In applied calculus Including differentiation 
and integration of functions of one variable, properties 
of elementary functions, maxima, minima, related rates, 
conic sections, tangents, normals, transcendental func­
tions, area, length, volume and center of mass. This course 
Is Intended for engineering students, aviation students, 
and all students of applied mathematics. 

Recommended preparat ion: Mathematics 1030 
(Mathematics 1031 is desirable as a prerequisite or core­
quisite). I 

MATH 1209 - Mathematics for Engineers II 
(formerly MATH 1219) 

4 hours Instruction, 1.5 hours tutorial 
(4 credUs - TG) 

A continuation of Mathematics 1207, including hyperbolic 
functions, techniques of Integration, Improper Integrals, 
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polar co-ordinates, parametric equations, and Introduc­
tion to double and Uerated Integrals, Indeterminate forms. 
Infinite series, power series. Taylor's theorem and an In­
troduction to Fourier series. Algebraic topics. Including 
complex numbers, vectors, vector and matrix algrebra, 
and an introduction to the solution of systems of linear 
equations. 

Recommended preparation: Mathematics 1207 or 
equivalent or the instructor's permission. 

MATH 1224 - Introduction to Statistics 
5 hours Instruction 
(4 credUs - TG) 

Descriptive statistics and basic theory. Graphs, frequen­
cy tables, means, standard deviation, probability, expec­
tation, probablUty distributions (binomial, polsson, 
normal, etc.) sampling distributions, regression and cor­
relation. 

PrerequlsUe: Mathematics 1030, 30 or 33. 

MATH 1225 - Statistical Inference • 

5 hours instruction 
I (4 credits - TG) 

i Inferences concerning means, proportion, variance. 
Analysis of variance (one and two ways), regression and 
correlation analysis. Nonparametric statistics. Application 
of these statistics to problems in business, biology and 
social sciences. 

Prerequisfte: Mathematics 1224 or consent of 
i Department. 

MATH 1250 - Cultural and Historical Mathematics 
3 hours instruction 
(3 credUs - TG) , 

Conveys the flavour of mathematics by examining its 
historical development. Ideas are lUustrated by a variety 
iof elementary examples from different branches of 
mathematics. Students choose one area of study In depth, 
intended for non-mathematics majors. 

MATH 1307 - Mathematics for Engineers III 
'formerly MATH 1220) 

i hours Instruction, 1.5 hours tutorial 
4 credits - TG) 

(Mgebralc topics Including vector and matrix algebra, solu-
ion of systems of linear equations, determinants, matrix 
aversion, eigenvalues. Methods for ordinary differential 
quations Including variation of parameters, undetermln-
d coefficients, operator methods, Laplace transforms, 
nd solution In series. 

rerequlslte: Mathematics 1209. 

MATH 1309 - Mathematics for Engineers IV 
(formerly MATH 1221) 

3 hours instruction, 1.5 hours tutorial 
(4 credUs - TG) 

Functions of several variables, partial derivatives, chain 
rule and differentials. Vector calculus, with line and sur­
face Integrals; Green's, Gauss' and Stoke's theorums. 

Prerequisite: Mathematics 1307. 

MATH 2211 - Linear Methods I (U of C MATH 211) 

3 hours instruction, 1 hour lab 
(3 credits - TG) 

Vector algebra. Matrices and linear equations. Elements 
of co-ordinate geometry. Complex numbers. Deter­
minants. Applications. 

PrerequlsUe: Mathematics 30. 

MATH 2251 - Calculus I (U of C MATH 251) 

3 hours Instruction, 1 hour lab 
(3 credits - TG) 

Functions and graphs, gradients and areas, derivatives and 
integrals. Illustration of the fundamental connection bet­
ween derivatives and Integrals. Algebraic properties of dif­
ferentiation, product rule, chain rule. Applications. 

This course provides the basic techniques of differential 
calculus as motivated by various applications. Students 
performing sufficiently well In a placement test may be 
advised to transfer directly to Mathematics 2253. 

PrerequlsUe: Mathematics 30. 

MATH 2253 - Calculus II (U of C MATH 253) 

3 hours Instruction, 1 hour lab 
(3 credUs - TG) 

L'HopUal's rule; Improper Integrals. Exponential and 
trigonometric functions and their inverses, hyperboUc 
functions. Methods of integration. Separable differential 
equations. Conic sections and polar co-ordinates. Taylor 
polynomials. 

This course is a prerequisite for many 300 level courses 
in Pure Mathematics, Applied Mathematics and Statistics 
I LJ or \^j. 

PrerequlsUe: Mathematics 2251 with a grade of ' C - ' or 
above. 

MATH 2271 - Discrete Mathematics 
(U of C MATH 271) 

3 hours instruction, 1 hour lab 
(3 credUs - TG) 

Sets and relations; Induction; counting; recurrence and 
trees; symbolic logic; graphs; applications. 
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Prerequisite: Mathematics 2211. 
Prerequisite or Corequisite: Computer Science 2211. 

MATH 1199, 1299 - Directed Readings 

See "Directed Readings" which are listed alphabetically 
in this section of the Calendar. 

MICROBIOLOGY (MIBI) 

MIBl 1212 - Microbiology and Infectious Diseases in 
Health Care 
(formerly BIOL 1212) 

3 hours lecture, 3 hours lab 
(4 credUs - TG) 

This course provides the student with the basic principles 
of diagnostic microbiology, and prepares nursing students 
for clinical encounters with pathogenic and Infectious 
organisms. Emphasis Is placed on defining the role of nur­
sing personnel In the epidemiology and nursing care of 
clinically significant Infectious diseases. 

Recommended Preparation: Biology 30, 2201, 1214 or 
1216. 

MIBI 1218 - Introductory Microbiology 
(formerly BIOL 1218) 

3 hours lecture, 3 hours lab 
(4 credUs - TG - Under Review) 

A basic microbiology course describing the major 
characteristics of microbial organisms. Emphasis Is plac­
ed on the role of micro-organisms in the environment. 
Including discussions of sewage treatment, petroleum 
microbiology and other relevant topics in Industrial and 
AppUed Microbiology. 

Recommended Preparation: Biology 1110 or equivalent. 

MIBI 2241 - Microbiology 
(U of C MIBI 241) 
(formerly BIOL 2241) 

3 hours lecture, 3 hours lab 
(4 credUs - TG) 

Fundamental theories, principles and methods of general 
microbiology. Structure, systematlcs, growth and func­
tions of micro-organisms. 

PrerequlsUe: Biology 2201 with a grade of 'C - ' or above. 
Concurrent registration In Chemistry 2201 Is strongly 
recommended. 

MUSIC 

MUSA - 1/2 Hour Private Instruction 
MUSB - 1 Hour Private Instruction 
MUSC - Lecture and Performance Courses 
MUSD - 2 Hours Private Instruction 

AU music courses must be chosen in consultation with 
the Conservatory of Music and Speech Arts. 

*Most music courses may be arranged on a private lesson 
basis. In the event of low enrollment In certain courses, 
the Conservatory private lesson fee will apply. 

MUSC 1100 - Rudiments I 

1 hour Instruction 
(1 credU) 

Rudiments of music theory: rhythm, scales, chords. In­
tervals, transposition, cadences, notation and terminology. 

MUSC 1104 - Chamber Ensemble I 

2 hours Instruction 
(2 credits) 

This course will Involve the playing of chamber music 
(e.g., quartets, trios) appropriate to the student's instru­
ment and there will be coaching by a faculty member. 

*MUSC 1105 - Music Pedagogy I 

1 hour instruction 
(1 credU) 

Intended for students who plan to teach music, privately 
or In school. The fundamental teachings of a principal in­
strument or the beginning techniques of a second prac­
tical instrument will be taught. Knowledge of music 
literature related to the instrument, technique, and ad­
justment of faulty technique will be covered. 

* MUSC 1106 - Music Pedagogy II 

1 hour instruction 
(1 credit) 

A continuation of Music 1105. 

*MUSC 1107 - Pianoforte Literature I 

1 hour instruction 
(1 credU) 

A listening course designed to present piano music for the 
general student as well as the trained musician. It covers 
lUerature from the late Baroque to the 20th century. 

PrerequlsUe: Knowledge of piano keyboard equivalent to 
Grade VI level. 
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MUSC 1108 - Repertoire/Literature I 

2 hours instruction 
(2 credits) 

A study of solo literature for the student's principal In­
strument. This will be done In small classes grouped ac­
cording to instrument families (e.g., strings, woodwinds, 
brass, piano, singers). Literature to be played by the 
students In class and augmented by recordings where 
necessary. 

MUSC 1109 - Theory of Music I 

3 hours Instruction 
(3 credits) 

Analysis of melodic, contrapuntal, harmonic, rhythmic, 
and formal elements of representative works from 
Renaissance through the Classical period. Some part 
wrltUig wiU be required. Aural and sight reading sklUs will 
be developed. 

MUSC 1110 - Music Exploration I 

3 hours instruction 
(3 credits) 

Exploration of the art of music and Us materials. Emphasis 
is on the development of listening skills beginning with 
obvious features and moving to more specific aspects of 
particular styles and types of music. Examples will be 
drawn from a variety of styles - Classical and popular, past 
and present - and will co-ordinate with musical events In 
Calgary during the current semester. 

Prerequisite: No musical background required. 

MUSC n i l - Musicianship I 

1 hour instruction 
(1 credU) 

A comprehensive course In practical music theory In­
cluding basic written theory, solfege, ear training, sight 
singing, dictation, and keyboard harmony. Students will 
be placed In the appropriate section after determining 
their level of musical background, previous theory train­
ing, aural ability, and keyboard ability. 

MUSC 1115 - Mount Royal Singers I (80) 

2 hours participation 
(1 credU) 

This choir performs a variety of literature from different 
periods and styles. Some vocal Instruction Is given In the 
context of the rehearsal, but the primary purpose Is to pre­
sent the singers with a broad selection of music and 
prepare It for pubUc concerts. 

Prerequisite: Permission of the conductor. 

MUSC 1119 - Mount Royal College Orchestra I 

3 hours participation 
(1 credU) 

Emphasis on playing together as a group. Instruction In 
good ensemble playing will be given. Students supply 
their own Instruments except those not commonly own­
ed privately. 

Prerequisite: A playing level of Grade VIII from any 
recognized conservatory. Audition required. 

MUSC 1120 - Chamber Music II 

2 hours instruction 
(2 credits) 

A continuation of Music 1104. 

MUSC 1121 - Repertoire/Literature II 

2 hours instruction 
(2 credits) 

A continuation of Music 1108. 

MUSC 1122 - Mount Royal College Concert Band I 

3 hours participation 
(1 credU) 

This group Is for students of Intermediate to advanced 
ability. Players must supply their own Instruments except 
those not commonly owned privately. Music of a high 
standard Is taught and the scores are of a classic and 
popular vein. 

Prerequisite: A playing level of Grade VI from any 
recognized conservatory. 

Permission of the conductor. 

MUSC 1123 - Theory of Music II 

3 hours instruction 
(3 credits) 

A continuation of Music 1109. 

MUSC 1129 - Musicianship 11 

1 hour instruction 
(1 credU) 

A continuation of Music 1111. 

MUSC 1200 - Rudiments II 

1 hour Instruction 
(1 credU) 

A continuation of Music 1100. 

Prerequisite: Music 1100 or equivalent. 

MUSC 1202 - Music Exploration II 

3 hours Instruction 
(3 credits) 

A continuation of Music 1110. More details about various 
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forms of music, stylistic periods, and significant types of 
music In the 20th century. 

Prerequisite: Music 1110 or consent of Instructor. 

*MUSC 1203 - Music Exploration III 

3 hours instruction 
(3 credits) 

A continuation of Music 1202. 

*MUSC 1204 - Music Exploration IV 

3 hours instruction 
(3 credits) 

A continuation of Music 1203. 

*MUSC 1205 - Music Pedagogy III 

1 hour instruction 
(1 credU) 

A more advanced and higher standard for the teaching 
profession. Students will have to be acquainted with such 
technical exercises as scales, studies, etc., as might be 
useful for the development of fluency and tone quaUty. 

PrerequlsUe: Music 1106. 

*MUSC 1206 - Music Pedagogy IV 

1 hour instruction 
(1 credU) 

A continuation of Music 1205. 

*MUSC 1207 - Pianoforte Literature II 

1 hour Instruction 
(1 credU) 

A continuation of Music 1107 Involving more detailed 
study. 

*MUSC 1209 - Keyboard Harmony and Im­
provisation 

1 hour instruction 
(1 credU) 

Designed to equip the piano and organ student with a 
practical understanding of harmonic knowledge applied 
directly to the keyboard in the harmonization of melodies 
and realization of figures basses. 

Prerequisite: Grade III Harmony (Music 1212) and an ade­
quate keyboard facility. 

*MUSC 1210 - Keyboard Harmony and Improvisa­
tion II 

1 hour instruction 
(1 credU) 

A more advanced form of keyboard harmony and Im­
provisation. 

PrerequlsUe: Music 1209. 

MUSC 1211 - Musicianship III 

1 hour instruction 
(1 credU) 

A continuation of Musicianship II (Music 1129). 

MUSC 1212 - Beginning Harmony (Grade III) 

1 hour instruction per week for 30 weeks 
(3 credits) 

Diatonic harmony In four parts and melody writing m ma 
jor keys, plus harmonic and structural analysis In majoi 
and minor keys. 

Prerequisite: Music 1200 or equivalent. 

MUSC 1213 - Harmony (Grade IV) 

1 hour Instruction per week for 30 weeks 
(3 credits) 

A continuation of Music 1212 In both major and minoi 
keys and including seventh chords, secondary dominants 
and elementary modulation. 

MUSC 1214 - Mount Royal Singers II (80) 

2 hours participation 
(1 credU) 

A continuation Music 1115. 

Prerequisite: Music 1115. 

MUSC 1215 - Mount Royal Singers III (80) 

2 hours participation 
(1 credU) 

A continuation of Music 1214. 

MUSC 1216 - Mount Royal Singers IV (80) 

2 hours participation 
(1 credU) 

A continuation of Music 1215. 

MUSC 1217 - Music History (Grade III) 

1 hour instruction per week for 30 weeks 
(3 credits) 

A survey of music history from the Renaissance to ths 
present. Including Canadian music. 

Prerequisite: Music 1200 or equivalent. 

MUSC 1218 - Music History (Grade IV) 

1 hour instruction per week for 30 weeks 
(3 credits) 

Classical and Romantic music. 

Prerequisite: Music 1200 or equivalent. 
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MUSC 1219 - Mount Royal College Orchestra II 

3 hours participation 
(1 credU) 

A continuation of Music 1119. 

MUSC 1220 - Mount Royal College Orchestra III 

3 hours participation 
(1 credU) 

A continuation of Music 1219. 

MUSC 1221 - Mount Royal College Orchestra IV 

3 hours participation 
(1 credU) 

A continuation of Music 1220. 

MUSC 1222 - Mount Royal College Concert Band II 

3 hours participation 
(1 credit) 

A continuation of Music 1122. 

MUSC 1223 - Mount Royal College Concert Band III 

3 hours participation 
(1 credU) 

A continuation of Music 1222. 

MUSC 1224 - Mount Royal College Concert Band IV 

3 hours participation 
(1 credit) 

A continuation of Music 1223. 

*MUSC 1225 - Music History (Grade V) 

1 hour instruction per week for 30 weeks 
(3 credits) 

Music of the Medieval, Renaissance, Baroque, and 20th 
century periods. Including musical activity In Canada. 

Prerequisite: Music 1200 or equivalent. 

*MUSC 1226 - Music Analysis (Form) 

1 hour Instruction per week for 30 weeks 
(3 credUs) 

Visual and aural recognition of forms such as Binary, 
Sonata, Rondo, and Fugue. Some identification of har­
monic progressions. 

Prerequisite: Music 1213 or equivalent. 

*MUSC 1227 - Harmony (Grade V) 

1 hour instruction per week for 30 weeks 
(3 credUs) 

A continuation of Music 1213 Including advanced modula­
tion, secondary dominant and diminished sevenths. 

chromatic chords, and two-part florid counterpoint. 

Prerequisite: Music 1213 or equivalent. Music 1226 
recommended. 

*MUSC 1228 - Advanced and Free Counterpoint 

1 hour Instruction per week for 30 weeks 
(3 credits) 

Add counterpoint to a given melody, add double counter­
point at the 15th; or write three variations on a given 
ground. 

Prerequisite: Music 1227. 

MUSC 1229 - Musicianship IV 

1 hour instruction 
(1 credit) 

A continuation of Musicianship III (Music 1211). 

MUSC 1230 - Chamber Music III 

2 hours Instruction 
(2 credits) 

A continuation of Music 1120. 

MUSC 1231 - Repertoire/Literature III 

2 hours instruction 
(2 credits) 

A continuation of Music 1108. 

MUSC 1232 - History of Music I 

3 hours instruction 
(3 credits) 

This course presents the development of music from 
Renaissance to the end of the Classical period. Special at­
tention will be given to large instrumental and vocal 
forms. 

MUSC 1240 - Chamber Ensemble IV 

2 hours Instruction 
(2 credits) 

A continuation of Music 1230. 

MUSC 1241 - Repertoire/Literature IV 

2 hours instruction 
(2 credits) 

A continuation of Music 1231. 

MUSC 1242 - History of Music II 

3 hours instruction 
(3 credits) 

This course presents the development of music from the 
Romantic period to the present day. Special attention will 
be given to larger instrumental and vocal forms. 
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MUSC 1250 - Recital 

(2 credits) 

In order to graduate with a diploma In Performance, the 
student must play (or sing) a full length recital (from one 
to one and one-half hours duration) of lUerature which 
will show technical proficiency and stylistic understan­
ding of several periods. The proposed recital program 
must be approved by the Conservatory Administration 
and one Instructor (besides the student's own teacher) on 
the student's principal Instrument. This approval must be 
given at least two months In advance of the recital date. 

MUSC 1199, 1299 - Directed Readings 

See "Directed Readings" which are listed alphabetically 
In this section of the Calendar. 

MUSIC PRIVATE LESSONS 

Private lessons are available through the Mount Royal 
College Conservatory of Music and Speech Arts. Ar­
rangements for Instruction can be made through the Con­
servatory Office, Room 3057, Level III, Telephone 
240-6821. 

Due to the speciaUzed nature of Instruction, fees for these 
courses are billed at a higher rate than other College 
courses. Fees for the courses listed below and other 
private lessons may be obtained directly from the Con­
servatory Office. 

See section on Special Fees. 

Lessons are offered In the areas listed below. A variety 
of Instruction to meet Individual needs can be arranged 
through the Conservatory Office. 

Principal and Secondary Instruments or Voice: 

MUSA - 1/2 Hour Private Instruction 
1/2 hour Instruction 
(1 credU) 

MUSB - 1 Hour Private Instruction 

1 hour instruction 
(2 credUs) 

MUSD - 2 Hour Private Instruction 
2 hours instruction 
(4 credits) 
(Restricted to Diploma Students) 

These courses may only be taken with the permission of 
the Conservatory of Music and Speech Arts. 

Instrument 

Keyboard 
-Piano 
-Organ 
-Harpsichord 
-Accordlan 

Vocal 
-Voice 

Strings 
-Violin 
-Viola 
-Cello 
-Bass 
-Harp 
-Guitar 

Semester 
1 

1131 
1132 
1133 
1134 

1141 

1151 
1152 
1153 
1154 
1155 
1156 

2 

1231 
1232 
1233 
1234 

1241 

1251 
1252 
1253 
1254 
1255 
1256 

3 

1331 
1332 
1333 
1334 

1341 

1351 
1352 
1353 
1354 
1355 
1356 

4 

1431 
1432 
1433 
1434 

1441 

1451 
1452 
1453 
1454 
1455 
1456 

Winds 
-Oboe 
-Clarinet 
-Flute 
-Bassoon 
-Saxophone 

Brass 
-Trumpet 
-Trombone 
-French 

Horn 
-Tuba 

Percussion 
-Percussion 

1161 
1162 
1163 
1164 
1165 

1171 
1172 

1173 
1174 

1191 

1261 
1262 
1263 
1264 
1265 

1271 
1272 

1273 
1274 

1291 

1361 
1362 
1363 
1364 
1365 

1371 
1372 

1373 
1374 

1391 

1461 
1462 
1463 
1464 
1465 

1471 
1472 

1473 
1474 

1491 

NATURAL SCIENCE (NTSC) 

NTSC n i l - An Interdisciplinary Approach to En­
vironmental Problems 

3 hours instruction, 3 hours lab ^ 
(3 credits) 

An introduction to environmental problems relating ti 
land, atmosphere and Inland waters. The goal of this[ 
course is to Introduce students to methods required fofS 
the recognition, evaluation, and control of envlronmeri-<l 
tal problems. i 

NTSC 1115 - Forensic Science ^ 

2 hours Instruction, 3 hours lab * 
(3 credits) j 

Designed to acquaint the prospective law enforcement off 
fleer and those In related fields with a wide variety of en-l' 
forcement, detection and preventative devices and' 

198 



methods being employed and developed. Demonstrations, 
lectures and discussion groups will be utilized and, where 
feasible, specialists in the numerous forensic fields will 
be called upon. 

Restricted to Criminology students or students receiving 
instructor's permission. 

NTSC 1272 - Health in Today's World 

2 hours instruction, 1 hour tutorial 
(3 credits) 

Examines human health behaviour as a lifetime process 
of response and adaptation to the demands of an Internal 
and external environment. The multl-dlsclpllnary ap­
proach Is designed to assist students as Individuals and 
family members acquire the knowledge to make healthy 
choices that will affect the quality of their lifestyle. 

NURSING (NURS) 

See also Allied Health, Natural Science, and Post-Basic 
Mental Health Nursing course descriptions In this section 
of the Calendar. 

NURS 1150 
Process 

Introductory Concepts of Nursing 

120 hours instruction per semester 
(7 credits - TG) 

An introduction to the role and responsibilities of the 
nurse. The nursing process Is Introduced to provide the 
theoretical base/foundation for patient care. Emphasis is 
on self-awareness and the helping relationship as applied 
to nursing care. Principles of nursing skUls are taught and 
application Is developed in conjunction with skUl develop­
ment laboratories. 

Pre or corequlsUes: Biology 1220, EngUsh 1112 or 2201. 
Concurrent requisites: Nursing 1151, Math 1003. 

NURS 1151 - Applied Introductory Nursing Process 

144 hpurs instruction per semester 
(4 credUs - TG) 

AppUcatlon of nursing process at the basic level In a 
clinical setting. The student will be given opportunities 
to provide basic care to adult patients In a variety of acute 
care agencies. This course wUl Involve the appUcatlon of 
concepts concurrently studied In Nursing 1150. There will 
be introduction of communication and teaching sklUs. 
Learning experience wUl be planned, selected, directly 
supervised and evaluated by the nursing faculty. Students' 
âbility to provide safe patient care Is a responsibility and 

Swill be evaluated by the Instructor. 

Pre or corequlsUes: Biology 1220, EngUsh 1112 or 2201, 
Math 1003. 

Concurrent requisites: Nursing 1150. 

NURS 1152 - Introductory Medical-Surgical Nursing 

n o hours Instruction per semester 
(6 credUs - TG) 

An Introduction to common concepts relevant to the in­
terruption of the health of the Individual. Stress and 
homeostasis in relation to pathophysiology, aberrant 
cellular growth and fluid and electrolyte balance are con­
sidered In relation to common medical-surgical problems. 
These concepts are expanded to Include discussion of 
common health problems related to gastrointestinal, car­
diovascular and respiratory systems. Pharmacological -
aspects of patient care are introduced with emphasis on 
the nurse's responsibility in drug administration, as well 
as an Introductory focus on knowledge of drugs and drug 
actions in safe patient care. 

Pre or corequlsUes: Biology 1221, Psychology 2205, all 
previous nursing and program required non-nursing 
courses. 

Concurrent requisites: Nursing 1153. 

NURS 1153 - Applied Introductory Medical-Surgical 
Nursing Process 

168 hours instruction per semester 
(5 credUs - TG) 

Application of common concepts relevant to disrupted 
homeostasis and common health problems of the adult 
In the clinical setting. Emphasis will be on provision of 
care to patients In a variety of medical-surgical settings. 
Patients will be assigned to develop progressive skill In 
providing care to adult patients with Illnesses of varying 
and increasing complexity. Emphasis will be placed on 
skills of medication administration to assigned patients 
in the cUnlcal setting. Patient teaching wlU be emphasiz­
ed to facilitate patients' adaptation to their health pro­
blems. Learning experiences will be planned, selected, 
directly supervised and evaluated by the nursing facul­
ty. Students' ability to provide safe patient care Is a 
responsibility and will be evaluated by the Instructor. 

Pre or corequlsUes: Biology 1221, Psychology 2205, aU 
previous nursing and program required non-nursing 
courses. 

Concurrent requisites: Nursing 1152. 

NURS 1154 - Intermediate Medical-Surgical Nursing 

60 hours Instruction per semester 
(3 credUs - TG) 

Further examination of common health problems of the 
adult Involving medical-surgical nursing care and in­
tervention. Health problems related to renal, endocrine. 
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reproductive system and cancer are discussed. There Is 
discussion of community resources to assist adaptation 
of the Individual to his/her health problems. Discussion 
of pharmacological intervention of relevant drug groups 
continues and is integrated Into health problems 
discussed. 

Pre or corequlsUes: Sociology 2201, all previous nursing 
and program required non-nursing courses. 

Concurrent requisites: Nursing 1155. 

NURS 1155 - Applied Intermediate Medical-Surgical 
Nursing Process 

96 hours instruction per semester 
(3 credits) 

Continued application of the nursing process to assigned 
patients in acute medical-surgical clinical settings. 
Students will be required to give nursing care to assign­
ed groups of patients with health problems of varying 
complexity. Organization of patient care and setting of 
care priorities will be emphasized as the student practices 
her/his skills on full nursing shifts In a hospital. Learning 
experiences will be planned, selected, directly supervis­
ed and evaluated by the nursing faculty. Students' ablU-
ty to provide safe patient care Is a responsibility and will 
be evaluated by the Instructor. 

Pre or corequlsltes: Sociology 2201, all previous nursing 
and program required non-nursing courses. 

Concurrent requisites: Nursing 1154. 

NURS 1250 - Care of the Family: Advanced MedicaL 
Surgical Nursing 

48 hours instruction per semester 
(3 credits) 

Continued examination of specific medical-surgical health 
problems of the adult In context of rehabilitative aspects 
of nursing care for multi-problem patients. Discussion will 
focus on the aging process, musculoskeletal, neurological 
and Integumentary problems. Students will Investigate 
alternative healers. Emphasis Is on teaching the patient 
and family to assist In adjustments. Community resources 
which are integral to the adaptive process of the patient 
will be included. 

Pre or corequlsUes: (FaU) Microbiology 1212, Psychology 
1240, all previous nursing and program required non-
nursing courses. (Winter) 2 electlves. 
Concurrent requisites: Nursing 1251. 

NURS 1251 - AppHed Advanced Medical-Surgical 
Nursing Process 

112 hours Instruction per semester 
(3 credUs) 

Application of nursing process at a more advanced level 
to enable students to care for groups of patients with 
multiple health problems. The student wUl be expected 

to demonstrate Increased ability to utilize the nursing pro­
cess in care of groups of muUl-problem patients. Con-, 
tinned emphasis will be on setting priorities of care and' 
developing flexibility In meeting patient needs In an 
effective manner. Learning experiences will be planned, 
selected, directly supervised and evaluated by the nurs­
ing faculty. Students' ability to provide safe patient care 
Is a responslbUlty and wUl be evaluated by the Instructor. 

Pre or corequlsUes: (Fall) Microbiology 1212, Psychology 
1240, all previous nursing and program required non-
nursing courses. (Winter) 2 electlves. 

Concurrent requisites: Nursing 1250. 

NURS 1252 - Care of the Family: Maternity Nursing 

70 hours instruction per semester 
(3 credits) 

An examination of the nursing process In relation to the 
chlldbearlng woman. Emphasis Is on nursing care 
throughout the chlldbearlng cycle to meet the physical, 
emotional, and social needs of the mother and baby us­
ing a family general approach. Nursing responslbUitles In 
relation to the antepartum. Intrapartum, and postpartum 
woman are considered with particular emphasis on pa­
tient teaching. Focus Is on normal pregnancy with con­
sideration of more common disruptions which lead to 
problems for the pregnant woman. Community resources 
for the chlldbearlng mother and family are also examined. 

Pre or corequlsltes: (Fall) Microbiology 1212, Psychology 
1240, all previous nursing and program required non-
nursing courses. (Winter) 2 electlves. 

Concurrent requisites: Nursing 1253. 

NURS 1253 - Applied Maternity Nursing Process 

96 hours instruction per semester 
(3 credits) 

Application of principles and practice of maternity nurs­
ing process In the clinical area. The student will gain ex­
perience In the principal areas of maternity care In the 
hospital cUnlcal setting: labour and delivery, postpartum 
and nursery. Emphasis will be on further development 
of teaching skills to assist the mother and family In adap­
ting to the expanded family. Learning experiences wUlbe 
planned, selected, directly supervised and evaluated by 
the nursing faculty. Students' ability to provide safe pa­
tient care Is a responsibility and will be evaluated by the 
instructor. 

Pre or corequlsltes: (FaU) Microbiology 1212, Psychology 
1240, all previous nursing and program required non-
nursing courses. (Winter) 2 electlves. 

Concurrent requisites: Nursing 1252. 
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Care of the Family: Mental Health NURS 1257 - Apphed Pediatric Nursing Process NURS 1254 
Nursing 

70 hours Instruction per semester 
(3 credits) 

Examines concepts of mental health and Illness In the con­
text of the helping relationship of the nurse. The focus 
Is to Increase the development of positive interpersonal 
relationships and therapeutic communication sklUs to pro­
mote mental health In the provision of nursing care. Self-
awareness and personal growth continue to be emphasiz­
ed. Various approaches to mental health care using an 
eclectic perspective are considered as well as common 
mental health problems of the Individual and ImpUcatlons 
for the family. 

Pre or corequlsltes: (FaU) Microbiology 1212, Psychology 
1240, all previous nursing and program required non-
nursing courses. (Winter) 2 electlves. 

Concurrent requisites: Nursing 1255. 

NURS 1255 - Applied Mental Health Nursing Process 

96 hours Instruction per semester 
(3 credits) 

Application of nursing process in the care of Individuals 
with mental health problems, using an eclectic perspec­
tive In conjunction with a problem solving approach. 
Community resources available to the Individuals and 
families are considered. Emphasis Is on effective use of 
communication skills In care of individuals with mental 
health problems. Learning experiences will be planned, 
selected, directly supervised and evaluated by the nurs­
ing faculty. Students' ability to provide safe patient care 
is a responsibility and will be evaluated by the Instructor. 

Pre or corequlsUes: (Fall) Microbiology 1212, Psychology 
1240, all previous nursing and program required non-
nursing courses. (Winter) 2 electlves. 

' Concurrent requisites: Nursing 1254. 

NURS 1256 - Care of the Family: Pediatric Nursing 

; 64 hours instruction per semester 
: (3 credUs) 

; The nursing process Is examined In relation to the child 
* as a member of the family unit. Emphasis Is on normal 
; stages of growth and-development. Consideration Is given 
; to common health problems of children as they progress 

through these stages within the context of the family. 
Community resources available to the family are con-

j' sldered. 

Pre or corequlsltes: (FaU) Microbiology 1212, Psychology 
1240, all previous nursing and program required non-
nursing courses. (Winter) 2 electlves. 

Concurrent requisites: Nursing 1257. 

96 hours Instruction per semester 
(3 credits) 

Application of the nursing process In Identifying the 
physical, emotional and social needs of the UI child dur­
ing the course of hospitalization. Emphasis Is on caring 
for the child In relation to normal stages of growth and 
development. Family teaching Is reinforced with con­
sideration of referral to appropriate community resources. 
Learning experiences will be planned, selected, directly 
supervised and evaluated by the nursing faculty. Students' 
ability to provide safe patient care Is a responsibility and 
will be evaluated by the Instructor. 

Pre or corequlsltes: (Fall) Microbiology 1212, Psychology 
1240, all previous nursing and program required non-
nursing courses. (Winter) 2 electlves. 

Concurrent requisites: Nursing 1256. 

NURS 1258 - Professional and Career Responsibilities 

39 hours instruction per semester 
(2 credits) 

Discussion of concepts related to professional and career 
responsibilities. Central themes will focus on nursing care 
delivery systems, nursing practice standards, legal and 
ethical aspects. Responsibilities relevant to professional 
associations and collective bargaining will be discussed. 
Health care consumerism will be explored In conjunction 
with power and politics In the heath care system. Leader­
ship roles of the nurse as well as adaptation to reality 
shock will be considered. 

Pre or corequlsltes: all previous nursing and program re­
quired non-nursing courses. 

Concurrent requisites: Nursing 1259. 

NURS 1259 - Integrated Nursing Practice 

192 hours instruction per semester 
(6 credits) 

Application of the nursing process In developing an In­
tegrated practice base for effective functioning as a health 
team member. There wUl be opportunity to provide com­
plete and Individualized care for patients with multiple 
or more complex problems. Emphasis is on Independent 
problem solving by the student to provide safe care. 
Students wUl develop awareness of principles of leader­
ship In assuming primary care or team leading roles. AblU-
ty to manage assigned learning experiences will be 
evaluated carefuUy during Instructional supervision to 
assess the student's ability to assimilate role respon-
slbllUies and to determine readiness for the internship 
practlcum (Nursing 1261 - Summer Session). Learning ex­
periences wlU be planned, selected, directly supervised 
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and evaluated by the nursing faculty. Students' ability to 
provide safe patient care Is a responslblUty and will be 
evaluated by the Instructor. 

Pre or corequlsUes: all previous nursing and program re­
quired non-nursing courses. 

Concurrent requlsUes: Nursing 1258. 

NURS 1261 - Nursing Internship 

320 hours per semester 
(5 credits) 

Application of the nursing process to patient care during 
an Internship which gives the student the opportunity to 
make a transition to the work world of the beginning staff 
nurse. Application of Integrated nursing knowledge and 
practice wUl occur on a nursing unit of appropriate assign­
ment/selection decided by the nursing faculty in conjunc­
tion with the student. The student wUl work with the staff 
of the assigned unit as a nursing Intern under the guidance 
of a designated resource person. Shifts and rotations will 
be assigned In accordance with policies and practices of 
the nursing unit/agency. In consultation with liaison In­
structional personnel after a suitable orientation. It Is ex­
pected that this work experience Internship will prepare 
the student to comfortably assume the responsibilities of 
the beginning staff nurse (diploma nursing practice). 

Prerequisites: all previous nursing and program required 
non-nursing courses. 

NURSING - POST-BASIC MENTAL HEALTH 
NURSING (PBMH) 

Courses In the Post-Basic Mental Health Nursing Program 
are offered on a home study (distance delivery) basis In 
the fall and/or winter semesters. Both theory and prac­
tlcum courses will be available In the spring semester 
dependent upon program needs of part-time students. 

To express your Interest In taking particular courses, con­
tact the Co-ordlnator, Post-Basic Mental HeaUh Nursing 
Program, AUled Health Department, 240-6891. 

PBMH 1305 - Theoretical Basis for Mental Health 
Nursing 

(2 credUs) 

This course consists of seven sections which wlU serve 
as a theoretical base for mental health nursing practice. 
It Is a corequisite for aU other courses. 

PBMH 1315 - Mental Disorders 

(4 credits) 

This course explores the mind and Us disorders from a 
broad perspective using D.S.M. Ill to assist the nurse In 
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contributing to the diagnosis, and to Interpret, plan. Im­
plement and evaluate nursing care. Some of the known 
treatment modaUtles are discussed, and roles for the Men­
tal Health Nurse In helpUig cUents function at an optimum 
level are explored. 

PBMH 1325 - The Nursing Process and Psychiatric 
Assessment 

(2 credUs) 

This course focuses primarily on assessment of the ui­
dividual through the study of various assessment formats 
and a review of Interviewing and recording techniques 
in mental health nursing. 

PBMH 1335 - Somatotheraples and Alternate Heal­
ing Therapies 

(2 credUs) 

Psychopharmacology 
Other Somatic Therapies 
Alternate Healing Therapies 

This course explores the role of these therapies In Men­
tal HeaUh care and the relevance of these therapies for 
Mental Health Nursing. [ 

PBMH 1345 - Intervention Modes 

(4 credits) 

This course focuses of four areas: • 
Intervention with the Individual 
Intervention with Families 
Sexual Counselling 
Intervention with Groups 

Throughout the course, various models of therapy and \ 
their Implications for nursing practice are explored. The : 
nurse's role In the promotion of Mental Health, as well 
as therapeutic treatment modes, will be examined. 

PBMH 1355 - Community Mental Health • 

(2 credits) 

Multl-dlmenslonal models for Mental Health Nursing j 
practice In a community setting are presented In the , 
course. Assessment, diagnosis and mental health consulta- • 
tlon are developed as Important concepts. Target popula- ' 
tlon groups which frequently come to the attention of the t 
mental health professional In the community are Iden- j 
tilled, and an opportunity to apply specific Intervention 
methods In a community setting is provided. ] 

PBMH 1365 - Issues and Trends in Professional j 
Practice ) 

(2 credUs) •' 
i 

This course is designed so students may examine some , 
of the Issues and trends apparent today In nursing prac­
tice, education and research, specifically In Mental Health ' 
Nursing. « 



PBMH 1391 - Clinical Practicum I 
300 hours 
(9 credits) 

This practlcum will provide for synthesis and application 
of concepts from the nursing theory courses. Clinical 
placements will be determined through consultation with 
the program faculty, assessment of student learning needs, 
within the boundaries of available resources. 

PBMH 1396 - Clinical Practicum II 

300 hours 
(9 credits) ' 

This course Is a senior practlcum during which the stu­
dent will be expected to demonstrate competence In 
clinical skills as well as scholarly behaviour. It also pro­
vides an opportunity to examine intensively the applica­
tion of mental health nursing principles, theories and 
methods to a special area of focus relevant to the student's 
interest. Clinical placements will be determined through 
consultation with the program faculty, assessment of the 
student's learning needs, demonstrated skill level In the 
junior practlcum and within the boundaries of avaUable 
resources. 

PETR 1233 - Petroleum and Gas Economics 
(formerly PMLM 1210) 

3 hours Instruction 
(3 credits) 

An In-depth study of the economic factors affecting and 
governing the petroleum Industry. Emphasis Is placed on 
the evaluation of petroleum properties using all accepted 
methods. Students are required to submit reports In which 
before and after tax evaluations of petroleum properties 
have been Independently calculated. 

PETR 1237 - Drilling and Well Completion 
(formerly PMLM 1213) 

3 hours Instruction 
(3 credUs) 

An Introduction to petroleum drlUlng engineering for non-
engineering majors. Examines drilling methods, comple­
tion procedures, government regulations, transportation 
and processing of hydrocarbons. 

Recommended preparation: Petroleum 1124. 

PETR 1199, 1299 - Directed Readings 

See "Directed Readings" which are listed alphabetically 
In this section of the Calendar. 

PETROLEUM (PETR) 

PETR 1124 - Introduction to the Petroleum Industry 
(formerly PETR 1110) 

3 hours Instruction 
(3 credits) 

An overview of the history, functioning and technical 
aspects of the petroleum Industry. Topics covered are 
broad and will act as an Introduction to the specialized 
courses In the program. The emphasis of the course Is to 
show the Interrelation In the Industry between govern­
ments, companies, economics, science and engineering. 

PETR 1224 - Petroleum Geology 
(formerly PETR 1210) 

3 hours Instruction 
(3 credits) 

An In-depth study of the qualUatlve Interpretation of wire 
line logs, an Introduction to subsurface geologic map­
ping Including structure maps, Isopach maps and intersec­
tion techniques. The course Includes two major projects; 
one to determine recoverable reserves In an established 
pool, the other requiring the student to construct a series 
of exploration maps for presentation purposes. 

Prerequisite: Petroleum 1124 or consent of the 
Department. 

PETROLEUM AND MINERAL RESOURCE LAND 
MANAGEMENT (PMLM) 

PMLM 1112 - Real Property Law 
(formerly PMLM 1110) 

4 hours Instruction 
(3 credUs) 

This course presents: (a) a comparative study of Canadian 
Land Titles systems, with particular emphasis on the Tor-
rens system. Including an In-depth study of the Land Titles 
Act and the Dower Act, together with a review of perti­
nent cases; (b) land survey systems; (c) ways of holding 
an Interest In land; and (d) title examinations and 
hlstorlcals. 

PMLM 1114 - Oil and Gas Law I 
(formerly PMLM 1111) 

4 hours instruction 
(3 credUs) 

A study of various types of petroleum and natural gas 
agreements: (a) freehold and crown leases; (b) easements; 
(c) releases; (d) operating agreements; (e) pooling 
agreements, together with an In-depth clause by clause 
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analysis of the more typical agreements including a review 
of some of the more pertinent cases; (f) surface owner­
ship and rights of the surface owner, together with the 
requirements, rights and obUgations of the industry, and 
the regulations and administrative tribunals governing the 
foregoing. 

PMLM 1212 - International Law 

3 hours Instruction 
(3 credits) 

A study of International law as related to Canada with par­
ticular reference to the ownership of offshore rights, such 
as continental shelf rights. Topics Include: laws and 
regulations governing offshore drlUlng and production; ac­
quisition of drlUlng and production rights In foreign coun­
tries; foreign courts and their control of exploration and 
production activities; a general overview of multi-national 
corporations and appUcatlon of the laws to their opera­
tions In (a) the country of "Parent" Incorporation and (b) 
the countries of operations. 

PMLM 1214 - Oil and Gas Law II 
(formerly PMLM 1211) 

4 hours Instruction 
(3 credits) 

The course provides for an Indepth study of royalties, oil 
and gas letter agreements, formal farmout agreements, 
operating agreements as well as pqollng and trust 
agreements. The course will cover the major aspects of 
the 1981 C.A.P.L. Operating Procedure as weU as the con­
cepts of spacing units. Incentives and grouping. An over­
view of unitization and gas purchase contracts will also 
be studied. Where possible there will be a review of per­
tinent cases and various agreements will be drafted. 

Prerequisite: Petroleum and Mineral Resource Land 
Management 1114 with a grade of ' C - ' or above. 

PMLM 1220 - Field Services 

4 hours Instruction 
(3 credUs) 

An Indepth review of the statutes and regulations gover­
ning mineral and surface leasing by the Alberta and 
Federal Crown and by way of Freehold. Emphasis will 
be placed on surface negotiations In the areas of access, 
land appraisal and compensation, land reclamation, land 
use and management and communications between the 
surface land owner and the land department. 

Prerequisite: Petroleum and Mineral Resource Land 
Management 1114 with a grade of ' C - ' or above. 

PMLM 1221 - Lease Records 

4 hours Instuction 
(3 credits) 

An examination of regulations and documents governing 
mines and minerals and surface tenure systems In 

Canada. A review of the lease record form Including use 
of manual and computer systems, rental and obligation 
calendars and acreage and property reports. A study of 
the internal structure of a land department and the In­
teraction of a land department with other departments, 
other companies and government. 

Prerequisite: Petroleum and Mineral Resource Land 
Management 1114 with a grade of ' C - ' or above. 

PMLM 1199, 1299 - Directed Readings 

See "Directed Readings" which are Usted alphabetically 
In this section of the Calendar. 

PHILOSOPHY (PHIL) 

PHIL 1110 - Introduction to Philosophy 

3 hours instruction 
(3 credUs - TG) 

Designed to help students acquire the ability to reason 
correctly and effectively through the Identification and 
understanding of formal and informal faUacles. Introduces 
students to philosophical thinking through an examina­
tion of such philosophical questions as: What Is mind? Is 
man free? Does God exist? and encourages students to 
develop the habit of thinking clearly, logically and In­
dependently. 

PHIL n i l - Introduction to Moral Philosophy 

3 hours Instruction 
(3 credUs - TG) 

A study of such practical moral problems as capital 
punishment, civil disobedience, abortion, euthanasia, and 
the use of marijuana, as well as related ethical problems 
of right and wrong, the good, moral value, the purpose 
of the law, and more knowledge. 

PHIL 1112 - Introduction to Reasoning and Moral 
Philosophy 

3 hours Instruction 
(3 credUs - TG) 

Designed to help students acquire the ability to reason 
correctly through the identification and understanding of 
formal and Informal fallacies; Introduction to 
philosophical thinking through an examination of such 
topics as the nature of law, the purpose of law, law and 
morality, and certain theories of obligations, and en­
courages students to develop the habit of thinking clear­
ly, logically and Independently. 

Students who have taken or are taking Philosophy 1110 
or Philosophy 1111 are not permitted to take this course. 
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PHIL 1201 - History of Western Philosophy I: Greek 
to Medieval 

3 hours instruction 
(3 credUs - TG) 

The major phUosphers and philosophical movements from 
ancient Greece to the recent past. This course also pro­
vides an Introduction, In an historical context, to typical 
philosophical problems such as perception, the good life, 
skepticism, free will and determinism, and God. 

Both Philosophy 1201 and Philosophy 1202 must be com­
pleted to obtain advanced credit for U of C Philosophy 
202. 

PHIL 1202 
Modern 

History of Western Philosophy II: 

3 hours instruction 
(3 credUs - TG) 

A continuation of Philosophy 1201. 

Both PhUosophy 1201 and Philosophy 1202 musf be com­
pleted to obtain advanced credit for U of C Philosophy 
202. 

PHIL 1205 - Introductory Logic 

3 hours instruction 
(3 credUs - TG) , ' 

An Introductory study of the techniques used In apprais­
ing arguments as they occur In everyday lUe and language. 

PHIL 1210 - Problems in Philosophy: Science 

3 hours instruction 
|3 credUs - TG) 

A close examination of problems selected from the follow­
ing areas: eplstemology, philosophy of science, 
mathematics, logic language. 

Recommended preparation: Any other course In 
Philosophy. 

PHIL 1211 - Problems in Philosophy: Man and 
Society 

3 hours Instruction 
(3 credUs - TG) 

A close examination of problems selected from the follow­
ing areas: ethics, politics, law, history, religion. 

Recommended preparation: Any other course In 
Philosophy. 

PHIL 2201 - Problems of Philosophy (U of C PHIL 201) 

3 hours instruction, 1 hour tutorial 
(3 credUs - TG) 

Provides an Introduction to philosophy through the 
discussion of selected topics such as skepticism, percep­
tion, personal Identity, free will and determinism, and 
God. 

PHIL 2203 - Ethics (U of C PHIL 203) 

3 hours Instruction, 1 hour tutorial 
(3 credits - TG) 

A first enquiry Into the nature and justification of moral 
standards. 

PHIL 2205 - Introductory Logic (U of C PHIL 205) 

3 hours instruction, 1 hour tutorial 
(3 credUs - TG) 

An Introduction to deductive and Inductive techniques us­
ed In appraising arguments. The course may contain some 
elementary formal logic but Us main focus will be on 
analyzing arguments as they occur In everyday life and 
ordinary language. 

An aUernative to Philosophy 207 (U of C). 

Not open to students with credit In Philosophy 207 (U of 
C) or 303 (U of C). 

PHIL 2301 - Problems of Analysis (U of C PHIL 301) 

3 hours instruction 
(3 credUs - TG) 

An introduction to some of the fundamental concepts and 
techniques of philosophical analysis. Topics to be discuss­
ed will Include: definition, meaning and reference, the 
analytic-synthetic distinction, the nature of philosophical 
analysis. 

Prerequisite: A previous course In Philosophy or consent 
of the department. 
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PHIL 2303 - Logic I (U of C PHIL 303) 

3 hours lecture, 1 hour tutorial 
(3 credUs - TG) 

A study of sentential and first-order logic from both the 
deductive and semantic points of view. Some elementary 
metatheorems. 

Not open to students with credit In PhUosophy 207 (U of 
C). 

PHIL 1199, 1299 - Directed Readings 

See "Directed Readings" which are listed alphabetically 
In this section of the Calendar. 

PHYSICAL EDUCATION (PHED) 

PHED 1110 - Historical and Philosophical Survey 

3 hours instruction 
(3 credits - TG) 

An Introduction to the history, philosophy, principles and 
practices of Physical Education and Us relationship to our 
culture. 

PHED 1114 - Fundamental Fitness and Measurement 

5 hours instruction including 3 hours tutorial - studio 
(3 credUs - TG) 

A foundation course In physical fitness Incorporating the 
basic theory, testing and application of physical fitness, 
nutrition, and weight control knowledge. A lec­
ture/laboratory presentation In which students design per­
sonal fitness programs, apply the programs, test their 
progress and evaluate the results. 

PHED 1115 - Fitness and Self-Defence 

3 hours instruction 
(3 credits) 

A physical fitness and self-defence course to encourage 
students entering the field of justice administration to 
develop and maintain a high level of physical fitness. 
Restricted to Criminology students. 

PHED 1141 - Olympic Wrestling 

3 hours instruction 
(3 credUs - TG) 

Introduction to the skill and training methods of freestyle 
Olympic wrestling. Includes skill analysis, officiating, 
tournament organization, training methods, drawmaster 
techniques and coaching methods. Participants will 
organize an In-class tournament and aid In organizing a 
local wrestling tournament. The Level I Technical Course 
for the National Coaching Certification Program will also 
be included. 

PHED 1143 - Introductory Strength Training 

2 hours Instruction, 1 hour studio 
(3 credits) 

A theoretical and practical course on strength training 
techniques. The student wlU learn how to design strength 
training programs for prepubescent, teenage, male and 
female athletes. Emphasis will also be on the design and 
use of the student's own strength training program. Topics 
include: strength evaluation, program design, nutritional 
and safety concerns, research related to Isometric, Isotonic 
and Isokinetic strength techniques. 

PHED 1153 - Round and Square Dance 

3 hours instruction 
(3 credUs - TG) ; 

Also referred to as North American Heritage Dance, this 
Is a co-ed beginner's course that stresses fun and participa­
tion In Informal social dancing. Students wlU be exposed 
to fundamental movements, formations and techniques 
of both round and square dance styles through practical 
performance sessions as well as lectures and films on the 
cultural roots of these dances. 

PHED 1155 - Social Dance 

3 hours instruction 
(3 credUs - TG) 

This course Is designed to provide students with the basic 
skills to participate In and enjoy social dance at the begin­
ner's level. While step execution will be of great Impor­
tance, the aspects of posture and development of simple 
choreography will play just as important a role. The Fox­
trot, Swing, Waltz, Rumba, Samba, Cha Cha, Tango and 
the Country Swing will be Included. 

PHED 1157 - Folk and Ethnic Dancing 

3 hours Instruction 
(3 credits - TG) 

An Introduction to folk and ethnic dances from many dif­
ferent countries. The background cultures and Influences 
on steps, music and costuming will be highlighted along 
with practical work to acquire a repertoire of 20 to 30 
dances. 

PHED 1159 - Introductory Coiitemporary Dance 

3 hours Instruction 
(3 credUs - TG) 

An exposure to the possibilities dance offers as a recrea­
tional outlet and as an art form. Through equally weighted 
sections on Jazz and Modern Dance, It is hoped that 
students will develop their bodies as a movement instru­
ment able to express and communicate. Formulating 
technique and movement vocabulary and an Introduction 
to elementary choreographic techniques wlU be stressed. 
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PHED 1161 - Women's Introductory Gymnastics 

3 hours instruction 
(3 credUs - TG) 

Introductory skUl development In tumbling, dance, 
uneven bars, balance beam, vaulting and trampoline. In­
formation on teaching and spotting beginning gymnastic 
skills and conducting demonstrations, displays and com­
munity programs will be Introduced. The Level I 
Technical Course for the National Coaching Certification 
Program In Artistic Gymnastics and Trampoline, and the 
C.G.F. Development and Achievement Awards Programs 
wlU be included. 

Students will be responsible for payment of fees to out­
side organizations when the Issue of a certificate involves 
a fee. 

PHED 1163 - Men's Introductory Gymnastics 

3 hours instruction 
(3 credUs - TG) 

Introductory skill development In tumbling, vaulting, 
rings, parallel bars, horizontal bars, side horse and tram­
poline. Information on teaching and spotting beginning 
gymnastic skills and conducting demonstrations, displays 
and community programs will be Introduced. The Level 
1 Technical Course for the National Coaching Certifica­
tion Program in Artistic Gymnastics and Trampoline, and 
the C.G.F. Development and Achievement Awards Pro­
grams will be Included. 

Students will be responsible for payment of fees to out­
side organizations when the Issue of a certificate Involves 
a fee. 

PHED 1171 - Introduction to Outdoor Pursuits 

4 hours instruction Including lab 
(3 credUs - TG) 

This course will survey the history, principles, 
philosophy, rationale, and vocational opportunities of out­
door pursuits. Students will become familiar with fun­
damental camping and navigation techniques as the 
cornerstones of outdoor living. 

Some course sections will be taught In modules over 
specific weekends. 

PHED 1173 - Wilderness Survival Techniques 

15 hours instruction (total) 
(1 credU) 

Prepares students to handle emergency situations In the 
Canadian climate. Includes field trips Into mountainous 
regions. 

PHED 1210 - Exercise Techniques 

3 hours instruction 
(3 credUs - TG) 

A theoretical and practical Introduction to the techniques 
required to lead fitness classes. Topics Include the role 
of the leader, motivational techniques, safety, lessons and 
course planning, and special populations. 

Prerequisite: Physical Education 1114 or instructor's per­
mission. 

PHED 1211 - Sociological-Psychological Foundations 
in Physical Education 

3 hours instruction 
(3 credUs - TG) 

Introduction to the elementary concepts, sources, and 
nature of evidence that form the basis of current Physical 
Education practices. Emphasis is on Integration of the 
Psychological and Sociological foundation areas to pro­
vide a complete picture of Physical Education. 

PHED 1215 - Lifetime Leisure Activities 

3 hours Instruction 
(3 credUs) 

An exposure to a variety of lifetime physical and leisure 
skills. Includes a variety of Individual, dual and team, 
physical activities; cultural and social recreational ac­
tivities; managing and planning leisure time; and an In­
troduction to personal health associated with lifetime 
leisure pursuits. 

An additional lab fee of $25 wlU be charged for this course. 

PHED 1217 - Elementary School Physical Education 

3 hours Instruction 
(3 credUs - TG) 

A comprehensive course Involving all aspects of the 
modern elementary school physical education program 
with emphasis on movement adventures. Observation 
and field work required. 

PHED 1218 - Advanced Fitness Techniques 

3 hours Instruction 
(3 credits) 

A theoretical and practical course on techniques In exer­
cise prescription for Individuals and groups with basic 
fitness skills. Topics Include: fitness evaluation, consulta­
tion techniques, exercise prescription, energy systems, cir­
cuit training, strength training, and employee fitness. 

Prerequisite: Physical Education 1114 or instructor's per­
mission. 
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PHED 1220 - Scientific Basis of Prevention and Care 
of Athletic Injuries 

2 hours instruction, 2 hours lab 
(3 credUs - TG) 

A study of the responsibilities of physical educators 
toward the basic principles of athletic therapy and their 
role In the prevention and treatment (first aid) of athletic 
Injuries. 

Prerequisites: Physical Education 1221 or 1224 or Instruc­
tor's permission. 

PHED 1221 - Applied Anatomy and Kinesiology 

3 hours instruction, 2 hours lab 
(4 credUs - TG) 

A detailed study of the locomotor apparatus; Individual 
and group muscular action and basic mechanical prin­
ciples as they apply to human movement. Muscular and 
mechanical analysis of simple and complex human move­
ment are, also examined. 

PHED 1222 - Sports Medicine Rehabilitation 

3 hours instruction 
(3 credUs - TG) 

Therapeutic and reconditioning exercises for an Injured 
athlete; muscle and joint evaluation; and the use of 
technical equipment specUlc to a therapist and an athletic 
therapy setting. 

It Is strongly recommended that students have previous­
ly taken PHED 1220. 

PHED 1224 - Human Anatomy 

3 hours Instruction, 3 hours lab 
(4 credits - TG) 

Systematic survey of the structure of the human body. 
Topics Include: cells and tissues of the body plus the 
anatomy of the skeletal, articular, muscular, digestive, 
respiratory, urinary, reproductive, circulatory, nervous. 
Integumentary and endocrine systems. Labs are design­
ed to provide practical demonstrations that parallel the 
material discussed In the lectures. 

This course is the same as Biology 1214. 

PHED 1225 - Organization and Administration of 
Sport 

3 hours instruction 
(3 credUs - TG) 

An examination of the role, function and relationships of 
the administrator of athletic programs, their respon­
slbUitles to the athlete, coach, spectators, sponsor and the 
program. Designed to give a philosophical overview as 
well as practical administrative skills to the sports and 
athletic program administrator. 

PHED 1227 - Introductory Exercise Physiology 

3 hours instruction 
(3 credUs - TG) 

The physiological effects of muscular exercise, physical 
conditioning and training with consideration given to the 
appUcatlon of these effects to physical health and to per­
formance In physical activity. Some Instructional time will 
be devoted to the establishment of tests, criteria for selec­
tion of tests, and measurement devices used to evaluate 
physiological status. 

PHED 1235 - Basketball for Men 

3 hours Instruction 
(3 credUs - TG) 

A comprehensive course In basic basketball skills, 
knowledge, teaching methods and team strategy. Students 
wlU be expected to organize and administrate the Annual 
Cougar Classic Basketball Tournament as well as prepare 
a comprehensive scouting report. Students, will practice 
specific basketbaU skills apart from class time. The Level 
I Technical Course for the National Coaching Certifica­
tion Program will be Included. 

PHED 1236 - Basketball for Women 

3 hours Instruction 
(3 credUs - TG) 

A comprehensive course In basic basketball skUls, 
knowledge, teaching methods and team strategy. Students 
will be expected to organize and administrate the Annual 
Cougar Classic BasketbaU Tournament as well as prepare 
a comprehensive scouting report. Students will practice 
specific basketball skills apart from class time. The Level 
I Technical Course for the National Coaching Certifica­
tion Program will be Included. 

PHED 1237 - Volleyball for Men 

3 hours Instruction 
(3 credUs - TG) 

A comprehensive course In basic volleyball skills, 
knowledge, teaching methods and team strategy. Students 
will learn how to organize and administrate voUeybaU 
tournaments and league play as well as prepare a com­
prehensive scouting report. Students will practice specific 
volleyball skills apart from class time. The Level I 
Technical Course for the National Coaching Certification 
Program will be Included. 

PHED 1238 - Volleyball for Women 

3 hours Instruction 
(3 credUs - TG) 

A comprehensive course In basic volleyball skills, 
knowledge, teachUig methods and team strategy. Students 
will learn how to organize and administrate volleyball 
tournaments and league play as well as prepare a com-
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prehenslve scouting report. Students wUl practice specific 
volleyball skills apart from class time. The Level I 
Technical Course for the National Coaching Certification 
Program will be Included. 

PHED 1245 - Golf and Archery 

3 hours Instruction 
(3 credUs - TG) 

An introductory course In golf and archery with emphasis 
on skUls, techniques, rules, safety and etiquette. Care and 
selection of equipment as well as the organization of 
recreational activities In each sport are also covered. 

PHED 1246 - Badminton and Tennis 

3 hours Instruction 
(3 credits - TG) 

A comprehensive course In badminton and tennis. Em­
phasis will be placed on sklUs and technique development 
along with sound teaching and coaching strategy. Lecture 
time will be spent on the organization of clinics and tour­
naments and methods of Instruction. ' 

PHED 1247 - Rock Climbing 

3 hours instruction 
(3 credUs - TG) 

In-depth instruction In technical rock climbing designed 
'to take the student through all the skills necessary to em­
bark on easy lead climbing. An emphasis will be placed 
on safety and practical learning situations requiring sound 
judgement, 

PHED 1248 - Canoeing and Kayaking 

3 hours instruction 
(3 credUs - TG) 

An Introductory course In canoeing and kayaking with 
emphasis on basic techniques, equipment, safety precau­
tions, group dynamics and leadership sklUs. Students wUl 
be Involved in moving water situations. 

Prerequisite: Swimming ability Is an essential prere­
quisite. 

PHED 1261 - Women's Intermediate Gymnastics 

3 hours instruction , 
(3 credUs - TG) 

This course Includes information on routine composition, 
judging competitions, training procedures and teaching 
techniques of intermediate skUls In artistic gymnastic 
events. Participation on four competitive apparatus and 
the trampoline Is required. Involvement In communUy 
gymnastics programs Is required. Level II Technical 
Course for the National Coaching Certification Program 
will be Included. 

Students will be responsible for payment to outside 
organizations when the Issue of a certificate Involves a fee. 

Prerequisite: Level I Technical of the National Coaching 
Certification In Artistic Gymnastics and Theory Level I. 

PHED 1262 - Intermediate Coaching 

3 hours instruction 
(3 credUs - TG) 

An In-depth exposure to motor learning, growth and 
development, philosophy, psychology, audio-visual aides, 
public relations adnalnlstratlon and training methods. This 
course enables the student to obtain the Leve II Theory 
of the National Coaching Certification Program. Commit­
ment to a coaching experience is expected. 

Students wll be responsible for payment of fees to out­
side organizations when the Issue of a certificate Involves 
payment of a fee. 

PrerequlsUe: Physical Education, 1126 or National 
Coaching Certification Program Theary Level I and 
Technical Level I. 

PHED 1263 - Men's Intermediate Gymnastics 

3 hours Instruction 
(3 credits - TG) 

Includes information on routine composition, judging 
competitions, training procedures and teaching techni­
ques of Intermediate skills In artistic gymnastic events. 
Participation on the six competitive apparatus and the 
trampoline Is required. Involvement In communUy gym­
nastic programs Is required. Level II Technical of the Na­
tional Coaching Certification Program will be Included. 

Students will be responsible for payment to outside 
organizations when the Issue of a certUlcate Involves a fee. 

PrerequlsUe: Level I Technical In Artistic Gymnastics of 
the National Coaching Certification Program. 

PHED 1264 - Advanced Coaching 

3 hours instruction 
(3 credUs - TG) 

An in depth exposure to selecting sport specific training 
programs, evaluating fitness, organizing and selecting 
training programs, detecting and correcting errors In skill 
techniques, advising on nutritional programs and develop­
ing mental strategies, pre-competUlon strategies, competi­
tion strategies, problem solving and motivational 
techniques for long term training programs. This course 
Includes the National Coaching Certification Program 
Theory Level III. 

Prerequisite: National Coaching Certification Program 
Level I FuU Certification and Level II Theory and 
Technical. 
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PHED 1267 - Advanced Coaching Techniques in Gym­
nastics 

3 hours Instruction 
(3 credits) 

The student wlU complete the requirements for Level III 
Technical in Gymnastics of the National Coaching Cer­
tification Program. Emphasis will be on the preparation 
of an eUte competUive coach. The students wlU also be 
required to fuUiU a practical coaching experience In a com­
petitive gymnastics program. 

Prerequisites: Students must have completed Level II 
Technical In Gymnastics and Level II Theory of the Na­
tional Coaching Certification Program. 

PHED 1268 - Introductory and Intermediate 
Coaching (formerly PHED 1126 and 1262) 

3 hours instruction 
(3 credU) 

An in-depth exposure to motor learning, growth and 
development, philosophy, psychology, audio-visual, 
public relations, administration and training methods as 
It pertains to coaching. Students have the opportunity to 
obtain both Level I and II Theory of the National Coaching 
Certification Program. 

PHED 1271 - Outdoor/Indoor Soccer 

3 hours Instruction 
(3 credits - TG) 

A comprehensive course in basic soccer skills, knowledge, 
officiating and team strategy. Indoor and outdoor play wlU 
be covered. Lecture time will be spent on organizing tour­
naments, teaching methods, and officiating the game of 
soccer. 

PHED 1280 - Practicum 

(3 credits) 

A formal work practlcum with an assigned agency. Par­
ticipants will be involved In Integration seminars, par­
ticipate in specified hours of practicum and complete the 
assigned evaluation techniques. 

PHED 1280 Is Umlted to Physical Education students 
enroUed in the Athletic Therapy and Physical Fitness 
Leadership Routes who have successfully completed the 
core course requirements for each route. 

Athletic Therapy: ALHE 1183, PHED 1220, PHED 1221, 
PHED 1224. 

Physical Fitness Leadership: ALHE 1183, PHED 1114, 
PHED 1210, PHED 1218. 

PHED 1282 - Outdoor Activities 

4 hours instruction 
(3 credits - TG) 

This course Is designed to familiarize students with a 

variety of outdoor activities, such as cycle touring, canoe­
ing and kayaking, backpacking, caving, rock climbing and 
mountaineering, ski touring, etc. Emphasis wUl be on ex­
periential methods of learning and practical activities will 
take place on certain weekends. Activities will comply 
with seasonal conditions. Some course sections will be 
taught In modules over specific weekends. 

PHED 1290 - Introductory Swimming 

3 hours Instruction 
(3 credits - TG) 

Students will perfect all swimming strokes and water en­
tries and will complete the requirements for all eight 
levels of the Canadian Red Cross Learn to Swim Program. 
Students will also learn basic self-rescue techniques, life 
saving techniques and how to provide for the first aid, 
artificial respiration and emergency care requirements of 
a non-breathing and/or Injured victim of an aquatic acci­
dent. Students will complete the requirements for the 
Royal Life Saving Society Junior Resuscitation and the Life 
Saving I, II and III Awards. 

Students will be responsible for payment of fees to out­
side organizations when the issue of a Certificate Involves 
payment of a fee. 

PHED 1293 - RLSS Senior Resuscitation, Bronze 
Medallion and Bronze Cross 

3 hours instruction 
(3 credUs - TG) 

Students wlU learn techniques of first aid treatment, ar­
tificial respiration and other emergency care procedures 
necessary to assist the victim of an aquatic emergency. 
Students will also learn and perfect life saving skills 
related to water rescue. The Royal Life Saving Society 
Senior ResuscUation, Bronze Medallion and Bronze Cross 
Awards will be Included. 

Students wlU be responsible for payment of fees to out­
side organizations when the Issue of a certificate Involves 
payment of a fee. 

PHED 1295 - RLSS and Red Cross Instructor Course 
3 hours instruction 

(3 credUs - TG) 

A comprehensive study of techniques of teaching aquatic 
skUls. Practice teaching and competitive swimming, div­
ing and distance swimming wlU be introduced. Students 
must be proficient in performing swimming, rescue skUls 
and artificial respiration and meet the requirements of the 
Canadian Red Cross and RLSS Instructor's Course. 

Students wiU be responsible for payment of fees to out­
side organizations when the Issue of a certificate involves 
payment of a fee. 

Prerequisite: Current Bronze MedaUlon Award and Senior 
Artificial Resuscitation Award. 
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PHED 1296 - Advanced Life Saving 

4 hours instruction 
(3 credits - TG) 

Emphasis Is on Ufeguardlng techniques for pools and lake-
front swimming areas. Basic first aid techniques and 
various emergency situations in aquatics will be studied. 
The students may take the National Life Guard Service 
Award, the Award of Merit, the Life Saving Fitness 
Award, C.P.R. Basic Award, Aquatic Emergency Care, 
and St. John's Standard First Aid Certificate. 

Students will be responsible for payment of examination 
fees to outside organizations when the Issue of a certificate 
Involves payment of a fee. 

Prerequisites: Students must hold a current Bronze Cross 
Award, and Senior Artificial Resuscitation Award. 

PHED 1297 - Basic Scuba 

4 hours instruction 
(3 credUs - TG) ^ 

A comprehensive course designed to produce certified 
scuba divers. Includes diving physics and medicine as 
well as open water dives. 

Prerequisites: Medical certificate. Bronze Medallion or 
permission df the Instructor. 

Students will be responsible for payment of fees to out­
side organizations when the Issue of a certificate involves 
payment of a fee. 

An addUlonal lab fee of $50 wUl be charged for this course. 

PHED 1199, 1299 - Directed Readings 

See "Directed Readings" which are listed alphabetically 
in this section of the Calendar. 

PHYSICS (PHYS) 

PHYS 1030 - Introductory Physics 

4 hours instruction, 1 hour lab 
(4 credits) 
The study of mechanics of solids and electricity. These 
topics are considered with a minimum requirement of 
mathematics and the use of experiments. Not recommend­
ed for students having Physics 30. 

Prerequisite: Mathematics 20 or 1020 is desirable. 

Students may use this course as an alternative to Physics 
30 for entrance Into an Alberta unlversUy. To receive 
credit for this course on their high school transcript, 
students must write and successfully complete the Depart­
ment of Education's "Departmental Examination" In 
Physics 30. 

PHYS 1110 - Microelectronics in Business and 
Manufacturing 

3 hours instruction, 2 hours lab 
(4 credits) 

This course will survey the applications of microelec­
tronics In business and Industry. It will examine the cur­
rent and future Impact of Information technology on 
commercial and manufacturing activities and will review 
the associated social and economic ImpUcatlons. The basic 
concepts of digital technology will be Introduced and ap­
pUed to an examination of the uses of computers, telecom­
munications, robotics, computer-aided manufactulng and 
process control. The course Is designed for non-science 
majors. 

PHYS 1130 - Physics of Hi-Fi 

5 hours instruction 
(4 credits) 

A non-mathematical approach to the concepts of physics 
and HI-FI consumerism. Topics Include: vectors., 
kinematics, rotational dynamics, oscillations, acoustics, 
D.C. and A.C. circuitry, transistor and I.C. Technology 
and Fourier analysis, magnetism. Electromagnetic wave 
theory will be taught using examples taken from modern 
HI-FI equipment. 

Recommended preparation: Mathematics 20 or 
equivalent. 

The following six courses form three separate two course 
sequences: Physics 1235 and 1236 require both 
Mathematics 30 or 1030 and Physics 30 or 1030. These 
courses are normally taken by students majoring In 
physical sciences. Physics 2201 and 2203 may be taken 
only If the student does not have credit In Physics 30 or 
1030 and they must be taken In sequence. 

Physics 2221 and 2223 may be taken only If the student 
does have credit In Physics 30 or 1030, and they must be 
taken In sequence. (These are non-calculus based.) 

PHYS 1235 - Mechanics and Light 

3 hours instruction, 1 hour tutorial, 3 hours lab 
(4 credUs - TG) 

This Is a calculus based course emphasizing mechanics. 
It Includes vectors; rectilinear motion In one and two 
dimension motion along a circle; relative motion; the laws 
of motion; particle dynamics; gravitation; work; conser­
vation of energy and of moinentum; simple harmonic mo­
tion; and Geometrical optics. 

PrerequlsUes: Physics 30 or 2201, Mathematics 30. 
Mathematics 31 Is strongly recommended. 

CorequlsUe: Math 2251 or equivalent. 
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PHYS 1236 - Mechanics, Electricity, and Magnetism 

3 hours Instruction, 1 hour tutorial, 3 hours lab 
(4 credits - TG) 

This Is a calculus based course in mechanics and electrici­
ty and magnetism. It Is a follow-up course of Physics 1235. 
Includes systems of particles, moments of Inertia, rigid 
body motion, electrostatics, D.C. circuits, electro­
magnetic forces from point and extended sources. 

Both Physics 1235 and 1236 must be completed In order 
to obtain advanced credit for U of C Physics 234. 

PrerequlsUes: Physics 1235, Mathematics 2251 (with a C-
or better). 
CorequlsUe: Mathematics 2253, 

Transfer negotiations are underway for credit of Physics 
1235 and 1236 towards U of C Physics 234. 

PHYS 2201 - Introduction to Physics I (U of C PHYS 
201) 

3 hours instruction, 3 hours tutorial and lab 
(4 credUs - TG) 

Measurement concepts, mechanics and properties of mat­
ter and heat. 

Students who have credit In Physics 30 may not receive 
credU In Physics 2201. CredU for both Physics 2201 and 
eUher Physics 2221 or U of C Physics 234 wUl not be 
aUowed. 

Prerequisite: Mathematics 30 or 1030. 

PHYS 2203 - Introduction to Physics II (U of C PHYS 
203) 

3 hours instruction, 3 hours tutorial and lab 
(4 credUs - TG) 

Waves, electricity and magnetism, modern physics. In­
tended for students taking only one full-course equivalent 
In physics. The course combination Physics 2203/227 
allows students without U of C Physics 234 to enter se­
cond year unlversUy physics courses. 

Prerequisite: Physics 2201 with a grade of ' C - ' or above. 

PHYS 2221 - Concepts of Physics (U of C PHYS 221) 

3 hours instruction, 1 hour tutorial, 3 hours lab 
(4 credUs - TG) 

A conceptual approach to the foUowlng areas In physics: 
classical mechanics; electricity and magnetism; waves. 
Mathematical exercises will be assigned but the emphasis 
will be on a semiquantitative understanding of physical 
principles. 

The course combination Physics 2221/227 (U of C) aUows 
students without U of C Physics 234 to enter second year 
university physics courses. CredU for both Physics 2201 
and 2221 wUl not be allowed. 

PrerequlsUe: Mathematics 30 or 1030 and Physics 30 or 
1030. 

PHYS 2223 - Survey of Modern Physics Topics (U of 
C PHYS 223) 

3 hours Instruction, 1 hour tutorial, 3 hours lab 
(4 credUs - TG) 

Quantum effects, Bohr atoms, atomic spectra, radioactivi­
ty, nuclear structure, biophysics, astrophysics, relativity. 
Intended for students taking only one full-course 
equivalent In physics. 

CredU for Physics 2223 and 324 (U of C) wUl not be allow­
ed. Physics 2223 Is not suitable as a prerequisite for senior 
physics courses with the exception of Physics 427. 

Prerequisite: Physics 2221 or 2203 with a grade of C- or 
above. 

PHYS 2269 - Acoustics, Optics and Radiation (For 
Students In Engineering) 
(U of C PHYS 269) 

3 hours Instruction, 1 hour tutorial 
(4 credUs - TG) 

A survey course of wave motion as applied to geometric 
and physical optics, acoustics and radiant energy transfer 
with some emphasis on practical applications. 

Pre- or CorequlsUe: Math 1207. 

PHYS 1199, 1299 - Directed Readings 

See ' 'Directed Readings'' which are listed alphabetically 
in this section of the Calendar. 

PLANNING (PLAN) 

PLAN 1111 - Introduction to Planning and Planning 
Theory 

3 hours instruction (16 weeks) 
(3 credits) 

Covers the development of contemporary planning con­
cepts and principles In the context of historical evolution, 
changing social conditions and technology. Specific em­
phasis is placed on the planning process as a decision­
making tool and the components of a planning program. 
This course Is open to non-planning students. 

PLAN 1112 - Planning Graphics I 

4 hours Instruction (8 weeks) 
(2 credUs) 

An Introduction to drafting equipment and Its use, and 
basic technical drawing and drafting with Ink. Topics In­
clude: layout of drawings, lettering, geometric construc-

212 



tlon, orthographic projections, sections and freehand 
drawing. Students with prior drafting experience or educa­
tion may qualify for exemption subject to a pretest. 

PLAN 1113 - Planning Graphics II 

4 hours instruction (8 weeks) 
(2 credUs) 

An Introduction to the use of graphic aids such as dry 
transfer lettering and symbols, shading films and 
mechanical lettering. Further development In drawing 
skills and materials will be pursued through the prepara­
tion of maps, charts and graphs displaying physical and 
socio-economic data used In planning. 

Prerequisite: Planning 1112 or equivalent. 

PLAN 1116 - Air Photo Interpretation for Planning 

4 hours instruction (8 weeks) 
(2 credits) 

An Introduction to the use of air photos In the Interpreta­
tion of physical features such as land use,*vegetation, 
topography. Exercises to develop knowledge of the mean­
ing of photo details and patterns In identifying objects 
from their size, shape, tone and association of features 
surrounding them are employed. 

PLAN 1117 - Cartography for Planning 

4 hours instruction (8 weeks) 
(2 credits) 

The methods used In the preparation and updating of base 
and special maps used In planning are covered. Included 
Is an Introduction to plane surveying and topographical 
map-making. Technique used in preparing thematic maps 
such as dot distributions, choropleths, Isopleths and areal 
and proportional symbols are Included. 

PLAN 1120 - Environmental Planning: An Introduc­
tion to the Natural Environment I 

4 hours instruction (8 weeks) 
(2 credits) 

Introduces the basic elements of landforms, climate soils, 
vegetation and wildlife. Emphasis will be placed on the 
local prairie and mountain environments and those 
aspects which affect land use planning. 

PLAN 1121 - General Planning - Approaches and 
Issues 

3 hours Instruction (16 weeks) 
(3 credUs) 

Covers the approaches and techniques used In general 
long and mid-range planning with particular attention 
placed on the interaction between basic surveys, goals and 
objectives, planning policies and Implementation of plans 
In the context of the Issues of modern society. 

Prerequisite: Planning 1111 or equivalent. 

PLAN 1122 - Planning Graphics III 

4 hours Instruction (8 weeks) 
(2 credits) 

Instruction In preparing graphics for reports and presen­
tations. Includes techniques used In layouts, paste ups, 
preparing overhead transparancles, colour separation and 
photography formats for reports and presentations. A 
general Introduction to the printing process will be 
covered. Further development of graphic styles to be us­
ed In communicating concepts and Information Is 
stressed. 

Prerequisite: Planning 1112 or equivalent. 

PLAN 1123 - Planning Graphics IV 

4 hours Instruction (8 weeks) 
(2 credits) 

An introduction to graphics and drawing techniques us­
ed In urban design projects such as subdivision and site 
planning. Included are the principles of working with 
specific standards and constraints such as surface 
drainage, streets, utilities, access and governmental 
regulations as well as documentation of plans needed for 
approval. 

PrerequlsUe: Planning 1122 or equivalent. (Under Review) 

PLAN 1124 - Planning Data Collection - Physical 

4 hours Instruction (8 weeks) 
(2 credits) 

An introduction to the techniques of collecting physical 
data used In planning. Covered are natural resource and 
land use inventories, transportation surveys and public 
services. 

PLAN 1125 - Planning Data Analysis - Physical 

4 hours instruction (8 weeks) 
(2 credits) 

An introduction to the organization and analytical techni­
ques for Interpreting physical data for planning purposes. 

PrerequlsUe: Planning 1124 or equivalent or Instructor ap­
proval. 

PLAN 1126 - Planning Data Collection - Socio­
economic 

4 hours instruction (8 weeks) 
(2 credits) 

An introduction to the techniques and sources of coUec-
ting socio-economic Information used In planning. 
Governmental, academic and primary sources are 
covered. Use of questionnaires and interviews Is In­
troduced. 
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PLAN 1127 - Planning Data Analysis - Socio-economic 

4 hours instruction (8 weeks) 
(2 credits) 

Techniques of organizing and analyzing socio-economic 
data used In planning are Introduced. Emphasis is placed 
on understanding the use of data by planners. 

Prerequisite: Planning 1126 or equivalent or Uistructor ap­
proval. 

PLAN 1128 - Introduction to Municipal Engineering 

4 hours Instruction (8 weeks) 
(2 credits) 

An introduction to the principles, components and func­
tions of municipal engineering including surface drainage, 
sanitary and storm sewer systems, water distribution 
systems, and the geometries of street design. 

PLAN 1129 - Introduction to Subdivision and Site 
Planning 

4 hours instruction (8 weeks) 
(2 credits) 

An Introductory course dealing with the principles, stan­
dards and approaches used in subdivision site planning. 
Emphasis Is placed on translating planning policies and 
legislation for the purposes of specific design. Must take 
Planning 1123 at same time or have completed It or 
equivalent. 

PLAN 1130 - Environmental Planning; An Introduc­
tion to the Natural Environment II 

4 hours Instruction (8 weeks) 
(2 credits) 

Examines historical and contemporary examples of the 
relationship between urban design and environmental 
problems. Techniques In land planning, water manage­
ment, wildlife protection and environmental Impact 
assessment will be introduced. 

PLAN 1203 - Statutory Planning 

3 hours instruction 
(3 credits) 

Examines the delegation of legislative, judicial and ad­
ministrative power to individuals and tribunals, and con­
siders the legislative and judicial controls exerted on the 
exercise of power by administrators. The general prin­
ciples of administrative law as applied to land use plan­
ning in this province. The planning functions of the main 
statutory agencies are Identified In order to develop an 
understanding of the legal constraints under which they 
must operate and the consequences resulting If these legal 
constraints are not adhered to. 

PLAN 1211 - Planning Practice 

4 hours Instruction (8 weeks) 
(2 credUs) 

An Introduction to techniques In work programming, 
scheduUng, effective use of resources as used In the plan­
ning process. A program for undertaking a planning study 
wlU be completed for use in Planning 1213. Although this 
course Is specifically designed for planning students In 
their third semester. It may be useful for other students 
as well. Non-planning students wiU complete a research 
work program in their field of study or Interest. 

PLAN 1212 - AppUed Planning Theory 

4 hours Instruction (8 weeks) 
(2 credits) 

An application of the principles, approaches and techni­
ques of general planning, paying special attention to the 
development of a planning report and presentation. 

PLAN 1214 - Planning Statistics 

4 hours instruction (8 weeks) 
(2 credUs) 

Introduces standard statistical methods used In analyz­
ing data. Emphasis Is placed on the understanding of 
methods, their appUcatlon and results. 

PLAN 1215 - Statistical Analysis 

4 hours Instruction (8 weeks) 
(2 credUs) 

An applied course in statistical analysis. The course em­
phasizes the use of statistics In planning problems through 
their use in practical planning situations. 

Prerequisite: Planning 1214 or equivalent. 

PLAN 1218 - Municipal Engineering 

4 hours instruction (8 weeks) 
(2 credits) 

A further study of the engineering aspects of applying 
municipal services principles to the problems of subdivi­
sion and site designing. 

Prerequisite: Planning 1128 or equivalent. 

PLAN 1219 - Subdivision and Site Planning 

4 hours instruction (8 weeks) 
(2 credUs) 

A further study In the design of subdivisions and sites. 
Emphasis is placed on the practical application of the prin­
ciples of design and municipal engineering. 

Prerequisite: Planning 1129, 1218 or equivalent. 
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PLAN 1222 - Presentation Techniques 

4 hours instruction (8 weeks) 
(2 credits) 

A sklU development course In preparing public presenta­
tions. The use of audio-visual equipment and materials 
such as over-head projectors, photography, slide/tape, and 
videotape are covered. Techniques of delivery of presen­
tations, audience Identification and preparation are em­
phasized. A presentation will be prepared. 

PLAN 1223 - Introduction to Model Making 

4 hours instruction (8 weeks) 
(2 credits) 

An Introduction to the techniques, materials and construc­
tion of models used In planning. Topographic, building 
and data models will be constructed In the course. 

PLAN 1250 - Studio 

6 hours Instruction 
(4 credUs) * 

Designed as a working course rather than the traditional 
lecture/tutorial approach. Each student enrolled In the 
class will be required to establish a topic for a final com­
prehensive project of sufficient scope to fuUy demonstrate 
the student's level of expertise and area of Interest. The 
Instructor(s) will work with the student on an Individual 
basis throughout the semester and evaluate the progress 
made on the project and give addUlonal Instruction as 
needed. Team projects will be permitted. 

Prerequisite: Students must be enrolled In the final 
semester of the Diploma Program In Community and 
Regional Planning. 

PLAN 1199, 1299 - Directed Readings 

See "Directed Readings" which are listed alphabetically 
In this section of the Calendar. 

POLITICAL SCIENCE (PLSC) 

PLSC 1110 - Introduction to Political Science 

3 hours instruction 
(3 credits - TG) 

This course, together with Political Science 1120, gives 
an Introduction to the various areas of Political Science. 
In this course current Ideologies and a brief introduction 
to International Politics are covered. Suitable as a general 
interest course and also specifically for students in com­
munications. 

PLSC n i l - The Structure and Dynamics of 
Government 

.3 hours instruction 
(3 credUs-TG) 

This course examines: political behaviour, both formal 
and Informal within certain Western political systems, and 
the practical problems and Issues to be faced when gover­
ning such systems. 

Specific case studies may be undertaken. 

Recommended preparation: Political Science 1110 or 
1120. 

PLSC 1120 - Introduction to Canadian Government 
and Politics 

3 hours instruction 
(3 credUs - TG) 

The study of Canadian government: Us origins, develop­
ment, present structures and current problems and trends. 
Suitable as a general Interest course and also, specifical­
ly, for students In communications, social work and 
justice administration. 

PLSC 1221 - Local Government and Administration 

3 hours instruction 
(3 credits) 

A study of the administrative and declson making pro­
cesses at the local level, with particular emphasis on 
Calgary and Edmonton. The course provides a working 
knowledge of political and administrative structures and 
problems and teaches the necessary analytical and 
research skills. 

PLSC 1222 - Applied Public Decision-Making 

2 hours Instruction, 2 hours lab 
(3 credUs) 

An Introduction to the art of politics and appUed decision­
making with special emphasis on committee structured 
decision-making In the public sector. Students learn 
through case studies and sklU development the fundamen­
tals of politics, political analysis, parUamentary procedure 
reporting and decision-making. 

PrerequlsUe: Student appointment/election to a student 
association or Mount Royal CoUege committee, or 
equivalent, or consent of the Department. 

PLSC 1309 - History of Political Thought I 

3 hours instruction, 1 hour tutorial 
(3 credUs - TG) 

Focuses on the quest for the GOOD REGIME in the West. 
The criteria for the GOOD REGIME will be enunciated 
and appUed to the Classical (Platohlc, Aristotelean and 
Roman) and the Medieval (Augustinlan and Thomlstic) 
conception of the GOOD REGIME. 
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Transfers together wUh PLSC 1311 as U of C POLI 310 
(fuU year course). 

Prerequisite: PoUtlcal Science 2201. 

PLSC 1311 - History of Political Thought II 

3 hours instruction, 1 hour tutorial 
(3 credits - TG) 

Continuation of Political Science 1309. Focuses on the 
Machiavellian, Liberal, Marxian and Utopian conceptions 
of the GOOD REGIME. 

Transfers together with PLSC 1309 as U of C POLI 310 
(full year course). 

Prerequisite: Political Science 1309. 

PLSC 2201 - Man and the State (U of C POLI 201) 

3 hours Instruction, 1 hour tutorial 
(3 credUs - TG) 

A systematic Introduction to the basic concepts and In­
stitutions of the process of politics. 

PLSC 2221 - The Government and Politics of Canada 
(U of C POLI 221) 

3 hours Instruction, 1 hour tutorial 
(3 credits - TG) 

An Introduction to the Canadian Federal system and na­
tional government: political Institutions discussed In the 
context of regionalism and national Integration. 

PLSC 2281 - World Politics (U of C POLI 281) 

3 hours Instruction 
(3 credits - TG) 

An introduction to the problems of International politics 
and organization. 

PLSC 2329 - Politics of Alberta (U of C POLI 329) 

3 hours instruction 
(3 credits - TG) 

PoUtical events, issues and personalities In Alberta, past 
and present, with reference to the economic and social 
environment. 

PLSC 1199, 1299 - Directed Readings 

See "Directed Readings" which are Usted alphabetically 
In this section of the Calendar. 

PREPARATORY (PREP) 

PREP 0109 - College Preparation (formerly LNSK 0109) 

4 hours instruction 
(3 credUs) 

Provides students with opportunUies to learn and ex-
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perlence needed skills for College success such as com­
munication skiUs, relationship skills, organization skills, 
career and life planning, and College adjustment. 

PSYCHOLOGY (PSYC) 

It Is recommended that students planning a psychology 
major enroU In Psychology 2215 or Mathematics 1224 
(Statistics) while at Mount Royal College. 

PSYC n i l - Contemporary Topics In Psychology 

3 hours instruction 
(3 credUs) 

A survey of several topics related to the psychology of ad­
justment to contemporary life situations. The course In­
cludes opportunities for students to explore the personal 
relevance of the course topics. 

PSYC 1210 - Developmental Psychology I 

3 hours instruction 
(3 credUs - TG) 

An overview of human development with the emphasis 
on the stages from prenatal development to 
preadolescence. Topics include: the early formative years 
(birth to 6 years); genetics of child development; 
significance of prenatal development; sensory and motor 
abilities; issues In chUd care and early experience language 
origins of motivation; emotions; morals; independence; 
and early childhood disorders. 

Prerequisite: An introductory psychology course. 

PSYC 1211 - Developmental Psychology II 

3 hours Instruction 
(3 credUs - TG) 

This course primarily deals wUh the ages and stages of 
development from early adolescence through to death. A 
sampling of topics discussed Includes Identity formation, 
marriage, work, crises of adulthood, retirement, dealing 
with grief. 

PSYC 1212 - Experimental Psychology I 

3 hours instruction 
(3 credUs - TG) 

An Introduction to experimental design, analysis and In­
terpretation and scientific methods In psychology. Intend­
ed for psychology majors. Recommended preparation: 
Psychology 1111 or 2205. 

PSYC 1213 - Learning 

3 hours Instruction 
(3 credUs - TG) 

A survey of the major Issues and areas in the field of learn-



Ing. Content includes: basic types of learning; complex 
learning phenomena; and applications of learning theory 
to education, therapy, etc., based on the Investigation of 
both animal and human verbal learning. 

Recommended preparation: Psychology 1111 or 2205. 

PSYC 1214 - Personality 

3 hours instruction 
(3 credUs - TG) 

Theories and research related to the structure, dynamics 
and assessment of personaUty. Designed to help students 
gain a greater understanding of themselves and others and 
to develop human relations and communication skills. 

Prerequisite: An Introductory psychology course. 

PSYC 1217 - Abnormal Psychology 

3 hours Instruction 
(3 credUs - TG) • 

A survey of problems In adjustment. Including the cause 
of abnormal behaviour, personality disordere, neurotic 
and psychotic disorders, and other forms of 
psychopathology. Emphasizes modern methods In 
diagnosis, understanding treatment and prevention In the 
field of mental health. 

Prerequisite: An introductory psychology course. 

PSYC 1220 - Consumer and Industrial Psychology 

3 hours instruction 
(3 credits) 

An Introduction to some of the main areas of industrial, 
personnel, consumer and engineering psychology, within 
the framework of such basic concepts of psychology as 
learning, motivation, perception, etc. 

PSYC 1221 - Effective Interpersonal Behaviour 

3 hours instruction 
(3 credits) 

This course provides an opportunity to explore some Im­
portant aspects of Interpersonal communication, to 
develop a greater understanding of Interpersonal effec­
tiveness, and on the basis of this understanding to prac­
tice behaviours which increase interpersonal 
effectiveness. 

PSYC 1230 - Behaviour Modification 

3 hours instruction 
(3 credUs - TG) 

The theory and practice of operatlonalizlng behaviour 
modification techniques. Intended for students who an­
ticipate being employed In the helping professions (Day 
Care, Social Work, Nursing, etc.). 

PSYC 1240 - Life-Span Development 

3 hours Instruction 
(3 credits - TG) 

An overview of the major developmental events from 
birth to death, with particular emphasis on preschool 
years, early and late adolescence, middle age and old age. 
Development will be studied from a variety of theoretical 
perspectives and the application of theory to practical 
situations will be examined. 

Recommended preparation: Psychology 1111 or 2205. 

PSYC 1250 - Social Psychology 

3 hours Instruction 
(3 credUs - TG) 

An examination of Individual motivation, attitudes, at­
titude changes, perception and cognition. Students have 
the opportunity to develop their understanding of 
themselves and others through self-evaluation, ex­
perience, training, the use of time and redefinition of 
goals, 

Recommended preparation: Psychology 1111 or 2205. 

PSYC 2205 - Principles of Psychology (U of C PSYC 
205) 

3 hours instruction, 1 hour tutorial 
(3 credUs - TG) 

An Introduction to the methods, theory and practice of 
psychology. Includes an Introductory discussion of the 
many and varied fields relevant to psychology. 

This course Is a prerequisite for aU senior psychology 
courses except U of C Psychology 304 and Psychology 
387. 

PSYC 2215 - Behavioural Statistics (U of C PSYC 215) 

3 hours instruction, 2 hours lab 
(3 credits - TG) 

Introduction to descriptive and inferential statistical 
techniques as applied to behavioural research. Tabulation, 
graphic representation and reduction of data, correlation, 
chl square, probability, t-dlstrlbutlon and one-way 
analysis of variance. 

Credit towards degree requirements will be given for on­
ly one of ANTH 307, EDPS 511/513, ENGG 319, POLI 
399, PSYC 215, SOCI 312, STAT 201/211, STAT 213/217, 
STAT 333/337, STAT 343/347, STAT 357; that one being 
a course(s) appropriate to the degree program. ConsuU 
Transfer Guide for MRC equivalencies. 

Prerequisite: Mathematics 30. 

PSYC 1199, 1299 - Directed Readings 

See "Directed Readings" which are Usted alphabetically 
In this section of the Calendar. 
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REHABILITATION SERVICES (REHB) 

REHB 1113 - Attitudes, Systems, and Resources of 
Rehabilitation 

3 hours Instruction, 1 hour tutorial, 3 hours field work 
(3 credUs - TG) 

Designed to provide an understanding of the development 
and organization of major societal service systems affec­
ting the disabled. Field work will Involve one morning, 
afternoon or evening a week In which visits to various 
agencies In the community as well as guest speakers and 
media presentations are used to familiarize students with 
different agency services In general, and specifically, the 
agencies which exist In the community of Calgary. 

REHB 1121 - Individual Program Planning I (former­
ly part of REHB 1120) 

3 hours Instruction 
(3 credUs - TG) 

This course presents a philosophy of Individual program 
planning for disabled persons within the rehabilitation 
plan. The rehabilitation practitioner's teaching skills, 
observation, needs analysis, behavioural objectives, recor­
ding, and learning theory are taught In conjunction with 
Rehabilitation Services 1261 - Field Work. 

Students may be required to withdraw from REHB 1121 
within the first three weeks based on their performance 
In skill competency based exams. 

Corequisite; RehabUltatlon Services 1261, 1262. 

REHB 1122 Education of the Developmentally 
Delayed Learner (formerly part of REHB 1120) 

3 hours instruction 
(3 credits - TG) 

This course familiarizes students with educational cur­
riculum design for developmentally delayed children, 
adolescents, and adults. 

REHB 1123 - Vocational Rehabilitation 

3 hours instruction 
(3 credUs - TG) 

Focuses on the development of effective Industrial work 
skUls and techniques for maximizing Involvement in voca­
tional settings. 

REHB 1210 - Relationship and Counselling Skills 

3 hours instruction 
(3 credUs - TG) 

To assist the students in developing a clearer understan­
ding of what Is involved In effective helping with the han­
dicapped and to facilitate the development of behaviours 
and attitudes which are conducive to helping. 

REHB 1214 - Leisure Recreation Skills for the Disabl­
ed (formerly REHB 1213) 

3 hours Instruction 
(3 credUs - TG) 

To familiarize students with means of using recreation as 
part of the rehabilitation process. Practical experience will 
be provided along with content. 

REHB 1222 - Individual Program Planning II 

3 hours instruction 
(3 credits) 

This course Is designed to provide the student with the 
theory and practical skills needed to work directly with 
persons exhibiting an emotional or behavioural distur­
bance In addition to their mental handicap. 

Students may be required to withdraw from REHB 1222 
within the first three weeks based on their performance 
In skill competency based exams. 

Corequisite: Rehabilitation Services 1262. 

REHB 1223 - Family and Home Living Training 
(formerly part of REHB 1221) 

3 hours instruction 
(3 credits) 

This course Introduces students to the stresses and 
strengths of families with handicapped members and the 
utilization of family support members. Residential train­
ing programs wUl be taught within the context of the fami­
ly and residential setting. 

REHB 1224 - Human Service Organizations (formerly 
part of REHB 1221) 

3 hours Instruction 
(3 credits - TG) 

Theory of human service organizations Is studied within 
a context of planning census, staffing, and program 
models. The relationship of generic systems and the 
disabled person Is explored. 

REHB 1225 - Technical Resources for Disabled In­
dividuals 

2 hours instruction, 1 hour lab 
(3 credits - TG) 

This course will Introduce students to technical aids 
assisting disabled persons in communications and en­
vironmental control. The use of microcomputers In 
teaching handicapped Individuals will be examined. 

REHB 1226 - New Directions in Rehabilitation 

3 hours instruction 
(3 credUs - TG) 

This course will Introduce students to new research areas 
In rehabilitation. Critical evaluation of journal articles in 
terms of practical appUcatlons will occur. 
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REHB 1242 - Communication Skills for the Handicap­
ped Individual (formerly REHB 1241) 

3 hours Instruction 
(3 credUs - TG) 

Provides familiarization with communication skills need­
ed to work with the deaf, blind, and severely motor-
handicapped; as well as an examination of the special 
needs of particular groups. 

REHB 1261 - Field Work I 

24 hours per week 
(6 credUs - TG) 

Forty days of supervised practice In a communUy agen­
cy system. In which the principles of rehabilitation are 
reinforced and students' skills in these areas are 
developed. Students will be accepted Into practlcums on 
the basis of academic performance, professional suUabUi-
ty, fitness and conduct. 

Students may be required to withdraw from REHB 1261 
within the first three weeks based on their performance 
In skill competency based exams. 

Co-requlsltes: Rehabilitation Services 1121, 1262. 

REHB 1262 - Field Work II 

24 hours per week 
(6 credits - TG) 

Forty days of supervised practice In a community agen­
cy system. In which the Information and principles of 
rehablUtation will be reinforced, and students' skills in 
these areas will be developed. 

Students will be accepted Into practlcums on the basis of 
academic performance, professional suitability, fitness 
and conduct. 

Students may be required to withdraw from REHB 1262 
within the first three weeks based on their performance 
in skill competency based exams. 

Co-requlsltes: Rehabilitation Services 1121, 1261. 

REHB 1199, 1299 - Directed Readings 

See "Directed Readings" which are listed alphabetically 
In this section of the Calendar. 

religious ritual. 

A survey of various ancient religions of the MedUerranean 
basin, of pre-Christian Europe, and of pre-whiteman 
America. 

RLGN 1221 - Comparative Religion II 

3 hours Instruction 
(3 credUs - TG) 

A study of the monotheistic religions: Judaism, Christiani­
ty, and Islam. Some knowledge of the common religious 
origins of modern Western thought Is helpful but not 
necessary. 

RLGN 1250 - Biblical History I 

3 hours instruction 
(3 credits - TG) 

A survey of the Old Testament record as an historical 
record of a unique people - the ancient Hebrews, as an 
Introduction to the civilizations of the pre-Christian 
Mediterranean world, 

RLGN 1251 - Biblical History II 

3 hours instruction 
(3 credits - TG) 

A survey of history as provided by the New Testament 
and a conslderaton of Us validity. The focus is upon the 
Gospel record of the life and teachings of Jesus of 
Nazareth. Modern research methods are applied to 
religious documents. 

RLGN 1252 - Religions, Society and Conflict 

3 hours Instruction 
(3 credits) 

An evaluation of contemporary religious attitudes In the 
light of previous, established Insights. Topics to be Includ­
ed: the religious consciousness of man, religious freedom, 
death, God and the Transcendent, different religious 
moral systems with regard to the problems of war, mar­
riage, poverty, reUglous worship, and the relationship of 
religious InstUutlons with society. 

RLGN 1199, 1299 - Directed Readings 

See "Directed Readings" which are Usted alphabetically 
in this section of the Calendar. 

RELIGION (RLGN) 

RLGN 1220 - Comparative Religion I 

3 hours Instruction 
(3 credUs - TG) 

A consideration of basic religious concepts such as: the 
nature of the divine; symbolism of the center, of time and 
eternity, e tc ; the "God who binds", and patterns of 

SECRETARIAL ARTS (SECR) 

SECR 1101 - Fundamentals of Business for Secretaries 

3 hours instruction 
(3 credits) 

This Is a basic orientation course In business which is 
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designed to Introduce the future secretary to the modern 
business world. The course gives a broad overview of the 
business cycle starting with the basic question of what 
business is and how the economy, business, and govern­
ment are Interrelated. 

SECR 1116 - Keyboardlng for Typewriters and Com­
puters (formerly SECR 1115) 

3 hours instruction 
(3 credits) 

This course Is designed for all Individuals needing to 
master keyboardlng skills (Inputting on Information 
system work-stations or typewriters). The course em­
phasizes operating the keyboard by the touch method and 
mastering basic formatting of letters, tables, manuscripts 
and common forms. This course Is designed for all 
students excluding Secretarial Arts and Office Ad­
ministration. 

SECR 1117 - Elementary Typewriting 

3 hours Instruction, 2 hours lab 
(3 credits) 

This course Is for secretarial students with no previous 
Instruction In typewriting as well as for those who are In 
need of a "brush-up". The course Includes the techniques 
of machine operation with emphasis on touch typing, 
rythym, speed, and accuracy. Production work includes 
practice in letter and report typing, business forms, tables, 
enumerations, numbers, and symbols. 

SECR 1122 - Communications I 

3 hours instruction, 1 hour lab 
(3 credUs) 

This Is a speciaUzed course In business English designed 
to renew and develop language skiUs for effective business 
communications. The course will emphasize up-to-date 
grammar, word usage, punctuation, business vocabulary, 
and other essential mechanics. Oral communication 
theory will also be covered. Lab work will concentrate 
on accurate proofreading and spelling. The course is 
organized according to needs stressed by the business 
communUy. 

SECR 1131 - Beginning Shorthand (Forkner) 

3 hours instruction, 2 hours lab 
(3 credits) 

An initial course In shorthand affording the student a weU-
rounded knowledge of the theory and short forms of 
Forkner Shorthand. It also provides a good basic reading 
and writing speed. At the end of the semester, the stu­
dent Is required to pass a written evaluation In shorthand 
theory plus a three-minute timing in shorthand at 60 
w.p.m. 

SECR 1144 - Introduction to Bookkeeping (formerly 
SECR 1142) 

4 hours Instruction, 1 hour lab 
(4 credits) 

An Introduction to accounting as a "language" of 
business. It covers all steps In the accounting procedure 
including adjustments, worksheets, closing entries, 
specialized journals, and subsidiary ledgers for service and 
merchandising firms. Other topics include financial state­
ment presentation, cash and accounts receivable, payroU 
accounting and accounting principles. 

SECR 1145 - Business Data Processing 

4 hours instruction, 1 hour lab 
• (4 credUs - TG) 

Designed for those with no previous knowledge of data 
processing. Covers such topics as: basic operations and 
methods of data processing; what a computer Is and how 
It works; computer components; as well as Information 
storage and retrieval. Flowcharting and computer pro­
gramming are Introduced to the extent that students can 
flowchart and program business applications. 

Recommended preparation: Successful completion of 
Secretarial Arts 1144. 

SECR 1156 - Introduction to Word Processing -
Keyboarding and Concepts 

4 hours Instruction, 1 hour lab 
(4 credUs - TG) 

An Introduction to keyboardlng and concepts providing 
skill development in all junior operator level functions on 
both Wang and Mlcom systems. The course compares 
various types of word processing systems and provides 
Insights as to how word processors operate. 

Prerequisite: Secretarial Arts 1216. 

SECR 1181 - Office Procedures I 

3 hours Instruction 
(3 credUs) 

This is a procedures course which will expand and build 
on the theory learned In Secretarial Arts 1101. This course 
win build a foundation Into such office skills as records 
management, research skills, reprographics, 
telephone/telecommunications, banking, dictating and 
transcription, receptionist duties and space management. 

SECR 1202 - Records Management I 

3 hours Instruction 
(3 credits) 

This course continues from the filing component of Of­
fice Procedures I to cover the following aspects of Records 
Management: hardware and software required; using a 
record manual; records maintenance; retention and 
dlsposUin of records; the Records Centre; fundamentals 
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of micrographics including Its application to Records 
Management; the security of records; and the evaluation 
of the system and career opportunities In the field of 
Records Management. 

Prerequisite: Secretarial Arts 1181 or an equivalent course 
In filing. 

SECR 1216 - Intermediate Typewriting 

3 hours Instruction, 2 hours lab 
(3 credits) 

This course demands a higher level of skill in both speed 
and production work than Elementary Typewriting. Pro­
duction problems Include more complicated letters, 
tables, and reports. Rough drafts, memos, forms, and 
financial statements are covered. 

Prerequisite: Secretarial Arts 1117. 

SECR 1217 - Typewriting Applications and Machine 
Transcription 

2 hours Instruction, 1 hour lab 
(2 credits) • 

This course Is designed to provide Third Level typing ap­
phcations and Introductory machine transcription theory 
and techniques, and to further develop typing accuracy 
and speed. 

Prequlslte: Secretarial Arts 1216. 

SECR 1220 - Advanced Typewrit ing Application and 
Machine Transcription 

2 hours instruction, 1 hour lab 
(2 credits) 

This course is designed to provide further advanced and 
complex typing and machine transcription applications. 
It will emphasize creative problem solving and critical 
thinking as approaches to typing production and transcrip­
tion from complex unarranged materials. The course will 
further develop accuracy and speed. 

Prerequisite: Secretarial Arts 1217. 

SECR 1224 - Communications II 

3 hours instruction 
(3 credits) 

This course applies all language and formatting skills em­
phasized In Communications I and typing courses to the 
writing of business letters and reports. The course con­
tent includes: theory of communication, business writing 
principles, oral. Informal, and formal reports; and the 
writing of speciaUzed business messages including the ap­
plication letter and resume. 

Recommended preparation: Secretarial Arts 1122 and 
1216. 

SECR 1225 - Communicat ions II 

3 hours instruction 
(3 credits) 

This course applies all language and formatting skills em­
phasized In Communications I and typing courses to the 
writing of business letters and reports. The course con­
tent Includes: theory of communication, business wrUlng 
principles, oral. Informal, and formal reports; and the 
writing of specialized business messages Including the ap­
plication letter and resume. Students registered In 
Secretarial Arts 1225 will complete their assignments on 
word processors. 

Recommended preparation: Secretarial Arts 1122 and 
1216 

SECR 1231 - In termedia te Shorthand (Forkner) 

3 hours Instruction, 2 hours lab 
(3 credUs - TG) 

An intermediate course in shorthand with special em­
phasis on office dictation, vocabulary development, and 
transcription skills acceptable to the business communi­
ty. The student will be tested In shorthand for three 
minutes at 100 w.p.m. as a final semester evaluation. 

Recommended preparation: Secretarial Arts 1131 ("C" 
standing or by Departmental testing). 

SECR 1242 - Advanced Bookkeeping 

4 hours instruction. Including lab 
(3 credits) 

This course Is a continuation of Secretarial Arts 1144 and 
emphasizes the application of the accounting principles 
In maintaining a complete set of books. Topics include: 
payroU accounting, bank reconclUatlons, adjustments and 
corporate accounting. 

Recommended preparation: Secretarial Arts 1144 or 
equivalent. 

SECR 1256 - Advanced Word Processing - Keyboard­
ing and Concepts 

. 4 hours Instruction, 1 hour lab 
(4 credits - TG) 

Basic word processing concepts and keyboardlng sklUs 
acquired in Secretarial Arts 1156 are used to learn advanc­
ed functions and concepts. The course wlU cover execu­
tion of advanced functions; appUcatlon and usage of sort 
and mathematics package software; word processing 
utilUles functions, selected volume utllUles and super­
visory functions; and certain attachment, edit, and dele­
tion of glossaries. Special applications such as process of 
pre-prlnted forms, creation of mailing lists, preparation 
of continuous labels, and organization of files wlU be 
covered. Students will be taken to the level of advanced 
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word processing operators on both the Wang and Mlcom 
systems. 

Recommended Preparation: Secretarial Arts 1156 or 
equivalent. 

SECR 1260 - Litigation I 

6 hours instruction Including lab (8 week course) 
(3 credits) 

Civil litigation Is the area of law dealing with disputes bet­
ween individuals. An individual may commence a legal 
action in a court of law to seek relief or recovery from 
another who has caused injury to or violated the rights 
of that Individual. After eight weeks of instruction on 
litigation the student will be able to demonstrate correct 
and incorrect application of litigation procedures In legal 
offices and In court systems. 

In this Introductory Utlgatlon course the student wlU learn 
about the Importance of check lists, precedents, time 
limits, and dlarlzatlon of Important dates, record keeping, 
the Importance of accuracy, neatness, excellent typing, 
proofreading, grammar and transcription skills. Court 
systems and procedures, office procedures, and systems 
for good work movement. 

Prerequisite: Secretarial Arts 1122, 1181 and 1216, with 
a minimum grade of ' C in each. 

SECR 1261 - Litigation II 

6 hours instruction (8 week course) 
(3 credits) 

This course Is a continuation of Litigation I. The course 
covers specific areas of litigation such as matrimonial ac­
tions, personal injury, debt actions, and procedures. 

Prerequisite: Secretarial Arts 1260 (grade 'C or better). 

SECR 1262 - Real Property 

3 hours Instruction 
(3 credits) 

Real property Is the area of law dealing with real estate 
transactions and the transferring of title from one person 
to another. This course covers such topics as convey­
ancing. Land Titles Office practices and procedures, mort­
gages, and foreclosures. 

PrerequlsUe: Secretarial Arts 1261 (grade 'C or better). 

SECR 1263 - Corporate Practices 

3 hours Instruction 
(3 credits) 

This course covers corporate matters such as the nature' 
of the corporate entity; Incorporation procedures; 
registered offices; preparation of corporate documents 
such as resolutions and minute books; Issuance of shares; 
winding up procedures; and securities registration and 

regulation. 

Prerequisite: Secretarial Arts 1262 (grade ' C or better). 

SECR 1271 - Medical Terminology (formeriy SECR 
1276) 

4 hours instruction 
(4 credits) 

This Is a basic medical terminology course designed for 
Medical Office Assistant majors and other Interested 
students. The course first covers medical prefixes, suf­
fixes, and combining forms. Then It proceeds to present 
the body systems with reference to anatomical, diagnostic, 
and operative terms. Medical transcription of various 
medical reports Is also required. 

Prerequisite: Secretarial Arts 1181 and 1216. 

SECR 1279 - Medical Office Concepts and Functions 

3 hours instruction 
(3 credits) 

This course Is designed to familiarize the student with the 
operation of a medical office and the areas In which the 
assistant may assist the office personnel. It will also in­
troduce the student to the various laws and acts that 
govern the office personnel and give the student an 
understanding of various related societies and associa­
tions. Completion of health Insurance and Workers' Com­
pensation forms will also be covered. 

Prerequisite: Secretarial Arts 1271. 

SECR 1280 - Office Procedures II - General Secretarial 
and Medical (formerly SECR 1281, 1283 and 1285) 

3 hours instruction, 1 hour lab 
(3 credits) 

This course expands on the theory and practices covered 
In all courses In the Secretarial Arts Program and em­
phasizes office procedures and business fundamentals. 
Students will be expected to demonstrate competence 
within a series of situations designed to simulate an of­
fice environment. 

Prerequisite: Secretarial Arts 1181. 

SECR 1287 - Electronic Office Systems 

3 hours instruction 
(3 credits) 

This course examines each of the current office automa­
tion technologies; specifically, text creation and desktop 
publishing, electronic spreadsheets, computer graphics 
and drawing, electronic Information storage and retrieval, 
communication, micrographics, reprographics and elec­
tronic printing. Course presentation emphasizes both the 
technology and Us Impact on the office environment. 
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SECR 1288 - Office Procedures II - Petroleum 
Secretarial 

3 hours instruction, 1 hour lab 
|3 credits) 

This course expands on the theory and practices covered 
in aU courses In the Secretarial Arts Program, with specific 
emphasis on those procedures and practices typical of 
companies operating In the petroleum industry. Students 
will be expected to demonstrate competence within a 
series of situations designed to simulate the office en­
vironments of small, medium and large corporations. 

Prerequisite: Secretarial Arts 1181. 

SECR 1291 - Medical Office Practicum 

120 hours practicum 
(3 credits) 

Students will be assigned to medical offices and clinics 
for practlcums. Practical application of skills and 
knowledge will be assessed, and the grade will become 
part of the student's record. 

Prerequisite: See Secretarial Arts advisor. 

SECR 1292 - Word Processing Practicum 

120 hours practicum 
(3 credits) 

The practicum will be considered the final course for the 
Word Processing Diploma student. This is a culmination 
of all the skills learned during the two-year period that 
must now be utilized In an on-the-job situation. The stu­
dent will be assigned to an operator's position In the 
business community under the supervision of an ex­
perienced word processing manager. 

PrerequlsUe: See the Secretarial Arts advisor. 

SECR 1294 - Legal Secretarial Practicjum 
120 hours practicum 
(3 credits) 

This is the finishing course for students taking the Legal 
Secretarial Diploma Program. The student wlU be placed 
In an actual office situation where varied skills will be 
Involved. Assignments for this course wlU be "true-to-Ufe" 
and wlU require the ability to finish a project. 

Prerequisite: See the Secretarial Arts advisor. 

SECR 1296 - General Secretarial Practicum 

120 hours practicum 
(3 credits) 

This is the finishing course for students taking the General 
Secretarial Diploma Program. The student will be placed 
in an actual office situation where varied skills will be 
Involved. Assignments for this course will be "true-to-Ufe" 
and will require the ability to finish a project. 

Students must have completed all Secretarial Arts courses 

before they will be aUowed to enroll in a practicum. 
Prerequisites: All required Secretarial Arts courses In 
General Secretarial pattern. 

SECR 1199, 1299 - Directed Readings 

See "Directed Readings" which are listed alphabetically 
In this section of the Calendar. 

SECURITY MANAGEMENT 

Refer to Criminology course descriptions. 

SOCIAL SCIENCE (SOSC) 

SOSC 1030 - Contemporary History and Government 

3 hours instruction 
(3 credits) 

A study of contemporary political, economic and social 
problems Including international conflict and co­
operation. 

Students may use this course as an aUernative to Social 
Studies 30 for entrance into an Alberta university. To 
receive credit for this course on their high school 
transcript, students must write and successfuUy complete 
the Department of Education's "Departmental Examina­
tion" In Social Studies 30. 

SOCIAL WORK (SLWK) 

SLWK 1110 - Emotional Growth 

3 hours Instruction 
(3 credits) 

An Introduction to understanding the development of rela­
tionships and the dynamics of emotional learning and 
security. 

SLWK 1114 - Social Work Process 

6 hours Instruction 
(6 credits) 

UtUizes an approach to learning based on a Computer 
Managed Learning format and frequent smaU group ses­
sions. Students study basic theoretical principles underly­
ing the process of helping In Individual and group 
situations, and are assisted through integration seminars 
to learn how to apply these principles to the development 
of a number of skUls, In a variety of helping sUuatlons. 
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SLWK 1186 - Orientation to Field of Practice and 
Volunteer Activity I 
(Social Service Careers) (foun.^ .̂  ^x.,WK 1184) 

3 hours per week 
(3 credUs) 

The first haU of a two-semester sequence which provides 
the student with an opportunity to work and examine, 
In depth, the operation of one or more social service agen­
cies representing various approaches to the care and ser­
vice of people. Students serve as volunteers In Calgary 
agencies for three or more hours per week. They must 
analyze their volunteer experiences In writing In a daily 
activity/analysis log book. ^ 

See program pattern regarding courses which must either 
be taken concurrently or already completed. 

SLWK 1211 - Emotional Maturity 

3 hours Instruction 
(3 credits) 

Examines the concejpt of emotional maturity. Emphasis 
Is placed on "normal" behaviour. Relationships are ex­
amined In respect to their effect on emotional growth. 

Prerequisite: Social Work 1110. 

SLWK 1212 - Relationship Adjustments 

3 hours instruction 
(^credits) 

A continuation of Social Work 1110 and 1211. An ex­
amination of relationships, needs and emotional growth 
focusing on relationship adjustments resulting from life 
crises. Students will examine their own attitudes which 
affect helping relationships and the role of the Social 
Worker. 

Prerequisites: Social Work 1110 and 1211. 

SLWK 1213 - Understanding and Working with Ab­
normal Behaviour 

3 hours Instruction 
(3 credits) 

Emphasizes understanding of abnormal behaviour as It 
relates to a client system. Current methods of treatment 
and help used by professional social workers are studied. 

PrerequlsUes: Social Work 1110 and 1211. 

SLWK 1215 - Social Service Methods 

6 hours instruction 
(6 credits) 

A continuation of Social Work 1114. 

PrerequlsUe: Social Work 1114. 

SLWK 1216 - Social Service Process I 

3 hours instruction 
(3 credits) 

Concentrates on further development of social service 
skills and close examination of students' attitudes, as a 
help or a hindrance In working with individuals. Students 
contribute case material for classroom use. 

Prerequisites: Social Work 1114 and 1215. 

SLWK 1217 - Social Service Process II 

3 hours instruction 
(3 credits) 

Further studies of detailed aspects of social service ad­
ministration. 

Prerequisites: Social Work 1114 and 1215. 

SLWK 1218 - Social Service Techniques I 

3 hours instruction 
(3 credits) 

Designed to further develop and refine social work skUls 
for working with groups. 

Prerequisites: Social Work 1114 and 1215. 

SLWK 1219 - Social Service Techniques II 

3 hours instruction 
(3 credits) 

A continuation of Social Work 1217. Familiarizes students 
with the development of social service philosophy and Its 
Influence on present day social service planning. Atten­
tion Is given to aspects of community work. 

Prerequisites: Social Work 1114 and 1215, 

SLWK 1286 - Orientation to Field of Practice and 
Volunteer Activity II 
(formerly SLWK 1285) 

3 hours per week 
(3 credits) 

A continuation of Social Work 1184. 

See program pattern regarding other courses which must 
either be taken concurrently or already completed. 

SLWK 1294 - Social Service Field Work - Advanced 

(4 credits) 

Supervised study and practice. Students spend four days 
a week In a social service agency. After an Initial orienta­
tion period, students are expected to assume full respon­
sibility for cases In order to enhance their knowledge and 
sklU In social work methods. 

See program pattern regarding other courses which must 
be taken concurrently or must have been completed. 

PrerequlsUe: Social Work 1186, 1286. 
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SLWK 1295 - Social Service Field Work - Advanced 

(4 credits) 

During agency work more attention Is given to teaching 
students specific skills, developing competence in terms 
of offering adequate service to clients; and participating 
In the overall agency program. 

See program pattern regarding other courses which must 
be taken concurrently or must have been completed. 

Prerequisite: Social Work 1294. 

SLWK 1199, 1299 - Directed Readings 

See "Directed Readings" which are Usted alphabetically 
In this section of the Calendar. 

SOCIOLOGY (SLGY) 

SLGY 1110 - Introduction to Sociology 

3 hours instruction 
(3 credits) 

An Introduction to the basic concepts and models of 
sociological Inquiry. Topics Include: culture; socialization; 
social groups; deviance and control; organizations; social 
stratification; ethnic groups; social movements; social In­
stitutions; urban living; and social change. 

SLGY 1210 - Race and Ethnic Relations 

3 hours Instruction 
(3 credUs - TG) 

An analysis of the Influence of racial and/or cultural fac­
tors upon the position of minority group members In a 
social class system. Consideration Is given to questions 
of race, prejudice, conflict, accommodation, caste and 
social mobility as they pertain to minority relationships 
In world perspective. 

Recommended preparation: Sociology 1110, An­
thropology 2203. 

SLGY 1212 - The Family 

3 hours Instruction 
(3 credUs - TG) 

An examination of the structure and functions of the fami­
ly, family system, contemporary trends and problems of 
the family. Also offered as Interdisciplinary Studies 1211. 

SLGY 1216 - Urban Sociology 

3 hours instruction 
(3 credits - TG) 

A study of social and political factors In the Ufe of the ci­
ty. Special emphasis wUl be placed on current issues In 
the City of Calgary. 

SLGY 1218 - Juvenile Delinquency 

3 hours Instruction 
(3 credUs - TG) 

A systematic analysis and criticism of biological, 
psychological, psychoanalytical and sociological theories 
of devlancy. Atteiitlon Is given to statistics and contem­
porary research with special emphasis on the distribution 
and types of deviant subcultures. 

Recommended preparation: Sociology 1110. 

SLGY 1219 - Crime and Society 

3 hours Instruction 
(3 credUs - TG) 

An Introductory analysis and criticism of the major 
theories of criminal behaviour. Emphasis Is given to the 
relationship between social structure and types of criminal 
behaviour such as drug addiction statistics and contem­
porary research. 

Recommended preparation: Sociology 1110. 

SLGY 2201 - Introductory Sociology 
(U of C SOCI 201) 

3 hours Instruction, 1 hour tutorial 
(3 credUs - TG) 

The sociological study of society, social Institutions, group 
behaviour, personality formation and social change. Not 
open to students with credit in Sociology 202 (U of C). 

SLGY 2203 - Current Social Issues 
(U of C SOCI 203) (formerly SLGY 1211) 

3 hours lecture, 1 hour tutorial 
(3 credUs - TG) 

Issues such as population growth. Industrial conflict, abor­
tion, drug abuse, status of women, etc., will be treated 
from a sociological perspective. 

SLGY 1199, 1299 - Directed Readings 

See "Directed Readings" which are listed alphabetically 
In this section of the Calendar. 

SPANISH (SPAN) 

SPAN 1110 - Beginner's Spanish I 

4 hours instruction, 1 hour lab 
(3 credUs - TG) 

A beginner's course In Spanish grammar and pronuncia­
tion. Emphasizes the oral approach, using dialogues, struc­
tural patterns and conversation and the development of 
basic reading ablUty. May not normally be taken for credit 
by students with Spanish 30 or 31. 
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SPAN n i l - Beginner's Spanish II 

4 hours instruction, 1 hour lab 
(3 credits - TG) 

A continuation of Spanish 1110 with emphasis on speech, 
writing and reading development. Special exercises In 
aural comprehension are included. May not normally be 
taken for credit by students with Spanish 30 or 31. 

Recommended preparation: Spanish 1110. 

SPAN 1199 - Directed Readings 

See "Directed Readings" which are listed alphabetically 
In this section of the Calendar. 

SPEECH (SPCH) 

SPCH 1110 - Fundamentals 

3 hours Instruction 
(3 credUs - TG) 

An Introduction to current theories of communication. An 
understanding of effective communication and Us poten­
tial Is promoted through participation In a variety of 
speaking situations. Opportunity Is given for group discus­
sion; audience analysis; development of good listening 
habits and how to research, organize and prepare various 
types of speeches. 

SPCH n i l - Oral Interpretation I 

3 hours instruction 
(3 credits) 

Designed to develop vocal potential. Emphasis Is placed 
on respiration, phonatlon, resonatlon and articulation, 
with an end to encouraging full vocal expressiveness. 
Open to anyone wishing to Improve their speaking voices. 

SPCH 1112 - Introduction to Public Speaking Using 
Visual Aids 

3 hours Instruction 
(3 credUs) 

The student will develop the skills of public speaking In 
an organized and effective manner using visual aids to 
support and clarify the message. 

SPCH 1130 -Voice Lab I 

3 hours lab 
(1 credU) 

An Introduction to the nature of voice production and ar­
ticulation. Emphasis wiU be on freeing the natural voice 
as U pertains to the stage task. 

SPCH 1131 - Voice Lab II 

3 hours lab 
(1 credU) 

A continuation of Voice Lab I with greater emphasis on 
voice production, articulation, vocal expression and 
singing. 

SPCH 1211 - Oral Interpretation II 

3 hours Instruction 
(3 credUs) 

An opportunity to take part in, direct, and write critiques 
of such presentations as reader's theatre, radio, television 
and stage scripts. Emphasis Is placed on Interpretation, 
and a high standard of performance Is expected. 

Recommended preparation: Speech 1111. 

SPCH 1220 - Reader's Theatre I 

3 hours Instruction 
(3 credits) 

Designed to promote the cultivation of the art of reading 
aloud In groups, as well as the participation In self-
expressive activity before an audience, with a view to 
making contemporary lUerature an enjoyable, personaliz­
ed experience. ; 

SPCH 1221 - Reader's Theatre II 

3 hours Instruction 
(3 credits) 

A continuation of Speech 1220. A high standard of per­
formance Is expected. 

SPCH 1223 - Speech Science 

3 hours Instruction 
(3 credits) 

A survey of the anatomy, psychology and physics of 
speech. 

SPCH 1199, 1299 - Directed Readings 

See "Directed Readings" which are Usted alphabetically 
In this section of the Calendar. 

THEATRE ARTS 

Refer to Drama course descriptions. 
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FACULTY OF CONTINUING EDUCATION 
AND EXTENSION 

The Faculty of Continuing Education and Extension of­
fers a diverse range of courses and programs to meet the 
community's needs for professional and personal self-
development and to provide Intellectual, cultural and 
recreational stimulation. 

Some courses and programs are developed from credit 
curriculum by CoUege staff, while others are developed 
In response to local Interest with the assistance of In­
dividuals or groups from the community. Continuing 
education offerings fall under the general program areas 
of arts, community and health studies, science and 
technology, and business studies and applied arts. 

Courses may be offered on weekday evenings over a 
period of weeks or In shorter seminar or workshop for­
mat on weekday evenings or weekends. While the Col­
lege provides the structure for administering and 
programming continuing education courses, many are of­
fered In convenient community locations off-campus. 

CREDIT EXTENSION 
STUDIES 

AND PART-TIME 

Credit Extension and Part-time Studies at Mount Royal 
College offers the part-time student a flexible means to 
sharpen career skills, to qualify for or transfer to univer­
sity or to complete high school studies. Certificates and 
diplomas can be earned In many disciplines through 
daytime, evening and weekend classes. Whether you are 
18 or 81, part-time studies at Mount Royal College can 
give you the knowledge you need for personal fulfillment, 
the opportunity for rewarding career growth or the chance 
to begin universUy studies. For further Information call 
240-6871. 

In addition to offering adults continuing education oppor­
tunities for personal and professional development, oc­
cupational upgrading, and enhancement of leisure time, 
the Faculty of Continuing Education and Extension con­
tinues to offer the following special community services. 

CARDIOPULMONARY RESUSCITATION 

In co-operation wUh the Alberta Heart and Stroke Foun­
dation, the CPR program offers courses In: 

- Infant and Child CPR 
- Infant Resuscitation 

^ - Basic Rescuer (1 and 2 person CPR) 

; The CPR staff and volunteers also organize courses and 
provide qualified Instructors to meet the needs of clubs, 

; organizations and companies. For information call 
1 240-6090. 

FITNESS TESTING 

As a designated Alberta Regional Fitness Resource Cen­
tre, the CoUege offers fitness testing and fitness counsell­
ing services to residents In Calgary and the surrounding 
area. 

Cardlo-vascular endurance, percent body fat, strength, 
flexibility, vital capacity and muscular endurance are 
measured and a computer system analysis of the results 
Is provided. Professionally certified consultants discuss 
the resuUs and provide counselling on possible lifestyle 
changes. 

On-site fitness testing and fitness programs for employees 
are also avaUable. For an appointment or Information, call 
240-6525. 

TRANSITIONAL VOCATIONAL PROGRAM 

The Transitional Vocational Program Is designed to pro­
vide developmentally disabled adults with an opportuni­
ty to upgrade vocationally related skills and to prepare 
them for self-supporting, competitive employment. The 
day program offers both vocational academics and voca­
tional work experience under the co-operative supervi­
sion of Instructor/advisors and employers. 

For the individual students Involved, this means that they: 

- learn to apply skills Independently In both their work 
and their social lives; 

- become more occupationally mobile, more confident and 
self-reliant; 

- find themselves more socially accepted; 
- may become contributing members of society. 

The program serves adults 18 years of age or older, who 
have experienced severe generalized learning difficulties. 
The Transitional Vocational Day Program operates year 
round. Programs are offered In Calgary on the Lincoln 
Park Campus. For further Information, please call 
240-6872. 

Major announcements of courses, seminars, workshops 
and other events are made In August, January and April 
when the Continuing Education Calendar Is distributed 
city-wide. For further Information visit the Continuing 
Education Registration Office in the George Klrby Ad­
ministration Wing, first floor or caU 240-3833 or 240-6875. 
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SERVICES FOR STUDENTS 
AND THE COMMUNITY 
Accidents 
A cheery way to start, but they do happen! The College 
holds an insurance poUcy providing some coverage to 
students for accidents only. The Finance Department has 
aU policy details - 240-6310. HeaUh Services wlU process 
claims and help you to recover - 240-6326. 

Athletics 
Whether you're the centre of attention or cheering from 
the sidelines, athletics wUl be an Important part of your 
campus experience at Mount Royal College. We are a 
member of the Alberta Colleges' Athletic Conference 
which provides opportunities for men and women to com­
pete In intercollegiate sports. Other members of the con­
ference Include Lethbrldge Community CoUege', Medicine 
Hat CoUege, Red Deer College, Southern Alberta Institute 
of Technology, Northern Alberta Institute of Technology, 
Camrose Lutheran College, Olds College, Grande Prairie 
Regional College, Grant MacEwan Community College, 
Lakeland College, and Keyano College. 

Team Activities 
Basketball: 

Basketball is just one of the sports which has proven 
Mount Royal a leader in college athletics. The 1979 
Cougar men won the Canadian Colleges' Athletic Associa­
tion (CCAA) National Championship. The female Cougars 
were the first to represent Alberta in the CCAA Cham­
pionships, In 1979 and again In 1980 - winning a bronze 
medal. The 1982 lady Cougars distinguished themselves 
with a silver medal finish at the National College Cham­
pionships, becoming the first womens team In the ACAC 
to do so. 

Hockey: 

The Cougar Hockey program competes In the strongest 
college hockey conference In Canada. Alberta coUeges 
have dominated the national championships since their 
Inception In 1975. Cougar Hockey has provided a com­
petitive aUernative for many tier 1 and 2 hockey players, 
who are Interested In combining a fast paced brand of 
hockey with a well respected level of formal education. 
The league consists of six teams: NAIT, SAIT, and the Red 
Deer, Camrose, Medicine Hat, and Mount Royal CoUeges. 
The teams compete In a twenty-five game schedule. 

Volleyball: 

VoUeybaU at Mount Royal CoUege has fast become one 
of Its most successful varsity sports. The Cougar men have 
captured an unprecedented two national championships 
In 1979 and 1982, along with a silver medal finish m 1980. 
The Cougar women have also achieved national recogni­
tion with a bronze medal finish In 1979. 

Tournamen t Sports 
Badminton: 

The Cougar Badminton program provides competitive op­
portunities In men's and women's singles, men's and 
women's doubles, and mixed events. The teams play In 
a number of tournaments throughout the season In 
preparation for the Alberta CoUeges Championships In the 
fall and winter. Badminton has boasted a National Col­
lege Championship since 1982. Mount Royal's Badmin­
ton program received national recognition when Its men's 
doubles team won the National Championship In 1982, 
a women's singles championship In 1985, and a bronze 
medal finish In mixed doubles in 1986. 

Cross Country Running: 

For the running enthusiast. Mount Royal provides a com­
petitive Cross Country program for men and women. 
Successful athletes train dally throughout the months of 
September and October In preparation for the Alberta Col­
leges Championship meet. The team often augments Us 
training by entering local road races and cross country 
meets. The women's team has held the title of Conference 
Champions for the past three years. 

Curling: 

The Cougar Curling program provides a full range of op­
portunities on Us men's, women's and mixed teams. The 
teams participate In local curling leagues and compete in 
a number of bonsplels throughout the year In prepara­
tion for the Alberta Colleges Championships In February. 

Golf 

The Cougar Golf program Is open to men and women and 
can also Ust Us achievements In the Alberta CoUeges 
Athletic Conference. The men's teams have won the con­
ference title eight of the last fifteen years. Many fine 
golfers have attended the College over the years and have 
continued on to become pros or assistant pros throughout 
western Canada. 

For more Information about Athletics, contact the Co-
ordUiator of Athletics In Room 1069B or at (403) 240-6517. 

Billiard Hall 
Shoot pool, or join the plnball wizards ~ the Billiard Hall 
Is a student-owned and operated venture located on the 
CoUege's first level. Phone 240-6413. 

Bookstore 

The Bookstore Is owned and operated by Mount Royal 
College. The Bookstore's purpose Is to meet aU your text­
book and supply needs. It also carries a full range of 
general reading and reference books and provides many 
other items and services which may be of Interest to you. 
The Bookstore Is located on the Main Campus at the west 
end of the lower level (Room 1055). 
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If you have any questions, problems, suggestions or com­
plaints, please feel free to speak to the Manager or any 
of the staff. 

Bookstore hours are: 
8:30 a.m. - 4:30 p.m. Monday through Friday 

(September to June) 
8:30 a.m. - 4:00 p.m. Monday through Friday (July and 

August) 
Evening hours as required for Night School. 

Your Instructor will provide a list of required textbooks 
and supplies at your first class. The Bookstore has a 

master list should you wish to purchase ahead of time. 
They will special order any title that Is In print but not 
In stock; a $5 deposit Is required. 

Personal cheques will be accepted for the amount of pur­
chase. A minimum purchase of $2.00 and Identification 
are required. 

Refunds or exchanges will be considered on required text­
books only. New unmarked textbooks may be returned 
for full refund If accompanied by a receipt within two 
weeks of the beginning of the semester In which they 
were purchased. Refunds are not normally given on us­
ed books, special order books, general books, paperbacks 
or other merchandise. DEFECTIVE BOOKS OR MER­
CHANDISE are refundable at all times. 

The Bookstore holds a used book buy-back every year In 
December and April. One half of the current Ust price will 
be paid for books which will be used again as required 
textbooks. Wholesale prices may be paid on other books. 

No parcels, briefcases or previously purchased books and 
supplies may be carried Into the Bookstore. At the en­
trance to the store Is a book drop provided for your con­
venience. Any articles left here are at your own risk. The 
cashiers have Instructions to charge for all Items carried 
out of the store. 

Buses 
The Calgary Transit System offers six main but routes to 
the College. From the College, students may catch the #13 
bus (Mount Royal) at the west entrance, second level. 
Students living In the Lakevlew area may catch the #18 
bus (Lakevlew) on Richardson Way. The #72 bus run (Cir­
cle Route) makes a clockwise circuit around the city. In­
cluding stops at the University, It stops near the College 
on Richardson Way and Richard Road. The #73 (Circle 
Route) moves counter-clockwise across the city. Students 
are also able to catch the #20 bus (Heritage Station) on 
the east side of Richard Road, near Bishop Carroll High 
School. It's best to contact Calgary Transit for schedule 
information at 276-7801. Bus passes and tickets are 
available at the College's Info Centre. 

Calgary Youth Orchestra 
Recognized as one of Canada's leading youth Orchestras, 
the Calgary Youth Orchestra Is open to aU persons age 
14 to 21 whose musical ablUty Is acceptable to the Con­
ductor. 

The Calgary Youth Orchestra offers a complete training 
program and provides an excellent opportunity to obtain 
professional coaching In the art of symphony playing. 
Regular Instrumental workshops and master classes by 
excellent coaches are provided. A number of members 
have advanced to play with the Calgary Philharmonic. 
Scholarships are available for qualified members. The or­
chestra rehearses on Saturdays at 9:00 a.m. 

For additional information. Interviews and auditions, con­
tact John Thompson, Musical Director and Conductor, at 
240-6839. 

Campus Recreation 
Campus Recreation - a great way to: have fun, meet new 
people, socialize with friends, get some exercise, learn 
new skills, brush up on old ones, or enjoy friendly com­
petition. 

MRC students, and employees may participate In the 
following areas: 

Intramurals: Basketball, volleyball, hockey, soccer, flag 
football - these are a few examples of some of our leagues 
and tournament sports. Many of the activities are co-
recreatlonal. 

Recreational Endeavour Courses: We offer courses In 
fitness, aquatics, sport skills, music and dance, crafts and 
more. 

Clubs: Some examples of popular clubs are badminton, 
kayak, weight training and soccer. You can start any 
other activity club that Interests you. 

Special Events: There's something for everyone to get In­
volved In, from road races to spaghetti eating contests! 

Free-time: Facilities may be used during posted times and 
discounted vouchers are available for use of off-campus 
facilities for racquet sports, downhill skiing and golf. 

To accommodate the above activities we have two Gym­
nasiums, a Pool, a Weight Room, Tennis Courts, a Pond 
which provides skating In the winter and a Fitness/Jogg­
ing Trail. For Information about these on-campus facUltles 
please refer to their alphabetical listing In this section. 

Lockers are avaUable through the Physical Education 
Equipment Room. They also offer a convenient towel ser­
vice. The fee Is $22.00 per year for lockers and towel 
service. 
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Before starting your "get into shape" program, we sug­
gest a stop at the College Fitness Centre. The staff wUl 
give you a comprehensive fitness test and design a pro­
gram to your interests, needs, and fitness level. Phone 
240-6001. 

Remember, recreation Is not restricted to competUive ac­
tivities or even physical activities. We would like you to 
enjoy your leisure time by using Campus Recreation to 
Us fullest. You'll find lots of opportunUies In Campus 
Recreation's annual calendar and brochures. The Cam­
pus Recreation Office Is located on Level I, Room 1069 
B, close to the gyms. Phone 240-6517 for additional in­
formation. 

Career Resource Centre 
The Career Resource Centre, In Student Services, 
provides: 

- a reference library of directories and calendars from col­
leges and universities across North America; 

- audiotapes describing educational programs at Mount 
Royal College, the Southern Alberta Institute of 
Technology and The UnlversUy of Calgary; 

- materials to assist people with career planning. Including 
written information about specific careers and their 
educational requirements; 

- videotapes describing a wide variety of careers. 

Testing: 

This centre also provides the foUowlng testing activities: 
- Psychological tests (after counsellor referral); 
- General tests (TOEFL, ACT, Psychological Corporation); 
- Basic Skills Assessment Tests. 

For further Information call 240-6368. 

Conservatory of Music and Speech Arts 
Calgary Fiddlers - A group for young string players. 

funior Orchestra - Members participate up to the age of 
14 years. 

Calgary Youth Orchestra - See Calgary Youth Orchestra 
listing. 

String Chamber Music Course - Developed for small groups. 
Coached by prominent Calgary artists. 

Woodwind Chamber Course - Directed by the Conservatory 
Woodwind Faculty of Mount Royal College. 

We also have a substantial program of award winning 
choirs In our youth program, as well as opportunities for 
adults to participate In choral groups. Reader's Theatre' 
and a host of other choir, speech, and drama groups are 
coached by our Speech faculty. CaU the Conservatory for 
details at 240-6821. 

Continuing Education - Registration and In­
formation 
Mount Royal College's Faculty of Continuing Education 
and Extension offers a wide array of courses, seminars, 
workshops and other part-time learning opportunities, 
which fall under the following general program areas: arts; 
community and health studies; science and technology; 
and business studies and applied arts. The courses are 
usually credit free. 

Major announcements of courses, seminars, workshops 
and other events are made In August, January and April 
For further Information, stop at the counter located on 
the main level, George Klrby Administration Wing. 
Registrations, fee payments and ticket sales for contlnu 
Ing education programs are also handled at this counter 
After hours. Continuing Education - Registration and In 
formation - Is your point of reference. Fall and Winter, 
it's open until 7 p.m., Monday through Thursday. See the 
section entitled "FacuUy of Continuing Education and Ex­
tension" or phone 240-3833. 

Counselling Department 
A staff of qualified counsellors and counselUng 
psychologists Is available to help you educationally, voca­
tionally or personally. Once enrolled In the College, 
CounseUlng should be your first stop when investigating 
the College's many offerings. 

Throughout your stay at the College, counsellors are 
available, by appointment, to help you In the following 
areas: 

Educational Counselling -

provides clarification of: 
- educational program planning 
- scholastic difficulties 
- transfers to other educational institutions 
- College policies and procedures 

Career Counselling -

helps you: 
- explore your values, temperament, abilities. Interests, 

and motivation 
- research educational and occupational alternatives 
- link your findings about yourself with potential oc­

cupations 
- establish career goals and education plans 

Personal Counselling -

assists you In dealing with such Issues as: 
- personal conflicts 
- Test Anxiety DesensUlzatlon 
- stress management 
- communication skills 
- assertlveness 
- lack of confidence 
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D a y C a r e C e n t r e - Mount Royal College Day Care 
Society 

The Day Care Centre offers both full-time and part-time 
care. 

The centre Is open from 7:00 a.m. to 6:00 p.m., Monday 
through Friday all year except on statutory holidays. We 
have space for 60 chUdren between the ages of 2 and 6 
years In full-time care. We also offer part-time and drop-
In care to a maximum of 20 chUdren. 

For further Information or to register your child, please 
phone 240-6410. 

Disabled Students 
Mount Royal CoUege recognizes that disabled students 
have particular needs. There Is a special braille taping and 
transcription service available. A handy parking area, 
automatic doors, elevator service to all levels of the Col-

i lege, wheelchair washrooms and lowered telephones have 
i been designed to make College life less, difficult. 
: Counsellors work with disabled students to familiarize 
them with campus resources and assist them In the educa-

' tlonal process. 

Downhill Skiing/Golf 
Campus Recreation also offers discounted vouchers to 
students, staff and faculty for downhill skiing and the 
Mount Royal College Driving Range (Golf). Please see 
'Campus Recreation' In this section of the Calendar. 

Drycleaning 
This Is one of the many extras provided by the Students' 
Association. Pick-up and delivery occurs via the Info Cen­
tre. Phone 240-6411. 

Facilities 
Facilities Is the central booking office for Mount Royal 
College. This office assigns all space - either on or off cam­
pus - for credit and credit-free courses, Campus Recrea­
tion activities and community functions such as meetings, 
seminars and banquets. The office Is open from 8:00 a.m. 
to 10:00 p.m. and is located on the lower level in Room 
1002. Phone 240-6586. 

Fitness/Jogging Trail 
Joggers can enjoy the comfortable outdoor running sur­
face of our 2.2 kilometre fitness trail. (Beginner's trail is 
a 1.5 kilometre circuit.) The walking-jogging path Includes 
fourteen exercise stations. Sign boards clearly Illustrate 
how to do the exercises and the number of repetitions to 
do for your fitness level. A detailed brochure also U-
lustrates off-campus jogging routes In the vicinity of 
Mount Royal College. This brochure Is available from the 
Campus Recreation Office. Please see 'Campus Recrea­
tion' In this section of the Calendar. 

Food Services 
Dairy Bar 

- Everything from soup to nuts In this friendly spot. Try 
one of our specialty coffees. We also have a full range of 
your favourite ice creams and novelties. 

Lincoln Park Room 

- Pamper yourself In the quiet relaxation of this third floor 
dining room where full-course meals, a salad bar, a deluxe 
deli-bar and a dessert buffet are offered. 

Pancake House 

- More than just pancakes! A full range of your favourite 
short-order foods Is offered In this friendly gathering 
place. Watch for dally lunch specials. 

Rathskellar 

- This lively dining area on the first level Is a popular 
choice for breakfast, lunch and evening service. We also 
serve beer and wine In this location only, between 4:00 
p.m. and 9:30 p.m. 

Soup Kettle 

- For a lunch that's hot, fast and fits your budget this Is 
the place. Choice of soups, chill and homemade rolls. 

Stage Door 

- You're hungry, but you just don't have much time? 
We've got It wrapped and ready to go when you are ... 
salads, pa.strles, sandwiches and beverages of all kinds. 
Open evenings and Saturdays as well. 

Gyms 
We have a large tartan-floored main gymnasium with 
bleachers for 1,200 people. The multi-purpose floor Is us­
ed for a wide variety of athletic and Intramural activities. 
This gym Is yours to use during posted times. The aux­
iliary gym contains mirrored walls (for dance and fitness 
classes) as well as a cUmblng wall. "The "wall" gives you 
a chance to learn mountain climbing In a perfect climate. 
Equipment Is avaUable in accordance with poUcles set out 
by Campus Recreation. 

Hair Salon 

We don't run It, but we do rent space on campus to Col­
lege Mall Halrstyllng. It's a unisex shop offering a fuU 
range of halrstyllng services, 242-3923. 

Health 

Health Services is designed to provide complete medical 
care to students, faculty, staff and dependants. No ap­
pointment Is necessary for urgent or emergency cases, but 
U is advised to make an appointment at least 24 hours In 
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advance for other medical problems. 

FuU medicals; third party medicals (including Drivers, 
Scuba and D.O.T.); cast appUcatlon or removal; removal 
of warts, cysts; and other medical needs can be done by 
appointment. All students are covered by Accident In­
surance and the claims are filled out at this office. (For 
details of Accident Insurance, refer to the section In this 
Calendar entitled "Fees and Deposits".) 

Health Services Is staffed by two full-time nurses, one 
medical office assistant and two physicians. Hours of 
operation are weekdays from 8:30 a.m. to 4:30 p.m. 
Facilities Include a laboratory, minor surgery area, cot 
room and examining rooms. 

All new students requure proof of a recent Tuberculin Skin 
Test, or of a chest x-ray If they react positively to the Skin 
Test. Skin tests are also available here. 

Health Services is located on the second floor In Room 
2048. Phone 240-6326. 

Information Centre 
The student-owned Info Centre is at the heart of our cam­
pus on the first level. Cigarettes, concessions, directions, 
drycleaning, magazines, newspapers, pens, popcorn, and 
tickets for campus activities are available here. Bus passes 
and tickets for Calgary Transit are sold here as well. The 
Info Centre staff can handle a variety of ' 'wild and crazy'' 
questions but inquiries regarding course offerings will get 
you transferred to either the Registrar's Office (credit 
courses) or Continuing Education and Extension (non-
credit courses). The Info Centre can be contacted at 
240-6411. 

International Students 
If you are an out-of-country student adjusting to a new 
environment, we have a College counsellor avaUable to 
help you. Phone 240-6361. 

Learning Resources Centre (Library) 
The Learning Resources Centre (LRC) consists of a col­
lection of over 101,000 books, a wide range of audio-visual 
materials, over 1,200 periodical subscriptions and many 
other speciaUzed resources. Services Include term paper 
research Instruction and assistance, general reference 
assistance, on-line searching, circulation, inter-library 
loans, photocopying and microfilm/flche reader/printer 
facilities, audio-visual playback equipment for In-CoUege 
use. The LRC also has evening and weekend hours. 

Resources are also available from discipline-related 
Resource Islands which are "branches" of the LRC and 
are adjacent to faculty offices and teaching areas. These 
Islands are stocked with audio-visual and print materials 
of prime importance to the current semester's courses, 
and offer short-term loans. The Media Project Centre has 
been established to help students prepare audio-visual 
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materials for special assignments and classroom presen­
tations. 

Pick up a copy of the Student Guide to the Learning 
Resources Centre on your first visit. Phone 240-6140 for 
information on hours, loan periods, library tours and bor­
rowing procedures. 

Learning Skills Centre 
The Learning Skills Centre of Mount Royal College Is a 
place where students come to Improve their writing, 
reading, and studying skills. Help can take one of the 
following forms: one-to-one Instruction In the Writing Lab; 
small group workshops; peer tutoring; and programmed 
materials which students use Independently. 

The services of the Learning SkiUs Centre are free to all 
members of the College community. Students can make 
an appointment to work with a Learning Skills Speclahst, 
or register for any of the workshops In: Time Manage­
ment, Listening and Note-taking, SQ4R, Exam Prepara­
tion, Research Papers, Prereadlng, Essay Writing, Speed 
and Study Reading, Punctuation and Grammar, 
Vocabulary Development, or Problem Solving. 

The resources In the Learning Skills Centre Include 
slide/tape kits and programs of self-Instruction In many 
areas of reading, writing, and studying. These materials 
may be used Independently at times convenient for the 
student. ; 

The Peer Tutor Program for the College Is operated by 
the Learning Skills Centre. This program uses students 
recommended by Instructors, to tutor fellow students who 
are having difficulties with course work. This can be of 
great benefit to the tutors themselves as well as to those 
tutored. This year, tutors are available in a wide variety 
of subject areas. 

The Learning SkUls Centre Is open Monday to Thursday, 
8:30 a.m. to 8:00 p.m. and 8:30 a.m. - 4:30 p.m. on Fridays. 
It Is located In Room T123 on the main floor of the Arts 
Wing. The phone number Is 240-6452. 

Library 
See Learning Resources Centre 

Lockers 
Large lockers are available for rent for $10.00 per 
semester. SmaU lockers rent for $5.00 per semester. "The 
Finance Department handles rentals shortly after classes 
begin. Be forewarned - at the end of each semester the 
contents are turned over to our Lost and Found Depart­
ment and will be disposed of, if not claimed. In 45 days. 

Lockers are also available through the Physical Education 
Equipment Room. They also offer a convenient towel ser­
vice. The fee Is $22.00 per year for lockers and towel 
service. 
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Mount Royal College does not accept responsibility for 
any damage to the contents or loss of Items from lockers' 
which have been rented to students and/or other parties. 

There is an additional $5.00 Lock DeposU Fee which Is 
refundable when the lock Is returned. 

Music 
The Conservatory of Music and Speech Arts has been an 
integral part of Mount Royal CoUege since It opened In 
1911. A student enrollment of over 3,700, and a faculty 
of 90 professional artists - many of national and Interna­
tional renown, and an associated branch studio system 
of 35 professional Instructors throughout the City of 
Calgary, make the Mount Royal Conservatory a leading 
Institution of Us kind In Canada. 

Perhaps the most striking facet of the Conservatory opera­
tion is Us "program-based" approach to Instruction. Begin­
ners have the rare opportunity to progress smoothly and 
logically from the earliest stages of their learning ex­
perience through to very advanced study ^nd career 
preparation. An open-door policy allows the Conservatory 
to accept students of all ages and levels of ability. 

Quality Instruction Is offered In private lessons, small 
group and large classroom situations. Lessons on all or­
chestral Instruments, keyboard, voice, guitar, recorder, 
music theory, early childhood education (children ages 
3-6), speech arts and creative drama are available. 

New developments within the Conservatory Include a 
' distinctive Academy Program for exceptionally talented 

music students. It features several specially designed 
courses of Instruction such as private lessons, musician­
ship classes, chamber music and orchestral classes, in ad­
dition to weekly master classes presented by local and 
world-renowned guest artists. 

Two orchestras, a fiddlers' group, four choirs, an ac­
credited examination system, a scholarship program, and 
an extensive concert series featuring students, faculty, and 
national and International guest artists all contribute to 
an extensive, thorough and top-quality music and speech 
arts program at Mount Royal CoUege. Phone 240-6821. 

Newspapers 
Journal 3009 

In time you'll know where the "3009" originates. It's an 
example of our journalism students' talents. 

Reflector 

You needn't major In journalism to contribute to this 
Students' Association-sponsored paper. Always controver­
sial, the Reflector welcomes new blood to Its staff. 

Night Life 
Cabarets 

They are a weekly Students' Society happening. Your 
Students' Association also sponsors concerts. Watch for 
posters announcing all live entertainment. 

Concerts 

The Conservatory of Music and Speech Arts offers an ex­
tensive range of recitals and workshops from September 
through June of each year. Included are monthly student 
recitals (free), faculty recitals, and guest artist recitals and 
workshops featuring soloists and ensembles of national 
and International renown. In co-operation with the Facul­
ty of Continuing Education and Extension, four different 
and exciting professional concert series are offered each 
season. These Include the Choral Series, the Mount Royal 
Instrumental Series, the Chamber Music Series, and the 
ever-popular Dinner Concert Series. Subscriptions for the 
four main concert series can be obtained through the 
Music Development Office, 240-6862. The Conservatory 
Office (240-6821) can supply Information for all concert 
events. 

Pub Nights 

Sponsored by the Students' Association every Wednes­
day. It gives the students an opportunity to relax and listen 
to live entertainment. 

Special Events 

Spring Ball, Fall Frosh, and more are publicized from time 
to time. Keep track through the Info Centre In person or 
by calling 240-6411. 

Nursery School Drop-In Centre 
See Day Care. 

Parking 
Under the jurisdiction of the Public Safety Manager, the 
parking program consists of assigned lots for students on 
a first-come, first-served basis. A semester permit costs 
$10.00 and may be purchased for use during the controll­
ed lot hours of 8:00 a.m. to 6:00 p.m., Monday to Friday. 
If a student feels that It is not necessary to buy a semester 
permU but wishes to drive to campus on a llmUed basis, 
he/she may park In the short-term lots at an hourly rate 
of fifty cents. 

Pond 
It's our pride and joy, along with our mUUon dollar view 
of the Rockies! You can suntan on Us shores In the sum­
mer, take In the beauty of Us autumn foUage, and play 
shinny hockey on It In the winter. Watch out for the 
ducks! ' 
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Pool 
Our 25 metre by 25 metre indoor pool has seen canoe­
ing, kayaking, scuba diving, waterpolo, diving, Ufe sav­
ing instruction and even the occasional swimmer! Spec­
tator seating above the pool makes It suitable for com­
petitive activities. 

When not In use for teaching, the pool Is avaUable to MRC 
students and employees during "Campus Recreation free 
swim" times and Is available to MRC students, 
employees, and the general pubUc during ' 'public swim'' 
times, 

A Mount Royal CoUege I.D. card allows students free use 
of the pool. 'The general pubUc pays a nominal fee. There 
Is no charge for Senior Citizens or children under 6 years 
of age. MRC employees must obtain an Activity Card to 
use the facilities. 

For information regarding hours and prices phone 
240-6523 or drop by the Equipment Room. 

Racquetball/Squash 
Although we do not have courts at the College, Campus 
Recreation has made arrangements with nearby clubs for 
recreational play and instruction. Full details about dis­
counted vouchers are available at Campus Recreation, 
Room 1059 B. Please see 'Campus Recreation' In this sec­
tion of the Calendar. 

Radio 
CMRC, our student radio station, broadcasts In-house and 
via cable. Air time Is logged by Broadcasting students. 

Registrar's Office 
This Is your first and last stop at Mount Royal College for: 
- academic appeals 
- admission and evaluation of documents 
- articulation arrangement (Secretarial Arts) 
- Calendars and program brochures 
- credit by examination 
- graduation Information 
- grade reports 
- grievances and grievance appeals ^ 
- high school visitations and liaison activities 
- marks reviews 
- registration 
- registration adjustment (drop-add) 
- requests for Information about program offerings 
- statistical Information 
- transcripts 
- transfer credit 
- transfer to universities and colleges. 

Security and Public Safety 
Around the clock. Campus Security and PubUc Safety pro­
vides both physical security for the CoUege and Us con­
tents as well as other services to the College Community. 
Some of the many services provided are: operation of the 
College Lost and Found; Information and direction regar­
ding the location of events taking place; emergency first 
aid; and an escort to your car after hours. They will also 
provide you with a vehicle boost during the cold weather. 

Shops 
Bookstore - See 'B' for Bookstore listing. 

Collegiate Shop - Located next door to the Info Centre. This 
Is a good place to find cards. Inexpensive gifts, jewellery, 
and sports gear. They also carry a host of Items bearing 
the Mount Royal College crest. 

Information Centre - See T for Info Centre listing. 

Smoking and Eating Regulations 
Both smoking and the consumption of food and beverages 
are not permitted In the Ford Theatre, classrooms (divid­
ed or undivided), laboratories, gymnasiums, swimming 
pool, radio and television production studios. College 
library and other specialized learning areas. We ask that 
you observe the "no smoking" and "no food or 
beverages" signs as posted. Beverages may be brought In­
to classes of over two hours In duration. 

Student Employment Centre 
When you are looking for a job now, or In the future, the 
Student Employment Centre should be your first stop. We 
offer the following services: 
1. Part-time, full-time and summer job postings. 
2. Job search workshops and Individual assistance with 

resumes and Interview techniques. 
3. On-campus recruiting and special events such as career 

fairs and guest speakers. 
4. Employer directories and recruiting Information. 

The Employment Centre Is located in the Student Services 
Department. 

Students ' Association 
As a student, you become a member of the Mount Royal 
College Students' Association. This growing Association 
of all full-time and part-time students elects a government 
to organize and control student activities. Your Student 
Activities Fee and Building Fund Fee go directly to the 
Students' Association. The benefits to you include: 
- a powerful voice on College decision-making com­

mittees; 
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- student-owned areas such as: Billiard Hall, Collegiate 
Shop, Council Chambers, Babysitting Service, Federa­
tion of Calgary Communities, Christian Church, 
Halrstyllng Shop, Information Centre, office space, 
CMRC Radio Station, Reflector Newsroom, and Typing 
Room; 

- access to societies and clubs designed to keep you ac­
tive and In-touch with students who share your Interests; 

- student publications; 
- a link with other students In the province and across the 

country; 
- a sympathetic team of elected and paid people who will 

act on your behalf should you need them. For further 
Information call 240-6401. 

Tennis Courts 
Four ashphalt courts are available at no cost. Check 
avaUabllUy at the Equipment Room. Please see 'Campus 
Recreation' In this section of the Calendar. 

Theatres • 
The College has two performance theatres linked by a 
common stagecraft and dressing room area. The Leacock 
Theatre, set aside for music and speech events, seats 330. 
FuU theatrical lighting, sound equipment and movable 
seating makes the 270-seat Wright Theatre Ideal for drama 
productions. Adjacent to both theatres you'll find the 
Stage Door Restaurant - especially active when we host 
Dinner Theatre. In addition to these two theatres, the 
380-seat Ford Theatre hosts lectures, films and special 
events. 

Typing Room 
From 9:00 a.m. to 9:00 p.m., you can make use of the eight 
typewriters supplied by the Students' Association. This 
room is located In the Students' Association Offices. 

Weight Room 
The weight room features universal weight machines and 
an abundance of free weights and accessories. The hours 
of operation are the same as the nearby Equipment Room 
except for a few classes that may be scheduled during the 
day. The schedule Is posted at the Weight Room. Please 
see 'Campus Recreation' In this section of the Calendar. 

Worship 
We broke our link with the United Church In 1966 when 
we became a public Institution, but we have two chaplains 
committed to helping you explore the spiritual dimension 
of life. 

Wade Lorentzon, of the Christian Community Church, 
offers you open-door counselling. Individual and group 
discussions, and regular Wednesday Bible study sessions. 
He Is In his office from 10:00 a.m. to 5:00 p.m. dally or 
you can reach him by phone at 240-8942. 

Father Stefan Ganowlcz Is the Roman Catholic chaplain. 
He Is on campus dally except Monday. His office Is located 
In the Department of Student Services or he can be reach­
ed by calUng 240-6361 or 240-8904. Father Ganowlcz of­
fers slmUar services to students as outlined above and also 
holds a weekly Mass at noon on Wednesday. 

Xerography 
Need a copy quickly? You'll find coin-operated copiers 
conveniently located around campus In the Library and 
at various Resource Islands. 
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GLOSSARY 
Please note that the definitions that follow are general 
definitions. More specific explanations of these terms as 
they are used at Mount Royal College may be found 
throughout this Calendar. 

Academic Schedule 

- a calendar of College events such as the first and last 
day of classes, deadline for payment of fees, last day to 
withdraw from a course, etc. 

Admission 

- acceptance of a person who has asked to attend the Col­
lege. People are admitted If they meet the admission re­
quirements for the program they wish to study and send 
In aU the necessary forms. 

Admission Requirements 

- sometimes called entrance requirements. 
- the background an applicant must have before being 
allowed to study at the College. Age, a high school 
diploma, letters of reference. Mathematics 30, and a 
Department of Transport Medical Clearance are examples 
of different types of admission requirements. 

Advanced Placement 

- students who have taken the equivalent of Mount Royal 
CoUege courses In some other manner may apply for ad-' 
vanced placement. If advanced placement is granted, 
students will be excused from taking corresponding 
Mount Royal courses, but other College courses must be 
taken In their place in order to satisfy the credit value re­
quired for the award of a parchment. 

Advisor 

- sometimes called an academic advisor or program 
advisor. 
- a faculty member who helps students select courses that 
wlU meet graduation requirements for the student's pro­
gram. One or more advisors have been assigned to each 
program the College offers. Students should keep their 
original advisor as long as they stay in their original 
program. 

Appeal 

- a request that a grade on a particular piece of work or 
a final standing In a course or program be changed on 
grounds related to the accuracy or fairness of the mark 
assigned. 

Approved Option 

- a course relating to a student's field of study that must 
be chosen in consultation with and approved by the ap­
propriate program advisor. 

Arts and Science Requirement 

- a course selected from each of any four of the seven arts 
and science areas. See "General Graduation Re­
quirements" in this Calendar. 
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Auditor 

- often referred to as an auditing student. 
- a student who pays to attend a credit class and listen. 
An audUor does not receive credU for attending and Is not 
allowed to participate In assignments or exams. To audU 
a course, students must have the permission of the In­
structor. 

Certificate 

- a parchment awarded to students who have completed 
all the requirements of a certain program. Certificates 
usually Indicate completion of 8 months (two semesters) 
of full-time studies. 

Continuing Student 

- a person who took one or more courses at Mount Royal 
College In the preceding semester. Students who attend 
the winter semester, miss the spring semester, and then 
return for the fall semester are also called continuing 
students. 

Convocation 

- the ceremony to celebrate with those students who suc­
cessfully completed their program and the College's 
graduation requirements. The graduation services are held 
in the FaU. 

Corequisite 

- course (s) a student must take at the same time they are 
taking certain other courses. 

Course Load 

- the number of courses a student takes In a semester. 

Credit 

- often called credit hour. 
- a number assigned to the "amount of learning" a stu­
dent receives through a combination of lectures, tutorials, 
seminars, labs, etc. In some courses, 1 credit may equal 
one hour of class time per week. 

Deferred Final Examination 

- students who miss a final examination due to some com­
pelling reason may apply, through the Office of the 
Registrar, to write the examination at a later date. Refer 
to the "Examination PoUcy" and "Deferred Examination" 
sections located under "Academic Regulations". 

Diploma 

- a parchment awarded to students who have completed 
all the requirements of a certain program, Diplomas usual­
ly indicate completion of 16 months of full-time studies 
spread over two years. 

Directed Readings 

- special arrangement whereby students may pursue and 
receive credit in areas of study on an independent basis. 
See Directed Readings under the "Course Description Sec-



tlon" of this Calendar for procedures and restrictions. 

Disqualified Student 

- a student who is no longer allowed to attend Mount 
Royal College for a specified period of time. Students are 
disqualified because they did not do well In their courses. 
The College grade report will carry a notation "Required 
to Withdraw" 

Drop/Add 

- frequently referred to as registration adjustment or 
change of registration. 
- the time at the beginning of a semester whei; students 
can change courses. Courses which are "dropped" at this 
time do not show on a student's record. 

EASL 

- English as a Second Language. 
- special English courses offered to students who do not 
speak, read and write English well enough to handle a 
full load of College courses. The EASL courses do not 
count toward graduation, nor are they considered when 
a Letter of Recommendation Is being prepared. 

Elective 

- a course that Is not specified for a program but counts 
towards a diploma or certificate. While program advisors 
may recommend certain courses to fulfill elective re­
quirements, students may freely choose their electlves. 

Fees 

-see "Tuition" 

Full-time Student 

- for admission, registration, basic skills testing and ad­
vising purposes, a full-time student Is one who Is enroll­
ed In three or more courses. 
- for financial assistance under The Province of Alberta 
Student's Finance Act, and for fee assessment purposes, 
a full-time student Is considered to be one taking 9 credits 
or more. See "Fees" and "Financial Aid and 
Scholarships". 
- for participation on a Mount Royal CoUege Athletic Tour­
nament Team, a full-time student must be taking 9 credits. 

Grade Point Average 

• an average of a student's marks. Because the College 
does not use percentage grades for final marks, each let­
ter grade Is assigned a number of points (I.e., A = 4 points, 
D = 1 point) so that the marks can be added together and 
averaged. For more Information, see the "Academic 
Status" section of this Calendar. 

Grievance 

- a claim or complaint by a student that a College unit has 
reached a decision not In keeping with College policy or 
taken an erroneous action which adversely affects the 
student. 

Instructor 

- sometimes called a faculty member or teacher. 
- a qualified Individual who teaches at the College. 

Limited Enrollment Program 

- often referred to as a limited or quota program. 
- a program which only accepts a certain number of first 
year students. 

Option 

- a course selected by the student from the list of courses 
available In the Calendar. It counts toward a diploma or 
certificate. 

Parchment 

- award received for successful completion of a credit 
diploma or certificate program and the College's gradua­
tion requirements. 

Part-time Student 

- a student who enrolls In one or two courses. 

Personal Data Form 

- Issued to a new student upon acceptance to a full-time 
program at the College or to a continuing student upon 
receipt of an Intent to Register. It contains the student's 
personal and demographic data such as name, sex, date 
of birth and address Information. It Is designed to permit 
updates to this Information each semester. 

Petition 

- a request that a regulation be waived on compassionate 
grounds or because of extenuating circumstances e.g. peti­
tion for readmlssion, disqualification. 

Prerequisite 

- a course(s) that students must pass before taking another 
course. 

Program 

- an approved group of related courses leading to a 
diploma or certificate. 

Re-Admitted Student 

- a student who has taken course(s) at Mount Royal Col­
lege before but not In the preceding semester. 

Registration 

- the period before each sernester when students sign up 
for classes and pay fees. Students cannot register untU 
they have been admitted to the College. 

Required Courses 

- often called compulsory courses. A specific course In a 
program that relates to the field a student Is studying. 
Students may not substUute any other course for a re­
quired course wUhout the written permission of the pro-
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gram chairperson. To graduate, students must complete 
all the required courses shown in the pattern of course 
selection. 

Required to Withdraw 

- see "Disqualified Student" 

Scholarship 

- a sum of money given to students that does not have 
to be paid back. Scholarships are usually given for high 
marks, though there are a number of different scholar­
ships available. 

Semester 

- often known as an academic session. A year at College 
Is divided Uito periods of tUne caUed semesters. At Mount 
Royal, the fall and winter semesters each last 16 weeks. 
There is also one spring semester which usually lasts six 
or eight weeks. Students who attend spring semester 
receive the same number of hours of instruction as they 
would In the fall or winter semester. 

Senior Matriculation 

- frequently known as university entrance. 
• a term used In Alberta to describe a student who has 
an Alberta High School Diploma (100 credits) with five 30 
level subjects. Including English 30 and Mathematics 30 
as well as one social science 30 subject, one natural 
science subject and one 30 level option. These five sub­
jects must be chosen carefully as different subjects are 
required for entrance to the various university faculties. 

Student Loan 

- a government loan to help students pay for books, tui­
tion, and Uving expenses whUe attending a college, univer­
sity or technical school. Students must start paying back 
most or all of their loan once they have been out of school 
for six months. See the "Financial Aid and Scholarships" 
section of this Calendar for more Information. 

TOEFL 

- Test Of EngUsh As A Foreign Language. 
- an International test which must be written by every ap­
plicant whose native language Is not English. 

Transcript 

- sometimes called an academic record or student record. 
- a permanent record of all a student's courses, credits and 
grades. Transcripts are kept by the Office of the Registrar 
and Director of Admissions and are only available upon 
written request by the student. 

Transfer Credit 

- sometimes called advance credit, advanced standing, or 
credit for previous knowledge. 
- credit given for something learned before a student 
comes to Mount Royal CoUege. Students may be award­
ed transfer credit for work experience or for courses 

they took at another accredited college, university or 
technical school. Transfer credit Is only given when the 
experience an appUcant acquired through work or study 
is almost Identical to that which he/she would have If 
he/she had enrolled In one of the credit courses the Col­
lege offers. 

Tuition 

- frequently called fees. 
- money which students must pay the College to attend 
courses. Tuition and fees cover things such as accident 
Insurance, athletics and some laboratory costs, as well as 
class attendance. They do not cover text books. 

Withdrawal (W) 

- procedure for a student who withdraws from a course 
or the College, and stops attending classes. Students who 
do not withdraw using the proper forms are given an "F" 
grade In the course (s) even If they never attended class. 
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M.Ed. (Northeastern), Ed.D. (U of T); English. 
Braden, L.; B.A. (Hon)(W Ont), M.A. (Alta); Leisure Ser­

vices and Physical Education. 
Brayton, G.; B.S.W., M.S.W. (Calg); Criminology and 

Child Care Worker. 
Brindley, S.; B.Sc. (Queensland), B.Ed., M.Sc. (Math) 

M.Sc. (Ed) (Calg), Ph.D. (Calg); Math. Ed. 
Brown, N.; B.Sc, M.B.A. (Ore); Business Administration. 
Brown, T.; B.A. (Brock), M.A. (Carleton), Ph.D. (Queen's); 

History. 
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Brydon, M.A.; B.A., G.Dlp.Ed. (Man), B.Ed. (Alta), M.A. 
(Calg); French, Latin. 

Buchanan, A.; B.Sc, (Jamaica), M.Sc, Ph.D. (Man); 
Biology. 

Burke, R.; Criminology. 
CalosUig, R.; B.Sc. (San AugustUi), M.Sc. (AUa); Chemistry. 
CampbeU, C ; B.I.D. (Man), B.A., M.A. (Central Wash U); 

Interior Design. 
Carlappa, P.; B.A. (Punjab), M.Sc, Ph.D. (Nebr); Early 

Childhood Education and Development, Social 
Services. 

ChlkUida, M.; LTC (London) (Speech), AMRC; Com­
munications. 

Clark, M.; B.A. (Calg), M.Sc. (Calg); Rehabilitation Ser­
vices, Social Services. 

Clarke, S.; Major (CAF/Ret'd); Aviation; Chairperson, 
Department of Aviation. 

Collier, R.; B.A. (Carieton), M.A., MAT (Wise); English. 
Cooper, J.; B.A. (SU George Williams), M.A. (UBC), Ph.D. 

(UBC); EngUsh. 
Corff, S.; B.Sc; Ph.D. (Cleveland, Ohio); Biology; 
Cox, J.; B.Sc. (Durham U), M.Sc. (Alta); Geology and 

Petroleum Sciences. 
Craig-Mason, S.; B.I.D. (Man); Interior Design. 
Cross, G.; B.Sc. (Hon)(Calg), Ph.D. (Calg); Computer 

Science and Information Systems; Chairperson, Depart­
ment of Computer Science and Information Systems. 

Cummins, K.; B.Sc. (U CoU of Wales), Ph.D. (Wales); 
Chemistry. 

Dang, D.; B.E.(Hon)(AustraUa), Ph.D. (Calg); Engineering. 
Daum, D.; B.A., B.Ed. (Sask), M.A. (Essex), M.Ed. (U of 

T); English as a Second Language. 
Davles, G.; B.A.(Hon)(Wales), M.A. (Pacific), M.A. (Man); 

PoUtlcal Science. 
Davles, L.; R.N., B.Sc.N. (Sask), M.Ed. (Calg); Nursing. 
Dean, G.'; B.A., M.A. (Alta), Ed.D. (UCLA); CounseUlng. 
Dixson, E.; B.Journ. (Carleton); PubUc Relations. 
Drobot, C ; R.N., B.Sc.N. (Sask); Nursing. 
du Fort, L.; B.A. (Hon)(UBC), M.A. (UBC), Ph.D. (ABD) 

(Calg); Chairperson, Fine and Performing Arts. 
Dunkl, M.; R.N., B.Sc.N. (Alta); Nursing. 
Dyment, A.; A.L.A., F.L.A.; Dean, Academic Services. 
Edmonds, M.; B.A, (Alta), B.S.W., M.S.W. (U of T); Social 

Work. 
EUlot, R.; Captain (CAF/Ret'd); Aviation. 
Fellows, M.; B.A., M.A. (Calg); Economics. 
Flanagan, G.; B.A. (Calg), M.E.S. (York); Economics, 

Political Economy; Chairperson, Department of 
Economics and Political Science. 

Flanagan, J.; B.A. (UBC), B.Ed., M.A. (Calg); English. 
Foster, W.; Captain (CAF/Ret'd); Aviation. 
Fu, Y.; B.A. (U of T), M.L.S., M.Ed. (Hawan); Librarian. 
Gamble, N.; B.A. (U of T), M.A. (Alta); Psychology. 
Garand, H.; B.A. (Hon), M.A. (Simon Fraser); EngUsh; 

Chairperson, Department of EngUsh. 
GUI, S.; B.Sc. (Hon), M.Sc; Dip. Ed.; CDP; Computer 

Science and Information Systems. 

Glazer, B.; B.A. (Hon)(Calg), Cert. TESL (Portland St), 
M.A. (Calg); EngUsh As A Second Language; Chairper­
son, Department of Languages, 

Godlovltch, S.; B.A.(Hon) (McGUl), BLTT (Oxford); Inter­
disciplinary Studies, Philosophy. 

Hagerman, J.; B.A. (Sask), M.S.W. (UBC); Social Work. 
Haglund, W.; B.Sc. (Portland State Unlv), M.Sc. (Unlvof 

Kans); Acting Chairperson, Department of Geology and 
Petroleum Sciences. 

Handy, C ; B.A. (Alta), M.A. (Calg); Sociology. 
Hanson, L.; B.Sc.(Hon) (Alta), M.Sc. (Alta); Geology and 

PfitfOIfiim Scipncfs 
Harris, R.; B.Ed. (Alta), B.A. (UBC), M.A. (McGiU), Ed.D. 

(U of T); Criminology. 
Hayes, J,; B.Ed. (UBC), Grad Dip Ed Fn (Calg), M.Ed. 

(Calg); Secretarial Arts. 
Hayne, Y.; R.N., B.Sc. (BYU); Nursing. 
Hlnde, D.; R.N., M.Ed. (Calg), M.Sc. (Calg); Nursing; 

Chairperson, Department of Nursing and AlUed Health. 
Hogan, E.; B.A. (Sask), M.S.W. (St. Patrick's), M.Ed. (Calg); 

Educational Development Centre. 
HoUington, K.; B.A., D.P.A., M.A. (Carleton), Ed.D. 

(BYU); Criminology; Chairperson, Department of 
Criminology. 

Huber, S.; R.N., B.Sc.N. (Alta); Nursing. 
Hunt, D.; R.N., B.N. (Calg); Nursing. 
Hyde, J.; B.A., M.B.A. (UWO); Business Administration. 
Jackson, F.; R.N., B.A. (Guelph); Nursing. 
JarreU, J.; B.A. (WSU), M.Sc. (Ore); Leisure Services and 

Physical Education. 
Jones, C ; R.N., B.Sc.N. (Alta); Nursing. 
Judd, L.; R.N., B.Sc.N. (McMaster), M.S. (Boston); 

Nursing. 
Kanwar, M.; B.A., M.A. (Punjab), M.A. (Waterloo), Ph.D. 

(PWU)(Callf); Sociology. 
Kelly, P ;̂ B.Sc. (Windsor), M.Sc. (Calg); Computer Science 

and Information Systems. 
Kenyon, J.; B.Sc. (Hon)(Alta), M.Sc. (Calg); Mathematics. 
KllUngsworth, C ; B.Sc. (Fresno), M.Sc. (San Jose), M.A. 

(Santa Barbara); Leisure Services and Physical 
Education. 

Kinoshlta, T.; B.Comm. (AUa), B.Ed. (Reg); Secretarial 
Arts. 

Kirk, M.; B.Ed. (AUa); Secretarial Arts. 
Kirk, S.; B.Ed., L.L.B. (Calg); Geology and Petroleum 

Sciences. 
Korella, L.; B.Ed. (Alta), M.Ed. (Calg), Ph.D. (AUa); 

Psychology. 
Koroluk, G.; B.PE. (Calg), M.Sc. (Montana); Leisure Ser­

vices and Physical Education. 
Lahaye, R.; MCA (Ottawa), Dip Correctional Careers 

(MRC); Criminology. 
Langemann, R.; B.A. (Calg), M.A. (Simon Fraser); 

Geography. 
Lathrop, J.; B.Sc. (Alta), M.A. (Columbia); Dean of Conti­

nuing Education and Extension. 
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Leask, D.; B.Sc. (Alta), M.Sc. (Calg); Environmental Pollu­
tion Technology. . 

Leemburg, B.; B.A. (Calg); Communications. 
Lemlskl, M.; B.A. (U.B.C.), B.S.W., M.S.W. (U of T); Social 

Work; Chairperson, Department of Social Services. 
Loveday, C ; B.A. (MllUgan CoU), B.Th. (AUa Bible Coll), 

M.Sc. (Kans); Counselling. 
MacDonald, R.; B.A., M.A.; Chairperson, Department of 

Communications. 
MacKimmle, C ; B.A. (Hon)(UNB), M.Sc. (Calg); Com­

puter Science and Information Systems. 
MacLeod, H.; B.Ed. (Alta), M.A. (Calg); History. 
Macnab, D.; B.Ed., M.Ed. (Calg), MQ (Royal Roads); 

Mathematics. 
MacNeU, J.; B.A. (St. Francis Xavler), B.Ed. (Dal), M.Ed. 

(Maine), Ed. D. (OSU); Director of Student Services. 
Marcotte, N.; Major (CAF/Ret'd), B.Sc. (Sask); Aviation. 
May, E.; B.A. (San Francisco St), M.A. (Arizona St); 

Secretarial Arts. 
McCormlck, S.; B.A., B.Ed. (Calg), M.A. (UBC); Secretarial 

Arts. ^ 
McCuUough, J.; B.Comm. (Sask); CA; Business Studies. 
McDougaU, E.; B.A. (Hon)(Sask), M.A. (Calg); Psychology. 
McDougaU, R.; B.Ed., B.A. (Sask), M.Ed. (Calg); Director 

of Credit Extension and Part-Time Studies. 
McLean, R.; R.N., B.Sc.N. (Alta); Nursing. 
McRae, C ; R.N., B.Sc.N. (Alta); Nursing. 
McVlcar, P.; B.A. (Man), M.Sc. (Calg); Counselling. 
Mellow, R.; B.A. (Queens), B.S.W., M.S.W. (U of T), 

R.S.W.; Social Work. 
Mertln, M.; B.A., M.A. (Calg); Political Science. 
Miles, P.; B.A. (Queens), Th.M. (Princeton), M.Sc. (Calg), 

Ph.D. (Calg); Psychology; Counselling. 
Millard, M.; B.A., B.Ed., M.L.S. (Calg); Librarian. 
Miller, J.; R.N., B.Sc.N. (Sask); Nursing. 
Monday, W.; B.A., M.A. (UCLA), D.A. (Idaho St); English. 
Montgomery, G.; Radio Arts (Lethbrldge Comm CoU); 

Communications. 
Montgomery, M.; R.N., B.Sc.N. (UWO); Nursing. 
Moore, S.; R.N., B.A. (Canadore CoU), M.Ed. (Calg); Post 

Basic Mental Health, Nursing. 
MorrUl, H.; B.A.(Ed) (Arizona); Mathematics. 
Morrison, P.; B.A., M.A. (Gonzaga), M.A., Ph.D. (U of T); 

English. 
Mortlmer-Rae, K.; B.Sc.(Hon)(Idaho), M.S.W. (Calg); 

Social Work. 
Mott, M.; R.N., B.N.(Calg); Nursing. 
Muhammad, F.; B.Sc. (Hon) (Dhaka), M.Sc. (Dhaka), PhD. 

(McGUl); Biology. 
MuUen, E.; B.A., M.Ed. (Calg); English. 
Narayan, G.; B.Sc. (Hon)(London), M.Sc, Ph.D. (Calg); 

Physics; Chairperson, Department of Mathematics, 
Physics and Engineering. 

Nelson, D.; B.PE.(Calg), M.Sc.(BYU); Leisure Services and 
Physical Education. 

Niemi, D.; B.A.(Hon)(Vlctorla), M.A. (Carleton); English. 

Osborne, M.; R.N., B.N. (McGlU), M.Ed. (Calg); Post Basic 
Mental Health, Nursing. 

Papas, G.; B.A. (Carleton), B.PEd. (Man), M.A. (Calg) 
Philosophy. 

Paquette, J.; B.A., M.A. (Calg), Ph.D. (London, U.K.) 
English. 

Parbs, R.; B.A. (BeloU CoU), M.S. (Wise), M.A. (Calg) 
English. 

Pashak, B.; B.Sc, M.A. (Calg); Sociology. 
Pasternak, M.; B.B.A. (CCNY), M.B.A. (Calg), Ph.D. 

(Wise); Business Administration. 
Paul, I.; B.Sc.(Hon)(McGUl), Ph.D. (U of T); Biology; 

Chairperson, Department of Chemical and Biological 
Sciences. 

Penfold, J.; B.Sc. (Hon)(U of Capetown), M.Sc (Victoria), 
Ph.D. (Cambridge); Physics. 

Peterson, R.; B.I.A. (Ore); Interior Design. 
Pier, B.; B.A., M.A. (Montana), M.B.A. (Arizona), BusUiess 

Administration. 
Plaxton, A.; B.A., B.Ed. (Sask), M.Sc. (Calg); Mathematics. 
Probert, C; B.A. (Mt. St. Vincent), M.Sc. (MarUlme School 

of Social Work); Child Care Worker Program. 
Purves-Smlth, W.; B.A. (UBC), M.S.W. (McGUl); Social 

Work. 
Roberts, M.; B.A., M.A. (Calg); Psychology; Chairperson, 

Department of Behavioral Sciences. 
Roblchaud, D.; R.N., B.N. (U of NB)(Frederlcton); 

Nursing. 
Robson, K.; B.A.(Hon)(Slmon Fraser), M.A. (UBC), M.A. 

(CUNY); Dean of Arts. 
Rohl, R.; B.Comm. (Calg), C.A.; Business Administration. 
Roome, P.; B.A. (McGlU), M.A. (Calg); History. 
Rose, R.; B.Ed. (AUa), M.Ed. (Ore); Learning Skills. 
Rosenberg, E.; B.A., M.A. (Zurich), B.Ed., M.A. (Calg); 

French, German. 
Schnurr, S.; R.N., B.N. (Calg); Nursing. 
Scoble, B.; B.Comm. (Calg); C.A.; Business Ad­

ministration. 
Seredlak, M.; B.A. (Hon)(Slmon Fraser), M.A. (Calg), 

Grad.Cert.Indus.& Labour Relations, Ph.D. (Mich); 
Economics, Labour Studies. 

Shepherd, B.; Early Childhood Education, Social Services. 
Slnanan, C ; B.A., B.L.S. (Alta), M.C.S. (Calg); Librarian. 
Slssons, N.; FU.Lt.(RCAF/Ret'd); Aviation. 
Sloan, R.; B.Sc, M.Sc. (Calg); Biology. 
Sorensen, E.; B.A., M.A. (Calg); English As A Second 

Language, Linguistics. 
Smith, J.; B.D. (Man); Chairperson, Department of Interior 

Design. 
Smith, L.; B.A., M.A. (Queen's); Spanish. 
Spauldlng, D.; R.N., B.Sc.N. (AUa); Nursing. 
Stacey, B.; B.A., B.Ed. (Calg); Geography and Planning. 
Stawn, G.; B.A. (McMaster), M.A. (Waterloo); Sociology. 
StllweU, R.; B.Sc. (Alta), B.Ed., M.Ed.(Calg); Mathematics. 
Stouffer, D.; B.A. (Colorado CoU), M.REd. (BYU), Ed.D. 

(BYU); Leisure Services and Physical Education; Dean 
of Community and Health Studies. 
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Swendson, Y.; B.Sc. (Seattle Pac CoU), M.A. (Kans); 
Biology. 

Syed, Q.; B.Sc. (Hon) (Karachi), M.Sc. (Karachi), M.Sc, 
Ph.D. (Calg); Physics. 

Tam, K.; B.A. (York); Computer Science and Information 
Systems. 

Taylor, D.; R.N., B.Sc.N. (Sask); Nursing. 
Taylor, M.; B.A. (Winnipeg), M.F.A, (Alta); Fine and Per­

forming Arts. 
Taylor, P.; B.A. (Carleton), M.L.S. (McGUl); Librarian. 
Taylor, T.; B.S.B.A., M.B.A. (Denver); Business Ad­

ministration. 
Terray, J.; B.Sc. (Youngstown St), M.Sc. (Purdue), Ph.D. 

(Calg); Mathematics. 
Thlrnbeck, R.; B.A.(Hon)(Durham), M.A. (Calg); 

Geography. 
Thomas, D.; B.A.(Hon)(Cardlff), M.A. (Calg), P.G.C.E. 

(London), M.A. (Sussex); PoUtical Science; Dean of 
Business Studies and Applied Arts. 

Thompson, S.; B.A.U.P. (Wash), M.C.I.P., A.I.C.P.; Plan­
ning; Chairperson, Department of Geography and 
Planning. 

Thomson, R.; B.S. (Springfield), M.Dlv. (AUa), Ph.D. 
(Graduate Theological Union); Interdisciplinary 
Studies, Religion. 

Tierney, R.; B.A., M.Ed. (Calg); Counselling. 
Trump, G.; B.Sc. (Hon)(Victoria); Chemistry. 
Turner, D.; B.Sc. (BYU), B.Ed. (Calg), M.Sc, Ph.D. (Ore); 

Leisure Services and Physical Education. 
Van Neste-Kenney, J.; R.N., B.Sc.N. (Ottawa); Nursing. 
Walnwrlght, J.; B.H.Ec (Man), B.Ed. (Man), M.A. (Human 

Rel) MerriU-Palmer, Detroh); Early Childhood 
Education. 

Watt, I.; B.A. (Calg), M.L.S. (UWO); Librarian. 
Watts, D.; B.A. (UWO), M.A. (AUa); Leisure Services and 

Physical Education. 
Wawruch, A.; B.Arch. (Man); Interior Design. 
Weight, R.; B.Sc, M.Sc, (BYU); Leisure Services and 

Physical Education. 
Weweler, J.; B.A., B.Muslc, B.Ed., M.Ed. (Sask), M.L.S. 

(UWO); Librarian. 
Wheeler, I.; B.Sc, Ph.D. (London, U.K.); Occupational 

Hygiene Technology. 
Wlght-Felske, A.; B.A. (Hon)(Calg), M.A. (Carleton); Social 

Services. 
WUl, M.; R.N., B.Sc. (AUa); M.Ed. (Calg); Nursing. 
Wilson, I.; B.S., M.A. (BYU), Ph.D. (Calg); Business Ad­

ministration; Chairperson, Department of Business Ad­
ministration. 

Winlaw, S.; B.A. (Calg), M.Ed. (U of T); Counselling. 
Wood, T.; B.A.(Hon) (Alta), M.A.(Calg); Philosophy; Vice-

President, Academic. 
Woolgar, J.; R.N., B.Ed. (AUa); Nursing. 
Woytowlch, E.; B.Sc. (Man), B.Ed., M.Sc. (Calg); 

Chemistry. 

Wright, T.; B.A. (CWU), M.A. (WSU); Leisure Services 
and Physical Education; Chairperson, Department of 
Leisure Services and Physical Education. 

Zablnskl, D.; B.A. (McGlU), M.S. (Boston); Com­
munications. 

FACULTY OF CONTINUING EDUCATION 
AND EXTENSION 

Dean, Faculty of Continuing Education and Extension 
J. Lathrop; R.N., B.Sc, M.A. 

Director, Credit Extension and Part-time Studies 
R. McDougaU; B.Ed., B.A., M.Ed. 

CommunUy Programmer, Arts 
M. Motter-Hodgson; B.Ed. (AUa) 

Community Programmer, Business Studies and Applied ' 
Arts 

C. Poole; B.Sc. (Alta) 
CommunUy Programmer, Community and Health Studies 

D. Bonner; B.Phed. (Calg), M.Sc. (lU) 
Community Programmer, Science and Technology 

C. Besner; B.A. (Idaho) 

CONSERVATORY OF MUSIC AND 
SPEECH ARTS FACULTY 

Director 
N. Burgess, B.Ed., M.M.E., D.M.E. 

Assistant Director 
D. Rea, B.Mus., M.B.A. 

Co-ordlnator, Vocal/Choral Programs 
B. Trevor, B.A., B.Mus., M.Mus., D.M.A. 

Co-ordlnator, Academy 
J. Kadz J. 

Co-ordlnator, Speech Arts 
E. Parnham, A.R.C.T., A.M.R.C, L.T.C.L. 

Co-ordlnator, Orchestral Programs 
J. Thompson, L.R.A.M. 

Co-ordinator, Credit Programs 
S. Nadler 

Early Childhood Faculty 

Flood, K.; Violin 
Glaser-Climle, C ; B.Mus. DIPFA. 
Grlgorlu, K.; Dip. (Bucharest); Violin 
Harshenln, N.; A.R.C.T., B.Mus.; Piano (Suzuki) 
Morris, J.; B.Mus.; Piano (Suzuki) 
Neumann, B.; B.Mus.; Violin 
Ross, v.; A.R.C.T., A.T.C.L., B.Ed.; Kodaly 
Zwelffel, D.; B.Mus., M.Mus.; Violin 
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Orchestras 

MlUer, v.; B.M., M.M., D.M.A. (Calgary Regional Wind 
Ensemble) 

Neumann, B.; B.Mus. (Mount Royal College Junior Or­
chestra) 

Thompson, J.; L.R.A.M. (Calgary Youth Orchestra) 

Pianoforte Faculty 

Angyalfi, K.; A.R.C.T., B.Mus., M.Mus. 
Athparia, C ; A.R.C.T., A.Mus., B.Mus., M.Mus. 
BrookweU, I.; A.R.C.T. 
Cross, B.; A.R.C.T., A.Mus., L.M.R.C, A.M.R.C. 
Davidson, A.; B.Mus., M.Mus. 
Diver, D. 
Firth, M.A.; A.R.C.T., A.T.C.L. 
Keown, E.; B.Mus., Dip. (Salzburg) 
Laycock, R.; B.Mus., M.Mus. 
Leacock, L.; A.R.C.M., L.R.S.M. 
MaxweU, S.; A.R.C.T., B.Ed. 
Munn, M.; L.R.A.M., M.Mus., D.M.A. 
Page, S.; A.T.C.L. % 
Reiser, A.; A.R.C.T., A.Mus. 
RlddeU, J.; B.Mus., M.Mus. 
Saarlnen, G.; L.R.S.M., B.Mus.(Hon) 
Shyba, C ; B.Mus., M.Mus., A.R.C.T. 
Southard, J.; A.R.C.T. 
Syer, J.; B.Mus, M.Mus., M.M.A. 
Turner, P.; L.R.A.M., A.R.C.M. 
Walte, J.; A.R.C.T., A.Mus., B.Mus., M.Mus. 

String Faculty 

Barrett, J.; A.R.C.T., B.M., M.M.; Violin 
Burgess, N.; B.Ed., M.M.E., D.M.E.; Violin 
Crozman, J.; B.Mus.; Fiddle 
Elson, L.; M.M.A., D.M.A., Dip. (Paris); Violin 
Garrett, S.; B.Mus., Cert. Adv. Studies (London); Double 

Bass 
Grlgorlu, K.; Dip. (Bucharest); Violin, Viola 
Grossman, J.; B.Mus.; Violin 
Kadz, J.; Co-ordlnator, Academy of Music; Cello 
Louie, B.; B.Mus, M.Mus.; Violin 
Neumann, B.; B.Mus.; Violin 
Szojka, E.; Dip. (Basel); Violin 
Thompson, J.; L.R.A.M.; Viola 
Zwelfel, D.; B.Mus., M.Mus.; Violin 

Woodwind Faculty 

Cllmle, S.; B.Mus.; Clarinet 
Dornlan, A.; B.Mus., M.Mus.; Flute 
Dornlan, P.; B.Mus., M.Mus.; Clarinet, Saxophone 
Eselson, L.; B.Mus., M.Mus.; Flute 
Friedenberg, E.; B.Mus.; Saxophone 
Landa, J.; B.Mus., M.Mus.; Oboe 
Sussman, D.; B.Sc; Oboe 
Thomas, W.; Clarinet, Saxophone 

Brass Faculty 

Caswell, D.; B.Mus, M.Mus.; French Horn 
Eastep, M.; B.Mus.; Tuba 
Engstrom, H.; B.Mus.; Trumpet 
Kellan, T.; B.Mus.; Trumpet 
MacPherson, H.; Grad. (Berlee); Trombone, Euphonium, 

Tuba 
Millar, C ; B.Mus.; Trombone 
Reld, D.; Trombone 
Schledel, A.; A.R.C.T.; Trumpet, Baritone 
Wllhelm, G.; B.Mus.; Trumpet 

Percussion Faculty 

Baumann, G. 
De Boeck, G. 
Schuett, M.; B.Mus., M.Mus. 

Classical Guitar Faculty 

Comtols, A. 

Galvez, M.; Dip.(Hon) (Spain) 

Jazz/Contemporary Popular Performance 

Chew, J.; Guitar 
Day, R.; Trumpet 
De Boeck, G.; Drums 
Diver, D.; Piano 
Friedenberg, E.; B.Mus.; Flute, Saxophone 
Hyde, J.; Bass 
Millar, C ; B.Mus.; Trombone 
Vocal/Choral Faculty 

Dabbs, K.; A.Mus., B.A., B.Ed.(Muslc) 
Ferguson, D.; A.R.C.T., B.Ed., M.M. 
Penner, S.; B.Mus., M.Mus. 
Qulllchlnl, E.; B.Ed., M.Mus. 
Trevor, B.; B.A., B.Mus., M.Mus., D.M.A.; Co-ordinator, 

Vocal/Choral Program 
Trevor, P.; B.Mus. 
Zwelffel, M.; B.Mus. 

Accompanists 

Angyalfi, K.; A.R.C.T., B.Mus., M.Mus. 
Athparia, C ; A.R.C.T., A.Mus., B.Mus., M.Mus. 
Balzer, L.; A.R.C.T. 
Berelovlch, Y.; Diploma (Lithuania) 
Cherewlck, J. 
Dusevlc, D.; B.A., B.Paed., A.R.C.T. Voice, A.R.C.T. 

Piano 
Hart, J. 
Jacques, J.; B.Mus, M.A. 
Jones, S.; B.Mus. 
Klrby, M.; B.Mus. 
Mahon, F.; B.A., A.T.C.M. 
Smith, M. 
Walte, J.; B.Mus., M.Mus. 
Yee, B.; B.Mus., M.Mus. 
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Theory Faculty 

BrookweU, I.; A.R.C.T., Artist Diploma (Salzburg) 
CasweU, D.; B.Mus., M.Mus.; French Horn 
Choksy, L.; C.A.G.S. (Mass), M.S. (Wis); Kodaly 
Franse, S.; B.Mus.; Oberlln 
Grainger, M.; A.R.C.T., B.Mus. 
Keown, E.; B.Mus., Dip. (Salzburg) 
MaxweU, S; A.R.C.T., B.Ed. 
Mundle, M.; B.Ed. 
Nadler, S. 
Noren, W.; B.Mus. 
Page, S.; A.T.C.L., B.Mus. 
Plotnlck, G.; Violin 

Speech Arts Faculty 

Bain, S.; A.R.C.T., A.M.R.C. 
Bolton, L.; A.M.R.C, B.A. 
Breen, C ; A.R.C.T., A.M.R.C. 
Cormack, J.; B.A. (Drama) 
Cozzubo, G.; A.R.C.T., A.M.R.C, L.M.R.C, L.T.C.L. 
Fleming, J.; A.R.C.T., A.T.C.L., A.M.R.C, L.M.R.C. 
Humphreys, B.; A.R.C.T., A.M.R.C, L.T.C.L. 
Lorlncz, C ; A.R.C.T., A.M.R.C, A.T.C.L. 
Morrow, G.; A.M.R.C, A.R.C.T. 
Orr, J.; A.R.C.T. 
Parnham, E.; A.R.C.T., A.M.R.C, A.T.C.L.; Co-ordlnator, 

Speech Program 
Steen, D.; A.M.R.C. 
Taman, F.; A.R.C.T. 
Woolf, M.; A.R.C.T., A.M.R.C, B.Ed. 

ACADEMIC PROGRAM ADVISORY 
COMMITTEES 

Broadcasting - Radio 

Donovan, L.; News Director, CKUA. 
Grant, T.; Television Technician, Canadian Broadcasting 

Corporation. 
Kunkel, J.; Program Director, CFAC Radio. 
North, T.; Director of Radio, Canadian Broadcasting Cor­

poration. 
WeU, J.; Creative Director, CHFM. 

Broadcasting - Television 

Dys, H.; Production Manager, ITV. 
Frlesen, R.; Project Co-ordlnator, SASKWEST TV. 
Janz, D,; News Anchor, CFCN TV. 
Kee, J.; Creative Director, CFAC TV. 
Merrlman, J.; Sales Representatlve/WrUer Producer, 

CFCN TV. 
Parker, D.; Production Manager, CHAT-TV. 
Yost, B.; Operations Manager, CFCN TV. 

Business Administration 

Balderston, D.; Partner, Balderston, Dyck, Roper, Gray. 
Ermter, B.; President, Westcan Horticultural SpeclaUsts 

Ltd. 
Hobbs, G.; Director, Human Resources Planning & 

Development, Petro-Canada Inc. 
Hoffman, R.; Vice-President, Olympic Development, At-

co Ltd. 
Lavender, D.; President, Counter Offer. 
MacEachern, L.; General Manager, Servpro Ltd. 
Maher, M.; Dean, Faculty of Management, The Univer­

sity of Calgary. 
Slgurdson, G.; Accounting Department, Sureway Metal 

Systems Ltd. 
Smith, A.; Chief Executive Officer, Partec Lavalln Inc. 

Child Care Worker 

Abernathy, P.; Co-ordinator of Case Management. 
Cunningham, I.; Salvation Army Children's Village. 
Fewster, G.; William Roper Hull Home. 
Grandlson, A.; Student, Child Care Worker Program. 
Malone, D.; Children's Service Centre. 
McDowell, P.; Integro Group Home. 
McGregor, B.; McGregor Homes for Children. 
McKnlght, J,; Children's Service Centre, 
O'Donovan, D.; Salvation Army Children's Village. 
Shaw, S.; Woods Christian Homes. 
Wlenckl, M.; Cambyr Counselling Agencies Ltd. 

Community Design and Planning 

Betz, M.; Planning Works Ltd., A Planning Group. 
Bolger, D.; Transportation Department, The City of 

Calgary. 
Brown, E.; Manager, City and Community Planning. 
Collins, D.; Administrative Assistant, Board of Commis­

sioners, The City of Calgary. 
Dack, P.; Planning Department, The City of Calgary. 
Day, D.; Senior Planner, The City of Calgary. 
McCrae, K.; Red Deer Regional Planning Commission. 
McManus, R.; Community Planner, Environmental Plan­

ning, Gulf Canada Corporation. 
Mercer, P.; Supervisor, Regional Planning Services, 

Calgary Regional Planning Commission. 
Nowlln, C.; Planning Services, The City of Calgary. 
Rawlusyk, R.; Palllser Regional Planning Commission. 
Slmpklns, B.; Executive Assistant, Director of Planning 

and Building, The City of Calgary. 
Wong, S.; Development Officer, Town of Cochrane. 
Yaklmlshyn, L.; Calgary Regional Planning Commission. 
Yip, T.; Inter-Agency Planning Branch, Alberta Municipal 

Affairs. 
Zazelenchuk, R. 

Computer Science and Information Systems 

Besner, C ; Community Programmer, Science and 
Technology, Mount Royal College. 

Brown, W.; Rocky Mountain Computer Systems Ltd. 
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Byrne, M.; Supervisor, Engineering and Sclentlfc Systems 
Development, NOVA, AN ALBERTA 
CORPORATION. 

Cross, G.; Chairperson, Computer Science and Informa­
tion Systems Department, Mount Royal College. 

George, Dr. R.; Advanced Computing Technology Cen­
tre, The University of Calgary. 

GUI, S.; Co-ordlnator, Information Systems Diploma, 
Mount Royal College. 

Glrard, D.; Graduate, Programmer/Analyst, United 
Farmers of Alberta Co-op Ltd. 

Harris, D.; Systems Development Manager, Olympic 
Organizing Committee. 

Harris, M.; David Aplln and Associates, National Vice-
President, Canadian Information Processing Society. 

LeFranc, R.; Student, Mount Royal CoUege. 
Mathezer, G.; Director of Information Systems, Mount 

Royal College. 
Newsted, Dr. P.; Professor and Chairman, Management 

Science and Information Systems Area, Faculty of 
Management, The UnlversUy of Calgary., 

Parent, J.; Manager, Corporate Computer Centre, NOVA, 
AN ALBERTA CORPORATION. 

Criminology - Corrections 

Chato, F.; Forensic Unit, Calgary General Hospital. 
' Dixon, D.; Regional Director of Correctional Services. 

DuPerron, W.; Manager of Human Resources, Alberta 
Solicitor General. 

Gallagher, M.; Warden, Bowden Institution. 
Graham, P.; Provincial Director, Alberta Seventh Step 

Society. 
Hammond, Major R.; Correctional Services, The Salva­

tion Army. 
Harvey, P.; Director, Elizabeth Fry Society. 
Klaus, J.; Warden, Drumheller Institution. 

: Kolbert, F.; Director, National Correctional Service of 
Canada. 

; Lewis, J.; Second Year Corrections Student. 
Lytle, R.; Area Manager, Corrections Service Canada. 
Mills, E.; Manager, A.A.D.A.C 

i Sand, G.; District Director, John Howard Society. 
Splro, G,; Regional Director, Corrections Services - Parole. 
Sumner, K.; Student, Corrections Program. 

; Criminology - Law Enforcement/Security 

I Andrews, W.; Second Year Law Enforcement Student. 
, Couch, G.; Staff/Sgt., Recruiting Unit, Calgary Police 
I Service. 
I DuPerron, W.; Manager, Human Resources, Dept. of the 

Sohcltor General. 
S EUis, B.; Loss Prevention Manager, The Bay. 
; Gray, R.; Manager - Protection Services, Transportation 
<- Dept., City of Calgary. 
I Hautzlnger, J.; Inspector, Personnel, Calgary Police 
• Service. 

Kaplcowskl, J.; Manager, Central Alberta Customs and 
Operations. 

Kendall, G.; Enforcement Co-ordlnator, Alberta Recrea­
tion and Parks, Operations and Maintenance Division. 

MUkowskl, D.; Western Co-op Fertilizers. 
Minion, R.; Publisher, Protection Officer Publications. 
Mulvenna, D.; Manager; Corporate Security, Dome 

Petroleum. 
Nichols, W.; Special Projects Officer, Alberta Solicitor 

General. 
Phlbbs, A.; Assistant Manager, Policing Services, Alber­

ta Solicitor General. 
Pollock, J.; Argus Investigative Services Ltd. 
Roberts, M.; Chairperson, Behavioral Sciences Dept., 

Mount Royal College. 
Smith, J.; Safety and Security Co-ordlnator, Foothills Pro­

vincial General Hospital. 
Smitten, R.; Security Administrator. 
Spauldlng, D.; Acting Community Programmer^Mount 

Royal College. 
Thompson, B.; Champagne Holdings Ltd. 
Tramley, R.; Inspector, R.C.M.P. Personnel. 
Vanden Brink, G.; Inspector, Alberta Highway Patrol. 
Wahl, T.; Student, Law Enforcement Program. 

Early Childhood Education and Development 

Carlappa, P.; Faculty, Early Childhood Education, Mount 
Royal CoUege. 

Dltchburn, S.; Supervisor, Early Childhood Education Pro­
gram, The University of Calgary. 

Hepner, A. 
Kulken, J. 
Lemlskl, M.; Chairperson, Social Services, Mount Royal 

College. 
McLaughlan, J.; Lynnwood Child Care Centre. 
Pendergast, J.; Oakridge Nursery School. 
Prestldge, D. 
Sargenla, G.; Calgary Family Service Bureau. 
Shepherd, B.; FacuUy, Early ChUdhood Education, Mount 

Royal College. 
Student Representative; Diploma Program. 
Student Representative; Certificate Program. 
Walnwrlght, J.; Faculty, Early Childhood Education, 

Mount Royal College. 

Engineering 

Under Review. 

English As A Second Language 

Gaffney, C ; Further Education Branch. 
Glazer, B.; Languages, Mount Royal College. 
Holmes, T.; Viscount Bennett (Board of Education). 
McVlcar, P.; Counsellor, Mount Royal College. 
Piper, D.; Faculty of Education, The University of 

Calgary. 
Smith, L.; Languages, Mount Royal College (President, 

ATESL). 
Sorenson, E.; Languages, Mount Royal College. 
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Environmental Technology 

Jackson, R.; Western Research, Division of Bow Valley 
Resources Services Ltd. 

LaBerge, D.; Chemex Labs (Alberta) Ltd. 
Leask, D.; Mount Royal College. 
Martens, J.; Communications Branch, Alberta En­

vironment. 
Mott, G.; Bow Valley Industries. 
Paul, I.; Mount Royal College. 
Peck, G.; Alberta Environment Pollution Control. 
Pool, A.; Pan Canadian Petroleum Ltd. 
Sloan, R.; Mount Royal College. 
Trump, G.; Mount Royal College. 
Ullman, P.; Environmental Management Associates. 
Walsman, D.; Energy Resource Conservation Board. 
Welbe, W.; Petroleum Industry Training Services. 

Geophysics 

Under Review. 

Interior Design 

Gran, C ; Alta Plan. 
Crittenden, H.; Marshall Cummlngs. 
Evans, H.; Helen Evans Interior Designs. 
Fransen, S.; Morley Wlnnlck Interior Designers Ltd. 
Hayashi, R.; Hayashi & Associates Ltd. 
Hayes, C ; Kai Mortensen's. 
Kllmuszko, W.; Artek Contracting Ltd. 
Martens-Baron, S.; R.I.D.l.A. Representative. 
Poole, C; Business Studies and AppUed Arts, Mount Royal 

College. 
Rhodes, T.; Rhodes and Duncan. 
Smith, J.; Department of Interior Design, Mount Royal 

CoUege. 
Taipale, J.; Kraemer Talpale. 
Thomas, D.; Faculty of Business Studies and AppUed Arts, 

Mount Royal CoUege. 
Wright, J.; Angus Wright Design. 
Yallop, C ; Kraemer Taipale. 

Journalism 

Adams, J.; Staff Correspondent, The Canadian Press. 
Ferguson, R.; City Editor, The Calgary Sun. 
Florence, E.; City EdUor, Red Deer Advocate. 
McTighe, F.; Editor, High River Times. 
Motley, L.; Journalism Student. 
Park, G.; BusUiess Editor, The Calgary Herald. 
Scott, S.; Entertainment EdUor, The Calgary Herald. 
Taylor, S. 

Learning Skills 

Under Review. 

Leisure Services 

Bowron, J.; VUlage Square, Parks and Recreation Depart­
ment, The City of Calgary. 

Czernlck, K.; Director, Community Resources and Recrea­
tion Therapy, Care West, Glenmore Park Auxiliary 
Hospital. 

Ford, v.; Supervisor, Recreation Services for the Disabl­
ed, The CUy of Calgary. 

GalbraUh, A. 
Hynd,. A. 
Jackson, P.; Director, Alberta Recreation & Parks. 
Lawton, P.; General Manager, Crowchlld Twin Arenas. 
Mitchell, S.; Senior Recreational Therapist, Foothills 

Hospital. 
Phillips, S.; Canadian Red Cross Society. 

Nursing and Allied Health 

Asqulth, D.; Instructor, Nursing and Allied Health Dept., 
Mount Royal CoUege (ex-offlclo). 

Dunn, S.; Past Student Representative. 
Graham, R.; Director of Nursing, Colonel Belcher 

Hospital. 
Greenley, N.; Administrator, Inpatient Division, Alberta 

Children's Hospital. 
Hagedorn, P.; Nursing Unit Supervisor, Salvation Army 

Grace Hospital. 
Hlnde, D.; Chairperson, Nursing and AlUed Health Dept., 

Mount Royal CoUege (ex-officlo). 
Krlvy G.; Assistant Registrar, University of Calgary. 
McKlel, E.; Faculty of Nursing, University of Calgary. 
Robinson, P.; Public Representative. 
Rowe, M.; Assistant Executive Director, Rockyvlew 

Hospital. 
Slater, B.; Student Representative. 
Smith, J.; Registrar, Alberta Association of Registered 

Nurses. 
St. Arnaud, M.; Unit Supervisor, Calgary General 

Hospital. 
Taylor, P.; Co-ordinator, NursUig Diploma Program, Nur­

sing and AUled Health Dept., Mount Royal CoUege. 

Occupational Hygiene Technology 

ArkeU, K.; Manager, Occupational Health and Safety Divi­
sion, The City of Calgary. 

Drummond, Dr. I.; Occupational Hyglenlst, Imperial OU 
Ltd. 

Gibson, D,; Director, Occupational Hygiene Branch, 
Alberta Occupational Health and Safety Division. 

Malayko, D.; HeaUh and Safety Representative, Alberta 
Union of Provincial Employees. 

Markham, Dr. J.; Director, Occupational Health Centre, 
The City of Calgary. 

Raymond, M.; Co-ordlnator, Functional Training, Petro-
Canada Inc. 

WetherhlU, J.; Director, Radiation HeaUh Branch, Alber­
ta Workers' Health Safety and Compensation. 

Petroleum Geology 

Bartlett, Dr. G.; Manager, Regional Studies and Explora­
tion Services, Canterra Energy Ltd. 
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Besner, C ; Community Programmer, Faculty of Science 
and Technology, Continuing Education, Mount Royal 
College, ex-offlclo member. 

Duff, D.; Member of CSPG - Educational Committee, 
ManadrlU Drilling Management Inc. 

Haglund, W.; Acting Chairperson, Department of Geology 
and Petroleum Sciences, Mount Royal College. 

HaU, Dr. R.; Undergraduate Advisor, Department of 
Geology and Geophysics, The University of Calgary. 

Hanson, L.; Geology Co-ordlnator, Department of 
Geology and Petroleum Sciences, Mount Royal CoUege. 

Kershaw, A.; Dean, Faculty of Science and Technology, 
Mount Royal College, lex-offlclo member. 

Kirk, G.; Analyst, Technical Training, Employee Rela­
tions, Pan Canadian Petroleum Limited. 

McDougall, A.; Geological Manager, Texaco Canada 
Resources Ltd. 

Rajewicz, R.; Geological Software Consultant, Designers 
& Craftsmen of Fine Software Ltd. 

Rayer, F.; Vice-President, Technical & Services, Explora­
tion, Petro-Canada Resources. * 

Petroleum Land Management 

Cunningham, B.; B.P. Exploration Canada Limited. 
Duncan, R.; Pembina Resources Limited (Alumnus). 
Haglund, W.; Acting Chairperson, Department of Geology 

and Petroleum Sciences, Mount Royal College. 
Hay, R.; FuU-time PMLM Certificate Student. 
Huffman, R.; Alberta Energy Company Ltd. 
Kershaw, A.; Dean, Faculty of Science and Technology, 

Mount Royal College, ex-offlclo member. 
Kkk, S.; PMLM Co-ordlnator, Department of Geology and 

Petroleum Sciences, Mount Royal College. 
O'Byrne, J.; Quintana Exploration Ltd. 
Rousch, M.; Charter Land Services Ltd. 
Thomas, D.; Dean, Faculty of Business Studies and Ap­

pUed Arts, Mount Royal College, ex-offlclo member. 
Urquhart, J.; Norcen Energy Resources Limited. 
WUllams, T.; Home Oil Company Limited. 
Zboya, P.; President of C.A.P.L., Hamilton Brothers Cana­

dian Gas Company Ltd. 

Physical Education 

Bentiey, K. 
Kingston, G.; Associate Dean (Academic), Faculty of 

Education, The University of Calgary. 
Little, N.; Chairman, Department of Physical Education, 

University of Lethbrldge. 
McGinn, A.; Principal, St. Mary's Community School. 
Pelletler, L.; Supervisor, Physical Education Department, 

Catholic School Board. 
Toft, M.; Faculty of Physical Education, The University 

of Calgary. 
Williams, D.; Supervisor, Physical Education Department^ 

Calgary Public School Board. 

Post-Basic Mental Health Nursing 

Abt, M.; Faculty of Nursing, Red Deer Community 
College. 

Flsk, A.; Education Consultant, Alberta Association of 
Registered Nurses. 

Grant, E.; Nursing Director, Alberta Mental Health 
Services. 

Groves, B.; Graduate Representative 
Hlnde, D.; Chairperson, Nursing and AlUed Health Dept., 

Mount Royal (ex-offlclo). 
Hurtlg, W.; Assistant Professor, Faculty of Nursing, 

University of Alberta. 
LeNavenec, C ; Faculty of Nursing, The University of 

Calgary. 
My rah, I.; Team Director, Inpatient Psychiatry, Holy 

Cross Hospital. 
Nakonechny, G.; Program Head, Extended Care, Grant 

MacEwan Community College. 
Osborne, M.; Co-ordlnator, Post-Basic Mental Health Nur­

sing, Mount Royal College (ex-offlclo). 
Tanney, A.; Director of Nursing, Psychiatry, Foothills 

Hospital. 

Public Relations 

Arlette, V.; Canterra. 
Boynton, D.; Vice-President Public Relations, FIR Adver­

tising Ltd. 
Kaiser, G.; Public Relations Student. 
Lawless, J.; Director, Public Relations, Pacific Western 

Airlines. 
Rennle, J.; Public Relations, Gulf Canada Resources. 
Reynolds, B.; Baker Lovlck Communications Ltd. 
Szklarz, M.; Public Relations Department, Foothills 

Hospital. 
WUl, J.; Trlmac 
Willson, J.; Public Relations Director, Calgary Board of 

Education. 

Rehabilitation Services 

Baxter, J.; Faculty, Rehabilitation Services, Mount Royal 
College. 

Bellovance, L.; Special Services, Calgary Catholic Board 
of Education. 

Berg, B.; Student Representative. 
Chrlstensen, K.; Alumni. 
Clark, M.; Faculty, Rehabilitation Services, Mount Royal 

College. 
Cowley, A.; Providence ChUd Development. 
Cummlngs, H.; Early Intervention Program, Calgary 

HeaUh Services. 
Estay, I.; Co-ordlnator, Day Training Program, Baker 

Centre. 
Fornwald, J.; Executive Director, Calgary Association for 

the Mentally Handicapped. 
Groeneweg, Dr. G.; Research Director, V.R.R.I. 
Hackney, L.; Providence Child Development Centre. 
Hauser, D.; URSA. 
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Hughson, A.; RehabUltation Studies, The University of 
Calgary. 

Hutchinson, D.; SCOPE. 
Jenklnson, M.; Supervisor, ReslCare Society. 
Joo, A.; Director, Calgary Resldental Services Society. 
Klrby, S.; Co-ordlnator, Vocational Development, Mount 

Royal College. 
Lemlskl, M.; Chairperson, Social Services Department, 

Mount Royal College. 
Lesueur, R.; Entrance Society, Transitional Services for 

Physically Disabled Adults. 
Mlkkelson, D.; Society for Treatment of Autism. 
Munkasl, M.; Program Specialist, Transitional Aide 

Classes, Calgary Board of Education. 
Russel, M.K.; Residential Resources, Alberta Social Ser­

vices and Community Health. 
Wlght-Felske, A.; Co-ordinator, Rehabilitation Services, 

Mount Royal CoUege. 

Secretarial Arts 

Carter, M.; Bennett Jones. 
Cherfuka, P.; Dome Petroleum. 
Harris, R.; Supervisor, Business Education/Work Ex­

perience, Calgary Board of Education. 
Martin, J.; Director, Administrative Services, Petro-

Canada Inc. 
McCalg, L. 
Siewert, M.; Occupational Health Nurse, Mount Royal 

CoUege. 
Skene, M.; Simmons Drilling. 
Solomon, K.; McLeod Design. 
Taylor, T.; Acting Chairperson, Secretarial Arts and Of­

fice Administration, Mount Royal College. 
Thomas, D.; Dean, Faculty of Business Studies and Ap­

pUed Arts, Mount Royal College. 

Social Service Careers 

Easton, S.; Alberta Social Services & Community Health, 
Foothills District Office. 

Edmonds, M.; Faculty, Social Services, Mount Royal 
College. 

Gregory, R.; Alumni. 
Homer, R.; Chairperson, EpUepsy Association of Calgary. 
Kufeldt, K.; Faculty of Social Welfare, The University of 

Calgary. 
Lawrie, D.; Supervisor, Alberta Social Services and Com­

munity Health. 
Lemlskl, M.; Chairperson, Social Services, Mount Royal 

CoUege. 
Manning, D.; Second-year Student Representative. 
Mellow, R.; Faculty, Mount Royal CoUege. 
Nuckles, J.; First-year Student Representative. 
Pasukonls, S.; Social Worker, Private Practice and Ses­

sional Instructor. 
Rogers, D.; Support Staff, Social Services, Mount Royal 

College. 

Sargenla, A.; Social Worker, Private Practice and Sessional 
Instructor. 

Strain, B.; Social Worker, Alberta Social Services and 
Community Health. 

Speech 

Besse, T.; Fine & Performing Arts, Mount Royal CoUege. 
Cormack, J.; Fine & Performing Arts, Mount Royal 

CoUege. 
Dunckel, J. 
Glecoff, T.; C B . C Television. 
HemphlU, G. ';•; 
Kobylynk, B. 
Paterson, L. 
Reddlck, G.; Department of Drama, The University of 

Calgary. 
Robson, K.; Dean, FacuUy of Arts, Mount Royal College. 

Theatre Arts 

Bard, B.; Artistic Director, Lunchbox Theatre. 
Besse, T.; Fine & Performing Arts, Mount Royal CoUege. 
Collins, G.; Director, Pleides Theatre. 
Dobbin, M.; Executive Producer, Alberta Theatre Projects. 
Eberle, K.; Western Canada High School. 
Gray, J.; Fine & Performing Arts, Mount Royal College. 
HaU, D. 
Lynn, H.; Department of Drama, The University of 

Calgary, 
McGulre, M.; Sr. Programmer Analyst, The University 

of Calgary. 
McNalr, R.; Artistic Director, Quest Theatre. 
Robson, K.; Dean, FacuUy of Arts, Mount Royal CoUege. 
Ross, G.; Manager, Fine & Performing Arts, The Banff 

Centre. 

CONTINUING EDUCATION AND EXTENSION 

Cardio Pulmonary Resuscitation: 

Anderson, J. • 
Beaton, S.; Respiratory Therapy Dept, Calgary General 

Hospital. 
Dickson, R.; Faculty of Continuing Education and Exten­

sion, Mount Royal College. r 
Edwards M. 
Kalne, B. 
Robin, Dr. K.V.; Executive Director, Lethbrldge Com­

munity College Foundation. 
Rose, B.; Treasurer, Instructor Training Facility. 
Spauldlng D.; Faculty of Continuing Education and Ex­

tension, Mount Royal College. 
Thomson, D.; 
Woolgar, J.; Allied Health Department, Mount Royal 

CoUege. 
Woolrlch, E.; Deputy Chief, City of Calgary Fire Dept. 
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Fashion Merchandising: 

Anderson, M. 
BeweU, K. 
Buck, E.; Faculty of Continuing Education and Extension, 

Mount Royal College. 
Chow, J. 
Cosby, S. 
Dreher, M.; Faculty of Continuing Education and Exten­

sion, Mount Royal College. 
Haddon, S.; Instructor. 
Huxtable, B.; Media and Publicity, Calgary Herald. 
Hyde, M.; Maxlne Hyde Agency. 
Karpuk, K.; Programming Assistant, S.A.I.T. Business 

Education Dept. 
Little, E. 
Mclnnes, G. 

Fitness Centre: 

Forster, K. 
Hepburn, M., Leisure Learning, The City of Calgary. 
Johnstone, M.; Trans Alta Utilities. ' 
Klrby, J.; Association for Fitness In Business. 
Maloff, B.; Calgary Health Services. 
Molyneaux, G.; Y.M.C.A. 
Nikolai, A.; Alberta Parks and Recreation. 
Rawling, Dr. M.; Health Services, Mount Royal CoUege. 
Smith, Dr. D.; Faculty of Education, The University of 

Calgary. 
Watts, D.; Leisure Services & Physical Education, Mount 

Royal College. 

Mount Royal College School of Dance: 

Burgess, K.; Co-ordlnator, Programme of Dance, Faculty 
of Fine Arts, The University of Calgary. 

Burgess, Dr. N.; Director, Conservatory of Music and 
Speech Arts, Mount Royal CoUege. 

Coleman, M.;, Executive Member, Alberta Ballet 
Company. 

Gray, J.; Instructor, Fine and Performing Arts Depart­
ment, Mount Royal College. 

Palmer, B. 
Penner, S.; Executive Director, P.A.CE.S. 
Sutherland, Dr. L.; Chairman. 
Touche, O. 
Wood, P., Sr. Vice-President, Barclays Bank of Canada. 

Telecommunications Management: 

Buck, E.; Faculty of Continuing Education and Extension, 
Mount Royal College. 

Cameron, G.; Network Management Communications. 
Chambers, N.; Home OU. 
Cunningham, A.; A.G.T. 
Herard, D.; C.A.G. Communications Analysis Ltd. 
Martens, E.; C.N.C.P. Telecommunications. 
Omura, J.; A.G.T. 
Paquette, P.; QUIKFAX Telecom Inc. 
Poole, C ; Faculty of Continuing Education and Extension, 

Mount Royal College. 
Waring, M.; Communications Services, Calgary General 

Hospital. 
Yasklw, B.; Data Processing Services, The City of Calgary. 

Transitional Vocational Program: 

Andrews, L.; Vocational ConsuUant, Calgary Region, 
Residential Resources, Alberta Social Services & Com­
munity Health. 

Berger, N.; Special Needs Branch, Employment and Im­
migration Canada. 

Clark, M.; Instructor, Dept. of Social Services, Mount 
Royal College. 

Drake C ; Director, Vocational Services, Calgary Associa­
tion for the Mentally Handicapped. 

Hampson, B.; Work Study Co-ordlnator, Work Study Pro­
gram, Calgary Catholic Separate School District. 

Hancock, M.; MacDonald's Restaurant. 
Law, E.G.; Chairman of Advisory CommUtee. 
Long, C 
Krausnlck, W.;' Ernest Manning High School. 
Palmer, F.; Manager, Hometown. 
Schmltz, Y.; Co-ordlnator, Services for the Handicapped. 
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Academic Affairs, Division of 
Academic Appeal 
Academic Disqualification 
Academic Programs 
Academic Record (transcripts) 
Academic Regulations 
Academic Schedule 
Academic Semesters 
Academic Status 
Academic Staff 
Accounting Courses (see ADMN) 
Accounting and Financial Management 

Diploma Program 
Courses Offered (See ADMN) 

Administration 
Courses Offered (See ADMN) 

Accident Insurance 
Address Change 
Administrative Staff 
Admission Procedures: 

Application Deadlines 
Application Deadlines for Visa Students 
Application Processing Fee 
Conditional Acceptance 
Foreign Visa Students 
Full-Tlme Students 
Late Applications 
Limitation on Enrollment 
Medical History Form 
Part-Time Students 
Permanent Residents 
Re-Admission 
Re-Admission After Disqualification f 
Transcripts 

Admissions: 
Certificate Programs 

(See individual program descriptions) 
Diploma Programs 

(See individual program descriptions) 
General Information 
English Language Proficiency 
Foreign Students 
Medical Requirements 
Transfer Credit and Application of Credit 

Advising 
Advisory Committees 
Agriculture and Forestry, Faculty of 

University of Alberta 
Air Flight Training 

Courses Offered (See AIRF) 
Air Pollution Studies 

Diploma Program 
Courses Offered (See ENVI, ELEC) 

Air Sampling and Analysis 
Certificate Program 
Courses Offered (See ENVI, ELEC) 

Allied Health 
Courses Offered (See ALHE, NURS, PBMH) 

Anthropology 
Courses Offered (See ANTH) 

Appeal Procedures 

239 
29 
30 
45 
28 
27 

6 
27 
33 

239 
146 

51 
239 

239 
24 
29 

146 

15 
11 

15, 22 
16 
15 
15 
15 
16 
15 
16 
15 
16 
16 
15 

10 
10 
11 
11 
12 
18 

244 

134 

151 
• I 
76 

173, 177 

I 
77 

173, 177 
152 

153 
31 

Application Process 
Admission 
Form 
Processing Fee 

Application to Graduate 
Applied Information Management 

Certificate Program 
Courses Offered (See ADMN) 

Aquatic Administration 
Diploma Program 
Courses Offered (See PHED) 

Archaelogy 
Courses Offered (ARKY) 

Architecture, Faculty of 
University of British Columbia 
University of Manitoba 

Arithmetic Skills (See MATH) 
Articulation Arrangement (See Seer. Arts 
Art History Courses (See INDS) 
Arts and Science, Bachelor of 

University of Lethbrldge 
Arts and Science 

Areas 1 to 7 
Graduation Requirements 

Association, Students' 
Astronomy 

Courses Offered (ASTR) 
Athletics 
Athletic Therapy 

Diploma Program 
Courses Offered (See PHED) 

Attendance Policy 
(See Instructor Initiated Withdrawal) 

Audit Fee 
Audit Student 
Availability of Courses 
Aviation 

Diploma Program 
Courses Offered (See AIRF) 
Fees 

10 
15 

15, 22 
40 
55 
55 

146 
101 
102 
206 
153 

135 
135 
135 
191 

Program) 12 
185 

B 
Basic Skills Assessment 
Billiard Hall 
Biology 

Courses Offered (See BIOL) 
Board of Governors 
Bookstore 
Broadcasting 

Diploma Program 
Courses Offered (See COMM) 

Buses 
Business Administration 

Diploma Programs 
Certificate Programs 
Courses Offered (See ADMN) 
University Transfer 

Calgary Youth Orchestra 229 

250 



Campus Recreation 229 
Canadian Studies 57 

Diploma Program 57 
Courses Offered (See CNST) 155 

Cancellation of Courses 20 
Career Resource Centre 230 
Ceramics (See INDS) 185 
Ceruficate Programs -

Business Administration: 54 
Applied Information Mangement 56 
Financial Management 55 
Human Resource Administration 55 

! Marketing Management 55 
Community Design and Planning 63 
Computer Science: 64 

Computer Programming and Analysis 67 
Business Procedures Programming 67 

Criminology: 68 
Correctional Officer - Whltehorse Extension 71 
Correctional Officer - Southern Alta. Extension 71 
Corrections 71 
Law Enforcement 70 
Security • 70 

Early Childhood Education and Development 72 
Environmental Technology 77 

Air Sampling and Analysis 78 
Water Sampling and Analysis 78 

Nursing 
Post-Basic Mental Health 93 

Occupational Hygiene Technology 96 
Petroleum and Mineral Resource Land 

Management 98 
Public Administration 105 
Rehabilitation Services 109 
Secretarial Arts 113 

General Secretarial 113 
Legal Secretarial 114 
Medical Officer Assistant 114 
Word Processing Specialist 113 

Challenge Examination (See Credit by Examination) 
Change of Name, Address 29 
Change of Program 20 
Chaplain (See Worship) 
Cheating (See Integrity of Student Work) 
Chemistry 

Courses Offered (See CHEM) 
Child Care Worker Program 

Diploma Program 
Courses Offered (See CCWK) 

Courses Offered (See CLAS) 
CoUege Preparation Program 
sPommunications 
'c Diploma, Broadcasting 
I Diploma, Journalism 
s Diploma, Public Relations 
r Courses Offered (See COMM) 
Community Design and Planning 

Diploma Program 
Certificate Program 
Courses Offered (See PLAN) 

Community College (Definition) 
^omputer Science 

34 
155 

59 
59 
157 
158 

46, 60 

49 
82 
106 
158 
61 
61 
63 
212 
8 
64 

Diploma Program 
Certificate Programs 
Courses Offered (See COMP) 

Conservatory of Music and Speech Arts 
Faculty 

Continuing Education and Extension 
Co-operative Education 

Business Administration 
Computer Information Systems 
Fees 

Corrections 
Diploma Program 
Certificate Program 
Courses Offered (See CRIM) 

Correction of Grades 
Counselling Department 
Counterfeiting and Altering 
Courses, Availability of 
Course Descriptions 

How to Interpret 
Courses Offered 
University of Calgary Courses Offered (See 

Specific Subject Area) 
Course Load, Maximum 
Credit by Examination 

Limitations 
Procedures 

Credit for Previous Knowledge and Experience: 
Articulation Arrangement 
Credit by Examination 
Time Limitation 
Transfer Credit 
Work Experience Credit 

Credit-Free Courses 
Credit Hours 
Crirninology Programs 

Diploma 
Certificate 
University Transfer 
Courses Offered (See CRIM) 

Criminology, School of 
Simon Fraser University 

64 
67 

162 
230 
242 
227 

52 
66 
25 

69 
71 

164 
27 

230 
29 
18 

145 
145 
146 

19 
12 
14 
14 

12 
12 
12 
12 
12 

227 
27 
68 
68 
70 
69 

164 

137 

Data Processing (See COMP) 
Day Care Centre 
Deadline Dates (See Academic Schedule) 
Dean's Honour Roll 
Deferred Examination 
Deferred Work 
Dentistry, Faculty of 

University of Alberta 
Deposit (See Fees) 
Diploma Programs; 

Aviation 
Broadcasting 
Business Administration: 

General 
Accounting and Financial Management 
Human Resource Administration 
Marketing Management 
Materials Management 

162 
231 

34 
28 
28 

139 

47 
49 
51 
53 
51 
53 
52 
54 

251 



Canadian Studies 
Child Care Worker 
Community Design and P lann ing 
Computer Science 
Criminology: 

Corrections 
Law Enforcement 
Correctional Officer - Whltehorse Extension 
Criminology - University Transfer 

Early Childhood Education 
and Development 

Engineering 
Environmental Technology: 

Air Pollut ion Studies 
Water Pollution Studies 

General Studies 
Information Systems 
Interior Design 
Journalism 
Leisure Services: 

Recreation Management 
Recreation Therapy 
Leisure Facilities Operations 

Music Peformance 
Nursing 
Occupational Hygiene Technology 
Petroleum and Mineral Resource 

Land Management 
Petroleum Land Management 
Physical Education: 

Athletic Therapy 
Aquatic Administration ^ 
General Program 
Physical Fitness Leadership 
Sports Administration 
University Transfer 

Public Relations 
Rehabilitation Services 
Secretarial Arts 

General Secretarial 
Legal Secretarial 
Medical Office Assistant 
Word Processing Specialist 

Social Service Careers 
Applied Social Sciences 

Speech 
Theatre Arts 

Directed Readings 39, 1 
Disabled Students' Services 
Disqualification Appeal Procedures 
Disqualification Policy 
Downhill Skiing 
Drama 

Courses Offered (See DRMA) 
Drycleaning 

Early Childhood Education and Development 
Diploma Program 
Certificate Program 
Courses Offered (See EACE) 

67, 

57 
59 
61 
64 
68 
69 
68 
70 
69 

72 
75 
76 
76 
77 
79 
64 
80 
82 
84 
84 
85 
85 
87 
89 
95 
97 

99 
101 
102 
102 
101 
103 
103 
101 
106 
108 
110 
111 
112 
112 
112 
115 
116 
117 
119 
236 
231 
31 
30 
231 
167 

231 

72 
72 
73 

169 

Eating Regulations 
Economics 

Courses Offered (See ECON) 
Education 

Courses Offered (See EDTS) 
Education, Faculty of 

University of Calgary 
Electronics Courses (See ELEC) 
Employment Centre 
Engineering 

Diploma Program 
Courses Offered (See ENGR) 

Engineering, Faculty of 
University of Calgary 

English 
Requirement 
Courses Offered (See ENGL) 

English as a Second Language 
Courses Offered (See EASL) 

English Language Proficiency 
Enrol lment 

Limitat ion on Enrol lment 
Simultaneous 

Environmental Design, Faculty of 
University of Calgary 

Environmental Technology 
Diploma Program 
Certificate Program 
Courses Offered (See ENVI) 

Examinat ion Policy 
Examinat ion Timetable 

Facilities 
Faculty (See Academic Staff) 
Fees and Deposits: 

Application Processing Fee 
Audit Student Fees 
Building and P lann ing Fee 
Foreign Students Non-Resident Fee 
Late Registration Fee 
Reassessment Due to Registration Adjustments 
Refunds 
Registration Fee 
Senior Citizen Tui t ion Fee 
Spring Session Fee 
Student Activities Fee 
Tui t ion and General Fees 

Fees, Special: 
Accident Insurance Fees 
Aviation Fees 
Business Administrat ion Supplementary Fees 
Challenge Examinat ion Fee 
College Calendar 
Computer Science Fees 
Co-operative Education Fee 
Convocation Regalia Fee 
Credit Extension Course Fee 
Deferred Final Exam Fee 

234 
171. 

172 

129 

173 
234 

75 
75 

173 

130 

38 
174 
17fr 

10 

16 
19 

130 

76 
76 
77 

177 
27 
28 

231 

22 
22 
24 
24 
19 
22 
22 
25 
23 
23 
24 
25 

24 
25 
25 
22 
22 
23 
25 
22 
22 
22 

252 



Duplicate Document Fee 22 
Electronic Access Fee 23 
Evaluation for Transfer Credit Fee 23 
Foreign Student Fee 25 
Identification Card Replacement Fee 23 
Leisure Services and Physical Education 

Supplementary Fees 25 
Lock Deposit Fee 23 
Locker Fees 23 
Music Program Fees • 25 
Parchment Replacement Fee 23 
Parking Rates 23 
Physical Education Fees 25 
Schedule of Classes Fee 23. 
Secretarial Arts - Articulation Fees 23 
Speech Diploma Fee 25 
Transcript Fees 23 

Fees, Non-Payment 22 
Fees, Payment 22 
Fees, Refund 22 
Financial Aid and Scholarships 26 
Financial Management 55 

Certificate Program 55 
Courses Offered (See ADMN) • 146 

Fine Arts, Faculty of 
University of Calgary 130 

Fine Arts, School of 
University of Lethbrldge .139 

First Aid Course (See ALHE) 152 
Fitness/Jogging Trail 231 
Foreign Students 

Admission Requirements 11 
Application Procedure 15 
Counselling 232 
Fees 25 

Food Science, Department of 
University of Alberta 139 

Food Services 231 
Forestry, Faculty of Agriculture and 

University of Alberta 134 
French 179 

Courses Offered (See FREN) 
FuU-Time Students 

Admissions 10 
Fees 22 
Financial Aid 26 
Registration Procedure 17 

General Business Administration 53 
Diploma Program 53 
Courses Offered (See ADMN) 146 

General Education (See Interdisciplinary Studies) 
General Studies 79 
General Studies, Faculty of 

University of Calgary i 122 
Geography 180 

Courses Offered (See GEOG) 

Geology 
Courses Offered (See GEOL) 

Geophysics 
Courses Offered (See GOPH) 

German 
Courses Offered (See GERM) 

Glossary 
Golf 
Governance 
Government Loans 
Grades 

Appeals 
Changes 
Corrections 
Release of 

Grade Point Average 
Grading System 
Graduation 
Graduation Requirements 
Grievance Procedures 
Gyms 

H 
Halrstyllng 
Health Services 
Hi-Fi Course (See PHYS) 
History 

Courses Offered (See HIST) 
History of Mount Royal College 
Honour Roll 
Human Resources Administration 

Diploma Program 
Certificate Program 
Courses Offered (See ADMN) 

181 

182 

182 

236 
231 
239 
26 

29 
27 
27 
29 
33 
33 
27 
38 
29 

231 

231 
231 

183 

8 
34 
53 
53" 
55 

146 

Identification Cards 
Identification Card Replacement Fee 
Immigration Status 
Incomplete Registration 
Information Centre. 
Information Systems 

Diploma Program 
Courses Offered (See COMP) 

Instructional Departments 
Instructors (See Academic Staff) 
Instructor Responsibility 
Instructor Withdrawal 
Insurance 

Courses Offered (See ADMN) 
Insurance, Accident 
Integrity of Student Work 
Intent to Register Fee 
Interdisciplinary Studies 

Courses Offered (See IDTS) 
Interior Design 

Diploma Program 

19 
23 
11 
19 

232 
64 

• 64 
162 
41 

34 
20, 27 

146 
24 
34 
23 

184 

80 
80 

253 



Courses Offered (See INDS) 
University of Manitoba Transfer 

International Baccalaureate 
International Students 

Counselling Services 

Jogging Trail 
Journalism 

Diploma Program 
Courses Offered (See COMM) 

Justice Administration (See CRIM) 

185 
140 
121 
232 
232 

231 
82 
82 
158 
164 

Late Applications 
Late Registration 
Latin 

Courses Offered (See LATN) 
Law Enforcement (See Criminology) 

Diploma Program 
Certificate Program 
Courses Offered (See CRIM) 

Law, Faculty of 
University of Alberta 
University of Calgary 

Learning Skills 
Courses Offered (See LNSK) 

Learning Resources Centre 
Learning Skills Centre 
Legal Secretarial Course (See SECR) 
Leisure Facilities Operations 

Diploma Program 
Courses Offered (See LESR) 

Leisure Services 
Diploma Programs 
Courses Offered (See LESR) 

Lethbrldge, University of 
Bachelor of Arts and Science Degree Program 
Bachelor of Management Degree Program 
Bachelor of Fine Arts (Drama) 
Bachelor of Nursing Degree 
Faculty of Social Welfare 

Letter of Recommendation 
Library 
Limitation on Enrollment 
Limited Program Deposit 
Linguistics 

Courses Offered (See LING) 
Loans 
Lockers 

15 
19 

188 

68 
70 

164 

140 
133 
188 

232 
232 
112 
85 
85 

189 
84 
84 

189 

135 
140 
139 
142 
143 
120 
232 

16 
16 

191 

26 
23, 232 

M 
Management, Department of 

University of Lethbrldge 
Management, Faculty of 

University of Calgary 
Marketing Management 

Diploma Program 
(See Business Administration) 

Certificate Program 
Courses Offered (See ADMN) 

Marks Review and Grievance Procedures 
Materials Management 

Diploma Program 
Courses Offered (See ADMN) 

Mathematics 
Courses Offered (See MATH) 

Matriculation from Outside Alberta 
Medical History Form 
Medicine, Faculty of 

University of Alberta, 
University of Calgary 

Mental Health Nursing, Post-Basic Certificate 
Program 

Mount Royal College: An Introduction 
Music Performance 

Diploma Program 
Courses Offered (See MUSC) 
Fees 

N 

140 

131 
52 

Name and/or Address Change 
Natural Science 

Courses Offered (See NTSC) 
Newspapers 
New Students 

Admission Procedures 
Registration Procedures 

Night Life 
Non-Academic Conduct 
Nursery School Drop-In Centre 
Nursing 

Diploma Program 
Certificate Program 
Courses Offered (See NURS) 

Nursing, Faculty of 
University of Alberta 
University of Calgary 
University of Lethbrldge 

Occupational Hygiene Technology 
Diploma Program 
Certificate Program 
Courses Offered (See ENVI) 

Optometry, School of 
University of Waterloo 

Orchestras 

Painting Courses (See INDS) 
Parchment Replacement Fee 
Parking 
Part-Time Students 

Admission Procedures 

52 

55 
146 
29 
54 
54 

146 
191 

120 
15 

141 
133 

93 
8 

87, 233 
87 

194 
25 

29 
198 

233 

10 
17 

233 
29 

231 

89 
93 

199 

141 
132 
142 

95 
96 
96 

177 

142 
230, 233 

185 
23 

23, 233 

16 

254 



Registration Procedures 
Personal Data Form 
Petroleum and Mineral Resource Land 

Management 
Diploma Program 
Certificate Program 
Courses Offered (See PMLM) 

Petroleum Land Management 
Diploma Program 
Courses Offered (See PETR) 

Pharmacy, Faculty of 
University of Alberta 

Philosophy 
Courses Offered (See PHIL) 

Philosophy and Objectives of MRC 
Photography Courses (See COMM) 
Physical Education 

Diploma Program 
Courses Offered (See PHED) 
Fees 

Physical Education, Faculty of 
University of Calgary 

Physics 
Courses Offered (See PHYS) * 

Planning, Communi ty Design and 
Courses Offered (See PLAN) 

Police (See Criminology) 
Political Science 

Courses Offered (See PLSC) 
Pool 
Post-Basic Certificate, Mental Health Nursing 

Courses Offered (See PBMH) 
Preparatory 

Courses Offered (See PREP) 
President's Honour Roll 
Program Acceptance Fee 
Programs Offered at MRC 

Diplomas 
Certificates 
University Transfer Programs 

Programs, Interruption of 
Psychology 

Courses Offered (See PSYC) 
Public Administration 

Certificate Program. 
Courses Offered (See ADMN) 

Public Relations 
Diploma Program 
Courses Offered (See COMM) 

Racquetball /Squash 
Radio 
Re-Admission - Admission Procedures 
Re-Admission - After Disqualification 
Recommendation, Letter of 
Recreation Management 

Diploma Program 
Courses Offered (See LESR) 

Recreation Therapy 
Diploma Program 

18 
18 

97 
97 
98 

203 
99 
99 

203 

143 
204 

8 
158 
101 
101 
206 

25 

132 
211 

212 

215 

234 
93 

202 
216 

34 
23 
47 

120 
27 

216 

105 

Courses Offered (See LESR) 
Refunds, Fee 
Registrar's Office Services 
Registration 

Availability of Courses 
Classification of Students 
Confirmation 
Dates 
Deposits 
Ful l -Time Students 
General Information 
How to Register 
Identification Cards 
Incomplete 
Late 
Master Timetable 
Maximum Course Load 
Part-Time Students 
Personal Data Form 
Simultaneous Enrol lment 
Wait List Procedures 

Registration, Change of 
Course Cancellation 
Instructor Initiated Withdrawal 
Withdrawal from the College 
Withdrawal from a Course 
Special Withdrawal Policy 

Regulations, Academic 
Regulations, Change in 
Rehabilitation Services 

Diploma Program 
Certificate Program 
Courses Offered (See REHB) 

Religion 
Courses Offered (See R L G N ) 

Repetition of a Course 
Research Paper, 

How to Write (See LNSK) 
Residence Requirement 
Responsibility, Student 
Responsibility, Instructor 
Restrictions and Interpretations 

for Graduat ion 
Rights and Responsibilities, Student 

189 
22 

234 

18 
15, 16 

19 
18 
22 
17 
17 
17 
19 
19 
19 
18 
19 
18 
18 
19 
18 

20 
20 
20 
20 
21 
27 
27 

108 
108 
109 
218 
219 

33 
189 

38 
17, 34 

34 

38 
35 

105 
146 
106 
106 
158 

234 
234 

16 
16 

120 
84 
84 

189 
85 
85 

Schedule of Classes 
Scholarships and Awards 
Sculpture Courses (See INDS) 
Secretarial Arts and Office Administrat ion 

Diploma Program 
Certificate Program 
Courses Offered (See SECR) 
Articulation Arrangement 

Security Management 
Certificate Program 
Courses Offered (See CRIM) 

Security Services 
Senior Citizens 
Servicemen's Oppor tun i ty College 
Services for Students and the Communi ty 

12 

,23 
26 

185 
110 
110 
113 
219 
, 2 3 

68 
70 

164 
234 

23 
46 

228 

255 



Services for the Physically Handicapped 
Sessions, Academic (See Academic Schedule) 
Shops 
Simon Fraser University 

Bachelor of Criminology Transfer Program 
Simultaneous Enrollment 
Skills Assessment 
Smoking Regulations 
Social Science 

Courses Offered (See SOSC) 
Social Service Careers 

Diploma Programs 
Courses Offered (See SLWK) 

Social Welfare, Faculty of 
University of Calgary 
Lethbrldge Division 

Social Work 
Courses Offered (See SLWK) 

Sociology 
Courses Offered (See SLGY) 

Spanish 
Courses Offered (See SPAN) 

Speech 
Diploma Program 
Courses Offered (See SPCH) 
Fees 

Speed Reading (See LNSK) 
Spelling Course (See LNSK) 
Squash/Racquethall 
Student Awards Office 
Student Employment Centre 
Student Loans 
Students' Association 
Student Rights and Responsibilities 
Study Skills (See LNSK) 

231 

234 

137 
19 
18 

234 
223 

115 
115 
223 

133 
143 
115 
223 
225 

225 

117 
117 
226 
25 

188 
188 
234 

26 
234 
26 

234 
35 

188 

Table of Contents 
Team Activities 
Techniques of Clear Thinking 

Course (See LNSK) 
Tennis Courts 
Theatre Arts 

Diploma Program 
Courses Offered (See DRAM) 

Theatres 
Timetable, Master 
TOEFL 
Tournament Sports 
Transitional Vocational Program 
Transcripts 

High School 
Fees 
MRC 
Other Institutions 

Transfer Credit 
Transfer Credit to Other 

Educational Institutions 

5 
228 
188 

235 
119 
119 
167 
235 
18 
10 
228 
227 

15 
23 
23 
15 
12 

46 

Transfer Program Patterns 
The University of Calgary 

Transfer Programs To 
Other Institutions 

Tuition (See Fees) 
Typing Room 

U 
University of Calgary 

Faculty of General Studies 
University of Calgary Transfer 
University Transfer 

International Baccalaureate 
International Equivalents 
Letter of Recommendation 
Matriculation From Outside Alberta 

University Transfer Programs 
Urban Problems (See PLAN) 

Veterinary Medicine, College of 
University of Saskatchewan 

Visa Students 

W 
Wait List Procedures 
Water Pol lut ion Studies 

Diploma Program 
Courses Offered (See ENVI) 

Water Sampl ing and Analysis 
Certificate Program 
Courses Offered (See ENVl) 

Weight Room 
Withdrawal 

From the College 
From a Course 
Instructor Initiated 
Special Withdrawal Policy 

Word Usage Course (See LNSK) 
Work Experience Credit 
Worship 
Writ ing Skills Credit 

Youth Development (See Child Care Worker) 

Zoology 
Courses Offered (See BIOL) 

122 

134 

235 

124 

122 

121 
121 
120 
120 

120, 144 
212 

144 

II 

18 
76 
77 

177 
76 
78 

177 
235 

20 
20 
20 
21 

188 
12 

235 
18 

154 

256 
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MOUNT ROYAL COLLEGE 
1987-88 CALENDAR SUPPLEMENT 

Mount Royal College has six new programs (two diplomas, four certifi­
cates) which are not included in the 1987-88 Calendar This supplement 
contains program descriptions, admission requirements, curriculum and 
course descriptions for any new courses. 

Please keep this supplement with the main College Calendar and refer 
to the main Calendai;for further course descriptions and information about 
College policies and procedures. 



MOUNT ROYAL COLLEGE 
CALENDAR STATEMENT 

This calendar sets forth at the time of its publication, the intention of the 
College, with respect to all matters contained therein. The College reserves 
the right without prior notice to deviate from what appears in the calen­
dar, either in order to serve the best interests of the College, or because 
of circumstances or occurrences beyond the College's reasonable control. 
The College expressly denies responsibility or liability to any person who 
may suffer loss or who may be otherwise adversely affected by such change. 
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BUSINESS ADMINISTRATION 

NEW PROGRAM OFFERED 

Certificate — Applied Information Management 

PROGRAM CONSULTANTS 

Dean, Faculty of Business Studies and Applied Arts 
D. Thomas 

Chairperson, Department of Business Administration 
I. Wilson 

GENERAL INFORMATION 

The Applied Information Management Certificate provides 
a program of courses for individuals wishing to work, or 
already working, as technicians, analysts, supervisors and 
managers in the following areas: records management, 
micrographic forms design and management, etc. 

Admission Requirements 

This certificate is intended for the working adult who has 
expressed a desire to improve his/her knowledge of records 
management, micrographics and forms design. Department 
approval is required for admission. 

Program Deposit 

AU students accepted into the Applied Information Manage­
ment Certificate Program will be required to pay a «50 non­
refundable deposit within two weeks of notification of 
acceptance into the program. 

CURRICULUM 

Applied Information Management Certificate 

Semester 1 Credits 
Administration 1130 — Principles of Management... 3 
Administration 1190 — Introduction to Business 

Information Management 3 
Administration 1192 — introduction to Records 

Management 3 
Administration 1193 — Basic Forms Design. . 3 
Approved Option 3 

Total Credits 15 

Semester 2 Credits 
Administration 1196 — Micrographics for Technicians OR 
Administration 1296 — Micrographics for Managers. . 3 
Administration 1210 — Business Communications... 3 
Administration 1292 — Advanced Records Management 3 
Approved Option 3 
Approved Option 3 

Total Credits 15 

Total Credits for Graduation 30 



COMPUTER SALES AND MARKETING 

NEW PROGRAM OFFERED CURRICULUM 

Diploma — Computer Sales and Marketing 

PROGRAM CONSULTANTS 

Dean, Faculty of Business Studies and Applied Arts 
D. Thomas 

Chairperson, Department of Business Administration 
I. Wilson 

GENERAL INFORMATION 

The objective of this program is to train computer market­
ing specialists to funaion in the area of software and micro­
computer sales. The student will be taught fcow to estab­
lish trust with the client, help the client uncover and meet 
their computer needs or problems, and offer support to the 
client. The student will take courses in business adminis­
tration, marketing, and micro-computer hardware and soft­
ware. Students will receive on-the-job training through a 
practicum. 

Admiission Requirements 

Applicants will be required to have a high school diploma 
with a 50% average in English 30 or 33 and Math 30, 31, 
or 33- Preference will be given to those with English 30 
and Math 30 over 60%. Mature applicants (defined as 18 
years of age and older, who have been out of high school 
for at least one year) will write a series of entrance exami-
tiations. These will include a short departmental Math test, 
a reading test, and a critical thinking test. 

Program Deposit 

All students accepted into the Computer Sales & Marketing 
Diploma Program will be required to pay a $50 non­
refundable deposit within two weeks of notification of 
acceptance into the program. 

Computer Sales and Marketing Diploma 

Semester 1 Credits 
English 1112 — Principles of Expository Writing. . . . 3 
Administration 1120 — Principles of Accounting. . . . 4 
Administration 1150 — Principles of Marketing 3 
Administration 1160 — Business Mathematics and 

Statistics 3 
Arts and Science Requirement 3 

Total Credits 16 

Semester 2 Credits 
Administration 1130 — Principles of Management... 3 
Administration 1154 — Professional Salesmanship... 3 
Administration 1220 — Financial Accounting 4 
Computer Science 1232 — Survey of Software 3 
Arts and Science Requirement 3 

Total Credits 16 

Semester 3 Credits 
Administration 1151 — Marketing Computer Technology 3 
Administration 1210 — Business Communications... 3 
Administration 1257 — Industrial Marketing 3 
Computer Science 1233 — Micro-computer Hardware & 

Operating Systems 3 
Arts and Science Requirement 3 

Total Credits 15 

Semester 4 Credits 
Administration 1251 — Computer Marketing Internship 3 
Administration 1254 — Sales Management. 3 
Administration 1259 — Intermediate Marketing 3 
Computer Science 1234 — Requirements Analysis.. . 3 
Arts and Science Requirement 3 

Total Credits 15 

Total Credits for Graduation 62 

For 'Restrictions and Interpretations' concerning the pro­
gram requirements for English, Elective, and Arts and 
Science courses, refer to the section entitled "Graduation 
Requirements" in the main Calendar. 



GENERAL INSURANCE AND BUSINESS ADMINISTRATION 

NEW PROGRAM OFFERED 

Diploma Program — General Insurance and Business 
Administration Co-operative Education Program 

PROGRAM CONSULTANTS 

Dean, Faculty of Business Studies and Applied Arts 
D. Thomas 

Chairperson, Department of Business Administration 
I. Wilson 

GENERAL INFORMATION 

The purpose of this co-operative education program is to 
provide full-time diploma students with the knowledge, 
skills, attitudes and experience necessary for a successful 
career in the general Insurance industry. Specific positions 
for which the student will be trained include: insurance 
underwriting, claims adjustment, risk management and 
specific insurance areas (casualty, property, automobile, etc.). 
The nine insurance courses included In this program will 
be applicable to the designation of Associateship in the 
Insurance Institute of Canada upon successful completion 
of the Institute exams. Students will also receive the neces­
sary background to operate in a complex business environ­
ment. Students will complete two paid 4-month workterms 
in addition to the academic semesters. 

Admission Requirements 

Applicants will be required to have a high school diploma 
with a 50% average in English 30 or 33 and Math 30, 31 
or 33. Preference will be given to those with English 30 
and Math 30 over 60%. Mature applicants defined as 18 
years of age and older, (who have been out of high school 
for at least one year) will write a series of entrance exami­
nations. These will Include a short departmental Math test, 
a reading test, and a critical thinking test. 

Program Deposit 

AU students accepted into the General Insurance and Busi­
ness Administration Program will be required to pay a 850 
non-refundable deposit within two weeks of notification of 
acceptance Into the program. 

CURRICULUM 

General Insurance and Business Administration 
Diploma 
Semester 1 (Fall) Credits 
EngUsh 1112 — Principles of Expository Wr i t ing . . . . 3 
Administration 1120 — Principles of Accounting.. . . 4 
Administration 1130 — Principles of Management... 3 
Administration ll40 — Principles and Practice 

of Insurance 2 
Administration 1145 — Personal Lines Production... 2 
Arts and Science Requirement 3 

Total Credits 17 

Semester 2 (Winter) Credits 
Administration 1141 — Insurance on Property 1 2 
Administration 1143 — Automobile Insurance 2 
Administration 1150 — Principles of Marketing 3 
Administration 1160 — Business Mathematics and 

Statistics 3 
Administration 1220 — Financial Accounting 4 
Arts and Science Requirement 3 
Total Credits 17 

Spring/Summer Session Credits 
First Insurance Workterm NC 
Insurance Option 2 

Total Credits 2 

Semester 3 (Fall) Credits 
Administration 1142 — Liability Insurance 2 
Administration 1170 — Personnel Administration. . . . 3 
Administration 1210 — Business Communications... 3 
Arts and Science Requirement 3 
Insurance Option 2 
Approved Option 3 
Total Credits 16 

Winter Session Credits 
Second Insurance Workterm NC 
Total Credits NC 

Semester 4 (Spring/Summer) Credits 
Administration 1144 — Claims 1 2 
Administration 1230 — Business Law 3 
Administration 1331 — Integrative Cases in Business 

Management 3 
Arts and Science Requirement 3 
Insurance Option 2 
Approved Option 3 

Total Credits 16 

Total Credits for Graduation 68 

For Restrictions and Interpretations' concerning the pro­
gram requirements for English, Elective, and Arts and 
Science courses, refer to the section entUled "Graduation 
Requirements" in the main Calendar. 



COMPUTER SCIENCE 

NEW PROGRAM OFFERED 

Certificate — Systems Analysis and Project Management 

PROGRAM CONSULTANTS 

Dean, Faculty of Science and Technology 
A. Kershaw 

Chairperson, Department of Computer Science and 
Information Systems 

G. Cross 

GENERAL INFORMATION 

This is a post-diploma certificate designed to be taken on 
a part-time basis by programmers or programmer/analysts 
with one to two years of experience. The curriculum pro­
vides students with the skills required to be an effeaive 
analyst and an appreciation of the role of the project 
manager. The effeaive application of computer technology 
to improve business productivity is emphasized. 

Admission Requirements 

Admission requirements are: 
a college diploma, university degree, professional 
qualifications; 
and at least one year of relevant work experience. 

Candidates believing that they have the equivalents of these 
are encouraged to apply. 

Admission Procedures 

An application for Admission should be submitted to the 
Registrar's Office. A letter describing the applicant's educa­
tional and work history and the reasons for applying will 
also be required. In some cases, an interview may be 
requested. An admission committee will assess each appli­
cant on an individual basis. Each applicant will be notified 
in writing of the committee's decision. 

Program Deposit 

All Students accepted into the Systems Analysis and Project 
Management Certificate Program will be required to pay a 
$50 non-refundable deposit within two weeks of notifica­
tion of acceptance into the program. 

Course Exemptions 

All courses, with the exception of Computer Science 1311 
and 1313, may be challenged. Challenge privileges will be 
granted based on equivalent skills gained through work 
experience and professional upgrading activities. A maxi­
mum of three courses can be challenged. 

A minimum of five courses must be taken at Mount Royal 
College in order to graduate. 

CURRICULUM 

Systems Analysis and Project Management 
Certificate 

Semester 1 Credits 
Computer Science 1291 — Survey of Recent Developments 

in Information Systems 3 
Computer Science 1311 — Systems Development 4 
Computer Science 1312 — Problem Solving and 

Decision Making 4 
Computer Science 1314 — Quality Assurance, Audit, 

and Security 3 
English 1301 — Technical Writing: Systems 

Documentation 3 

Total Credits 17 

Semester 2 Credits 
Computer Science 1313 — Project Management 3 
Computer Science 1315 — Evaluation of Hardware 

and Software 3 
Computer Science 1316 — Database Design. . . . : . . . 4 
Computer Science 1317 — Systems Development 

In A Fourth Generation Environment 4 
Administration 1276 — Organizational Behaviour . . . . 3 

Total Credits. f 17 

Total Credits for Graduation 34 



GERONTOLOGY 

NEW PROGRAM OFFERED 

Certificate — Gerontology 

PROGRAM CONSULTANTS 

Dean, Faculty of Community and Health Studies 
D. Stouffer 

Chairperson, Nursing and Allied Health 
D. Hinde 

GENERAL INFORMATION 

The purpose of this program is to broaden the student's 
knowledge of aging, assist them in adapting previously 
learned skills and facilitate the learning of new skills perti­
nent to the older adult. 

It should be stressed that this is an interdiscipUnary, mul­
tifocal program emphasizing the wellness model of aging 
and the value of an interdisciplinary approach to the many 
needs of the elderly. 

The curriculum will assist students in understanding the the­
ories of aging based on the social, biological and behavioural 
sciences. The students will have the opportunity to examine 
their own attitudes about aging and society's attitudes 
towards the elderly, identifying how these faaors influence 
the allocation of resources. Students will be cognizant of 
existing resources available for the elderly, methods of refer­
ral, and means of accessing specific programs and services. 
An understanding of the many and varying needs of the 
elderly and methods of assessment will be identified through 
presentation of the common physical, social and emotional 
problems associated with aging. From this knowledge base 
the student will develop communication and teaching skiUs, 
based on the principles of adult learning and the psychol­
ogy of learning. 

The student will have the opportunity to develop more 
specialized skills that pertain direaly to their area of employ­
ment or desired area of employment through the selection 
of options for further study These options include two areas 
of focus, one being Healdi Care and the other Program Plan­
ning and Development. 

The proposed Interdisciplinary Program in Gerontology 
would prepare registrants/graduates to assume responsibili­
ties in effectively meeting the needs of the elderly in a vari­
ety of Health and Social Service occupations. 

Admission Requirements 

The Certificate Program in Gerontology is a program 
intended to admit students with prior education and 
experience or those wishing to expand their knowledge and 
skills to more effectively deal with the elderly client. The 
program is tai^eted to include those individuals who already 
possess a credential, diploma or degree, such as social wor­
kers, mental health workers, nurses, occupational health per­
sonnel, physiotherapists and professionals involved in 
developing educational, recreational or social programs for 
the elderly. It is also anticipated that members of the pub­
lic, e.g. volunteers, etc., may be interested in taking selected 
courses, without completing the total program for certifi­
cation. 

Entrance to the program is based upon consent of the 
Department. 

Course Delivery 

To facilitate access to the program for adult learners, courses 
will be offered via independent study and distance deliv­
ery mechanisms. Distance delivery mechanisms provide 
flexible learning opportunities by reclucing the required face-
to-face contact time with the instructor. The use of study 
modules and periodic workshops for off-campus students, 
allow the program to be offered on a full or part-time basis, 
and will facilitate participation by the adult learner If the 
student's present occupation involves sufficient contaa with 
the elderly client, they will be able to utilize their employ­
ment situation to complete the practicum requirement of the 
program. 

Program Deposit 

All students accepted into the Gerontology Certificate Pro­
gram wiU be required to pay a $ 50 non-refundable deposit 
within two weeks of notification of acceptance into the 
program. 

continued on next page 



CORE COURSES IN PROGRAM 

Credits 
Gerontology 1302 — Introduction to Gerontology... 3 
Gerontology 1304 — Healthy Aging 3 
Gerontology 1306 — Common Health Problems of 

Elderly Clients: Part 1 3 
Gerontology 1308 — Working with Elderly Clients and 

Their Families 3 
Gerontology 1310 — Interdisciplinary Community Care 

of the Elderly: Part 1 3 
Gerontology 1316 — Common Health Problems of 

Elderly Clients: Part I I . . . . : 3 
Gerontology 1320 — Interdisciplinary Community Care 

of the Elderly: Part II 3 

Specialized Areas and Practice: Choice of One Focus 

FOCUS I Credits 
Gerontology 1314 — Program Planning for Elderly 

Clients 3 
Gerontology 1317 — Practicum in Program Planning 

and Development for Elderly Clients 6 

FOCUS II Credits 
Gerontology 1312 — Health Care Planning for Elderly 

Clients 3 
Gerontology 1315 — Practicum in Promoting HeaUh 

Care for Elderly Clients 6 

Total Credits for Graduation 30 



SECRETARIAL ARTS AND OFFICE ADMINISTRATION 

NEW PROGRAM OFFERED 

Certificate — Office Systems Operation and Administration 

PROGRAM CONSULTANTS 

Dean, Faculty of Business Studies and Applied Arts 
D. Thomas 

Acting Chairperson, Department of Secretarial Arts and 
Office Administration 

T. Kinoshlta 

GENERAL INFORMATION 

This program is aimed at part-time students already in the 
work force who are interested in career mobility and up­
grading their technical, administrative, and communication 
skills. It is also intended for individuals who want to con­
sider a career change, but lack the specialized skUls. Also 
the program is suitable as a post-graduate certificate for those 
who have already received traditional training as full-time 
secretaries. 

Admission Requirements 

Prospective students wiU be required to bring basic typing/ \ 
word processing skills to the program along with a num­
ber of years of direct business experience Students without 
the basic typing/word processing skills wiU be expected to 
complete one or more upgrading courses. These upgrading 
courses can be taken at Mount Royal College or at other 
InstUutlons offering equivalent courses. 

Program Deposit 
AU students accepted into the Office Systems Operation and 
Administration Program will be required to pay a $50 non-
reftindable deposU within two weeks of notification ot 
acceptance into the program. 

CURRICULUM 

Office Systems Operation and Administration 
Certificate 
c ^ , „•«>- T Credits 
Semester I 
Secretarial Arts 1257 - Advanced Word Processing ^ 

Applications ^ i. 
Secretarial Arts 1258 — Records Management tor the 

A\itomated Office • • • • 
Secretarial Arts 1266 — Introduction to Integrated 

Software Applications 
Administration 1210 - Business Communications. . . 3 
Computer Science ll60 — Operations and Concepts. 3 
Total Credits ^^ 
Semester 2 .^^^^"^ 
Secretarial Arts 1259 - Graphic Design for Business 

Applications ; ; ' T " ' ' 
Secretarial Arts 1267 - Advanced Integrated Software 

Applications OR Administration Elective 3-4 
Secretarial Arts 1268 - Office Project Administration 

and Co-ordination ^ 
Administration 1279 - Office and Staff Administration 3 
Computer Science 1230 - Advanced Micro-computer 

Applications OR Administration Elective 3 
Total Credits ^^'^"^ 
Total Credits for Graduation 34-35 
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NEW COURSE DESCRIPTIONS 
This section describes the new courses offered in the curric­
ulum for the neiv firograms. Courses already existing at 
the College are also part of the new fn-ograms and the 
descriptions for these are contained in the main Calendar. 

ADMN 1140 — Principles and Practice of Insurance 

3 hours instruaion for 12 weeks 
(2 credits) 

History and functions of insurance; the law and the judi­
cial system, law of contract; the insurance contract; risk; 
how insurance works; classes of coverage; the insurer — 
licensing of insurance companies, economic environment 
of insurance; marketing of insurance — licensing and regu­
lation of insurance intermediaries, loss settlement, funaions 
of claims department, the independent adjuster; reinsurance; 
types of forms of reinsurance. 

ADMN l l 4 l — Insurance on Property I 

3 hours instruaion for 12 weeks 
(2 credits) 

Introduaion to property insurance; basic fire insurance 
policy, extended coverage endorsement; Insurance Aa Pro­
visions — fire insurance; Fire Statutory Conditions; con­
cepts relating to property insurance; coinsurance, mortgage 
clauses; dwelling fire insurance coverages; introduaion to 
inland marine and multi-perU; householders' named perils, 
personal effects floater, fine arts policy; composite dwell­
ing policy, homeowners' policy, tenants' paclcage policy; co­
operatives and condominiums. 

ADMN 1142 — Liability Insurance 

3 hours instruaion for 12 weelis 
(2 credits) 

Introduaion to liability insurance; Canadian law; general 
concepts of liability insurance; Common Law; the Civil 
Code in Quebec, comprehensive general liability, owners', 
landlords' and tenants, manufaaurers' and contraaors', 
owners' or contraaors' proteaive, products and completed 
operations; comprehensive personal liability, farmers' per­
sonal liability, storekeepers' liability, personal injury liabil­
ity, care, custody or control, accident and occurrence, occur­
rence basis property damage, products liability; umbrella 
liability; underwriting; reinsurance; claims. 

ADMN 1143 — Automobile Insurance 

3 hours instruaion for 12 weeks 
(2 credits) 

Introduaion and development; applications for automobile 
insurance; the policy; endorsements which may be used 
with Owner's policy; non-owned liability insurance; 
automobile garage policies; automobile claims; industry pro­
grams for insurance availability and Highway Viaims 
Indemnity Funds; automobile insurance rating; automobile 
loss prevention; automobile markaing and specifics of policy 
coverages in each province. 

ADMN 1144 — Claims I 

3 hours instruction for 12 Weeks 
(2 credits) 

An introduaion to insurance claims; the independent 
adjuster; the insurer's claims department; the contraa; the 
policy; investigation and settlement; the adjuster's role; first 
party claims: automobile; first party claims: property; first 
party claims: commercial property; third party claims; 
documentation: property claims; aids to implementing 
adjustment. 

ADMN 1145 — Personal Lines Production 

3 hours instruaion for 12 weeks >> 
(2 credits) 

The insurance business — an overview; definitions and 
explanations; organization of the insurance business. 
Sa les — 
an introduaion; selling individual selling skills. Legal back­
ground; jurisdiaion — federal and provincial; tort; agency; 
contraa law. Home insurance; automobile insurance; life 
insurance. 

ADMN 1151 — Marketing Computer Technology 

3 hours instruaion 
(3 credits) 

This course focuses on the marketing of computer tech­
nology and software. The student will be taught how to use 
the fundamental principles and techniques of marketing to 
solve marketing problems within the computer technology 
industry, assess the computer needs of customers, and help 
customers mea and solve those needs. 

ADMN 1190 - Introduction to Business Information 
Management 
(formerly ADMN 1191) 
3 hours instraaion 
(3 credits) 

Introduces the student to the elements of information 
management; what is information, how informaton is used. 
Topics will include records management, micrographics, 
forms design, information systems and other tools of the 
Information Manager. 

ADMN 1240 — BodUy Injury Claims 

3 hours instruaion for 12 weeks 
(2 credits) 

Investigation and background; anatomy; bodily injury; 
bodily^jaiury treatment; interpretation of medical reports; 
disability^ rehabilitation; evaluation, negotiation and settle­
ment of bodily injury claims. 
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ADMN 1241 — Insurance on Property II 

3 hours instruaion for 12 weeks 
(2 credits) 

Business fire coverages; extended coverage endorsements-
rating; fundamental principles and purposes of underwrit-
mg; praaice of underwrUing; the mechanics of underwrit­
ing; mercantile coverages and commercial coverages 
designed for specific purposes; bailee's policies; con­
dominiums; real property insurance. 

ADMN 1242 — Insurance on the Person 

3 hours instruaion for 12 weeks 
(2 credits) 

Basic principles of life insurance and die fundamental defer­
ences between life insurance and general insurance; types 
of life insurance policies; aauarial — the cash flow; annui­
ties; government control; underwriting and selection of risk; 
taxation of Ufe insurance; charaaeristics of group insurance! 
group accident and sickness insurance; the group insurance 
policy 

ADMN 1243 — Insurance Against Crime 

3 hours instruaion for 12 weeks 
(2 credits) 

Definitions, policy conditions, robbery insurance — interior 
messenger and paymaster robbery (hold-up) policy; bui^lary 
insurance; church theft, residence theft; broad form cover­
age — money and securities policy (broad form); safe 
deposit box policies; comprehensive dishonesty, disappear­
ance and destruaion policy; office — store burglary and 
robbery, broad form storekeepers, brokers' blanket bonds; 
physical proteaion; underwriting; rating, claims. 

ADMN 1244 — Claims II 

3 hours instruaion for 12 weeks 
(2 credits) 

Principles governing settlement; preserving the evidence; 
general liability claims; professional and products liability 
claims; fidelity bond claims; surety bond claims; claims 
evaluation and satlement negotiation; civil procedure 

ADMN 1245 — Business Interruption Insurance 

3 hours instruaion for 12 weeks 
(2 credits) 

Purpose; terminology; insured perils; policy period — 
indemnUy period; American ' s. British approach; insura­
ble interest. Earnings insurance (no coinsurance); extra 
expense insurance; contingent business interruption forms; 
rent or rental value; other miscellaneous forms; praaical 
comparisons; i i-" adjustment. 

ADMN 1246 — Casualty Covers 

3 hours instruaion for 12 weeks 
(2 credits) 

Glass Insurance — policy coverage, underwrUing, claims; 
Surety bonds, — underwrUing terms, principles of surety­
ship, miscellaneous bonds, contraa bonds, fiduciary bonds; 
Boiler and Machinery insurance — history, main classes of 
objects for insurance, the policy, schedules and endorse­
ments, rating, indirea insurance; Aviation insurance — 
aviation in Canada, aircraft hull Insurance, liabilky in air­
craft accidents, aircraft llabilUy insurance, employer's lia­
bility, air cargo liability insurance; Miscellaneous Cover­
ages — water damage insurance, weather insurance, crop 
hail insurance, livestock mortality insurance; commercial 
credit insurance. 

ADMN 1247 — Building Construction, Fire Protection 
and Basic Hazards 

3 hours instruaion for 12 weeks 
(2 credits) 

Building construaion — basic terms and construaion 
types, foamed plastic in construaion; Interior finishes; fire 
divisions and separations — fire doors, heating — storage 
and liandling of fuels, supply tanks, combustion controls — 
hazardous locations; flammable and combustible liquids — 
storage and handling, spray finishing; common hazards — 
welding, flame cutting and grinding, waste disposal; con­
trol and prevention of fires — extinguishers, CO and dry 
chemical systems, automatic smoke and heat daeaion, 
introduaion to automatic sprinklers, watchman's service. 

ADMN 1248 — Commercial Lines Production I 

3 hours instruction for 12 weeks 
(2 credits) 

Introduaion to risk management — scope, objeaives, 
process; exposure identification and analysis, alternatives for 
dealing with each exposure; monitoring results; commer­
cial accounts exposure identification and analysis — 
producer's role in risk management, exposures to loss, 
human asset loss exposures; case studies; property insur­
ance — fire insurance policies, all risk policies; liusiness 
interruption insurance — policies available; package poli­
cies — liability, crime, boiler and machinery, glass. 

ADMN 1251 — Computer Marketing Internship 

(3 credits) 

This is an applied course to integrate the knowledge and 
skills acquired throughout the Computer Sales and Market­
ing program. Students will be placed in the computer indus­
try where they will utilize a variety of marketing and com­
puter skills. A projea will be a required component of this 
course. 
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ADMN 1279 — Office and Staff Administration 

3 hours lecture 
(3 credits) 

This course examines the fundamental principles of busi­
ness organization and management with specific emphasis 
on how those principles relate to the problems of staff 
administration, training, and development within the cler­
ical office. Students are expeaed to master these principles 
within the context of the workplace. Course presentation 
empliasizes participation in a case study approach to the 
problems caused by office administration. 

COMP 1230 — Advanced Microcomputer Applications 

2 hours leaure, 2 hours lab 
(3 credits) 

This advanced course is a continuation of Microcomputer 
Technology and Applications. Spreadsheet, graphics, data­
base administration and communication software applica­
tions wUI be studied in detail and students are expeaed to 
develop a working knowledge of the advanced level of all 
four application types. Course presentation emphasizes a 
projea approach to the subjea matter and includes the study 
of a variety of techniques to enhance the creation, format­
ting, distribution and presentation of business information. 

Prerequisite: COMP 1160 

COMP 1232 — Survey of Software 

2 hours lecture, 2 hours lab 
(3 credits) 

Students become proficient in the use of an industry stan­
dard microcomputer software paclcage from categories such 
as word processors, spreadsheets, integrated paclages, data­
base management systems, presentation graphics, desktop 
publishing and communications pacliages. Leading products 
in the various categories are compared, and their strengths 
and weaknesses considered. Topics such as software licens­
ing, installation, upgrades, transportability of data, and the 
hardware requirements of a paclcage are discussed. 

COMP 1233 — Micro Computer Hardware and 
Operating Systems 

3 hours lecture, 1 hour lab 
(3 credits) 

This course presents a funaional, systems-level treatment 
of microcomputer hardware and the organization of com­
ponents and devices into architeaural configurations. One 
miaocomputer is covered in depth, with comparisons made 
to other common ones. Topics include principles of 
microcomputer operating systems and utilities, how system 
software interfaces with the hardware, compatibility, multi­
user systems, and networks. Lab work includes installing 
peripheral boards, cabling, and installing and upgrading 
operating systems. 

COMP 1234 — Requirements Analysis 

3 hours leaure 
(3 credits) 

The focus of the course is on the consultant role in 
microcomputer sales. Students learn the steps in determin­
ing user requirements, sizing hardware for the volume of 
processing, seleaing software, and the identification and 
evaluation of alternatives. Case studies, including ones from 
praaicums, are used extensively. 

COMP 1311 — Systems Development 

3 hours leaure, 1 hour tutorial 
(4 credits) 

A thorough treatment of the entire projea life cycle. Approx­
imately one third of the course will be spent on require­
ments analysis — information gathering, establishing the 
scope of the projea, identifying requirements, and assess­
ing possible solutions and testing their feasibility. One third 
of the course will cover colleaion and documentation of 
detailed user requirements, systems specifications, and 
cost/benefit analysis. The final third will be devoted to test­
ing and implementation strategies, including modelling or 
prototyping. Students will complete an approved projea in 
the information systems field. 

Prerequisite: Admission to the Systems Analysis and Projea 
Management Certificate, or permission of tlie Department. 

COMP 1312 — Problem Solving and Decision Making 

3 hours leaure, 1 hour tutorial 
(4 credits) 

Covers the logical steps of analysing problem content, isolat­
ing the causes of a problem by testing, taking effeaive cor-
reaive measures, establishing objeaives for decision mak­
ing, seleaing a range of alternative solutions, assessing the 
risks of alternatives, establishing contingent aaions, and sa­
ting priorities.. 

Prerequisite: Admission to the Systems Analysis and Projea 
Management Certificate, or permission of the Department. 

COMP 1313 — Project Management 

3 hours leaure 
(3 credits) 

Examines various projea management methodologies. 
Topics include planning, estimating, scheduling, tracking 
and controlling a projea, identifying accountability, perfor­
mance and quality control criteria, and change control. 

Prerequisite: Admission to the Systems Analysis and Projea 
Management Certificate, or permission of the Department. 

COMP 1314 — Quality Assurance, Audit, and Security 

3 hours lecture 
(3 credits) 

Topics include setting acceptance criteria and performance 
standards, role of the auditor in the systems development 
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process, validation, testing, and proteaion of 
investment. a system's GERO 1302 — Introduction to Gerontology 

Prerequisite: Admission to the Systems Analysis and Projea 
Managemem Certificate, or permission of the Department. 
COMP 1315 — Evaluation of Hardware and Software 
3 hours leaure 
(3 credits) 

Students will learn how to identify which commercial soft­
ware package may meet their needs, the essential proper­
ties of a good software package, how to shortlist, bench­
mark and selea the package and associated hardware, and 
how to prepare a thorough cost/benefit analysis. The alter­
natives of buying, renting or leasing will be discussed. 

Prerequisites: Admission to the Systems Analysis and Projea 
Management Certificate, or permission of the Department. 

COMP 1316 — Database Design 

3 houp leaure, 1 hour tutorial 
(4 credits) 

As more businesses incorporate database management soft­
ware into their computer environment, it becomes essen­
tial that a good systems analyst be able to understand the 
impaa of this on systems development. This course will 
present an in-depth study of various database models and 
their corresponding design considerations. Students will 
design and implement a realistic system in both a relational 
DBMS and a hierarchichal DBMS. 

Prerequisite: Computer Science 1311 

COMP 1317 — Systems Development in a Fourth 
Generation Environment 

3 hours leaure, 1 hour tutorial 
(4 credits) 

Identifies benefits and pitfalls of a fourth generation language 
environment. Discusses the use of prototyping and model­
ling, and how to integrate these tools into the system 
development life cycle. Praaical projea work using fourth 
generation languages will be an integral part of the course. 

Prerequisite: Computer Science 1311 

ENGL 1301 — Technical Writing: Systems 
Documentation 

3 hours leaure/seminar 
(3 credits) 

The course will emphasize the skills needed to write good 
systems and user documentation. The various documenta­
tion produced at each stage of the systems life cycle will 
be analysed for the type of information required by the tar­
get audience, choice of online or print presentation, format­
ting and packaging. 

Prerequisite: The equivalents of English 1112 and 1229, or 
permission of the Department. 

(3 credits) 

This multidisciplinary course is designed for individuals 
who are or expea to spend a substantial part of their work­
ing lives in contaa with and in caring for older persons (eg. 
social services, rehabilitation, leisure education, administra­
tion, nursing). Aging will be discussed from its physiologi­
cal, psychological and sociological perspeaives. The course 
wUl examine changes in older individuals as well as the 
broader social issues confronting them. Interventions for 
holistic aging will be discussed. The course will provide 
a general well-integrated base of studies about the ' 'process 
of aging'' in Canadian society today. 

GERO 1304 — Healthy Aging 

(3 credits) ^ 

Examines wellness model(s) of aging. Positive and negative 
effects of factors which affea the aging process will be exa­
mined including independence, social supports, nutrition, 
exercise, substance abuse. Roles of professionals in relation 
to promotion of healthy aging with these clients wiU be dis­
cussed. Maintaining dignity and independence of older 
clients will be central themes. 

GERO 1306 — Common Health Problems of Elderly 
Clients — Part I 

(3 credits) 

Examines common physical and emotional problems which 
are associated with aging. Provides a basic understanding 
of specific conditions and their effea on the older adult for 
all professionals (arthritis, heart disease, diabetes, depres­
sion, dementias including Alzheimers, loneliness/isolation). 
An overview of treatment and modification of aaivities of 
daily life because of these health problems will be included. 
Referral methods and interdisciplinary management will be 
covered. 

GERO 1308 — Working with Elderly Clients and Their 
Families 

(3 credits) 

Examines support systems for the elderly with a view to 
assisting mdependence by access to peer groups, neighbours, 
and broader community resources. Also accesses issues and 
needs which arise when families manage care and support 
for their aging members. Discussion of naworking and 
other means of fostering support or access to available 
sources. 

GERO 1310 — Interdisciplinary Community Care of 
the Elderly — Part I 

(3 credits) 

Prepares student to identify and funaion in context of inter­
disciplinary team approach to provide gerontological serv­
ice inclusive of family. Multifaceted needs of elderly and 
their families will he reviewed in context of interdiscipli-
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nary approaches, consultation and teamwork. Delivery of 
services will be discussed within the context of availability 
of and access to community resources and programs. 

GERO 1312 — Health Care Planning for Elderly 
Clients 

(3 credits) 

Focusses on methods of assessment of health care needs of 
elderly. Stresses problem-solving in the development, 
implementation, and evaluation of interventions to meet 
health care needs. Discusses implementation of care using 
expertise of various professionals. The student will also 
develop understanding of seleaed areas of health care 
including pharmacology, counselling, physiotherapy, and 
nursing care. Co-ordination of interdisciplinary care will 
also be considered. 

GERO 1314 — Program Planning for Elderly Clients 

(3 credits) 

Introduces student to approaches to accessing needs of the 
elderly in program planning. Reviews needs assessment, bar­
riers to program participation experienced by the elderly. 
Includes concepts of program budgalng, fuflding sources, 
effeaive advertising. Effeaive use of volunteers and pro­
gram evaluation will be reviewed. 

GERO 1315 — Practicum in Promoting Health Care 
for Elderly Clients 

(6 credits) 

Student praaicum in developing, planning and implement­
ing a specific health care program/focus for elderly clients. 
The student will be responsible for designing praaicum 
objeaives which include demonstration of ability to plan 
and co-ordinate a health care aaivity/program service for 
a specified group of elderly clients. A short evaluation will 
also be required. This praaicum will allow the student to 
demonstrate content/concepts learned in Gerontology 1312. 

Prerequisites: Students must have complaed all core courses 
with a minimum grade point average of 2.0 in these courses 
as well as Gerontology 1312 or have the permission of the 
Department Chairman. Students will be accepted into prac­
ticum on the basis of academic performance, professional 
suitability and condua. 

GERO 1316 — Common Health Problems of Elderly 
Clients — Part II 

(3 credits) 

Continues to examine common physical and emotional 
problems which are associated with aging. Provides a basic 
understanding of specific conditions and their effea on the 
older adult for all professionals (arthrUis, heart disease, dia­
betes, depression, dementias including Alzheimers, loneli­
ness/isolation). An overview of treatment and modification 
of aaivities of daily life because of these heaUh problems 
will be included. Referral methods and interdisciplinary 
management will be covered. 

GERO 1317 — Practicum in Program Planning and 
Development for Elderly Clients 

(6 credits) 

Student praaicum in planning, developing and implement­
ing a specific program for the elderly. The student will be 
responsible for designing praaicum objeaives which include 
demonstration of ability to use a needs assessment as a basis 
for planning the program and implementing it. A short 
evaluation will also be required of the student. This praai­
cum wUl expea the student to demonstrate content/concepts 
learned in Gerontology 1314. 

Prerequisites: Students must have completed all core courses 
with a minimum grade point average of 2.0 In these courses 
as well as Gerontology 1314 or have the permission of the 
Department Chairman. Students will be accepted into prac­
ticum on the basis of academic performance, professional 
suitability and condua. 

GERO 1320 — Interdisciplinary Conmiunity Care of 
the Elderly — Part II 

(3 credits) 

Continues to prepare smdent to identify and funaion in con­
text of interdisciplinary team approach to provide geronto­
logical service inclusive of family. Multifaceted needs of 
elderly and their families will be reviewed in context of 
interdisciplinary approaches, consultation and teamwork. 
Delivery of services will be discussed within the context 
of availability of and access to community resources and 
programs. 

SECR 1257 — Advanced Word Processing Applications 

4 hours leaure, 1 hour lab 
(4 credits) 

This course examines current word processing technology 
with specific emphasis on software operating under MS-
DOS. Students are required to master the basic and advanced 
funaions of a full featured word processing package includ­
ing special features such as: footnoting, paragraph/outline 
numbering, table of contents, line drawing, statistical typ­
ing, macro-construaion, merge operations and math funC' 
tions. Course presentation emphasizes use of the paclcage 
with a series of exercises illustrating typical business com­
munications aaivities. 

SECR 1258 — Records Management for the Automated 
Office 

4 hours leaure, 1 hour lab 
(4 credits) 

This course begins with a general introduaion to records 
management praaices and procedures and then expands into 
a detailed study of the praaices required to manage records 
within the automated clerical office. Students are required 
to master techniques which teach the sa-up and main­
tenance of system and application data file struaures. Course 
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presentation emphasizes procedures for both floppy diskate 
and hard drive/card systems using typical business appUca­
tlon packages. 

SECR 1259 —Graphic Design for Business Appli­
cations 

4 hours lecture, 1 hour lab 
(4 credits) 

This course begins with a general introduaion to the prin­
ciples of good graphic design as related to the process of 
producing a variety of business documents, proposals and 
presentation. Students are required to master a design metho­
dology which can be used to control the process of design­
ing elearonic printer (laser) output. Both WYSIWYG (what 
you see is what you get) and code based systems will be 
discussed. Course presentation emphasizes the application 
of design principles through a series of simulated secretar­
ial and/or office exercises and projeas. 

SECR 1266 — Introduction to Integrated Software 
Applications 

4 hours lecture, 1 hour lab 
(4 credits) 

This course examines the process by which a secretary inte­
grates the output from word processing, spreadsheet, draw­
ing, graphics, and database software applications to produce 
a variety of business documents and presentation materials. 
Students are expeaed to master the techniques of creating 
and formatting slides, overhead transparencies and docu­
ments containing both text and graphic material. Course 
presentation emphasizes the procedures for manipulating 
text and graphic information on the micro-computer screen. 

Prerequisites: SECR 1257 and COMP 1160 

SECR 1267 — Advanced Integrated Software Appli­
cations 

4 hours leaure, 1 hour lab 
(4 credits) 

This advanced course is a continuation of Introduction to 
Integrated Software Applications and begins with a review 
of the basic techniques. Course presentation emphasizes a 
projea approach to the subjea matter which includes proce­
dures for producing reports, proposals, presentations and 
publications such as the corporate newsletter Integration of 
application software will be dependent upon availabUity of 
software. 

Prerequisites: SECR 1266 and COMP 1230 

SECR 1268 — Office Project Administration and Co­
ordination 

3 hours leaure 
(3 credits) 

This course examines the fundamental principles of plan­
ning, organizing, and co-ordinating the process of distribut­
ing business information. Time management and the advan­
tages of using projea management software packages are 
introduced and discussed. Course presentation emphasizes 
a case study approach and requires complaion of an 
independent research projea. 
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